List of Placed Students B.Tech, Batch-2019-20

Pay package
5 Program at
No| Year m—ny ﬂfl‘hldl:t‘mph;ld S contact graduated Name of the employer appointment
from (In INR per
annum)
1 | 2015-20 Abhishek Kumar 7549998098 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
2 | 2019-20 Abhishek 9473500601 B, Tech-CSE|  Tech Mahindra 0120478 5922 2.40 LPA
3 | 2019-20 | Abhishek Kumar Mishra 7351005551 | 8, Tech-CSE RapidSoft 911244852828 240 LPA
4 | 019-20 Akash Mandilwar 8298846323 B. Tech-CSE Extramarks 120-4175300 12.04 LPA
5 | 2015-20 | Amarnath Vishwakarma 7388891536 | B, Tech-CSE TCS 0120617 8000 3.36 LPA
6 | 2019-20 Amit Kumar 9162004434 B. Tech-CSE Hannovit 0120 430 6000 2,80 LPA
71201820 Amit Kumar Pandey 7654307564 |B, Tech-CSE HCL 0120 430 6000 3.60 LPA
8 | 2019-20 Anand Patel 8285458552 B. Tech-CSE Centilytics 3029245045 3.06 LPA
9 | 2019-20 Arvind Kumar 9873695521 B. Tech-CSE RapidSoft 911244852828 240 LPA
10 :li-!ﬂ Atul 9895086355 B. Tech-CSE Cloud ﬁnﬂ? 911204147360 3.50 LPA
11 20 Avnish Kumar 9935491879 B. Tech-CSE HashStudioz 093543 14601 3.60 LPA
12| 2019-20 Esha Bhardwa| BB26296697 B, Tech-CSE TCS 911166506555 3.36 LPA
13| 2019-20 Harsh Raj 9871702840 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
14| 2019-20 Hrishikesh Tiwari B349808578 B, Tech-CSE Genpact 0120 481 9600 2.40 LPA
15| 2015-20 Jait Kumar 8721304765 B. Tech-CSE HCL 0120 430 6000 3.60 LPA
16 | 2019-20 Janishar Akhtar 9006966540 B. Tech-CSE Centllytics 3029245045 3.06 LPA
17| 2019-20 Kapil Dev Gyani 9643243410 B. Tech-CSE RapidSoft 911244852828 2.40 LPA
18 | 2019-20 Rishbi Tripathi 9453909562 B. Tech-CSE Cloud ﬁmfgﬂ 511204147360 3.50 LPA
19| 2019-20 Kundan Kumar 9473370322 B. Tech-CSE HashStudioz 093543 14601 3.60 LPA
201 2019-20 Madhvl Sharma 9998763948 B. Tech-CSE HCL 0120 430 6000 3.60 LPA
21| 2019-20 Mahima Payala 9540873165 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
22| 2019-20 Md. Arbaz Hussain 9540816972 B. Tech-CSE Extramarks 120-4175300 12.04 LPA
23| 2019-20 Nikki Kumari 844742208 B. Tech-CSE Infosys 0124 400 4356 3.50 LPA
24| 2019-20 Prashant Nautiyal 9650768373 | B. Tech-CSE RapldSoft 911244852828 2.40 LPA
25 | 2015-20 Prem Kumar 8702910855 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
26| 2019-20 Priti Kumarl 9204241491 B. Tech-CSE Unify Cloud 8130550626 3.00 LPA
27| 2019-20 Prvind Panday 9069415936 B. Tech-CSE| AppSquadz Software 097172 70746 3.00 LPA
28] 2019-20| Punam Majumder 9587525638 | B. Tech-CSE Centilytics 3029245045 3.06 LPA
28| 2015-20 Rajat Kumar Gupta B101726898 | B. Tech-CSE RapidSoft 911244852828 2.40 LPA
30| 2019-20 Richa Pattanalk 8431751448 B. Tech-CSE HashStudioz 093543 14601 1LBOLPA
31| 2019-20 Riya Baural 114358398 B. Tech-CSE Infosys 0124 400 4356 3.50 LPA
32| 2015-20 Sachit Kumar 7877765831 B, Tech-CSE Ksolve 0120 416 3248 3.00LPA
33| 2019-20 Satyam 8745866032 B. Tech-CSE| AppSquadz Software 097172 70746 3.00 LPA
