List of Placed Students B.Tech, Batch-2018-19
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annum)

1| 2018-18 Ahishek Sainl 9910861646 |B. Tech-CSE|  Thoughts2Binary Consulting 9971295137 3.60 LPA
2 | 2018-19 Aman Kumar 9650017955 . |B, Tech-CSE| Technocomprosoft Solutlons 0120 421 7065 | 2.59 LPA
3 | 2018-19 Bhanu Dhama 9350216896 B. Tech-CSE Pragmaa 74954 26515 3.90 LPA
4 | 2018-19 Bhawna Singh 7742075544 B. Tech-CSE Capline 082878 03951 3.20 LPA
5 | 2018-19 Dheera) Yaday 7531978360 B. Tech-(SE eNest Technologies 7499426515 2.40 LPA
6 | 2018-19 Harsh Kohil BOD258244 B. Tech-CSE PrepOnline 0141-4003313 10.00 LPA
7 | 2018-19 Jyotl Kumarl 9793402965 B. Tech-CSE| Genesys international Cop. Ltd. 8104971577 | 2.20 LPA
8 | 2018-19 Krishan Jindal 9891971529 .  |B. Tech-CSE Quale Infotech 911241042971 365 LPA
9 | 2018-19 Madhukar 8375986909  « |[B.T Spursh Group 011 42654646 2.40 LPA
10| 2018-18 Meghs Arora 9891971529 ©  |B. Tech-CSE Pragmaa 7499426515 3.90 LPA
11| 201819 Nidhi Dixit 9891944337 B. Tech-CSE PrepOnline 0141-4003313 10.00 LPA
12| 2018-19 Nitin Singh 8287212879 = ¢ |B, Tech-CSE Experls IT 91 33 4038 1111 250LPA
13| 2018-19 Pranav Anand 9431476282 B. Tech-CSE ConveGenius 080 3740 5793 .04 LPA
14| 2018-19 Rakesh Das 8800741661 B. Tech-CSE Pragmaa 7499426515 390LPA
15| 2018-29 Sanjay Yadav 9695083423 B. Tech-CSE BlackNGreen 4.00LPA
16| 2018-19|  Santosh Srivastava 9910489232 |B. Tech-CSE] Capital Via 0B0B59 99333 3.03LPA
17| 2018-19 Shreea Sri 9334007953 .  |B. Tech-CSE| BlackNGreen 4.00 LPA
18| 2018-19 Suksiti Darshana 9771125032 B, Tech-CSE| Genesys International Cop. Ltd. 8104971577 | 2.20 LPA
19| 2018-19 Sumit Mishra B800258943 B. Tech-CSE| Experis IT 91 33 4038 1111 2.50 LPA
20| 2018-19 Sumit Mishra 9811884224 B, Tech-CSE| iBoss Tech 4,50 LPA
21]2018-19| Ourga Prasad Bhandarl 9910262272 | B. Tech-EC Capline Services 0B2878 03951 3.03 LPA
22201819 Rajan Kumar 9631776486 B, Tech-EC Capital Via 080859 99333 3.03 LPA
23] 2018-19 Afit Patel 9794455742 B, Tech-ME Capital Via 0B0859 93333 3.03 LPA
24| 2018-19 Akash Kasana 9695083423 B. Tech-ME|  Anand Fiot Glass Pvt. Ltd. 9959337572 1.80 LPA
25 | 2018-19 Ashutosh Yadav 8577057821 8. Tech-ME|  Anand Flot Glass Pvi. Ltd. 9999337572 1.80 LPA
26| 2018-19| Manish Kumar Tiwari 9811180745 | 6. Tech-ME findal Udhyog Pvt. Ltd. 096500 60857 2,60 LPA
27| 2018-19 Naseem Ahmad 9411918200 B. Tech-ME Tosha International 9999337572 2.16 LPA
28 | 2018-19 Rohlt Kumar 8285002610 = | B, Tech-ME|  Anand Flot Glass Pvt. Ltd. 9995337572 1.80 LPA
22| 2018-19 | Satarupa Bandyopadhyay 8510059944 | B. Tech-ME Tasha International 3999337572 2.16 LPA
30| 2018-19 Shoeb Akhtar 8543089554 B. Tech-ME Tosha International 9999337572 2.16 LPA
31| 2018-19 Yusuf All 9457183730 B, Tech-ME Tasha International 9599337572 2,16 LPA
32| 2018-19|  md. Salfurr Rahman 9470241615 | B, Tech-ME Tosha International 9999337572 2.16 LPA
33| 2018-19 Akash Kumar 8581819375 B. Tech-CE Jindal Uidhyog Pvt. Ltd. 096500 60857 2.60 LPA
34 | 2018-18 Akash Mohan 7210283006 B. Tech-CE Tosha International 9999337572 2,16 LPA
35| 2018-19 Km Vijaylaxml 8858202289 B. Tech-CE| Genesys international Cop. Ltd. 8104971577 | 2.201PA
36 | 2018-19 Mikesh Ranjan 8581819375 B. Tech-CE Tosha International 9999337572 2.16 LPA
37{2018-19|  Nitish Kumar 7765911063 B, Tech-CE PrepOnline 0141-4003313 10.00 LPA
38| 2018-15|  Sunll Kumar Paswan 9650676407 | B. Tech-CE | Genesys International Cop, Lid. 911204166235] 2.20 LPA
39| 2018-19 Sunny Kumar 9873452335 B. Tech-CE | Genesys International Cop. Ltd, 8104971577 | 2.20 LPA




40| 2018-19 Vikas Kumar 3045385202 8. Tech-CE Tosha international 9999337572 2.16 LPA
41| 2018-19| Manjit Kumar Sahani 8873701556 B. Tech-CE Black Ofive Venture 911204166235 2.40 LPA
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Septamber 25, 2018
Dear Abhishek Saini,

We are pleased 1o offer you an appointment with Thoughts2Binary Consulting
and Solutions LLP (“the Company”) in the position of ‘Associate Softwars
Developer’ on the terms and conditions set out hereln after;

1. EMPLOYEMENT:

Your effective date of joining shall be no later than October 03, 2018. Your
emplayment wilh the Company may be subject io successiul pre-and for
post-employment background checks, accuracy of the testimanials and
information provided by you

2. PROBATION:

- You will serve a minimum probation period of Three maonths from the date af
your joining the Company (*Probation”). The Company reserves the right to
muiend the Probation period for an additional Three months in tha eveat that -
your performance & fiol up fo the expectation. You will be deemed lo
continue probation unlil you are confirmed, and your confirmation has boen
tommunicaled to you

Your purrnnnmwmh-mmiwmm lo your efficiency,
, conduct, mﬁw«dumwmmmmm
Cnnpamrﬁmm:!puiﬁumﬁumumﬁﬂm,

mwhw&mmmmﬁmpawwmmautmymu
tarminate this agreement by giving In writing to the other parly, 15 days’
notice of in lieu thareaf a sum equal o the amount or pro-rated amount of
salary (Fixed Salary) which would have acerued (o you during the period or
femaining period of nolice,

3. PLACE OF POSTING:

Your pls.ce of posting shall be at Gurgaon office which is located at 807,
8" Floor. Spaze Tach IT Park, Sohna Road, Sector 49, Gurgaan,

4 PERFORMANCE OF DUTIES:

You shall pe assigned with all the duties and responsitilities of ‘Associate
Software Developer’ and such other duties on behall of the Company, as
may be reasonably assigned from time to time by the Company’s
managemant.

5. HOURS OF WORK:

?mmmﬂﬂhﬂw‘mm.wmﬂmmmﬁw
Monday to Saturday. 1%, 3% and 5* (If any) Saturdays are working and 2™,

Thoughts2Binary Comsulting & Solutions LLP.
Office: 807, Tower B4, Spaze | Tech Park, Sohna Rload, Sector 44, Gurgaan
email:hr@thoughtsZbinary.com
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4" Saturdays are offs in a month. We hove the right to vary the number of
hours, days and limes which you work 1o meet the needs of the business
you are working in. You will be required lo work the hours necessary to fulfil
the responsibllities of your rofe. Your role does nol qualify for overtinme
paymant Tor any edditional hours wurked.

. COMPENSATION:

As compensation for services lo be rendered, you shall be paid an annual
Fixod salary of INR 3.00,000 per annum and variable of INR 60,000 per
annum. Your CTC would be INR 3,60,000 (pre-taxes) per annum which
will be effeclive post the successful completion of the probation period.
During the probation period anly, fixed salary would be applicable.

The fixed salary shall be payable on monthly basis in arrears on or about
tha last working day of each calendar month, but In no case later than the
7' day of Ihe succeeding calendar manth,

Please nole your salary detalls are highly confidential and shall nnt be
disciosed inside or outside the organization by you in any manner

&

whatsoever and-any fallure or yoUr part (o adhere to this obiigation shall be
considered as serlous breach of the terms of this jstter of employment.

By accepling this letter of appointment/agreement you authorize the
Company tu duduct frem your remuneration on termination of mrpiloyment
lincluding salary, salary in lleu of notice, etc.) all debts owed by you to the
Company or any of its group companies/associates of any fine imposed by
ihe Company as & discrelionary penalty pursuant to the Company's

. HOLIDAYS [LEAVE]

Our holiday year runs from 1 January to 31 Dacember, All holidays must be
agreed in advance with your manager. After successful completion of
probationary period you will be entitisd to 21 days of annual leaves covering
your privileged as well as your sick leaves

Ouring Probationary penod you are entitied to oniy one sick leave per month.

Aogditional days are given each year for public holidays and we will lat
you know when they are. We resarve the right lo ask you to work on a
public holiday for which you may be entitied to take an alternative
holiday.

. TERMINATION OF EMPLOYMENT:

Ahrmnphﬁnndﬂnﬁmpﬂhd.mhmmmmm
azwmmmmwmmmmmumm.

Thoughts2Binary Consulting & Solutions LLP.
Office: BO7, Tower B4, Spare | Tech Park, Sohna Road, Sector 49, Gurgaon
emallihr@thoughtsibinary com
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Cne Month notice or in lieu thereol a sum equal lu the amount or pro-rated
amount of salary (Fixed Salary) which would have accrued 1o you during
the period of remaining period of notice. Adjusiment ol notice period with
payment of Fixed Salary amount would completaly depend on your
manager and business needs.

Outstanding leaves will not be adjusted against Notice Period.

8 Manths Agreament: As you would be joining as a fresher and
company would need to Invest in your tralning ane bring you to a level
where you can contribute to professional project, so company would
look forward to an agreement of 9 menths (from your side only) once
you successfully complete your probationary pericd. Please note
Company will not be llable to sign any agreement. On breach of this
agreement company has fuil rights to hold your due payments and
documents.

Kindly sign and return the duplicale copy of this lelter, as a loken of your acceplance

of the terms and conditions sel outl herein. Upon your signature and retumn to us,

this letler of employmentfagreement will be treated as an employment agreement

and the terms and conditions ol this agreement shall govern your amployment
with the Company.

This letter of appaintment/ agreement shail automatically stand revoked in the
evenl of your nol jaining the Company on or before the dale mentioned in this
leller of aggontnentagreament, !

It is @ pleasure lo weicome you 8s an emplioyee of “Thoughts2Binary Consulting
and Solutions LLP". We are confident that your employment with the Company
will, prove mutually beneficial & rewarding, and we look forward to having you join
us.

-

Theughts2Binary Consulting & Solutions LLP,
Office: BO7, Tower B4, Spaze | Tech Park, Sohna Hoad, Sector 49, Gurgagn
emall:hr@thoughtsZbinary.com
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Dear Abhishek, we look forward to your successiul and long-term career al Thoughts2Binary!
(128)

Yours truly,
e

e

Shubha Shukia
Co-Founder
Thoughts2Binary Consulting And Soluticns LLP

| accepl the letter of appointment/ agreemant on the terms and conditons as
describad in this latter of appointment’ agreement.

w7 ACKNOWLEDGEMENT

,e’x'{;‘ﬂ Date: ci?;L: f'(fﬁ" .............. .

Abhishek Saini

1T

' Greater Noioa
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Thoughts2Binary Consulting & Solutions LLP.
Office: 807, Tower B4, Spaze | Tech Park, Sohna Road, Sector 49, Gurgaon
emall:hr@thoughts2binary cam
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Dear Aman Kumar,
MIET

We are pleased to offer you the pesition of Consultam-IT Recruitment in Technocomprosoft
Solutions Private Limited.

Date of Joining: Afler your final examination dute.

Time: 10:00 AM

Address: 40), Tower B, The iThum, Plot No. A-40, Sector - 62, Noida - 201309

Your Annual Fixed CTC would be Rs. 2,16,000/-.

This letter of intent is based on the information furnished in your application for employment and during

the interviews you had with us. Thisoffer is valid till 315t October 2018, if you do not confirm the
ncceptance, Next Step Services Private Lid,, has the right 1o revoke theoffer. Please feel free 1o connect

with me in case you have any queries.

Particulars Monthly Annual
Basic Salory 7200 B6400
House Rent Allowance 3600 43200
Medical Allowance 1250 15000
inl Allowance 5950 71400
Fixed Salary ~ 18000 216000
Reward & Recognition (RRP*)
(Variable) 3600* 43200*
Totnl CTC 21600 256200

* Please note that no payment wnder the RRP plun is guaranteed, and Is subfect to atiginment of corporate
and business unit financial performance thresholds as well as individwa! performance ratings attained for
the year in addition to the Company discretion. The figure mentioned above is fust an indicotive figure.
The acrual figure could be more/less than the figure mentioned above.

Best regards,
HR Team
Tochnsomproapt] Solutions Private Limbed.
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January 17%, 2019

[degr Mr. Bhanu Dhama:

With great pleasure, I would like to offer you appointment as Software Intern at our firm. This is an exciting
apportunity in u fast paced, learning intensive environment. Key terms of this pesition are destribed below.,

Roles, and Responsibilities

You will sturt as a Software Intern at our Indian client NSF International. In this role, vou will be responsible
for assisting project teams under the direction of the assigned Software Consultants. Roles will vary from
Cluality Assurance to Development of specific modules to Support and Documentation. We expect that this
will give you an opportunily to further refine existing skills, learn vital new skills and gain exposure to new

technologies,

Your internship period will be 6 months in length. It will be deemed to have been completed successfully
when you pass your college exams and have obtained positive reviews from your NSF supervisors.

You will be confirmed as a Software Coasultant upon successful completion of your internship period. This is a
key rale in the growth of the firm. You will be responsible for, and involved in, execution of elient projects and
helping build our offshore entity. Major activities will inelude, but not be limited 1o

= Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
development and mentoring of other junior team members.

*  On-site support as required. Working on offshore projects often requires meeting with clients to gather
requirements, help increase their confidence in our abilities, etc. At mutually agreed upon times, you will
* be expected to travel to the US to work on site with clients.

* Miscelluneous management/administrative responsibilities, Flexibility is a key requirement in growing
organizations, To that end, we will expect you 1o assist the US based team in pther
management/administrative activities as necessary. We will, of course, provide the necessary backupand
mentoring to ensure that you are successful in such tasks

Compensarion
During the internship period, you will be paid a stipend of 712,000 /month

Greater |
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Thereafter, vour total compensation packet in the first year as a Software Consultant will be (14,10,000.
Thiswill consist of:

*  Salary of £3,90,000 per annum, paid on a monthly basis. This includes house rent and other
allowances.Individual breakup amounts including medical, etc. will be provided in Salary slip.

" performance bonus target of (110,000 per annum payable on a quarterly basis.