34| 2019-20 Shahbaz Quamar 5811177883 B. Tech-CSE Cloud A.nllug}' 911204147360 3.50 LPA
35| 20159-20 Shahwa] Khan 7503480435 B. Tech-CSE Extramarks 120-4175300 12.04 LPA
36 | 2019-20 Shankar Sllp 8130876241 B. Tech-CSE HCL 0120 430 6000 3.40 LPA
37| 2019-20 Shivdas 9899660326 B. Tech-CSE Centilytics 3029245045 3.06 LPA
38 | 2019-20 Subham Tiwari 9599706285 B. Tech-CSE ANR Software 9560996252 2.30LPA
39| 2019-20 Sonu Sonl 9001891823 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
40§ 2019-20 | Sumit Kumar Dubey 8931084676 |B, Tech-CSE Infosys 8028520261 3.60 LPA
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41| 2019-20 Vikas 9560101579 B. Tech-CSE RapidSoft 911244852828 2.40 LPA
42| 2019-20| Vishal Kumar Nonia 9661270091 |8, Tech-CSE]  Cloud Analogy 911204147360 3.50 LPA
43| 201920 Aditya Tyagl 8130960321 8. Tech-CSE Extramarks 120-4175300 12.04 LPA
44 | 2019-20| Amit Kumar Verma 9911442222 | B, Tech-EC HashStudioz 093543 14601 3.00 LPA
45| 2018-20 Kartikya Kumar 98350856386 B, Tech-EC Ksolve 0120 416 3248 3.00 LPA
46| 2019-20|  Priyotosh Guchait 8931084676 | B. Tech-EC|  Cloud Analogy 911204147360 3.50 LPA
47/ 2015-20 Saloni Samant 8083539427 B. Tech-EC Ksolve 0120 416 3248 3.00 LPA
48| 2019-20 Naveen Sharma 7503334247 B, Tech-EC HashStudlioz 093543 14601 3.00 LPA
49| 2019-20 Varsha 8527887032 8. Tech-EC Ksolve 0120 416 3248 3,00 LPA
50| 2019-20 Mukuyl Verma 9871884110 B. Tech-ME| Tosha International 9999337572 3.00 LPA
51/2015-20|  Kumar Manglam 8882996840 | B. Tech-ME| Tosha International 9999337572 | _ 3.00 LPA
2| 201920  Md Rizwan Alam 7563834277 | B. Tech-ME Extramarks 120-4175300 12.04 LPA
53| 2019-20 Parveen Yadav 8800916004 B.Tech-ME|  Oppo Mobiles(0124) 4727700 2.64 LPA
54 | 2015-20 Prince Kumar 8434360136 B. Tech-ME Vivo 01141811944 2.40 LPA
$512019-20 | Sandeep Kumar Singh 8083539427 | B. Tech-ME Extramarks 1204175300 12.04 LPA
56/2019-20|  Shiv Pratap Singh 9899982179 | B. Tech-ME Vivo 011-41811944 2.40 LPA
57| 2019-20|  Rahul Kumar Ral 9868449492 | B. Tech-ME Extramarks 120-4175300 12.04 LPA
5812019-20] _ Shubham Singh 9811125685 | B. Tech-ME| Tosha International 9999337572 | 3.00 LPA
59| 2019-20 | Umesh Kumar Gope 7008906868 | B. Tech-ME CapitalVia 080859 99333 3.06 LPA
60| 2019-20 Vishal Singh 7888759140 B. Tech-ME CapitalVia 080859 59333 3.06 LPA
61| 2019-20| Abhishek Choudhary 8744096126 | B. Tech-CE Aryama Soft 098103 89557 3,60 LPA
62] 2019-20| Amrit Kumar Pandey 9415576025 | B. Tech-CE Aryama Soft 098103 89557 3,60 LPA
63| 2019-20| Ram Swarup Gupta 8874338388 | B. Tech-CE| Tosha International 9999337572 2.16 LPA
64 | 2019-20 Soumya Sarkar 9111686269 B. Tech-CE | Tosha International $999337572 2,16 LPA
65 2019-20 |  Md Sajid Hussain 9958332930 | B. Tech-CE Aryama Soft 098103 89557 3.60 LPA
66| 2019-20 Shakir Hussain 7352543034 B. Tech-CE | Tosha International 9999337572 2.16 LPA
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Emerging Ahead Always