* A retention bonus accrued for a total of 010,000 per annum, First payment of this bonus will occur six
months after start of employment, with a payment for 3 months (i.e. 02,500). Thereafter, at your 9
manthanniversary, you will receive payment for the next 3 months (e 02,500) and a payment for 6
manths (C15,000) at your one year anniversary. Please note that this smount is sunrauteed ot 100%
subject to your continued services ot NSF,

In the second yesr, your total compensation will be [04,60,000 consisting of a salary of 04,01,000 paid on
a monthly bonos and performance and retention bonuses with targets of 012,000/annum each. Note
thatrules for payments of these bonuses that are described above will apply here also.

Please note that the amounts indicated above are CTC (cost to the company).

Bowd Perinl Y T L BTE e |

We will invest significant resources in training you to be effective as a Software Consultant. Consequently,
you will be required to sign a commitment to stay with us for up to 2 years after completion of your
probation. Should you choose to leave before this 2 year period period, you will be

required to pay a sum of [1,00,000 for the investment that was made in helping you acquire now skills.

Dotice Peried

Should you decide to terminate your employment with us, we require that a 30 day notice period be
provided.

We will provide a | week notice period during the internship period and 1 month after you are confirmed as
a Softwire Consultant,

Lolidays

The standard vacation and holiday schedule shall apply. Besides the usual national holidays, you will be
entitled to 15 days” vacation and 5 days casual leave, During the intemship period, you may avail of a 20 days
“exam™ leave 10 take exams required for you to fulfill your graduation requirements.

Pinuemﬂ-umhuﬂwhmbjmmnmmllyamuponmdmbmwm.
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Saurabh, we are excited to have you on board and are confident that we will provide you with significant
career enhancing challenges. Most importantly, we will make sure to have a lot of fun as we build a great
organizition together,

Regards,

Midhi Pareek

Director

January 17%, 2019

I accept the above offer with compensation and terms specified above. My joining dateis

Bhanu Dhaa
Date: ! ’HT: 119
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L

Date: Apr 05, 2019

Dear Bhawana Singh,

Congratulations!!

W mhﬁmmmmwmmmmwmmmms u had with
dehmwmdmmma:mm =

g

11,
12.

13.
14,

m‘mmmmn'mwwmmmmwmnm A
deﬂdmmmdﬁnprmmmumumuwu,ms.

m“mﬂfmrﬁﬁuﬂwm :
m”mmbfhﬂmmemm

work timings may yary-from-time to ting s pér US™Caiitral Time busines i

requirement. You should be flexible for the shift timing 24%7, hours/ 25 per the comgany's
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Original Academic Certificates (all from 10™ to hest) and photocopies for submission
st 0 sy

ompany’s
mmﬂmammmdmmmmmmm
mﬂﬁuﬂmmmhﬂuhm_ Payroll cycle. This amount will be returned to you on return of the

m:mwmnhdem“maumﬁqﬂ'mmmum. service

MHWWQ??‘;:T‘%M&MWMHWWM - i
. copy 85 a token of of -

mﬂ'adlv_ - g ool your acceptance of this offer Locking forward to0 2 long and

Sinceraly,
Manager-Human Resources

For Capline Services Pvt. Ltd., Noida St >
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Components (A) Monthly Yeariy
Basic Salary 13334 160008
House Rent Allowances 6667 80008
Conveyance & Communication Allowance 3000 36000

special Allowance

| |'|'.:. -'. Tar Tr I.'l_l

Benofits (8)

Provident Fund (Employer) 1600 19200
Gratuity 641 7692
GPA 17 204
*0ne Year Completion Bonus (C) 1000 12000

*Oue year completion bonus will be paid on completing 1 year with the Capline Services.

1. Group Mediclaim Coverage (GMC) of upto Rs. 5 Lac for selfespouse+3kids as per company palicy.
Monthly deduction will be applicable from Gross Salary. Detalls given In Employee Manual. (Not
applicable to the employees covered under ESIC).

L Group Personal Accidental (GPA) coverage upto Rs. 5 Lac. Detalls glven ln Employes Manual.

3. Provident Fund applicable as per the Act.

4. Gratulty applicable as per the Act.

5. ESICapplicable as per the Act,

6. Itls expected that Individual compensation packages would niot be shared with other employees.

1. Components of CTC may change subject to government regulations and company pollcy within the

overall 1012l CTC. The net take-home salary shall be Impacted due to such changes from time to time.

Sincerely,

Manager - Human Resources
For Capline Services Private Limited, Noida

_EHAWAN A _§ -wmwmm:mmtmmmmmm
and acknowledge the appointment letter.
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£ PrepOnline

To,

HARISH KOHLI
MIET, Greater Noida

Dear Harish ,

We are pleased to offer you an appointment in our organization as Trainee-Business Development
with effect from June 15, 2019. You will be based in our Dethi Office.

CTC Details

CTC Time period

First 6 Months Rs. 4,80,000 P.A (50% Variable)
From 7" Month* Rs 10,00,000 L.P.A (50% Variable)*

Incentives may be paid according to company policy from time to time. Your offer has been made, based on
the information furnished by you. However, if there is any discrepancy in the copies of documents or
certificates given by you as a proof of above, we retain the right to review our offer of employment.

You are required to carry a copy of below mentioned documents: -

= Identity proof (Aadhar Card Mandatory)

= Pan Card (Mandutory)

= Oraduation Certificate

= Offer Letter, Experience/Relieving certificate { Last Organization ifappligable)
= Current Organization Offer Letter '

= Residence Proof Temp/Permanent

= Last 3 Salary Slip (If Applicable)

. = 3 Month Bank Statement (If Applicable)

We congratulate you on your appointment and wish you a long and successful carser with us. We assure you
of our support for your professional development and gn::wli

Yours truly,
Vivek Gour
Co- Founder and CED

Jaipur Office: C-6/14, Chitrakoot, Vaishali Nagar, Jaipur -30202]
[0141-4003313] Email: support@preponline.in
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Date: 31 January 2019
Mr Krishan Jindal
Address: Kasana, Gautam Buddha Nagar,
City: Kasana, Uttar Pradesh - 201310
Dear Mr Krishan Jindal
5UB: OFFER CUM APPOINTMENT LETTER
. With reference 1o your application and-tm_; interview you had with us, we are pleased to offer you employment
at Quale infotech Private Limited on the terms and conditions listed below and in the following pages.
POSTED UNIT : Quale Infotech
DESIGNATION : RPA Trainee
ROLE ¢ RPA Trainee
PLACE OF POSTING : Gurgaaon, HR

You will be entitled to benefits as per company policies in force fram time to time.

You are required to report to the Posted Unit on or beford 4™ February, 2019 at 11 AM, failing which this offer
will autornatically stand withdrawn,

Please return the duplicate copy of this letter and all the pages dulysigned confirming your acceptance.
We look forward to your joining our team for a long and successful association,

. Warm Regards
For Quale Infatech Private Limited

E g{ ﬁ - I
SIDDHARTHA SINGH
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widle Infotech P e Limited

Tower A-310. 5" Floor. Spaze |-Tech Park, Sector 49, Sohna Raad, Gurgaon -122018: Phone: +91-124-4012971
Regd Dffice: 51, JOM, Plot No 11. Sector 5- Dwarka, New Dethi - 110075; Phone: +91-124-4012971
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TERMS AND CONDITIONS OF EMPLOYMENT
1. REPRESENTATIONS REGARDING QUALIFICATION AND EXPERIENCE

Your appointment is solely based on your representation regarding your gualification and
experience, which the Quale Infotech Private Limited (Company) has refied upon. in case, at any
point of time, your representation regarding your qualification and experience i3 found to be
incorract, you shall be liable for immediate termination without notice and without prejudice to all
other rights of the Company. Further, you shall indemnify and hold the Company harmiess from all
cost, loss and damages that may have caused to the Company due to such misrepresentation. By
signing this letter, you also irrevocably consent to the Company initlating all necessary Background
checks as may be required during the course of your émployment, either by the Compary or
through any other third party,

2. PROBATION

&) You will initislly be o probation for.a period of six months that may be extended or reduced ot the
sole discretion of the Company.

3. MEDICAL FITNESS AND VERIFICATION OF PARTICULARS
Your appointment Is subject to:

a.  Your being declared (and remaining] medically fit by a Medical Officer or by-2 Doctor specified
by the Company, The Company has the right to get you miedically examined by any certified
medical practitioner during thie period of vour service. Incase, you ore found medically unfit to
continue with the job, you will Inase your lien an the job.

b, Verification of thie particulars mentioned in your application; In case these particulars are found
false or unsatisfactory, your service would be liable for termination without any reason of
notice thereof at any time.

4. DUTIES AND RESPONSIBILITIES
#. The Company will expect you to work with a high standard of initiative, efficiency and economy.
b. You will devote your entire time to work of the Company and will not undertaie any
. direetfindirect business or work; honorary or with remuneration except with the written
permission of the Management in each case.

¢ Youshall not seek membership of any local or public badies withaut first obtaining written
permission fram the Company.

d. You shall not give out to anyone during the period of your service and even afterwards by word
of mouth or otherwise, particulers or details of our processes, technical know-how, security
arrangements, administrative andfor organisational matters of conlidential or secret nature,
which may be your privilege to know by virtue of your being our employee.

&, You shall keep confidential all the Information and material provided to you by Quate Infotech
Private Limited or by its Clients concerning their affairs, to enable the Company 1o perform its
Services. This excludes anly such information as is already known ta the public which also you
will not refease, use or disclose except with prior written permission of the concerned Unit,

OQuaielniotech Pr raleLimted
Tower A-510. 5" Floor. Spaze I-Tech Park, Sector 49, Sohna Road. Gurgaon -122018: Phone: *91-124-40129T1
Ragd Office. 51, JOM, Plot No 11. Sector 5- Dwarka. New Delhi - 110075: Phone: +§1-124-4012971
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Your obligation to keep such information conflidential shall survive even on termination af
cancellation of employment.

f. You will be responsible for the safe keeping and return in good condition and order of 3il the
properties of the Company, which may be in your usa, custody, care or charge. For the loss of
property of the Company in your possession, the Company will have right 1o assess on its awn
basis and recover the damages of all such material from you and to take such other action as it
deems proper in the event of your failure to account for such material or property to its
satisfaction.

5. TERMIMNATIGN OF PERMANENT SERVICE

2. You will automatically retire from the service of the Company on attaining the superannuating
age of 60 years.

b, If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended by the Company, you shall be considered as having

. voluntarily terminated your employment without giving any notice unless you return to work
within 7 days of commencemaent of such absence or provide an explanation ta the satisfaction
of the Company regarding such absence.

¢ Your services are Jiable to be terminated without any notice or salary in lieu thereof in the case
of continued Il heaith.

d. Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, breach of conditions mentioned under Clause 7 & B, without being exhaustive and
without prejudice to the general meaning of the term 'misconduct’ in case of reasonable
suspicion of misconduct, disloyalty, commission of any act involving moral turpitude, any act of
Indiscipling, Inefficiency, of lower performance as compared to other employees of your
category.

e m:ﬂmmmmmurﬂwmmmmm
the reasons specifically mentioned in this appointment fetter, your services are terminable
either by the company or by you by giving a notice of 60 days or payment of equivalent gross
manthly salary in liew thereof on either side. However in case you decide to leave your services,
the Eampany at is discretion (in the event the Company believes that you have any incompiste
assignment), reserves the right not 1o accept salary in lieu of notice and to relive you only at the

. end of applicable notice period or completion of such assignment,

6. DEPUTATION

8, You can be assigned to any of the international locations/ geographies/ subsidiaries/ SBUs/
Vs/Client locations of Quale Infotech Private Limited during your employment. Some of these
assigaments may require you 1o sign separate “Service Agreements’, You would be lable to sign
such agreements and abide by their conditions as required. Provisions of such "Service
Agreements’ may override some of the terms of this letter.

b. During deputation you shall maintain strict conflidentiality of the processes, technical know-
hews, security arrangements. administrative and organisational matters of confidential of
secrst nature which may be provided to you or which you may gather during deputation.

Cualelnlalech Proeate
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7. THADE SECRETS AND INTELLECTUAL PROPEATY RIGHTS
3. You specifically agree that you shall not at any time, elther during or subsequent to the term of
your employment with the Company, in any fashion, farm or manner, either directly or
* indirectly, unless expressly consented to in writing by an authorized signatory, use, divulge,
disclose or communicate to any person or entity any information of any kind, nature or
description concerning any matters affecting or relating to the business of the Company,
including, but not limited to, Company’s pracesses, programs and codes, the names and
addresses, buying habits ar practices of any of its clients or customers, Company's marketing
methods, programs and related data, or other written records used In Company's business,
compensation paid to other employees and indepandent contractors and other terms of their
employment ar contractual relationships, or any other information of, abaut or coneerning the
business of the Company, its manner of operations, or other data of any kind, nature or
description.
b. Any interference with the Company's business, property, confidential information, trade
. secrets, clients, customers, employess or independent, ontractors by you either directly or
indirectly during or after the term of your empioyment shall be treated asa material hreach of
the terms of you employment with the Company.
¢, Any trade secrets, Inventions, innovations, property rights or the like developed by you, gither
by yoursell or in conjunction with others, during the term of your employment shall forever
remain the property of the Company and you or any person claiming any interest from you shall
waive any rights on the same during and subsequent to the term of your employment.

8. NON-SOLICITATION AND NON-COMPETE

You hereby acknowledge and agree that you are likely to be exposed to a significant amaunt of
infarmation concerning the Company’s business methods, operations and customers while
employed under this Agregment, that such information might be retained by youin tangible form or
simply retained in your memiory, and that the protection of the Company’s exclusive rights 1o such
infarmatian and trade secrets can be best ensured by means of a restriction on your activities after
termination of employment. Therefore, for a two-year period following your employment
termination (whether voluntary or Inveluntary and with or without cause] you shall not compete,

employ yourself, soficit, divart or Initlate contact with [or attempt to solicit, divert or initiate contact
. with} any customer, cllent, Independent contractor, or employee of the Company for any
I.'.nl'l'l.l'l'i!nl'ﬂtl or business reason whatsoever, directly or indirectly,

5. GENERAL

2. You will be governed by the Sepvice Rules and Regulations including conduct, discipling and
appeal rules, administrative arders, policies in efiect and any such other rules forder of the
Company, that may be In force from time to time,

b. Youareappointed on the basis of your educatipn and exgerience mentionad by you in your
application [ Personal Form, [n case the facts mentioned therain are found to be incorrect, this
will fesult In termination of your appaintment without any notice or salary in lieu of,

€ Yourage mentioned in the Matriculation/Higher Secondary Certificate will be the conclusive
proof of your Date of Birth,

Ciuate Infatech Privale Limited
Tower A-510. 5" Floor. Spaze |-Tech Park, Sector 49. Sohna Read. Gurgaon -122018; Phone: «91-124-4012971
Regd Office: 51, JOM, Plot No 11, Sector 5- Dwarka. New Delhi- 110075; Phone: +11-124-4012971
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d. You will Inform in writing to the Company any change of address within a week from the change

. of the same, tailing which sny communication sent on your last recorded address shall be
deemed to have been served on you

. Youwill hand over the chargs and the property and material of the Company in your possession
21 the time of cessation of your employment with the Company.

L mm:hmhmhnmﬂmldwmmmhummlﬂbtmmbluh
cmﬁmmmumﬂuufjmlmthmmvnr'ﬂmdnmmmrmﬂu
porlod at the time of axit fram the company at any time after 12 months of joining.