{4 KSOLVES

r

2" October, 2019
Offer Letter

r. Abhishek Kumar,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 10™ October 2019. Your internship is expected to end an 30" June 2020.

Compensation: During Internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company
" |CTC) of Rs. 3, 00,000 per year.

Job Location: Noida

Leaves: During internship you are not entitled for any earned leaves however In case of
unlauoldahle circumstances; leave without pay (LOP) can be taken with concerned manager and
HR’s consent. Subsequent to completion of Internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

|

Twenty-One month contract: Company as part of new joiner training would be incurring
materlal amount of investments In form of but not limited to on-job training, classroom
. training, and hardware & software costs, In case employee resigns from his/her current job
with Ksolves Indla Ltd. within 21 months (comprising of 9 months of Internship and 12 months
. of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.
Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 maonths
of Internship and 12 months of employment), employge would be required to give two months’
notice for resignation.

Ksolves India Limited (formerly known as Ksolvesiindia Pyt Limited)

Corporate Office: B-4 Third Floor, Sectorb3;:
Moida“201301, Uttar Pradeshtiindias=ss
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Confidential information: During your internship, you may have access to trade ;e:rets and
confidential business information belonging 10 the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
Company. In additlon, you agree that, upon conclusion of your employment, you will
immediately return to the company all of its property, equipment, and documents, including
alectronically stored information. *

observe all policies and practices governing the conduct of jour business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by @ subsequent written
agreement by both sides.

'a-g accepting this offer, you agree that throughout your internship and employment, you will

| hope that your assoclation with the Company will be successful and rewarding. Please indicate
.‘ your acceptance of this offer by signing below and returning It to HR Manager. if you have any
questions, do not hesitate to contact me.

Very truly yours,

CE

Akanksha Sainl
senlor HR Manager @ Ksolves India Ltd.

| accept internship with the Company on the terms and conditions set out In this letter.

A bheghbe s name J_EM‘———SIFWWMEN
@

Ksolves India Limited Jli.;;;.nnn:,- known a% Ksalves India’Pvt Limited)

arporate Office: a4 Third Floor, Sector (<5 s
Noida=201301, Utiar pPradesh, India

O
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Ofice Addreas:

Technologies

Ref: HR/LOY 166
Date: 12/3/2020

Mr. Abhishek Kumar Mighra
Sub: Letter of Intent
Dear Abhishek,
It gives us Immense pleasure in inviting you to join Rapidsoft Technologies as one of its valuable

mmmmmmﬂﬂmhmhmmmmdm
people who are willing to invest In to the future. We therefore believe that all our employees are truly

: our Assoclates. We are happy that you are one such associate Jolning us In our effort to creste 3 truly

global corporation,
You will be designated as "Software-Tralnee”

You will b¢ on probation normally for 8 period of six manths from the date of Joining and will be
confirmed In the services based on your performance. Your assoclation snd employment will be
governed by the varlous assoclate related policies and guidelines of the organization.

We would want you to joln us on 06th July 2020 (Monday).On your jolning day, we will require you to
submit varlous documents for our records, as mentioned In the list enclosed. You will be lssued formal
letter of appointment after completing the jolning formalities, Please return the signed duplicate copy of
the letter as acknowledgement.

While we will coming you to Rapldsoft we are confident that you will contribute to the erganization
and its goals, add value through your roles and strengthen the Rapidsoft “Power of Precision®,

Warm Regards and Best Wishes,
For Rapidsoft Technologles
Offer Accepted
B
Fhantanu Deshmukh (Signaiure of the Candidate)
oo

| agree to the above teriny und Condltions.



a Y lil. IH!HH. -TIH 1
l“ﬁlﬂﬂ'&ﬂﬂﬂ Tl +31 124 ‘Fax A 1

Technologies s <

Encl:
I.List of Documents

LIST OF DOCUMENTS FOR

1. Four passport slze photographs.

2. wum«;u;urmmmmm.

3 Salary certificate from your previous employer Indicating m:»dudumd so far.

4. Coples of Educational / Professional qualification certificates along with originals
E Two Copy of PAN Card

6. TwoCopyof Valid Passport / Two coples of Addrass Proof

7. Form28 from Previous Employer indicating tax deduction.

Note: New Jolner are requested to bring all original documents an the first day for the
document verification. Any delay In submission of documents would leads to
terminate the employment of an employee with immediate effect.

www.rapidsofttechnologies.com



Extramarks Education Indla Private Limited

D-180. Beclor-83, Noida, U.P. - 201301, India
Ph. : +81-120-4175300

Date ¢ 21-0c1-2019
Nome

Loeation : uwﬁnd-h.

Address : Road No, 3, Postal Park, Patna, Biher -800001

Dear Akush,

Subject: Offer letter of employment as Business Development Executlve.
mm«mwmmwmmm“mwpwwonhummpulﬂmnfﬂuslnm
Development Executive. Your total cost to company (CTC) will be 12.4 LPA {fixed + Variable) and other terms of service
shall be s per the discussion you had with us.
Wuwbu!duxpﬂ.}'uuWﬂnuﬂyupﬂhﬁhﬂ“hl-ﬂnﬁmll.wmmtnﬁmm
withdrawn, unless a new date Is mutually agreed upon, end confirmed in wriling.