2. Youwill llable to pay damages to the Company for the lods caused by you directly or indirectiy in
addition 1o ather legal remedics which may be required for violating any of the provisions of
this letter and for this the Court of Delhi, India will have jurisdiction.

h. mmunmﬂmwwmksummmmmmmmulm
time to time.

i. Duringemployment with the Company you may be transferred to any of the Groups/

@ Organisations/offices/ projects/divisions/departments/ units of the Company existing of 1o be
setup in any ather location in India or abroad.

|. Onthe date of joining you are reguested to repart at 1100 AM with the following documents;

i, Copy of appointment letter
il. 2 Passport size and 2 stamp size photographs
iii. 1 you have worked earlier or been working
1. Relleving letter/ experience certificate from the previous employer
2. Salary certificate/ Tax decuction at source statements/ total earnings of the
financial year from the employer,
3. Name &f the provident fund trust {in case it was a trust)
&, Your Provident Fund and Family Pension Fund Account Numbers.

£

| have read and undesstood the terms and conditions of my appointment stated above and in earfier pages and
hereby signify my acceptance of the same. }

Name: Dates:

Gualeiniotech Privale Limited
Tower A-510, 5" Floor, Spaze I-Tech Park, Sector 49, Sohna Road, Gurgaon 122018, Phone: +#1-124-4012971
Regd Offica: 51, JOM, Plot No 11. Sector 5- Dwarka, New Dethi - 10075; Phone: +71-124-4012971
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NAME : Mr Krishan Jindal
DESIGNATION : RPA Trainee
LOCATION 1 Gurgaon, HR
EFFECTIVE DATE : 4" February, 2019
Cost to Company (CTC) Breakdown
: Yoy | Sy = ey
Basic Salary - 90,000 7,500 1,486,400 12,200
© " House Rent Allowance 63000 | 5250 | 102,480 | 8540
Conveyance Allowance 15,200 1,600 18,200 1,600
 Medical Allowance 15,000 1,250 15,000 1,250
ial Allowance . 24,000 2,000 |
ﬁﬁr A | 187200 | 13600 | 3,07,080 | 25590
EmployereConuibutiontoPr | | 10800 | 500 17,568 1,464
ESIC (i Appilcable) 8,862 741 . s I
Retirernent Components ] 19,692 1,641 17,568 1,860
(VotaiFixedPay | A8 | 2ose92 | 17241 | 324848 | 27,054 .
Performance Incentive - i . 2
Annual Variable Compensation . = 40,800 3400
| Total Variable Pay c Nil NI | 40,800 3,400

Quale Infotach Private Limited -

Greater N
.;c;;n»;:.-;-.- '
Ouaie Infotech Privale Uimiled
Tower A-510. 5™ Floor. Spaze |-Tech Park. Sector 49. Sohna Road, Gurgaon -122018: Phone. «91-124-4012971
Regd Office: 51, JOM. Plot No 11, Sector 5- Dwarka. New Dethi - 110075: Phone: +91-124-40129T1
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SERVICE AGREEMENT

This Service Agresment is made and entered into this 04™ day of February 2019 by Quale Infatech Pt Ltd,
(hereinafter referred to as The Company, which expression shall mean and Include their Successors, Legal
representatives and Attorneys) OF THE ONE PART; AND

Mr Krishan Jindal 5/o Mittan Lal Jindal, aged 22 years, and residing at Kasana, Gautam Buddha Nagar, Kasana,
Uttar Pradesh - 201310 hereipafter referred to as "EMPLOYEE" OF THE SECOND PART (which term shall include
his legal heirs, executors, administrators and assigns)

WHEREAS, The Company tesires toemploy the Employee, and the Employes is willing to be employed by The
Company, on the conditions herein set forth;

NOW, THEREFORE, in consideration of the covenants and agreements herein set forth, and for other good and
vahable cuns—iﬂeﬂtmﬂ tha receipt and sufficiency of which is hereby acknowledged, It is hereby agreedas
fallows:

1, The Company, hereby employs the Employee and the Employes hereby accepts employment upon the terms
and conditions of this agreement and the provisions in the Offer cum Appointment Letter, accepted by the

Emplayes,

2. The Company agrees to employ Employee and Employee agrees to work with the required professional skills,
technicel capabilities and resources for the Company for a term of 2 (two) years. This term of employment shall
begin to run on Employee's first day at a work site and not from the date of this Agreement. Employee services
are terminable by giving Two Month's Notice or Payment of corresponding basic salary in lisu thereof by either
side. Howewver, LIl the completion of the total period af 2 years, if Employee wish to resign, Employes has to pay
R5.1,00,000/- (Rupees One Lakh Only) towards breach of Contract,

3. Each'party to this Agreement acknowledges, understands, and agrees that The Company’s obligation to
empley Employee is subject to Employee’s acceptable perlormance of the job respansibilities assigned by the
Company from time to time.

4. The Company shall provide necessary and relevant specialized technical training / training on dutomation
tools / soft skills and others and also make available specialized and sophisticated machinery/equipments,
computers, software and suppaort facilities to the Emploves to fearn and perform.

5. Employee shall be liable to the Company for any and all expenses and damages incurred by the Company on
account ol imparting specialized training and exposure to special technical skills relating to project / business of
the Company as.a result of

a. Employee wbandoning the project assignment prior to its completion and without the prior express
wrltten approval of the Company,

b. Terminating his/her employment in any way whatsoever prior to the stated expiry of its term,

¢, Emplayee intentionally failing to perfarm to the satisfaction of the Company and/or the Company's
Client for the purpose of inducing the Company to termimate this Agreement prior to [ts expiration. Such
damages shall include, but niot be limited to, loss of business and/or loss of profits incurred by the
Company, as a result of Employes’s departure.

i I | | (230 ]
Tower A-510. 5" Floor, Spaze |-Tech Park.Ser.tnr 49, Suhna Ruad Gurgaun 1122018; Phone: +91-124-4012971
Regu Office: 51, JOM, Plot Mo 11, Sector 5- Dwarka, New Delhi = 10075 Phone: +91-124-4012971
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6. Employee hereby accepts and acknowledges that the Company incurs substantial out-of-pocket costs in
making employment possible for Employee (“Employntent Costs”). Such costs incurred by the Company include,
but are not limited te, those associated with: 3} abtaining emaloyment authorisation on Employee’s behalf; b)
transportation expenses; ¢} relocation expenses; d) administrative expenses. Furthermore, o} imparting
Training, f} use of specialired and sophisticated machinery/equipment’s, computers, software and support
tacilities, g} establishment and marketing expenses for procurement of work-orders, h] advertisements, pay
remuneration to the Emplayee, etc. with a view to make commercial profits and enhance business-image and
goodwill; All such out-of-packet costs ghall be regarded as a debt of Employee and the Surety to the Company.

7. WHEREAS the Employes benefits out of the specialized training facilities, skills, knowledge and expertise.

8. WHEREAS the usage of masculine gendet, wherever occurring i this Service Agreement cum Indemnily Bond,
shall apply to feminine gender also,

9. In thee event of the Emplaoyes committing any breach of this contract, the Employes hereby binds
. himseH/herself to pay and compensate the Company with a sum of

2 Rupees One Lakh Only in Indian currency payable to the Cofmpany, within 15 days after the receipt of
notice or letter of claim from the Company, together with interest at 18 % per annum on Rs, 1,00,000/- [Rupees
Gne Lakh Only) from the date of breach af contract till realization in the event of Employes committing ary
breach of contract within 2 {two] years from the joining date.

10. Nothing herein shall be construed to fim# the Company’s available rights and remedies hereunder and the
Company expressly retains the right to pursue any and all legal, civil and/or criminal and/or eguitable remedies
which are available to the Company due to Employee’s broach of this Agreement,

11. The Company shall not be responsible for personal indebtodnass or other labilities incurred by Employes
during employment with the Company. Employee understand: and accepis that Employes shall have no
authorlty to pledge the credit of the Company to any person of entity withoul the Company’s prior written
author sation.

Natwithstanding the provislons contained above,

2. The Company may terminate Employee’s employment with the Company for causes, which shall specifically
4 include, but not limited to, (I} direct or indirect competition with Employer on any given praject; {ii) breach of
. written The Company policy; (1ii] breach of any covenant, obligalibn of representation contained in this
Agreement; |iv) dishonesty or criminal conduct; (v) Insubordination; or {vi) maltepsance and the Employes
would be deemed to have brenched this.agreéement,

b, Employee's services are terminable by giving Two Month's MNotice or Payment of corresponding basic satary in
liey thereof by either side. However in case of exigencies'of work demand; the Management reserves the right
to extend the Notice Period.

12. if any provision of this Agreement shall be declared to be illagal or unenforceable for any reason, the
remalning provisicns of this Agresmant shall remain in full force and effect. y

) A [l
Quaie Intatech Private Dmmitad
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13, Employee shall indemnify, defend and hold the Company, Its officers, directors, Employee and agents,
harmiess from any and all claims, causes of action, damages, vbligations of liabilities or any kind or nature
arising out of or connected with any act or omission of Employes.

15. Govermng Law snd Forum: This agreement shall be construed in accordance with the laws of the Indian
Court. Any claim or cause of action arising out of or cannected with this Service Agreement shall be governed by
Delhi Court both Civil and ar Criminal Jurisdiction and the parties hereto consent to submit to the personal
jurisdiction of such courts, and walve all objections o such jurisdiction and venue.

V1, Thié agreement contains the entire understanding of the parties with respect 1o the subject matter hereof.
&1l prior promises, understandings or agreements are merged herein, It may not be modified orally, but only by
an agreensent in writing, signed by the party agoinst whom enforcement of any waiver, change, modification ar

dischorge is sought.
I WITNESS WHEREOF, the parties have sct their hands and seals on the date first above written.

for Quale Infotech Pvt Ltd

-

Authprized Signatory

EMBLOYEE: | have read, understood and agree to the terms set forth in this Service Agreement as evidenced by
our signature below

Employee Signature 3 A
Employes Name:

Date: -

Place: X

Guale inlotech Private Limited
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List of Total selections from Mangalmay
Saurabh Mishra Fri, Feb 15, 2019 at 5:31
<saurabh.mishra@indoreinstitute.com> AM
To: CRD Mangalmay Group <crd@mangalmay.org>, Arun Kumar
<campus.cre@gmail.com>

5] Dear CRD Team,
Greeting of the day,

) @ e wish to inform you, below are candidate shortlisted for salary negotiation, as
on 20th February 2019 at Sparsh House at 12:30 pm.

1) Madhukar — 4
2) Kamlajeet Singh

3) Snowpal Agarwal

4) Neha Sengar

Regards
@ Saurabh
9716162798
[Quoted text hidden)

Indore Institute of Science & Technology (IIST)
Indore Institute of Management & Research (IIMR)
Indore Institute of Pharmacy (lIP)

Opposite IIM, Pithampur Road, Rau, indore. Madhya Pradesh
Toll Free: 1800 103 3069 | info@indoreinstitute.com |
www.indoreinstitute.com



This message contains confidential information and Is Intended for the individual named. If you are not the
named addressee you should not disseminate, distribute or copy this e-malfl. Please notify the sender
immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your system, E
mail transmission cannot be guaranteed to be secure or error-free as information could be intercepted,
corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The sender therefore does not
accept liability for any errors or omissions in the contents of this message, which arise as a result of e-mall
transmission, Shail Group of Institutions, opposite [IM, Pithampur Road, Rau, Indore. Madhva Pradesh,

www. indoreinstilute.com
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Dear Ms. Megha Arora: |

With great pleasure, 1 would like to offer you appointment as Software Intern at our firm. This is an exciting
. opportunity in a fast paced, learning intensive environment, Key terms of this position arv described below.

Boles, and Responsibilities

YnuwiltmnunSaﬁwmhmnwhdimcﬁmNSFlnmﬁm[lnthhrdt.ywwillbu'mspmiblu
l‘urlﬂiﬂingpﬂﬂmmuuiwhdinﬁimnfmmimdsmmm:um.ﬂnh:\duwﬁm
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i will give you oppartunity to further refine existing skills, learn vital new skills and gain exposure to now

. technologies. PR | (- LA

_———= =

~ Your intenship period will be 6 months in length. It will be deerned to have been completed successfully
when you pass your college examy und have obtained positive reviews from your NSF supervisnrs.

You will be confirmed ss a Softwarc Consultat upon successful completion of your intemship period. This is a
key role in the growth of the firm. You will be responsible for, and involved in, execution of client projects and
helping build aur offshore entity. Major activities will include, but not be limied to:

*  Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
dtmhpnmmdmm,gn{udwjunmrm members,
*  On-site support as required. Working on offshore projects often requires meeting with clients to gather

requiraments, help increase their confidence in our abilities, ste. At mutually agreed upon times, you will
be expected to travel to the US to wark on site with clients.

* . Miscellaneous management/administrative responsibilities. Flexibility is a key requirement in growing
@ orginizations. To that end, we will expect you to assist the US based team in other .
management/administrative activities as necessary. WuwilLufmpwdmﬁunmmhckupmd
.. mentoring to ensure that you are successful in such ek

Compensation )
During the internship period, you will be paid u stipend of 12,000 ‘month

Page 1 of 3 Sre



m,mmmmm“lnmﬁmrmms%mCmm will be 4,10,000.
Thiswill consist oft :

. Sulyyafﬂi.ﬂﬂ,ﬂﬂpwumpﬂdﬁummhlyhﬂmﬁhimhdu“mnﬂm
allowances. Individual breakup amounts including medical, cte. will be provided in Salary slip.

. Apﬁmﬁmumwurum.ﬂmwmmmnbhamqwfhuh.

* A retention bonus acerued for a total of 110,000 per annum, First payment of this bonus will occur six
months after start of employment, with a payment for 3 months (Le. 02,500). Thereafter, at your 9
monthanniversary, you will receive payment for the next 3 months (i.e 22,500) and & payment for 6
manths (175,000) at your one year anniversary, : .

aubject to

ln&lmmjw,mmmpm:&mniﬂhefl4.60.ﬂﬂ-ﬂomsl|ﬁn3nflahryufD4.ﬂl.ﬂﬂUpﬁEm
-mmmwmwmmﬂmboumswmmurmmmm.ﬂm
Mhmdmmmumhmm above will apply here also.

6 PluumrhudwmminﬁmudlbnmeTC[m:muwmpmy}.

© dond Perigd
anminwﬂ:ipiﬁummwhnhﬁummbuﬁmiwua&ﬁwmmw.
youwi!tbumqujmdtu:i;n'womm}mmmuywﬁhufaruphzymmmnphﬁmﬂrm
;lmbntiun.ﬂhmﬂdmdammiuubufwtmhiywp«&xlmmwinh
requimf:uparuumnfm.ﬂu.mfurlhninmﬂrumsmduhhdpin;mmquhm:kﬂk.

atice Perip
Shumywdmmmyowmlplommwﬂhu& we require that n 30 day notice period be
provided,

. ﬁﬁllpmﬂdulwo;kmﬁmpaﬂndduﬁn;!hﬂinmmxhippcﬁudmﬁlmmlﬂwmmmﬁmﬂ-

a Software Congultan,

Page 2 of 3



Saurabh, we are excited 1o have you on board and are confident that we will provide you with signiﬂun:
career enhancing challenges. Most importantly, we will make sure to have a lot of fun as we build a great
organization together,

}'{uprds.

Nidhi Pireck

ALidhi Parg K

Director

January 17,2019

Laceept the above offer with compensation and terms specified above. My joining dates

gt

DhamaDaie:
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@ PrepOnline

Date: 03/4/2019

To,

NIDHI DIXIT.
MIET, Greater Noida

Dear Nidhi ,

We are pleased 1o offer you an appointment in our organization as Trainee-Business Development
with effect from June 15, 2019. You will be based in our Delhi Office.