As the first step 10 joining, we would require you to kindly upload the following documents.
"+ Coples of Educational Certificates.
» Passport slre photographs,
+ Last payalip received from the previous employer.
« Clearanee from provious employer,
= Address Proaf.
++ Identification Proof[PAN Card/Driving License/Voter ID/Passport Copy).
« « PF documents (Form 11 & Form 2).
+ Reference sheet form.
» Adherence to Anti Corruption Palley,

The URL for the link is: hito:

You would also nesd 1o upload o scanned copy of this letter with your seceptunce. In case you need any help or have wny
query, do let us know.

You are being offered the above position on the basis of suthenticity of the information, imi documents (il any)
wwmgmﬁnﬂmmWuMMWIwIﬂnEﬁ%HMIm
wi : - at zay point in time (without any legal Hability on the Company), if the in provided by you
h.hhmdm untrue Talse.

Y and authorize the crry out necessary verification, d check {which may
hWﬂ:mm}ﬁmmm“ :Hlml eic. Should Cnmg-:r HH}WTH
W%MM@&&MHﬂ%HMMN thdrew/ierminair this
offer letter {inc  your appolntment, If made) without any legal liabi

on the Company.
We are confident you will find this new opportunity both challenging and rewurding. We are excited to have you on board and
wish you a great carcer ahead |

Sincerely,

L

Ibnwbmupllhdﬂwmﬂmﬁﬂmdmrmpw-dlhuwm-mndmﬂmunmm}.1
shiall join service on of belore 1-Nov-2019,

Aroepred



Offer: Computer Consultancy
Ref: TCSL/DT20195438861/Delhi
Date: 15/09/2019

Mr. Amamath Vishwakarma
A-174Delta-1,

Delta-1,

Greater Nolda-201310,

Uttar Pradesh.

Tel# 91 -7499228708

|
. .ear Amarnath Vishwakarma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are plessed to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Englneer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 73,36,875/- per annum, as per the terms and

~onditions set out herein, Over and above this, you will also be eligible for Learning Incentives
ﬁeadinus Incentive and/or Competency Incentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs.60,000 during the first
. year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not Interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a Joining letter indicating the detalls of your joining
date and initial place of posting. The Joining letter will be Issued to you only upon successful
completion of your academic course, you meeting the TCS eligibllity criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detalled under Terms &

TCS Confidential 1
TCSL/DT20195438861 TATA CONSULTANCY SERVICES
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TATA

" Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

Qe components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. Todesign
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules, TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 74,080/- per month. While restructuring your BoB amount to
varlous components, It s mandatory that at least 5% of monthly basic pay be allocated
towards HRA,

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

. disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documants.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component Is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA' enabled restaurants and fast food restaurants Including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month, However you may want to re-distribute the BoB

TCS Confidential 2
TCSL/DT201084388861 TATA CONSULTANCY SERVICES
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of 71,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing Individual performancse.

Quarterly Variable Allowance

Your variable allowance will be 2600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit,

. &aﬂerw Variable Allowance Is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payrent 1s subject to your being-active on-the company

rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as pmdu.ctiulty bonus In lieu of statutory profit bonus,
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/~ per month, This is specific to India and Is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This

allowance s fully taxable and subject to review.

QFLDREI LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
. performance in TCS Xplore Program. The Incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
TCSL/IDT20195438861 TATA CONSULTANCY SERVICES
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TATA

- HIS offers the following benefits:

1. Basic Cover
I, Entitiement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be barne by you.

Higher Hospltallsation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I, Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospltalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differentlal premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

‘-ta Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and In case of death of members while in service.

Loans
" You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TGS confldentlal 4
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Provident Fund
You will be a member of the Provident Fund as per the provisions of “The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
. subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board 7 University) in the first attempt In each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which Includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL sligibility
* criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

. 2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Weblinars, practice
sessions & proctored assessments, Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

" make Xplore program avallable for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program Including the
proctored assessment, We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of jeining to avoid delays in onboarding.

TCS Confidential 5
TCSLIDT20195438861 TATA CONSULTANCY SERVICES

[ N TR S P, T oy g pe—" — |



3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This cpnﬂrmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith,

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time If your performance is not found satisfactory. The terms and conditions of the training

. s will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutlve period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainges without any
further intimation/separate communication to you.

4, Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencles as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or assoclated or
affilialed companies in India or outside India, on the terms and conditions as applicable to
'a you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

- 7. Increments and Promotions
. Your performance and conltribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

TCS Confidential i}
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TATA
B. Alternative Occupation /| Employment
Either during the period of your traineeship or during the pericd of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
busina_ss. assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintaln strict confidentiality of the intellectual property rights protected
information and other business Iinformation of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

.Appulntmant. The detailed Confidentiality related terms and conditions are set out in

& Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

~ to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

falling which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement
\f you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required o sign the

. Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every International assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Perlod clause mentioned below.

This is to ensure that the knowledge and Information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and Information Is essential for TCSL to continue lo serve its clients and

. customers better, If you are deputed Internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum perlod of 6 months on completion of
training.

12, Terms and Conditions
The above terms and conditions are specific to Indla and there can be changes 1o the

TCS Confidential 7
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
4ay-to.day conducl as an assoclate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your trainesship /
employment under this Agreement by providing 80 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lleu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon cumpleﬂnn of the traineeship peﬂnd

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining In accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is In the Interest of the
. business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

%Fra—ampiuyn\unt Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the Induction Coordinator,

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer Is subject to your obtaining @ work permit
and [ or any other permissions and / or documentation as prescribed by the Government
of India.

18, Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
- background check policy, A specially appointed agency will conduct internal and external

TCS Confidentlal 8
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is @ mandatory requirement for processing salary

- Aadhaar Card

- Standard X and X|l/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits efc.)

- Passport | Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap Is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Jolning letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, @ formal Relleving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox coples of the below

TCS Confldential ]
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
~Namae : Amarnath Vishwakarma I
Designation Assistant System Engineer-Tralnee
Institute Name Mangalmay Institute Of Englneering And Technelogy,

Greater Nu@ﬂ

cninoanenEEsatatony

Table 1: Compensation Detalls (All Components in INR)

I\ Monthiv

Anntal

1) Fixed Compensation

Basic Salary 10,200 1,22.400
Bougquet Of Benefils # 13,000 1,56,000
2}‘ Performance Pay"™
 Monthly Performance Pay 1,700 20,400
Quarterly Variabie Allowance* E00 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals 5oL =
Health Insurance®** NA 7,800
Provident Fund 1,224 14,688
Graluity 490 5,887
Total of Annual Componenis & Retirals 1,715 28,475
Retention Incentive NA 0

TOTAL GROSS

nlaredlfearninatince ntive

# Rafer to Table 2 for TOSL defined Structure, In case, you wish not 1o restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicabla.
* Amount depictad will be pald-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay Is applicable upon successful completion of the TCS Xplore Programme,

= For HIS - Nola that Rs. 7900 If the amployes is Single. If the employee is marrled or married with Children

3,36.875

then Fs. 3,800/- per beneficiary needs o be added lo the above mentlioned amount.
===+ Xplore/ Leaming Incentive Is paid over and above the CTC during first yeer, based on your performance in TCS
Xplore Program, Teble 2: TCSL defined structure for BoB (All Components in INR)

TmponentCatedony NMonthly Arintal
House Rent Allowance ’
Leave Traval Assistance 850

Food Card

Personal Allowance

7
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OFFER & APPOINTMENT LETTER

Offer Release Date: December 4, 2019

Amit Kumar Pandey
Sec-53
Nolda, Uttar Pradesh

Dear Amit, Kumar,

Congratulations! With reference to your application and subsequent Interview with us for a career in
our organization, we are pleased to Inform you that you have been sclected for amployment in HCL
Technolegles Limited ( herein referred as “HCL” or *Company™) we are pleased to inform you that
you have been selected for employment in our organization as EXECUTIVE.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be
the catalyst that this fast changing world needs; keep sharpening your skills and investing In
yourseif; and last but not the least - keep your work and life in perfect balance, because that Is
the prerequisite for success.

We take this opportunity to thank & appreciate your decision to joln HCL. You are requested to
join us on or befare February 7, 2020.

You will be on probation for a period of 12 menths from the date of your jolning. Your
compensation would be as ocutlined in a separate document “Salary Structure”. The general
terms and conditions governing your employment are outlined in Annexure IT.

On the date of joining, you would be required to furnish photocopies of the original documents and
other listed information In Annexure III. Please note that the submission of all the documents is
mandatory to facilitate joining, background verification / validation and appointment process at
HCL. Annexure I provides detalls on the various compensation components and selected benefits
that we offer you as a part of the HCL family.