CTC Details

CTC Time period

First 6 Months . Rs. 4,80,000 P.A (50% Variable)

From 7* Month* Rs 10,00,000 L.P_A (50% Variable)® l

Incentives may be paid according to company policy from time to time. Your offer has been made, based on
the information furnished by you. However, if there is any discrepancy in the copies of documents or
certificates given by you as & proof of above, we retain the right to review our offer of employment.

You are required 10 carry a copy of below mentioned documents: -

= Identity proof (Asdhar Card Mandatory)

= Pan Card (Mandaiory)

= Graduation Certificate

= Offer Letter, Experience/Relieving certificate ( Last Organization ifapplicable)
= Current Organization Offer Letter

= Residence Proof Temp/Permanent

= Last 3 Salary Slip (If Applicable)

= 3 Month Bank Statement (If Applicable)

We congratulate you on your appointment and wish you a long and successful career with us. We assure you
of our support for yvour prufmgm] development and growth,

Yours truly,

Vivek Gaur
Co- Founder and CED

Jaipur Office: C-6/14, Chitrakoot, Vaishalj MNagar, Jaipur -302021
[0141-4003313] Email: support@preponline.in
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Sharma, HI:;hI <nidhi.sharma@in.axperis.com>
To: Arun Kumar <arun
Cec: Devananda <davn

Dear Arun,

Please find the balow list of selectad candidates from Campus Hinng Event

Arun Kumar <arun kumar@mangalmay.org>

Mu::g, *Saha, Sanjid” <sanjio saha@in experis.com>

As discussed. the candidates are aligible to attend the Online Assessment post thelr Graduation.

Post oniine assessmenl, the selected candidate will be having the HR discussion.

important Instructions:

Tha Oniine Asseqagment is common for all studants and consists of bolow sechons,

- English [Verbal & Written)
- Aptitude
«  Basic Java Programing ©

Students should possess valid Passport and PAN Card before stiending Online Assessment.

Fallowing |s the Lis! of Selected Studants

1 Abhishel Rajput CSE
2 Arpita Singh CSE
3 Mhd Sahil CHE
4 | Ajeet Kr Yadav ECE
5 Sumit Mishra CSE
6 Shubham Bansal CSE
T Shwand Chauhan ECE
8 Dipash Bansal CSE
8 Kanav Anard ECE
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10 | Deaksha Chaudhary CsSE
LL Anpnt Shaman ECE
12 | Himanshu Srivastave CSE
13 O Prakash Kumar CSE
14 Sakuhi \Varshngy CSe
15 | K'G NIkhil GSE
16 | Anjanli Upadhay CSE
AT | Jyali Tanwar CSE
18 Rupesh Raman CSE
18 Fumays Shubham CaE
20 | Shreyas Srvastava CSE
2 Abhiehok Sam CsE
22 Eqrmarnlmnp Dutta CSE
Nitin Singh . CSE cemmmi
24 | Himanshu Tomar CsE
a5 Abhishik CSE
26 | Abhishek Dhir CSE
2 Unriati CSE
& Nidh Sharma
)‘ Manager-Campus

Experis|T

LT Experis IT Pvi. Ltd.

ManpowerGroup Services Indis Pvt L,
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Contract of Employment

Private and Confidzntial

Regulations
and .

Conditions of Employment



kConveGemus

Mmmuwkmnnﬁmdmmsmmmmamm
New K P Colony, Jehanabad, Bihar - B04408, hereinatter krown 23 ‘the Employee’, and ConveGenlus Edu
hmu-nmmmmumwmmmumwm) of registered address Plot ne. 37-
38, Elite Colony, Yapral, Secunderabad « 500087, Telangana, INDLA - hereinafter known as ‘the Company’,

The Empioyes shall be employed a5 “Customer Szles Expert’ with the Company at its Corporate Office in Nolda
w.el. 11th Cetober 2017 based an hisfher acceptance of the foliowing t=rms and conditions:

1. ANNUAL COMPENSATION

The Empioyee will recelve a starting annual compensation (CTC) of Rs. 2,44,908/- (Rupess Two Lakh Forty-Four
Thousand Nine Hundred Eight Only). Thereahter hisner CTC 1., ot the discretion of the company, be adjusted,
depending on the peformance ratings* ghven on yearly baso. The components of salary are attached under
Anngxura-A,

2. PROBATIONARY PERIOD

Your confirmation in the empioyment will be subject to successful completion of a probationary period of twe
months from your Start Date or such sdditional period as ConveCenius considers necessary In its absolute
discretion. Your employment shall be deemed to be confirmed automatically unless communicated otherwise ln
writing. During the probationary period, your employment may be 1o nsted by sither party by giving One Month
notice in writing or by paying Gross salary in lieu of such notice,

3. YEARLY BONUS
Atthe discretion of the Company, a variabile bonus may be declared at the end of each fiscat year.

Subject 1o the rules of any discretionary compensation award scheme as may be in force from time to
tirne, you will be eligible to be considered for a discretionary compensation award in respect of each
performance year of your Employment. In the event that you are swarded o discretionary compensation
mwmumhmemwm i April of sach year or as soon as practicable
thereafter.

mwﬂwmmmumrmwmm“fmum
performance standards for your job and/or level. All discrationary compensation awards and the mode of
delivery of those awards are at ConveGenius sbsolute discretion and ConveGenkus reserves the right to

make 8 nil discretionary compensation award.

You wﬁlﬂnlybeﬂhghheumheadhmﬂmmmq-m&mmdﬂymnnm
WlhhﬂwﬂmMWrunurmmumm
employment nor under suspension for a disciplinary matter «hich may result In your dismissal for gross
Misconduct You have no contractual entitlement to recer-- a discretionary compensation award, and
payment of 8 discrelionary compensation awerd in any yeat does not give rise to any obligation on
ConveGenlus to make 8 payment of discretionary incentive award In any future year,

e e S LR SR T P e EEE T FrsEerarmn et nmmmE
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4. JOB DESCRIPTION

Emphpa'lmﬁdmwmmhmwmmmmum“mmh
mﬁmmmmm.m-ﬁmwmmmwmﬁumm&mmwm
uwumwmhm&mpﬂummnﬁngunmumuwm_ﬂhcmmm
shall cbitain the prior written approval of the Company

5. REFORTING MANAGER
The Employes will report to Shashank Pandey- Co-Founder
6. ALLOWANCES / EXPENSES

In addition to Empioyse's remuneration hereunder, the Employee shall alse be reimbursed for all reasonable

business-related expenses incurred by himself/herself in the discha:ae of hissher duties hareunder, in socordance

- wnhmcmmftmmmtmmpmmumchmmhmwmn
. Comparny before being incurred by the Employse.

7. ANNUAL LEAVE

The Empicyee is entitied 10 18 working dayy’ paid leave annually, Thess leaves would Sccrue on & monthly basis,
wmMwnhmmmmwmwewmmwmmm
mmnmmmnnmemmwmumuummmwnmkﬁq .
Manunl in the soft copy. The Employes is eligible for Indian public ha'lidays (or an off-day in liey thereof),

' B. TERMINATION OF EMPLOYMENT

Notice of Termination

Fifteen (15) days’ notice (or salary in liew thereof) is required by elther party for the termipation of
employment unless employment is terminated in accordance with paragraphs (a) to (c) below, In which
case the Employee will not be entitied to safary in lieu of notice). Such notice may not be offset by unused
lewve unless explicitly agreed by the Company.

. if the Employee at any time:

. ) bmanmmhmmmnmmhmmhmmhrmduhuHLWH
uh«ﬁum-mumﬂmwmﬁa more in any period of 12 consecutive
calencar manths. or a continuous period of three calandar months, then the Company may by notice in
wiiting to the Employee terminate his/har amployment with immediate sffect

{b) faits or neglects efficiently and diligently to discharge hivher duties hereunder or otherwise fals to
perform any obligation under his/her employment, of s guilty of serfous misconduct or conduct which in
the absolute opiion of the Company and/or any of its related corparations (the Company and its related
corperations referred to as the *Group®) brings the Group, into disrepute, or become of ursound mind,
then the Company may by notice to the Employes forthwith terminate hiwher employmant for breach

R T g a—" - B el LT
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with immediate effect (but without prejudice 1o any other rights or remedies of the Company in respect
of such termination); and

{c) diesor ceased to be legally permitted to work in India, then hiz/har employment shall terminate forthwith,

Post Termination Obligations

{a) During the term of his/her employment and for a period of one year thereafter,

(1) the Emplgyee shall not directly or Indirectly recrult or othe rwise saficit or induce any empicyees of the
Group to terminate thelr employment with, or atherwise ceass thair refetionship with the Graup.

(ii) the Employee shall not (expect with the Company’s prior written approval) work on his/her own behalf
in connection with the development, manufacture, sale, mer “handising or promotion of any product or
service

which Is substantially similar to or directly competitive with, = product or service offered by the Group
{"Campetitive Product or Service”).

. (i) the Empkmn shall not (expect with the Company's priot written approval} render services as an
employee, consultant, director, partner or in any tther way directly or indiractly for any company,
subsidiary company, persan, firm or organizatian {or division ar part thereof] engaged in the production
or sale of any Competitive Product or Service {"Competitor); cnd

{iv) the Employee shall not solicit the businass of any person, firm or organization {or division ar part
thereof) which at any time was in his/her knowledge a customer or client of the Group,

(b) Tha Employee shall notify any prospective employer of the existence and terms of the restrictions in this
patagraph 8.2,

[} The Employee expressly acknowledges that the rastrictions in this paragraph 8.2 are reasonabie and

necessary to give adequate protection to the interests of the Group. Nevertheless, it is recognized that

resttictions of this nature may fail for technical reasons. Accordingly, IF any of the above restrictions s,

either by itself or taken with others, adjudged to be invalid s exceeding what s reasonable in all the

_ circumstances for the protection of the interests of the Group. but would be valid and enfarceable if any

: . particular restriction or restrictions were delated or limited in » carticular manner, or if the period or area
: thereof ware reduced or curtalled; then the said restriction shall apply with such deletions, restrictions,
limitations, reductions, curtailments and modifications ‘as moy be necessary 0 make it valid and

. enforceable.

{4} The Employee acknowledges that damages are unlikely to be an adequate remedy for any breach by
himyher of any restriction in this paragraph &2

(e} The Employes acknowledges and accepts thase abligations to cover not only Indla but China, Malaysia,
Singapore, USA and any other countries where the company has sales and purchasing and Research
and Development activities.

o @"Convaceniui
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9. NON-DISCLOSURE

Confidential Information

mwﬁ-ﬂﬂmmmww-hmmmumuﬁm,
mﬂhwmwmmmmwlnhmammmhﬂmhm
o the affairs of the Company or any of its related companies or customers which may come to his/her
knowledge during his/her employment and shall keep with complate secrecy all confidential Information
entrusted to him/her. All Information and documentation that comes in his/her possession during his/her
employment, including ewn notes related to the Company, its products snd business. should be returned
to the Company upon termination of the employment. Withaut prejudice to the genenality of the
faregaing, the Employee acknowledges, agrees and undertaios the following

(8) the Group possesses a valuable body of confidential information [“Informaticn), which includes inter alla,
mhmuﬁmuﬁﬁmuhﬂwnmaﬁmmpunxmwnswmﬂmmmhﬂg
business opportunities, price structure, marketing plans, cl'wnTele contacts, trade secrets, secret formulee,
processes, inventions, know-how disceveries, technical specifications and information, including source
2nd object codes;

(k) inthe course of his/her employment. he/she will be granted sceess to the Information:

(€)' the duties of his/her employment inciude, without limitation, 1 duty of trust and confidence, and a duty
1o act at-all times in the best Interest of the Group:

(d) the Group requires ail its employees to accept restrictions simar 1o those set out below for its and each
of their mutual nrotection:

{e) the hhrmﬁnnl_lh-ﬂhl %o him/Mes In that it enables hinyhor ta perform his/her duties; and

() the disclosure of the Information to s competitor would piace the Group at serious disadvantage and
would cause Immeasurable financlal and ather damage,

() Such disclosure will apply to not only Indla but to include all countries especially China, Malaysia
Singapore, USA where the Company has R&D, sales, sourcing and manufacturing activitier

lnsellectual Property Rights
mwmmmlmmmem

{a) @il ideas, inventions, discoveries, improvaments and the llke {whether o not reduced to writing or practice)
having revenue-producing patential which he/the may ceveiop or have during the term of hisfher
amployment, and for use of the Company facllities, or In Felds of interest to the Company wherever or
whenever developed (all the foregoing bielng herein called ~jdaas™) shall be the sole property of the
Company: he;she will record all Ideas promptly In such form 33 the Company may direct and fumish all
such records Including drawings and models of such ideas 1o the Company as soon as they exist

{b) he/she shall hold the kleas in trust for the Group

e e bl ko ettt bttty e b b e B S LT LT TS R R P S S i e e o a2 e



(4] mmhﬁlnﬂuwsmmnnduth:mmm-mudmﬂnwﬂmm
hig/her employment, he/she will fila such patent applications and copyright notices relating to ideas in
EﬂmhmeummﬂmMsmi&mﬂmﬂww-u
other instruments relating thereto as the Company shall request

{d) dﬂnnnhhmwwbmﬁmﬂw:dnmmrhnmlmiﬂhnﬂbnorm-(:unwy

(e} he/she shall pramptly disclose to the Company all copyrght works or designs (*Copyright Works")
u@gﬁ,mmmmmmmwﬂmmmmm
umm“mmwmm,wmmmmmhmHMm
Mwmmmmmmmumumwmwwmmwm
Company until such rights shall be fully and absalutely vested in the Company;

) during and after his/her employment unless the Information, ldeas, Copyright Werks (collectively
Tmmmjmnmwmnmmdmwmumﬁﬂnm
+ his/her pant, he/she will keep confidential and not disciose 10 others (expect as required by his/her

. wwhwtmmmmmmmmmuw

._ {g) hefshe will not take computer programs, drawings, tapes. sficder, customar lisls or any writtan or printad
\ ) material, owned by o related to the Company or its cliens, with him/her in whatever form including
computer printouts, magnetic media. printed reparts, case mamoranda, laboratory notebouks, books or

any file materisl whatsoever without the wiilten permissicn of tha Company;

(hi he/she will deliver all documents and proparty of the Comipany which contain or constitute Proprietary
Infarmation which Is In his/her possession, ang shall not retaln copies, photograghk images or any
reproduction thareof ;

m Mmuﬂmdhhwmmﬂmwmumhﬁmmuwww

: wmnmmuwmwwmmmhmmm

@) he/she has no other commitments or restrictions on his/her service which would constitute a confiict of
interest with the Group nor any comimitments or restrictions 2+ o result of a past of present consulting of
emplayment sgreements, directorshine et with sny ot organtzation, and will not enter into such
commitmants without prior autharizsSion by the Company cacept as set out in hisfher acceptance 1o this

3 contract .

(k) the Company may use his/her name and likeness in or in connection with any technical or promation
material published by it, without further compenaation to bim/her

10. AMENDMENTS

& ,!hmw-ymthn‘ghtwmhmmmbhchlngnhnnycrmmmmrﬂMarw
and will notily the Employee In writing of such changes at the eari. 1 Jpportunity and, in sny event, one month
before such chinges shall take effect. If he/she cisagress with the charsc1. his/her sole recourse will be 1o terminate
Mﬂh:rmh-mﬂdﬂnmﬁuhmﬂ.uﬂmqmwmmqupnm
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11. OBLIGATIONS

¥ou shall be lisble and responsible to nform and updite your latest contact and address details, in
the racords of ConveSenius, from time 1o time, Fallure to comply will ntameunt to gross negiigence on

your part,

* You should not engage in any matter which would or could be anticipated to result in a conflict of
Interest between you and ConveGenius.

You are expected to abide by the policies and the requirements a3 is applicable under the "HR Manual'
and the "Palicy Against Sexual Harussment at the Warkplace', copies of which would be shared with
himyher at the time of joining.

12 WHOLE AGREEMENT

These terms and conditions in this contract constitute the whols sgraement between the partiss. All other
agreements [if any) for service between the Company and the Employes are hereby abrogated and superseded.

13, BORROWINGS/ ACCEPTING GIFTS

You shall nat borrew or accept any money, facilitations, gift. reward, or campensation for your personal gains from
of otherwise piace yourself under pecuniary obligation 1o any person / vendar or client with whom you may be
having nificial dealings,

L]

" 14, GOVERNING LAW

Thie terms contained in this contract shall be govemed by and construed in accordance with the laws
of Indla.

This appointment is subject to other terms and conditions (whether axpressed or implied) in the
prevailing or fisture Company pelicies as ma ¥ be laid down by the Company from time 1o ime.

Any disputes will be referred to the Arbitration Court in Telangana (India) whose decision will be
tetally binding, -

---------------------- .p1--..--.-;aaa.-.-.---..-a--+-.-.------1--.-.-.u_|.-.....---a-.-..;.a_--.---a_—.,......",.-......._.........;a....
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Basic : . 9214 110568
HRA @ 50% of Basic | 4607 55284
Corveyance Allowance 1600 15200
| Medical Aliowance 1250 15000 ’
Special Allowance 1757 21084

LTS

1 lts
P.F. (Employer's Contribution)
ES| [Employer's

R

*Perfarmance Ratings: EE (Exceeding Expectation] / ME W eeting £ ectation) / BE (Below Expectation)

Tax Implications arlsing out of this structure woulkd be bome by you a1 per the prevatent Income Ti Rulss.

e ek R L L e P - A RS
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FOR AND ON BEHALF OF THE EMPLOYEE: FOR AND ON BEHALF OF THE COMPANY:
L]

| héruty confirm my acceptance of the position und under Signad:
the tarms and conditions stipulated in the contract of

amploymant
Siynpa
IJ J &« ConveGuois Eds Sokitom Py LY
4 ’ \
Pranav : Ashok Subramanian P 7
{Cargctor)
Dats 1472019 ) Date’ 11/42019
FAN No: DHCKPET22P
K :
Greal
(co

..............................................................................................................
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Phone: 74884-26515
W, DraqImag.coem
January 17% 2019

Dear Mr, Rakesh Das:

With great pleasure, | would like to offer you appointment as Software lntern at our firm, This is an exciting
opportunity in a fast paced, leamning intensive environment. Key terms of this position re described below.

Rales, and Responsibilities

You will start as & Softwnre Intern at our Indian client NSF International. In this role, you will be responsible
for assisting project teams under the direction of the assigned Sullware Consultants. Roles will vary from
Quality Assurunce to Development of specific modules to Support and Documentation, We expect that this
will give you an opportunity to further refine existing skills, lcarn vital new skills and gain exposure to new
technologies. A b

Your internship period will be 6 months in length. It will be decmed to have been completed successflly
when you pass your college exams and have cbtained positive reviews from your NSF supervisors.

You will he confirmed as a Software Cansullunt upon successful completion of your internship period. This is a
key role in the growth of the firm. You will be responsible for, und involved in, execution of client projects and
helping build our offshore entity. Major activities will include. but not be limited to:

* Execution of projects in roles ranging from Sr. Developer to Project Leader responsible for design,
development and mentoring of other junior team members. 3

* Os-site support as required. Working o offshore projects often requires meeting with clients to gather
requirements, help increase their confidence in our ahilitios, ete, At mutually agreed upon times, vou will
be cxpected to iruvel to the 119 ta werk on oite with cliunts.

*  Miscellaneous management/administrative responsibilitics. Flexibility is u key requirement in growing
. onganizations. To that end, we will expect you to nssist t!:= US based team in other
mansgement/sdministrative activities us necessary. We will, of course, provide the necessary beckupand
mentoring to ensure that you are successful in such tasks

Compensation
During the internship period, you will be paid & stipend of [ 12,000 /month

=2
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'le_mﬂm your total no;upcmﬂm packet in the first year a5 u Software Consultant will be [14,10,000.

Thiswill consist of:

*  Salary of £13,90,000 per annum; paid o1 a monthly basis. This includes house rent and other
allowances.Individual breakup amounts including medical, ete. will be provided in Salary slip.

* A performance bonus target of (110,000 per annum payable on a quarterly basis,

* A retention bonus accrued for a total of 110,000 per annun. First payment of this bonus will oceur six
maonths after start of employment, with a payment for 3 months (i.e. (12,500). Thereafter, at your9 |
monthunniversary, you will receive payment for the next 3 months (i.e 02,500) and a payment for 6
mounths (C15,000) at your one year anniversary. Plense not that this pmount is sunranteed at 100%
subjectio your continued services i1¢ NSE,

In the second year, your total compensation will be 74,60.000 consisting of a salary of 04,01,000 paid on
a monthly bonus and performance and retention bonuscs with targets of [112,000/anndim each, Note
thatrules for payments of these bonuses thut are deseribed ahove will apply here also.

‘ Pmmumm;mnuhdhmdibuvcmcm[ms: 1o the company),

o~ BondPeripf — 5 5 e _
We will invest significant resources in training you to be e/7-ctive as a Software Consultant. Consequeatly,
mwillheraquiudtoﬂplmuimwmmhhywimmfurupwzmlﬂarmpluimofyﬂr
probation. Should you shoose to leave before this 2 vear period period, vou will be
required to pay a sum of £11,00,000 for the investment that v 1 made in helping you acquire new skills.

Notice Period
Should you decide 10 terminate your employment with us, we require that a 30 day notice period be
provided. -

-We will provide n | week notice period during the intemship period and | month afier you are confirmed as
& Software Consultant.

®
The standard vacation and holiday schedule shal) apply. Besii'«s the usual national holidays, you will be

eatitied (0 15 days' vacation and 5 days casual leave. During ¢ internship period, you may avail of a 20 days
. . “exam” leave to take exams required for vou to fulfill vour er- dustion requirements.

Please note that this offer is subject to a mutually agreed upon stast date between us,

Pagn20f3



Saurnbh, we are mﬁihdmhiwynuuuhwdmdmmnﬁﬂm:tthumwﬂlmue i i
mrmm Most importantly, we will make sure to have a lot of fun us we build a great
organization together, |
Regards,

Nidhi Pareek

January 17% 2019

Taccept the above offer with compensativu sud terms specilied above. My joining dateis ______

-
r |

.{;ﬁ@*f" -
h Das "

Date:
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blackNgreen
Dale: 15* Mar, 2019

QFFER LETTER

Dear Sanjay Yaday,

BlackNgreen is pleased to offer you the position of "Engineer-Technical Operations Trainee”, We trust
that your knowledge, skills and experience will be among our most valuable assets.

You are expected lo join us from Mar 22, 2019 5t 11:00 am ot Gurgaon Office.
You will be entited to &n ennual remuneration of Rs. 4,00,000- pa which Indicates cost I company.

The Breskup of the same Is given below:-

Fixed Annual Component - Rs l,w.mrl per annum (This is subja<t o tax & PF deductions).

You will be on e probation periad of 6 (six) months, after which you will be made a confirmed employee
based on your performance, During the probation period, if you resian from the services, then a one month

(30} calendar days” notice period has to be served. If you resign from the services after the probation period,
then a sixly (60) days' notice period has (o be senved.

If your performance Is found fo be dissatisfactory afler confinmation, the company can temminate yaur services,
giving you a notice period of maximum cne (1) month, During the probationary period, either party may
lerminate the contract by giving one month's netice, The company can terminate your services at eny point of
lime witheut @ notice period, on account of any misconduct,

This offer Is subject to your background chec! which company may do pre or post employment and in case
of any negativity company may lake any necessary disciplinary a-tion which may lead 1o termination,

Your signing this letter confirms the acceptznce of the above o%er, Fleass reverl by 20™ March, 2019,

A

Autherized Signatory W

Thenks and regards,
Vishal Dag :

Head- Human Resdarce
BlacknCrean Mobile Solutions Pvt. Ltd.

Clieanal s I Gurugram:
Akshys Vibgrour, No-139/5,Unlt A, Plot No 242-243,
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blackNgreen

Annexure A : Compansation Shest

Namg :

SR $nm Technical Oparations

Total Cost to Company (TCTC) breakup

Fixed Components (Mandatory)
| St.No Components Annual Amount {INR) | Monthly Amount (INR]

1 Basic 1,51,360 12,613
2 HRA 75,680 6,307
3 Special Aliowance 1,51,360 12,613

Total 378400 31533

PF (Employer's Contribution) | 21,600 1,800

LH;II'FF:H Pay 400,000

Total Performance Linked Incentive (B)° -

Total Cost to the company (TCC)=A+B | 400000

f‘hll:t#l.l 1

Akshya Vibgyour, No-139/5,Unit A,

Gurugram:
Piot No 242-243,
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Caprtal\ia’
Date: 8™ September 2018
hetter of Intent

Dear Santosh Efimt;vl.

Thank you for participating in our selection process, We are pleased to offer you the position
of *Client Acquisition Manager’ on the following terms and conditions:

1. Your Pesting will be at CAPITALVIA GLOBAL RESEARCH LIMITED, Indore poast your
final semester exam which will be communicated to you by the Company.

2. Your compensation on & cost to comnany basis will be Rs.303,160 (Detalls of which you
can find below),

| 3 _ Client Acquisition Manager
| Grade:0-3 | Level: Senior Officer | Band: B-1
| Detalls Of Remuneration | Annual Amount (INR) |
| Basic (Includes Employee’s PF
Contribution) A 120,000
Ty, el 2 SRR N T ]
| Performance Allowance Pl e = 28,200
_Other Allowance O SRR
| Gross Salary . - 282,000
er's Contributionfor PP~ | 14,400
Employer’s Contribution for Heallh
}_Iniqgnu PR, TS~ S = |
| Gratuity (As per Act) WL 50w Tl YT 5,760
E‘I‘C e —b— 4 __________Jlaxl_ﬂi

« CTC of Rs.1,54,402/- during initial period of 3 months from Date of Joining
and thereafter the above-mentioned CTC will be applicable,

« Performance Allowance |s based on the achlevement of your respective Goals will be
pald on monthly basis.

« The service agreement will be of L Year with training cost of Rs. 75,000; duly
recoverable ia case of not compicting the set tenure.

+ The notice period applicable to you woul be 1 Month.

3, This appolntment will be subject to you being found medically fit.

4. This appointment stands valld subject to your provided Information about yoursell, work-
ex, Marks & gualifications.

5. This Company shall have the rights to terminate vour service without notice and without
assigning dny reason thereof, if the Infarmaticn given by you at the time of interview or in
the application form is found to be incorrect, or in case of any serious misconduct,

Sreal
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Capital\a’

6. You .will be required to produce your original certificales/ documents and submit
photocoples of your Pan Card, Driving Licensa, Medical Clearance Certificate, Mark sheets,
Permanent Address Proof, Local Address Pruol, work-ex certificate, last 3 months Salary Slip
while collecting your appointment Letter.

7. Kindly confirm your acceptance of this offer by signing and returning a copy of this letter
by 11" September 2018, henceforth, offer will be furfeited,

We look forward to your joining our team for & long, successful and pleasant association.

-

Regards,

Gaurav Garg
Head - HR
Capltalvia Global tesearch Limited

5

"_;,n.‘-:'--- :
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blackNgreen

Date: 19* Mar, 2019

QFFER LETTER

Dear Shresa Sd,

Blackgreen is pleased to offer you the posiion of *Enginesr-Tachnical Operations Tralnae”, We bust
thet your knowledge, skils and experlence will be among cur most valusble assets.

You are sxpecied 1 join us from Mar 22, 2019 ot 11:00 am 2t Guigaon Office.

You will be entitled 1o an annual remuneration of Rs. 4,00,0000- pa which indicates cost to company.
The Ereakup of the same s given below -

Foed Annual Companent: - Rs 4,00,0000- per annum (This is subject 1o tax & PF deductions).

"ruuvdﬂbumlpmtﬁlmpm‘t:luiﬂ{shl}nmnumaﬂerwhkhwumhnuthlm oyee
hﬂmmmmﬁnm'mmﬁmmﬂumlanMWqu ont
(30) calendar days’ notice period has 10 be served. If you resign from Iha services after the probalion period,
then a sixty (60) days’ notice period has to be served.

If your performance s found to be dissatisfactory sfer confimafion, the company can lemminate your services,
§/ving you & notice period of maximum one (1) month. During the probationary perlod, either party may
terminate the contract by glving one menih's netice. The company can leminate your services at any point of
time without & notice period, on account of any miscondu-t.

This offer is subject to your background check which company may 6o pre of post employment and in case

of ary negalivity company may take any necessary disciplinary action which may lead to termination.

MWWWMhmdﬂemﬂﬂmﬁmmhwmw.

Authorized Signatory

Thanks and regards, _

Vishal Das -
BlacinGreen Moblle Solutions Pvt. Lid, C:

Chamnal £ Gurugram:
Akshyn Vilsgyour, No-139/5,Unit A, Plot No 242-243,
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blackNgreen _
A *
Annexure A : Compensation Sheet
Name : Shreea Sii
: - Technical Oparstions
Deslignation: Engineer
Trainea ¢
Total Cost 1o Company (TCTC) breakup
Fixed Components (Mandatory)
Sr. No Components Annual Amount (INR) | Monthly Amount (INR)
1 Basic 151,360 12,613 "
2 HRA 76,680 6,307 .
._ 3 Special Allowance 1,51,360 12,613 \
e Total 378400 31533
PF (Employer's Contribution) 21,600 1,800 ’
ToolFiad o 00000 r'
Tota! Performance Linked Incentive (8)) | p
Total Cost 1o the company (TCC)= A + B 400000 ’
T
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Bhishek. Singhfigenesys.com

kumar@mangalmay
arun org y
aatvsh chauhan@ascintemtionsl 1 }
Mar 26. 2019, 1218 AM
sityect RE N invitation | Campus Recruitmant |
Mangalmay Group of Institutions il ZC1E- }
2019 Baich }
Hi :
PFB the feedback result of Genesys.
we will call 2gain once shortlisted candidates i
| sno NAME BRANCH | CONTACT | COUEGENAME | Remark
| 1| SURRITIDARSHANA csE | 9509047965 |  MANGALMAY shartlist
2 ¥om o 8512011653 MANGALMAY. | shoriat
3 SUNIL kI PASWAN CVIL__| 9610676647 MANGALMAY | selacted
4 SUNNY KUMAR oL B70000137: | MANGALMIAY sehected P
§ | VuAY Laxmi CvIL | OE8163TI86 | MANGALMAY | selected
6 UL gcE | sniadsy | GBY selected
1 NILESH KUMAR ovie | 943055545 | L |_selected 1
8 | AOMISHEK KNUSHWANA | ME_ | oseoosssTs | o | selected
9 AKASH PATEL CsE B52 781000 i S ]
w0 | : sl s Jpiaeg
11 | SHIKHAR SRIVASTAVA VL | 551l _INSEC ™
1 TUSHAR KUMAR aviL | 8078501222 ACCURATE NR
13 HINIANSHU ARYA ovi, | esssisesse | accumatg | selecnd '
| ]
. 18 | ARPIT SHARMA gopzatanty | Gumaw | welected
Kind Regerds
Bhishak Singh

Manages - Human Resource

sl "‘"I"""' ‘lﬂilr".?”ﬁ'ﬂﬂ .'.-.'-'; ar
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Ea;vﬁiﬂatei Selected-Mangalmay Institute

Sharma, Nidhi <nidhi sharma@in.exparis. com>
To: Arun Kumar <arun kumar@mangaimay

gt

Arun Kumar <arun kumar@mangalmay.org>

Jarg=
Cg: Devananda <devananda@in.experis.com>, “Saha, Sarjib™ <sanjih saha@in oxpens.com>

Dear Arun,

Plaase find tho biriow st of selected candidates from Campas Hinng Event.