As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appaintment
Letter and Annexure and submit the same within 7 days to at the address given below:

Recruiter: Vignesh Sethuraj R
Recruiter Address: HCL Technologies Ltd,
Chennal

This offer will be valid subject to successful clearance of your pre-employment background
verification check conducted by HCL. Your written consent and requisite coples of documents Is
necessary to complete the pre-employment check. You are requested to complete the submission
of requisite documents for pre-employment background check within two business days fram the
date of acceptance of our offer of employment. Your cooperation is solicited in this regard to
enable us complete the necessary pre-employment check on time and enable you on-board us.

Any change in the date of joining needs to be communicated to the concerned recruiter at least
one week In advance,

1

SIGNATURE OF EMPLOYEE:
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Looking ahead, we see exciting times - we look up to you to provide Impetus in accomplishing our
mutual endeavor of being the best in the business of IT Services. Welcome to our Organization! We
lgok forward to a mutually fruitful assoclation.

For HCL Techneologies Limited,

"
-

. . Amrita Das

@

SIGNATURE OF EMPLOYEE:
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Employees covered under would not be covered by default under HCL's medical Insurance
benefit. Option to enroll under madical insurance Is avallable as well; however, in such a case,
the additional cost of annual medical premium has to be borne by the employee as per terms
and conditions elucidated under Medical Insurance policy.

;?nmﬂpmmlmﬂmmmmwﬂlhﬂvmuwmmmm«

«Employer's contribution to Provident Fund: As per statutory requirements, an em
m_mmmummmmm: Fund (PF). HCL contributes

. matching amount to PF. Out of employer's contribution, 8.33% of menthly basic or INR.
1,250/~ whichever Is lower Is remitted to PF authorities towards Employees’ Pension Scheme
(EPS), All employees are thereby eligible to draw pension after superannuation, except those
who opted out of EPS as per Form-11 declaration.

*The percentage and amount Is In compliance with the current PF Act.

«Gratulty: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic
uuwumaur-mwmlmmmpmdmrnrmmumammm
mnﬂ;:&dnfuwmmmfwtdmwum.mmmwmmﬂmmumltor
IN .00 lakhs.

«Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life
Insurance which provides safety net to family in case of death of the employee due to any
reasons. The applicable amount is mentioned in your offer letter.

«Disabllity Insurance: You are also covered against any permanent or partial disabllity that
* may arise due to an accident. The amount payable by Insurer for a disabllity shall depend on
nature of the disabllity. The amount mentioned in your offer letter is the maximum amaount paid
ghm'.nmurmm nature of a disability. You may refer ‘Personal Accident Insurance’ policy
r

We look forward for you being an Integral part of this arduous yet fulfilling journey towards
excellence and growth and hope our relationship will go a leng way!
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ANNEXURE II

Welcome aboard...

It Is often said that an organization can grow only If it empowers Its employees to grow! At HCL,
we consclously.realize this fact and have developed a five-fold path for Individual enlightenmant
that not only covers basic monetary benefits for HCLites, but also takes care of thelr professional
growth by providing empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this Is to be
fead in conjunction with the offer letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Loeatlon

ummumtnntHELhwmngupvdthrmTESEzupnnungumuInsumu:mﬁ;ulluu
umus:lmmmumumul.roumwbeuﬂgmdmnmmnrmdlitﬁnmdwuf

posting - Noida.
2. Medical Check up
Your employment is subject to you belng declared medically fit by the company doctor.

3. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your
performance. Unless notified In writing, you will be deemed as *confirmed”® on compietion of your
probation period l.e. 12 months from date of joining. Subsequently, your annual performance
Wanmmﬂumlngnﬁammummaﬂmm?dﬂu
subsequent quarter thereafter.

4. Notice Perlod/ Separation

Your employment with the Company can also be terminated either by the Company or by you by
glving the other party three months advance notice. If the Company terminates the employment
and decides to relleve you before the completion of the notice period, the “Basic” component of
the salary for the balance notice period would be paid to you. If at your request, the Company
agrees to relieve you before serving the full notice period, you will be liable to pay the Company
the “Basic” compeonent of the salary for the balance notice period. However, please note that
accepting any such early relieving request would be entirely at the discretion of the Company.
unmimhnndrwramphfmﬂformvmum.rws:ﬁﬂmmmmmﬂ-mmpm
termination procedures, sign all documents and return all Company property. The Company will
not be bound to pay the dues, If any, till you have completed all the separation procedures.

5. Agresments

You may be required to sign necessary agreements with the Company or any gther client as
required and complete various formalities as per the agreements at the time of joining and during
the tenure with the company.

6
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You may also be required to sign other Agreements with the Company, as the Company may
decide from time to time, in order to secure the interests of the Company as also to ensure your
performance and adherence to all terms, conditions, rules and regulations of the Company.