As discusses 1he candidates are eligible to alland the Onling Assessment post their Graduation.

Post online assussment. the selected candidate will be 1 3ving the HR discussion,

.h-pumm Insiructions:

®

The Online Assessmant is comimon for afl students and coneists of below sechons,

-

Enghish (Varbal 3 Written)
Aptitude
Basic Java Programing

Students should postess valid Passport and PAN Card ba'ore allencing Unling Assessmant

Foliowing 18 tha List of Selected Studenls

1 | Abhishek Rajpul CSE J
2 Arpita Sngh CSE
- |
a Wi Sahil CSE |
|
4 Ajesat Kr Yadav ECE |
‘)/ ‘Bumit Mishra CSE I’W/j
6 Shubham Banaal CSE — r §
anbe
Sredt
- olleGE
T Shvani Chauhan EC ic
8 Dipesh Banssal CSE
8 Hanav Ahand ECE

- —



-]

E w0 Deeksha Chaudhary CSE
n Anant Sharan ECE
8
12 | Himanshu Srivestava CSE
Q
13 Om Prakaah Kuma CHE
14 Sokshi Varshney  * CSk
15 | K G Nikhil st
168 Anjnnll Upndhiay CEE
. 17 | Jyol Tanwar CSE
18 | Rupesh Raman CSE
.. 19 | Kumar Shubham csE
20 | Shreyas Sevastava SE
21 Abhishek Sami CHE
Somyadesep Dulta CSE
23 | Mitin Singh ; CSE
24 Hiratstou Tomar CcsE
. 25 | Abhighek CBE
' Alshnwhek Dhir CSE
. Unaae CSE
@
& Nidhi Sharma
‘ Manager-Campus
Experis IT
Margoe el Experis IT Pvt. L.l

Mmu Sgvices india Pyt Lid,
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20723, 1:34 PM Google Mal - LOI for Soltware Traines!

M Gmai' MANGALMAY GROUP <placement@mangalmay.org>

LOI for Software Trainee!

Imessages

Nidhi Singh <nidnis@ibosstech-us.com> Fri, Apr 5, 2019 at 4:42 PM
To: offical sumitf 1 T@gmail.com

Ce: richa@ibosstech-us,com, placement@mangaimay o

Dear Sumit Mighra,
Greetings from |Boss! ' .

It Is with great pleasure that we offer you & position at (Boss Tech Sclutions as a Software Trainee. Your employment
with us begins on ths 8™ of Apfll 2019, please reach on cffice pramises af 10:30 AM,

Your acceplance constitules your thorough understand ng of the terms of employment, duties, compensation, and starting
@  WoatiBoss Tech Solutions: are pieased 1o have heis.ed you In acieving your career goals and are sure that you wil
make a superb addition to the company,

We wish you good luck and much success 1o you in your new pasition. if you have any questions, pleass feel fres lo
connect with me.

*Pleasa lorward yaur reslgnation letler scceptance mail flom vour pravicus employer.
NOTE: Kindly share the confirmation on the offer made.

Nidhi Singh

Senlor Executive-HR

_’mﬁd’i Solutions Pyt Lid

Contact No; 8820589724
. Desk No: 01204243432

Nidhi Singh <nidhis Tibosstech-us.com Fri, Apr 5, 2019 at 4:58 PM

To: princekatiyarpimplm@gmail.com
Ce: richa@ibosstech-us.com, placemeni@mangaimay.org

hitpa:fimail google comimis w2/ k=15 361150008 viewspllsoarchealld et ic =ibruad 18269T16006130821528simplemsg.f- 162907 10008130821... 13 ¥
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LETTER QF INTENT

21st January 2019
To .

Mr Akash Kumar ,
MIET,

4y

JINDAL UDYOG INDIA Ltd is plessed 10 offer you the position of “Site Executive”forits
sister concernM/S Sujal Exim India Py, Lid the production division. You will be working in
our head office at Zirnkpur and would join us on 29 Junuary 2019. You shall be a trainee on

probation for a period of three months [fom the Jate of joining.

-

Your emoluments as trainee will be Ks. 12000/~ (Twelve Thousand Only) fixed, during the
waining period, On successful completion of your trainee period, your annual CTC will be
between Rs 2.6L to Rs 3 L( subject to a bond of two years ) on the basis of performance
assessivent of trainee period plus incentives as discussed during the placement interview |
Company reserves the right to post / transtir vou to any of the company’'s operational location or
lo serve on any of the company'’s projects or i any other establishment in any location within
Indin or abroad. Your letter of Appointment would be issued 1o you, subsequently on reporting,

as pet terms and conditions discussed.

Your offer has been made based on infurmation furnished by vou., However, if there is any
discrepancy in the documents or in the cenificaies or in any facts provided by you as a proof of

above, ar if you are medically unfit, we retain the right to review our offer of employment. '

We are confident that you will play an iniportant role in our company's expansion pluns. We look
forward 1o your joining our company. Please feel free 1o contact us in case you need any further

clanfications.

Yours Truly. 2

Col Amitabh Bose(I)

coo

NOTE- PLEASE BRING FOLLOWING DOCUMENTS

AADHAR CARD

PAN CARD

CANCELLED BLANK CHEQLUIE

COPIES OF EDUCATIONAL CERT I ICATES

RESUME DULY COUNTERSIGNLED BY INSTITUTE AUTHORITIES

monNne»
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TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019

@ QFFER LETTER
Deaar Akash Mohan.

With reference 1o your discussions with us, we are pleased to extend an letter of retainer ship employme:
on the following terms

Cegighation: G.E.T ( Site Engineer)

Location: Jharkhand. You may need lo relooule as per project requirement in PAN India.

1

2 Retainership During Probation: INR 18000/ Per Manth.
1

4

Your D.0.J Would be 11/08/2021.Change in 00J would not be entertained———

As Per Our sgreement With Tosha International, You Will be on Probation for First Six Month. Post
Successful Probation, based on your training and Porformance Your CTC would be Three Lac Qnly.

Your Initial place of wark will be at Jharkhand. You would be On Job training by Company. You need ic '
bring Two Wheeler. Travelling allowances & Ascommodation Cost will be borne by Company. -

Please treat all the information shared with you In this nffer with complete confidentiality. Any Officlal
funefficial or unauthorized disclosure or usage of these detalls with any other company or person, will
automatically lead to cancellation of your appcintiment without any further discussions.

You have to report at cur Head Offica with the following documents along with originals:

Educational qualification certificates

& Two Whieler Is Must

» Latest 4 passport size photographs

e Identification proof [Aadhar Card/ Driving License Must )

® Date of birth proof (High School Certificate; Aadliar Card/ Pas<port/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter IU cord/ Driving License)

& PAN card e



TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknow.cdge thal you are not subject to any contraciual or leg
restriction pursusnt to an agreement with any prior empioyer which may prevent you from accepting th
position s & Tosha international employes. Plosse read the agreements and feel free to review It wil
counsel of your cheica. If you are In agreemaent « th the tesms of this letter, please sign the duplicate copy +
the letler as avidence of your accepiance end return it to us, folling which, the offer will be withdrawn.

Please feel free to contact us should you have ony questions about this offer of employment We loc
forward 1o working with"you and will do all we= can to easure that the transition is smocth, and that o

relationship s mutually benzficial.
—— __Sincaroly-. TF S i et
= gl uﬁ ¢S
For Wﬂtfb;‘ﬂu RPO
. il
}‘qf‘f. sdh Bignoiont
Authorized Yy
Agreed and Accepled

. | have r=ad and agrec with the terms stated | this agresment, which supersedes and replaces all pré
negotiations or agreements, whether written o oral This agreemant reflects the full and comple
. agreement betweon m2 and VR & Tosha Intermational, On the subjects contained and referenced herel
My signature below constitutes a full and compiaie understanding of the terms and conditions contained

this agreement, and constitulas an acceptance <! s offer of = ployment.

Vardhaman Recruiters RPO, /- 244/1 Marinogar, New Delhi-110064
Phone; 9989337572, 9211001702 Emall, e vardhamanrecruiters.com

(Collegs

-.‘:p
& ",
o



Bhishek Singh@igenesys.com
1o arunkumarf@mangaimay org

ashish.crauhan@ascnternationat in

Mar 26, 2018, 12:10 AM

RE" Il tnvitation U Campus Recry imenl |
Group of Institutions i 20°3

2018 Batch

HI

PFB the feedback rexult of Genesys.

we will call again anc= shortlisted candidates

SNO | NAME BRANCH | CONTACT COUIGE NAME | Remark

1 SURRITI DARSHANA Csf 9595047985 S2ANG ALMAY shorlint
2 wom (74 8512011651 |  MANGALMAY | shortist
3 SUNIL KR PASWAN CIviL YOS0FTaMT | MANGALMAY welected
4 SUNNY KUMAR avie | B7ocasare | MANGALMAY selected
5 NUAY LAXR i | gBE1E3IvE MANGALMAY salected
6 JULIE ELE 971138363 Gau selected
7 MILESH KUNAR L SA305055:5 __mM selected
B | ABHISHEK KHUSHWAHA ME SEADDRGEPE | MM welected
] mmuri't st | 85:7%18550 . - KA

| 10 Mrmwm _"'me ':u.l*ﬂ"_l: Ay ShE w |
11 | SHIKHAR SIVASTAVA owiL_ | esag115ass 15 EC g

" TUSHAR sul AR il [ ALCLAATE NR
13 HIMANSHU ARYA i BOSRI MGG ACCLIRATE selectad
14 ARPIT SHARNIA EEE | Smuianasis I G fauk selecied

Kind Hegards i

Bhishek Singh

Manager - Human F ssoufce
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Private & Confidentia .
Date: 08/06/2019
Dear Mikesh Renjan

H:mf-mbmrm:mﬁmamﬁmﬂtﬁMMw#mw'W
on the foflowing lBrm: .

1. Designation: GZT ( Site Enginesr)

"1 Retainership During Probation; INR 18000/ Par Month,
1. Locstion: Jhatkhand. You may need to relccale 88 per project requirement in PAN India.
L Your B.0.J Would ba 11/06/2021.Crange n DOJ would nol be entartained.

As Per Our agreement With Tosha Internaticrul, You Will be on Probation for First Six Month, Post
Successful Probation, based onyour tralning and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhan!. You would be On Job training by Company. You need ic
bring Two Wheeler. Travelling al'owances 3 /.ccommedation Cost will be borme by Company.

Pléase trant all the infarmation shared with you in this offer with complete confidentiality. Any Official
Junofficial or unauthc ized disclosure or ussge of these delaiis with any other company or person, will
automatically lead to canceliation of your app 30 tment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educstional qualification certificates

= Two Wheeler is Mu:t

* LubCal o posspant Mo Pl cagraphng

« Identification proof (Aachar Card/ Drivin] Ucense pust |

» Date of birth proof [High Schoal Certificate/ Sadbnr ‘.n':’," Pasaport/ Voter 1D card/PAN card)
o Address proof (Aadliar Card/ Passport/ Voiss 1D card) Driving License)

® PAN card

3 |
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TOSHA INTERNATIONAL

Acknowledgmont & Accoptance: You sckiowladge that you are not subject to any contractual of leg
restriction pursuant to @n agreement with any prior employar which may prevent you from accepting th
position as a Teshe International employes Plzase read the agreements and feel free to raview it wi
counsal of your chaica |1 you are in sgreement with the tarms of this letter, pleese sign the dupiicate copy
the lelter as evidonce of yo r acoeptance anc retum it 1o us, falling which, the offer wil ba withdrawn

Pleass fesl free to ~antuct us should you | sve any questions sbout this offer of employment. We lot
farward o working with you and will do afl wa can to ensure that the transition Is smooth, and that ol

relaticnship is mutuai'y benoficial ¢ 1

For Vh"ﬂiﬁwl.!ﬂlh Racruliers RPO
; -.l-"‘t'l il
e ELanonset = 4
Authorized Signatory
Agreed and Acceplad

| have read and agres with the lenms stated (0 L5 agresment, which supersedes and replaces all prk
nagotiations of sgrecments, whather written or ceal. This agreement reflacts the full and comple
agreemen! between me and VR & Tosha Iniernational. On the subjects contained and referenced herei
My signature below constitutes a full and complste understanding of the terms and conditions contained
this agreement, and constitules an acceplance of this offer of employment

Vardhaman itecruiters RPO, A-244/1 Harinsgar, New Delhi-110064
Phone: 8999337572, 9211002702 Email: hed @vardhamanrecruiters.com

- -—— L &
W— sl Al TarhNO
B s At T

I
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P PrepOnline

Date; 03/4/2019

Ta,

NITISH KUMAR
MIET, Greater Noida
Dear Nitish ,

We are pleased 1o offer you an appointment in oui tieation ns Troinee-Business Development
with effect from June 15, 2019. Y ou will be based in our Dellii Office

CTC Detnils LAy

.I CTC x| 1o l Time period A

First 6 Mumlri_ _[ Rs, 4,80,000 2 A (504 Varisble)

From 7 Monith® | Rs10,00,000 L.P.A(S0% Variable)®

Incentives may be paid acconding to company policy froun tirm = to time. Your offer has been made, based on
the information fumished by oo, However, il | ¢ ey discrepaney in the coples of documents or
certificates given by you as a proof of above, we rewin the right to review our offer of employment.

You are required (o carry a copy of below mention:ed decimments: -

= Identity proof (Aadhar Card Mandatoy)

= Pan Card (Moadatory)

= Craduation Cetificate

= Offer Letter, Expetience/Ralieving certificate ( Last Orp wiization [Tapplicable)
= Current Organization Offer Leiter

« Residence Prool Temp/Permiacl

= Last3 Salury Slip (If Applicable

= 3 Month Bank Statement (If Applicable)

Wecongratulute you on your appointinent and wish vou 2 long and successful career with us, We assureyou
of our support for your professional development - 1d growih,

Yours truly,
Vivek Gaur
Co- Founder and CEQ

Juipue Office: C-&/14, Chitrakoot, “Vaishall var, Jaipur -302021
[0141-4003313] Email: suppartclpreponline.in
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L]
G M ry I I Arun Kumar <arun.kumar@mangalmay.org>

11,-{‘.‘ ‘-.,:‘I

Off Campus Drive Result of MIZT College...
Manoj Nishad <manojn.bov@amail.com> Mon, Sep 17, 2018 at 12:40 AM
To: arun kumar@mangalmay.oig

Cc: sunil@blackoliveventures.com, Bizck Ulive Ventures Pvt Itd
<varun@blackoliveventures.com>

Dear Sir,

This is glad to inform you hat | have shortlicled two candidates from your
.reputad College.

Shortlisted Students-

1- Sunil Kumar Paswan 7

2- Manijit Kumar Sahani

Kindly confirm with shorilic ted students vhich date they can join our Company.

Thanks & Regards,

Manoj] Kumar Nishad
Mob.-+91 5456251089,807768713- W

.E-Mail Id-manoj@bovpl.com

€8> BLACK OLIVE

Black Olive Ventures Pvt. |td.

16 & 17, 9'" Floor, Wave Silver Tovar,
Sector 18, NOIDA, 20F 201

P: 491 120 4166235

F: +91 120 4165235
www.blackoliveventurcs.com

e -
-2



fin Bhishek.Singh@igenesys.com
~ arun kumar@mangaimay org

oz ashish.chauhan@ascinternational.in
due Mar 28, 2019, 12:18 AM

sublest  RE N Inwitation || Campus Recruitment |l
Mangalmay Group of Institutions Il 2018-

2018 Batch

HI

PFB the feedback result of Genesys.

we will call again once shortlisted candidates.

SND NAME BRANCH | CONTACT COLLEGE NAME | Remark

1 SUKRITI DARSHANA CSE 855904 7965 MANGALMAY shortiist
z 1Yot C5E 8512011653 MANGALMAY shartlist
3 SUNIL KR PASWAN CVIL | 9650676647 MANGALMAY seiected
4 _SUNNY KUMAR CVIL | 8700094374 | MANGALMAY | selected ——>
§ VLAY LAKMI CiviL SEE1637286 MANGALMAY selected
6 JULIE ECE 5711398353 GBU salected
7 MILESH KUNMAR cviL 9430595545 HLM selected
B | ABHISHER KHUSHWAHA ME S540065878 HLM selected
g KASH PATEL CSE A
10| ARPITESHSRIVASTAVAL | civit ; e e
11 | SHIKHAR SRIVASTAVA CIVIL | 9580115458 IMSEC avg:
12 TUSHAR KUMAR CIviL 8076503222 ACCURATE NR
13 HIMANSHU ARYA CIVIL 8958154516 ACCURATE selected
1 ARPIT SHARMA EEE | 9012414919 G L BAIAY seleced

Kind Regards éﬁ// Yoy

Bhishek Singh
Manager - Human Resource

Gansavs International Corporation Lio




TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019

DOFFER LETTER
Dear Vikas Kumar,

With reference to your discussions with us, we are pleased to extend an letter of retainer ship employmis
on the following terms .

1. Designation: G.E.T ( Site Engineer)

* 1 Retainership During Probation: INR 18000/ Per Manth.
3, Location: Jharkhand. You may need Io relocate as per project requirement in PAN India,
4 Your D.0.J Would be 11/06/2021.Change in DOJ would not be entartained.

As Per Our agreement With Tosha International, You Will be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need tt
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you in this offer with complete confidentiality. Any Official
/unofficial or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

* Two Wheeler is Must

* Latest 4 passport size photographs

* Identification proof (Aadhar Card/ Driving License Must )

* Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

* PAN card
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TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
restriction pursuant to an agreement with any prior employer which may prevent you from accepting th
position as a Tosha International employee. Please read the agreements and fee! free to review It wi
counse! of your choice. If you are in agreement with the terms of this letter, please sign the duplicats copy
the letter as evidance of your acceptance and return it to us, failing which, the offer will be withdrawn.

Pleasa feel free to contact us should you have any questions about this offer of employment. We loc
forward to working with you and will do all we can to ensure that the transition Is smooth, and that ol
relationship is mutually beneficial.

Sincarely «

_ yTERS
For ?lq}hwaﬁ%l’ﬂ

L k F
pred Ty signeio”
Authorized Signa

Agreed and Accepted:

| hiave read and agree with the terms stated in this agreement, which supersedes and replaces all prh
negotiations or agreements, whether written or oral. This agreement reflects the full and comple
agreement between me and VR & Tosha International. On the subjects contained and referenced herel
My signature below constitutes a full and complete understanding of the terms and conditions containad
this agresment, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-1100564
lenl_: 9999337572, 9211001702 Emall; hrd @vardhamanrecrultars.com
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G I_""__ | - l | Arun Kumar <arun.kumar@mangalmay.org>
by l:.,'!\.'

Off Campus Drive Result of MIET College...

Manoj Nishad <manojn.bov@gmail.com> Mon, Sep 17, 2018 at 12:40 AM

To: arun.kumar@mangalmay.org
Cec: sunil@blackoliveventures.com, Black Olive Ventures Pvt Itd
<varun@blackoliveventures.com>

Dear Sir,
This is glad to inform you that | have shortlisted two candidates from your

reputed College.
Shortlisted Students-

1- Sunil Kumar Paswan
2- Manjit Kumar Sahani i

. :

Kindly confirm with shortlisted students which date they can join our Company.

Thanks & Regards,

Manoj Kumar Nishad
Mob.-+91 9456251089,8077687134

. E-Mail Id-manoj@bovpl.com W
® <& BLACK OLIVE

VENTURES PY¥T. LTP

Black Olive Ventures Pvt, Ltd.

16 & 17, gth Floor, Wave Silver Tower,
Sector 18, NOIDA, 201 301

P:+91 1204166235

F:+91 120 4165235
www.blackoliveventures.com
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Date: 8" September 2018
Letter of Intent
Dear Ajit Patel,

Thank you for participating in our selection process. We are pleased to offer you the position
of ‘Client Acquisition Manager’ on the following terms and conditions:

1. Your Posting will be at CAPITALVIA GLOBAL RESEARCH LIMITED, Indore post your
final semester exam which will be communicated to you by the Company.

2. Your compensation on a cost to company basis will be Rs.303,160 (Details of which you
can find below).

Client Acquisition Manager
Grade: 0-3 | Level: Senior Officer | Band: B-1
Detalls Of Remuneration Annual Amount (INR)
Basic (Includes Employee's PF
Contribution) 120,000
HRA 48,000
Performance Allowance 28,200
| Other Allowance 85,800 |
Gross Salary 282,000
Employer's Contribution for PF 1 it 14,400 |
Employer’s Contribution for Health
| Insurance 1,000
Gratuity {As per Act) 5,760
CcTC : ~ 303,160

» CTC of Rs.1,54,402/~ during Initial period of 3 months from Date of Joining
and thereafter the above-mentioned CTC will be applicable.

» Performance Allowance is based on the achievement of your respective Goals will be
paid on monthly basis.

» The service agreement will be of 1 Year with training cost of Rs. 75,000; duly
recoverable in case of not completing the set tenure,

« The notice period applicable to you would be 1 Month,

3. This appointment will be subject to you being found medically fit.

4, This appolntment stands valid subject to your provided information about yourself, work-
ex, Marks & qualifications.

5. This Company shall have the rights to terminate your service without notice and without
assigning any reason thereof, if the information given by you at the time of interview or in
the application form is found to be incorrect, or in case of any serious misconduct.

4



Capital'\Via

6. You will be required to produce your original certificates/ documents and submit
photocopies of your Pan Card, Driving License, Medical Clearance Certificate, Mark sheets,
Permanent Address Proof, Local Address Prool, work-ex certificate, last 3 manths Salary Slip
while collecting your appointment Letter.

7. Kindly confirm your acceptance of this offer by signing and returning a copy of this letter
by 11* September 2018, henceforth, offer will be forfeited.

We look forward to your joining our team for a leng, successful and pleasant association.

Regards,

Gaurav Garg
Head - HR
CapitalVia Global Research Limited



Private & Confidential
Date: 18-02-2019

Dear Ashutosh Yadav

Subraquent o the meetings between Vardhaman Recruiters RPO and you. We intend 1o maoke on Offer for the Position Of
Graduate Trainee Engineer for our Chonnel Parter Anand Glass Liwaspur- Bahalgarh - Sonipat Haryana.
Designotion -Groduate Troinee Engineer (Productiond Operations)

'Pl-uﬁﬂﬂr to The annexuce for details.

Place of Porting « Your initial ploce of work will be et Sonipat-Haryana. ?wﬂthMWﬂﬂthnﬂwﬂw
heours of decided by the company. — . = B

Yy = P | l-l-!.ﬂ"-h-'r bw i Imww'“ -

1 Submission of oll documents as per Annexure A on the date of jeining.

7. You Will be on prebotion for Six manth. A detolled appointment leter will be issuad 1o you Post your Successful Probution
period of six months,

3 You would ba on stipend of Eight Thousand Only, You will be on obeve soxd Stipend for Six montng Post your successful
+  probation you'll be entithed for cpproisal.

4 Your will report to Anard Gloss Works Plant Libaspur - Sonipat-Haryone Post Completion of your Excms

Confidential Agreement - Subject to disclosure of the letter, necessary oction would be teken which could result for an offer
withdrawsl

Thus Lettor of Intant shall remain valid for @ period of 80 days from the date of issuance of this lettar. Provided
you fulfil the requiremants as may be communicaled to you, and af the sole giscretion of the Company, the
MmyﬁwmmWWWMdﬂmmwmmm

with a proposed date of joining. If any information furnished by you in your application or during
MMMHMMMMNM andfor if you have suppressed malerial information
regarding your qualifications and experience, the Company may withdraw this Letter of intent or any Offer Letter
without any notice. We encourage you to contact us at hrd@vardhamanrecruiters.com a week prior [0 your
Joining date as may be specified In an offer ielter.

Your employment will be governed by the rules, regulation and policies of the company.
Looking forwerd to a long and frultful association with you.

[MWSI;MMW Catlege Mora-, 0k

3 |



ANNEXURE A
: Documents to be submitted at the time of joining - Origin al as well as photocopy

List of documents
identification Verification. Any of the following -
Passpart (first two pages and late page copies)

Driver's license (should have a validity date)
AN Card
Voter's ID Card

rollege 1D / Photo Credit Card

Address Verification. Any of the following -

Electricity / Telephone Bill stating the address

Lease Agreement Copy

If staying in company accommodation then from company stating the same
Credit Card Bill

Completed CID Form

Education Verification

10th Class marksheet & passing certificate for proof of age
All Passing certificate 8.Tech degree.

Additional / professional qualification certificate If Any

Five Photographs (passport Size)

Vardhaman Recruiters RPO, 44/14, SHAHBAD DAULATPUR New Deihi- 110042
Phone: 9999337572, 9211001702 Emall: hrd@vardhamanrecrulters.com
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Private & Confidential
Date: 18-02-2019

Offer Letter

Subsequent To-The meetings beTween Vardhamen Recruiters RPO ond you. We intend to make on Offer for the Position Of
Groduate Troines Engineer for our Channel Portner Anand Glass Liwaspur- Bahalgarh - Sonipat Haryana.
Designation -Groduaie Trainee Engineer (Productiond Operctions)

Please refer to the annexure for detalls,

Ploce of Parting - Your initial ploce of wark will be ot Sanipat-Haryena. You will be expected To attend the of fice during working
hours as decided by the compary.

Joining - Vour jorng o subject to The Tellowing conditons -
1 Submission of oll documents os per Annaxure A on the dote of jeining.

7. You Will be on probotion fer Six month. A detailed appointment letter will be issued To you Post your Successful Probation
*  period of six months,

3 You would be on stipend of Eight Theusond Only, You will be on above scid Stipend for Six months Pest your succersful
probetion you'll be entitied for appraisal

4 Your will report to Anond Glats Works Plant Libaspur «Sonipat-Moryons Post Completion of your Exams

Confidential Agreement - Subject to disclosure of the letter, necessary oction would be Token which could result for an effer
withdrawal

This Lefter of intont shail remain valid for a period of 90 days from the dale of issuance of this letler. Provided
you futhif the requiremenis as may be communicated to you, and at the sole discrelion of the Company. the
Company may issue you an Appointmant Letter with details of all service ferms and conditions and salary
structure along with @ proposed date of joining. If any informalion furnished by you in your application or during
the selaction process Is found fo be incorrect or false, andfor If you have suppressed malterlal information
regarding your qualiications and experience, the Company may withdraw this Letter of intent or any Offe: Letter
without any nolice. We encourage you to contac! us st hrd@vardhamanrecruilers. com a week prior to your
Joining date as may be specified in an offer ietler.

Your employment will be governed by the rules, regulation and policies of the company.
Locking forward to @ long and fruitful asseclation with you,

Thanking you.

Srﬂ?&"w

e Tk



| ANNEXURE A

Documents to be submitted at the time of jolning - Origin al as well as photocopy

List of documents
Identification Verification. Any of the following -
Passport (first two pages and late page copies)
Driver's license (should have 3 validity date)
PAN Card
Voter's ID Card

College ID / Photo Credit Card

Address Verification. Any of the following -
Electricity / Telephone Bill stating the address
Lease Agreement Copy

If staying in company accommodation then from company stating the same

‘| Credit Card Bill
Completed CID Form
]
o
Education Verification

10th Class marksheet & passing certificate for proof of age
All Passing certificate 8.Tech degree.

Additional / professional qualification certificate If Any

Five Photographs {passport Size)

Vardhaman Recruiters RPO, 44/14, SHAHBAD DAULATPUR Mew Delhi-110042
Phone: 9999337572, 9211001702 Emall; hrd@vardhamanrecrulters.com



21st January 2019
To

Mr Manish Kumar Tiwan,
MIET,

JINDAL UDYOG INDIA Ltd is pleased to offer you the position of “Assstant Production
Manager™forits sister concernM/S Sujal Exim India Pvt. Ltd the production division. You will
be working in our head office at Zirkpur and would join us on 29 January 2019, You shall be a
trainee on probation for a period of three months from the date of joining.

Your emoluments as trainee will be Rs. 12000/~ (Twelve Thousand Only) fixed, during the
training period. On successful completion of your trainee period, your annual CTC will be
between Rs 2.6L to Rs 3 L( subject to a bond of two years ) on the basis of performance
assessment of trainee period plus incentives as discussed during the placement interview .
Company reserves the right to post / transfer you to any of the company's operational location or
to serve on any of the company’s projects or in any other establishment in any location within
India or abroad. Your letter of Appointment would be issued to you, subsequently on reporting,
as per terms and conditions discussed.

Your offer has been made based on information fumnished by you. However, if there is any
discrepancy in the documents or in the certificates or in any facts provided by you as a proof of
above, or if you are medically unfit, we retain the right to review our offer of employment,

We are confident that you will play an important role in our company's expansion plans. We look
forward to your joining our company. Please feel free to contact us in case you need any further
clarifications.

Yours Truly,

Col Amitabh Bose(R)

coo

NOTE- PLEASE BRING FOLLOWING DOCUMENTS

. AADHAR CARD

PAN CARD

CANCELLED BLANK CHEQUE

COPIES OF EDUCATIONAL CERTIFICATES.

RESUME DULY COUNTERSIGNED BY INSTITUTE AUTHORITIES

moo®»
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DOFFERLETTER
Dear Naseem Ahmad.

TOSHA INTERNATIONAL

mummmrmmmummmeuwwmmmm

on the following terms .

1. Designation: G.ET ( Site Engineer)
1 Retainer ship During Probation; INR 18000/ Per Month,

3 Location: Jharkhand, You may need to relocate as per project requirement in PAN India.
4 Your D.O.J Would be 11/08/2021.Change in DOJ would not be entertained.

As Per Our agreement With Tosha International, You Will be on Probation for First Six Manth, Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initlal piace of work will be at Jharkhand. You would be On Job training by Company. You need tc

bring Two Wheeler. Traveliing allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you In this offer with complete confidentiality. Any Official
/unofficial or unauthorized disclosure or usage of these detalls with any other company or person, will

automatically lead to cancellation of your appointment without any further discussions.
You have to report st our Head Office with the following documents along with originals:

Educational qualification certificates

s Two Wheeler [s Must

* Latest 4 passport size photographs

« Identification proof (Aadhar Card/ Driving License Must )

* Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter 1D card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

* PAN card



A

TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge thal you are nol subject fo any contractual or lag
restriction pursuant 10 an agreement with any prior employer which may prevent you from accepting th
position as a Tosha International employee. Please read the agreements and feel free to review it wil
counsel of your choice. If you are in agreement with the terms of this letter, please sign the duplicate copy
the latter as evidence of your acceptance and retum Il 1o us, faling which, the offer will be withdrawn,

Please feel free to contact us should you have any guestions about this offer of employment. We loc
forward to working with you and will do all we can to ensure that the transition is smooth, and that o

retationship is mutually beneficial,

hm,.ﬁm
..