6. Background and Reference Check

. The company will undertake the background verification / validation process of employees
in terms of education, previous employment(s), criminal verification, database and web searches,
-address verification, clalms made against achievements In the resumes/CVs of the employees etc.
with the help of a third party as and when required. You would be required to submit photocoples
of documents detalled In Annexure 111 to facilitate the joining and background verification process.

. The company may also undertake reference check through at least two professional
references subm during the process of selection.» In case the Prospective Employess fails to
submit any document required for conducting background verification, they will not be considered
for hiring, If the Prospective Employess falls the background verification, appropriate actions
Inciuding withdrawal of offer of employment will be taken basis the recommendations glven by the
background verification team & In line with HCL policies.

7. Working Hours

You will be governed by the normal working hours as existing in the company. You may be
required to work In shifts and/or In extended working hours, as permitted by law, if required as
per business needs. The same are subject to change from time to time.

B, Mobility

The Company may require you to perform duties and undertake assignments for the Company in
any part of Indla or-abroad, whether at the Company’s premises or that of its customers/clients.
You are also liable to be transferred to any office or branch of the Company anywhere In India or
abroad. During deputation to any customer/cllent’s premises you shall abide by the terms and
conditions pertaining to such premises.

ﬁ. Deputation/ Transfer

Company may also deppte you to work with any of the Group Companies or transfer your services
to any Group Company. On such transfer of your employment, the present terms and conditions

will mases znd the employment Wil be governed by Lhe teriis of empivyment of the Lompany you 4l
are transferred to. You shall however be entitled to continuity of service,
10. Retirement
You will retire from service on attaining superannuation at the age of 55 years.
11, Other benefits
You shall be eligible for other benefits related to leaves, perquisites etc. In accordance with the
prevalling terms of employment In the Company. Notwithstanding the above, the Company
reserves the right to change the above-mentioned benefits as and when it deems necessary and
you will be notified accordingly.
7
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12. Correctness of the Detalls Furnished

¥You have been appointed on the presumption that the particulars furnished In your application and
resume are correct. In the event the sald particulars are found to be Incorrect or that you have
concluded or withheld some other relevant facts, your appointment with the Company shall stand
terminated,/cancelled without any notice.

13, Data Protection;
a. The Employee consents to the holding & processing of personal data provided to the
Employer for all purposes of the administration and management of his/her employment
and/or the Company's business. X

b. The Employee hereby agrees to his/her personal data being collected & the same being
transferred, stored and processed by the Company In India and any other countries where
the Company, Its Group Company and Company Clients have offices, In accordance with
the applicable laws.

¢, The Employee also agrees that the Company may make such data available to Its advisors,

other agencles, such as pension providers, medical, Insurance providers, payroll
administrators, background verification agencies and various regulatory authorities,

d. Duririg employment, the employee will have the right to amend/modify/alter his/her
personal Information. The employer will exercise all reasonable diligence for safeguarding
personal Information, as have been disclosed by the employee. It is clarified that the sald
obligation will not be applicable In case of legally compelled disclosures.

2. The Employee further acknowledges and agrees that the Employer may, In the course of
business, be required to disclose personal data relating to him/her, after the end of his/her
employment to any group/statutory bodies/authorities as required under applicable
law/requirements, However, any personal data, which Is no longer required, will be deleted
without undue delay.

14. Other Rules Ind.nﬂulaﬂuns of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of HCL as applicable to you and the changes therein from time to time.

Further; during the period of your emplayment with HCL, you will be required to Inter alis comply
with the Company's Code of Business Ethics & Conduct, Antl Bribery & Anti Corruption, Business
Gift and Entertainment Pollcy and faillure to do so shall entitle HCL to take appropriate disciplinary
action which may lead & include upto termination of your employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business
activity without the consent of HCL . The consent may be glven subject to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the

company.

SIGNATURE OF EMPLOYEE:
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Registered Offics: 806 Siicharth, 56, Netry Pace, New Dety- 110019, india.
www, hcllisoh com
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Annexure II1

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT

BACKGROUND VERIFICATION / VALIDATION AND AFPOINTMENT PROCESS AT HCL

PRE-EMPLOYMENT BACKGROUND VERIFICATION

S.No. | Particulars EEQ g “EIII;;E to EI Recruiter)

1 t Qua on - res Years Mark sheets. Provisional Degree Certincate required
ymmhmusmmmwm

3 Permanent/Curren ress = Passport, Ration Card, Voter 1D, Driving License, , Rental

ent or Lease agreement etc.