Agreed and Accepted:

‘ | have read and agrea with the terms stated in this agreament, which supersades and replaces all pr
negotiations or agreements, whether written or oral. This agreement reflects the full and comple
. agresment between me and VR & Tosha Intemational. On the subjects contained and referenced herel
My signgture below constitutes a full and complete understanding of the tarms and conditions contained

this agreement, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd @vardhamanrecrulters.com



Private & Confidential
Date: 18-02-2019

Offer Letter
Dear Rohit Kumar.

Subgequent 1o the meetings Between Vardhaman Racrultery RPQO end you, We intend to make an Offer for the Pogition OF
Groduate Trainee Engineer for our Chonnel Partner Anand Glass Liwaspur- Bahalgarh - Sonipat Haryana,
Designation -Groduate Traines Engineer (Provuctions Operations)

Please refer to the svnexure for detalls.

Place of Posting - Your initial ;lﬁuf work will be ot Senipat-Haryona. You will be expacted te attend the office dui g warking
hoorsesdecided by thecompany, rT= =am- e ‘.

Joining - Your jaining is subject 19 the following conditivrg -

i mm#dlmuww“Ammmmm.

2 hwhmmmmmh.Ammluﬁvmllhmﬂuwum?wm&mbn
peried of six months,

3. Youwsuld be on stipend of Eight Theusond  Only. You will be on abave soid Stipend for Six months. Post your successful
probation yau'll be entitied for approisal,

4. Vour will report fo Anand Gldass Works Plant Libagpur -Sonipat-Haryana Post Completion of ynur Exams.

ﬁnﬁwm-wuhmwmm.mmmsnmmmwmmmv
withdrowal

MW#WWWMM-WNMWMMMlddesW. Provided
you fulfil the requirements as mey be communicated o you, and at the sole discretion of the Company, the
wwm-mmwmnumnmmuﬂﬂmmmmwm
siructure long with @ proposed date of joining. #wmmmwmhmmﬁmwm;
ine selection process is found to be incorrec! or false, andfor if you have suppressed material information
n’ardmg ruurqmﬁ::dr-&nm's and experience, the Cumpany may withdraw this Latter of intent or any Offer Letter
faut any nolice. encourage you fo contact us at hrd@vardhamanrecruiters.com a week prior fo your
Joining date a5 may be specified in an offer letter. s

Your employment will be govemed by the rules, regulation and palicies of the company,
Looking forward to o long and fruitful association with you.

Ehm&iia you.

(Authorized Signatory)

Tachnology




ANNEXURE A

Documents to be submitted at the time of joining - Origin al as well as photocopy

List of documents
Identification Verification. Any of the following -
Passport (first two pages and late page copies)
Driver's license (should have a validity date)
PAN Card
Voter's ID Card
Cull;n 1D/ Phote Credit Card
Address Verification. Any of the following -
Electricity / Telephone Bill stating the address
Lease Agrumm Copy
i staying in company accommodation then fram company stating the same
Credit Card Bill

Completed CID Form

Education Verification
10th Class marksheet & passing certificate for proof of age

All Passing certificate B.Tech degree.

Additional / professional qualification certificate If Any
Five Photographs (passport Size)

Vardhaman Recruiters RPO, 44/14, SHAHBAD DAULATPUR Mew Delhi-110042
Phone: 9999337572, 5211001702 Emall: hrd@vardhamanrecruiters.com




TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019
QFFERLETTER

Dear Satarupa Bandyopadhyay.

With reference lo your discussions with us, we are pleased to extend an letter of retainer ship employme:
on the following lerms .

1. Designation: G.E.T ( Site Engineer)

2 Retsiner ship During Probation: INR 18000/ Per Month.

3 Location: Jharkhand. You may nead to relocate as per project requirament in PAN India.

4 Your D.O.J Would be 11/08/2021.Change in DOJ would not be entertained. .

As Per Our agreement With Tosha International, You Will be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat ail the information shared with you In this offer with complete confidentiality. Any Official
{umﬁhh[ormuuﬂmhnd disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

* Two Wheeler is Must

« Latest 4 passport size photographs

» |dentification proof (Aadhar Card/ Driving License Must )

« Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
= Addeese proof (Aadhar Card/ Passpory Voter ID card/ Oriving License;

= PAN card

Cete— TR
ot ;
:
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-1, T3
i - TOSHA INTERNATIONAI

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
regtriction pursuant to an agreement with any prior employer which may prevent you from accepting th
position as a Tosha Intemational employes. Please read the agreements and feel free o review it wil
counsel of your choice. If you are in agreeamaent with the terms of this letter, please sign the duplicate copy +
the letter as evidence of your accaptance and return it to us, failing which, the offer will be withdrawn.

Piease feel free to contact us should you have any questions about this offer of employment We loc
forward to working with you and will do all we can to ensure that the transition is smooth, and that ot
relationship is mutually beneficial.

m g
Mm.,

Agreed and Accepted:

| have read and agree with the terms stated in this agreement, which supersedes and replaces all pri
negotiations or agreements, whether written or oral. This agreement reflects the full and comple
agreement betwean me and VR & Tosha Intemational. On the subjects contained and referenced herel
My signature below constitutes a full and complete understanding of the terms and conditions contained
this agreemant, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd@vardhamanrecrulters.com



TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019

QEFERLETTER
Dear Shoeb Akhtar,

mmumﬁmmn-wmm-mplmtanhwmmmmm
on the following terms .

Designation: G.ET ( Sits Engineer)
Retainer ship During Probation: INR 18000/ Per Manth.
Lacation: Jharkhand. You may need to relocate as per project requirement in PAN India.

L R

As Per Our agreement With Tosha International, You Will be on Probation for First Six Month. Pest
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you In this offer with complete confidentiality. Any Official
/unofficial or unauthorized disclosure or usage of these detalls with any other company or person, will
automatically lead to canceliation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

* Two Wheeler is Must

* Latest 4 passport size photographs

« |dentification proof (Aadhar Card/ Driving License Must )

* Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

* PAN card

Your D.0.J Would be 11/08/2021.Change in DOJ would not be entertained.

| 'L'F“-"‘.l':_"f:'\'
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— TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
mm'wmthmmmmaMwmwwhtmmmewmrwmwm
pomnnmmmw,mmmumngmm and feel free to review It wil
counsel of your choice. 1fwumm:gmmmtwimmﬂmﬂﬂﬂslﬂmmmﬂm-mmm~
Huhﬂnruwﬂumnrmmpmmwnmmnummwimmaoﬂwwmbnwlmdmwn.

Pllmfﬂlfruhmnm“ﬂmldmhnwmrm about this offer of employment. We loc
wbwﬁqvﬂmmwmumanmmhmwmmﬂmmmunhmunm.lnduutm
relationship is mutually beneficial.

Agreed and Accepted:

ihummqmﬂmmmmhmmmmmmm-upm
negotiations or agreements, whether written or oral, This agreement refiects the full and comple
agresment between me and VR & Tosha Intemational. On the subjects contained and referanced herel
wmmm:ummummmmmm-ndmwﬂm
this agreement, and constitutes an acceptance of this offer of employment

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phorie: 9999337572, 9211001702 Email; hrd@vardhamanrecruiters.com

chnaiogy




TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019

: OFFER LETTER
Daar Yusul All

With reference lo your discussions with us, we are pleased to extend an letter of retainer ship amployme:
on the following tarms .

1. Désignation: G.E.T ( Site Engineer)
1 Retainer ship During Probation: INR 18000/ Per Month,
1. Location: Jharkhand. You may need to relocate as per project requirement in PAN India.

As Per Our agreement With Tosha International, You Wil be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initlal place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Wheeler, Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you In this offer with compiete confidentiality. Any Official
Junofficial or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions,

You have to mport at our Head Office with the following documents along with originals:

Educational qualification certificates
» Two Wheeler s Must

* Latest 4 passport size photographs

« |dentification proof (Aadhar Card/ Driving License Must )

« Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter 1D card/PAN card)
= Address proof (Aadhar Card/ Passport/ Vioter ID card/ Driving License)

* PAN card

4 Your D.0.J Would be 11/08/2021.Change in DOJ would not be entertaned. . .



VA HIANVITAUY

TOSHA INTERNATIONAL

Acknowledgment & Acteptance: You acknowledge that you are not subject to any contractual or leg
restriction pursuant to an agreament with any prior employer which may prevent you from accepting th
position as a Tosha Intemational employes. Please read the agreements and feel free to review it wi
counsel of your choice. If you are in agreement with the terms of this letter, please sign the duplicate copy
the letter as evidence of your acceptance and return it to us, failing which, the offer will be withdrawn.

Piease feel free to contact us should you have any questions about this offer of employment. We loc
forward to working with you and will do all we can to ensure that the transition Is smooth, and that o

relationship is mutually beneficial.

VM
T e L

Agreed and Accepted:

| have read and agree with the terms stated In this agreement, which supersedes and replaces all pri
negotiations or agreements, whether written or oral. This agreement reflects the full and compie
agrpement between me and VR & Tosha International. On the subjects contained and referenced herei
My signature below constitutes a full and complete understanding of the terms and conditions contained
this agreement, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone; mmlm‘mll Emall; hrd @vardhamanrecrulters.com



TOSHA INTERNATIONAL

Private & Confidential
Date: 08/06/2019

= LOFFER LETTER
Dear Md. Saifur Rahman.
With reference to your discussions with us, we are pleased to extend an lstter of retainer ship employme:
on the following terms .

Designation: G.IET ( Site Enginear)

Retainer ship During Probation: INR 18000/ Per Month.
Location: Jharkhand. You may need to relocate as per project requirement in PAN India.
Your D.0.J Would be 11/08/2021.Change In DOJ wouid not ba entertained.

e R

As Per Our agreement With Tosha International, You Will be on Probation for First Six Month. Post
Sutcessful Probatlon, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial ptace of work will be at Jhm—dund‘ You would be On Job training by Company. You nead
bring Two Wheeler. Travalling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you in this offer with complete confidentiality, Any Official
Junofficial or unauthorized disclosure or usage of these detalls with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

muhw-tnmnmnnurﬂeadGfﬁmwnhﬂufnrﬂwm;ﬁnwm:mihuwhhmﬁlmls:

Educational qualification certificates

= Two Wheeler Is Must

» Latest 4 passport size photographs

* Identification proof (Aadhar Card/ Driving License Must )

* Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

* PAN card

\%

afgaler N i
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TOSHA INTERNATIONAL

Mhmmm&m:vm-mmtymmnntsubjnﬂtnwmmaminrhg
mﬂmpmmnttuanmmﬂnmtmmwpﬂﬂrmmwhbh may prevent you from accepting th
munTMImIWMmmqmmwhﬂﬁummﬂm
counsel of your choice. If you are In agreement with the terms of this letter, please sign the duplicate copy
mmuwmmﬂmmnmmnmmmmmmmmhuwwmm

Hmhﬂ&nhmmu:shuﬂmhumquﬁu-ub«ﬁﬁ:nﬁwﬂmm We loc
mummm;vwwmlman“mmmmmmmuum:lﬂnnhsmuaﬂ-.mmatm
relationship is mutually beneficial.

Sincerely . B e o i
o QECRUITERS

WMMRPD
b o 9
Authorized Sifhatory

Agreed and Accapted:

tmmanmmmwm-mhmmm:mmmmm
mum.mumunww.mmmﬂmmm and comple
wmmm\marmlnwmmhmbjm contained and referenced herel
wmmm-mwmummmmmmmmmmmmmw
this agresment, and constitutes an acceptance of this offer of employment

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd @vardhamanrecrulters.com

1E
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Date: Apr 05, 2019

Congratulations!!

mnmummmmmmmhMmHdemmmm
us. Detalls of the terms and conditions of the offer are as under:

i
2.
:
4,
5

=

a*

11.

You will be designated as “Assoclate” and will be based at our Nolda Centre.
mmamdwmhmummmnm
Your .commencing salary on & cost to company basis will be Rs. 3,20,000 per annum detalls provided In

handed
Details by the time of intarview if Wrong,
provided by you at or at any stage If tumn out o be your service with
mmuhmmmummm.

mmlmﬂmHtHuiWufmmmduﬁm.MuMmamw

mwmwmu

Staater |
Colege © -0
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Components (A) Monthly Yearly

Basic Salary 13334 160008

House Rent Allowances 6667 80008

Conveyance & Communication Aliowance 3000 36000

Special Allowance 408 4896
H
Provident Fund (Employer) 1600 19200

Gratulty 641 7692

GPA 17 204

*One Year Completion Bonus (C)

*One year completion bonus will be plldau compll yﬂ with the ptlmrlm.

Mote:

1. Group Mediclaim Coverage (GMC) of upto Rs. 5 Lac for self+spouse+3kids as per company policy,
Monthly deduction will be applicable from Gross Salary. Detalls given In Employee Manual. (Not

sppilcable to the employees covered under ESIC).

Group Personal Accldental (GPA) coverage upto Rs. 5 Lac. Detalls given In Employee Manual.
Provident Fund applicable as per the Act.

Gratuity applicable as per the Act.

ESIC applicable as per the Act.

it Is expected that Individual compensation packages would not be shared with other employees.

."?‘FPP;

overall total CTC. The net take-home salary shall ba impacted due to such changes from time to time.
Sincerely,

Manager - Human Resources
For Capline Services Private Limited, Noida

ge the appolntment letter.

Components of CTC may change subject to government regulations and company policy within the



Capital\a'
Date: 8" September 2018
Letter of Intent
Dear Rajan Kumar,

Thank you for participating in our selection process. We are pleased to offer you the position
of *Client Acquisition Manager’ on the following terms and conditions:

1. Your Posting will be at CAPITALVIA GLOBAL RESEARCH LIMITED, [ndore post your
final semester exam which will be communicated to you by the Company.

2. Your compensation on a cost to company basis will be Rs.303,160 (Details of which you
can find below),

Client Acquisition Manager
3 H ior Officer i -
amun ion Annual Amount (INR)
Basic (Includes Employee's PF
| Contribution) 120,000
' HRA 48,000
| Performance Allowancs 28,200 |
Other Allowance i a 85,800 |
_Gross Salary 282,000
tribution for PF 14,400
Erhpiﬁ Contribution for Health
Insurance 1,000
Gratuity (As per Act) ik 5,760
€TC 303,160

* CTC of Rs.1,54,402/- during initial period of 3 months from Date of Joining
and thereafter the above-mentioned CTC will be applicable,

* Performance Allowance is based on the achievement of your respective Goals will be
paid on monthly basis.

* The service agreement Will be of 1 Year with training cost of Rs. 75,000: duly
recoverable in case of not completing the set tenure.

* The notice period applicable to you would be 1 Month,

3. This appointment will be subject to you being found medically fit.

4. This appointment stands valid subject to your provided Information about yourself, work-
ex, Marks & qualifications.

5. This Company shall have the rights to terminate your service without notice and without

assigning any reason thereof, If the information given by you at the time of interview or in
the application form is found to be incorrect, or in case of any serious misconduct.

,g., nalims



Capital\/a’

6. You will be required to produce your original certificates/ documents and submit
photocopies of your Pan Card, Driving License, Medical Clearance Certificate, Mark sheets,
Permanent Address Proof, Local Address Proof, work-ex certificate, last 3 months Salary Slip
while collecting your appointment Letter,

7. Kindly confirm your acceptance of this offer by signing and returning & copy of this letter
by 11" September 2018, henceforth, offer will be forfeited.

We look forward to your joining our team for a long, successful and pleasant association,

Regards,

Gaurav Garg
Head - HR
CapitalVia Global Research Limited