Pquu—: Employer - Relleving and Experience Letter, latest saiary slips & offer letter with Employee ID
Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - of valid and PAN card required

Additional documents (To ba su on request

1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer - Direct HR Contact, PF account detalls, bank statement showing salary transfer and Form
16, If company Is active, employer's active address.
mh Resume and background verification form must be same.
2.Information provided In background verification form must be accurate.
3.Perlod of stay mentioned In the background verification form should be correct and In continuation

4.Any Gap In Employment or Education must be Informed explicitly to the recrulter,

Additional document can be requested to clear background verification therefore to avold deiay It s advisabie to
submit these documents along with the mandatory documents.

(without any GAP).

List of Documants requirad for Joining=induction day

5. No Document Check List Number of Photocoples
A Latest Offer/Appolntment Letter with Cost to Company (CTC and ALL 5
ANNEXURES)
i mmwﬂuunurm@mmmmuspmdmﬂ 1

Relleving Letter/ Resignation Acceptance-FOR EXPERIENCED
EMPLOYEES (With LAST WORKING DATE dearly mentloned - From 1
Immediate LAST EMPLOYER ONLY )

9

SIGNATURE OF EMPLOYEE:



HCL TECHNOLOGIES LTD.
A 10411, Sector 3, NOIDA 201 301, UP, Indla.
T 491 1204013000 F: +91 120 2526007
Regstered Office: 800 Sctarth, 96, Netry Place, Now Deibi- 110019, india.
woww hllech com
wiww il com

PAN Card

Passport - First and last page - Name and Date of Birth Proof.

10" Mark Sheet

=i (gn fun | s
Lol L L )

12%- Mark Shest

Address Proof: Any Govt. photo 10 / address proof e.g. Passport,
Driver's License, Voter 1D card, electricity bill of last 3 manths, etc. 2
*Pizase note that we do not accept the Aadhaar Card as [D or address

9 Im@mmmﬂ Mark-sheets/Degree/ PDC - For Fresher's Only 1

10  |Passport Size Photographs (white background)

sPlease ensure all documents are Self-attested (Photocoples),
sPlease ensure that the photocoples are clearly visible as dark and hazy photocoples are not

accepted.
sPlease avpld clicking plctures of documents and taking printouts,

«Please do not send soft copies through Emalls.
«Please keep your PF account number (immediate previous employment), UAN information
handy a8 these detalls are required on the induction day.

sInduction Timings are 0900 to 1830 IST.

hrobgy

10

SIGNATURE OF EMPLOYEE:
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A 10-11, Sector 3, NOIDA 201 301, UF, India.
T 491120 4013000 F: +01 120 2526907
Pegistered Office: 806 Sdharth. 96, Mefry Pace. New Del-110019, India.
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Annexure IV

You are required to report to HCL Onbearding Team for completing jolning formalities on the day of
joining by 9:00 a.m. at your respective location of jaining as following

5. No
NOIDA HCL Technologies Lid, A-9, Sector-3, Noida-UP, 201301
CHENNAI HCL Technologles Ltd,5ez Unit-2 (Sdb2 Buid), Edat-Special Economic Zone, 602/3,
Shollinganallur Viliage, Sholinganaliur-Medavakkm High Road, Chennal-600119

BANGLORE | FICL Technologies Ltd,Surya Saphire, PIot# 3, 15t Phase, Hosur Road, Electronic City Banglore-

"~ KOLKATA HCL Technologles Ltd,Level-4, Bullding - 3 Unisac tw, Dh Street, Rajarhat, ta-

HY " HCL Technologies Ltd,Spedial Economic Zone, Tnfocity Pvt Lid, H-01, Level -2 , Hitec

= City 2-Survey No. 30,3435 & ﬂw
PUNE HCL Technalogies Lid, Biue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta,
¥z, Pu 01
MUMBAI HCL Comnet sund Fioo :
Hotel, Mumbai-400093

LUCKNOW | HCL Technologles Ltd,Hdl Wﬁﬁ%ﬂm m Farms, Sultanpur Road, Lucknow, Uttar
MADURAI | HCL Technologies Ltd, Sez Unit-1, Tower-1, Eicot, Special Economic Zone, Survey No. 1/2, 1/3,

; 1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No, 587, llandhalkulam Village-Madurai-Tamil Nadu-

Nagpur | CL Technologies Lid, Pio: io.&, Soctor T2_Wihan SEZ.R
11 | Coimbatore | State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd
Fioor, Tidelpark Colmbatore Limited, Colmbatore - 641014, Extn : 04226657526|
12 | Vijsyawada State Street HCL Services Private LimitedMedha ITTuwu;iﬁ_i'd
Floor, Kesarapalll, Gannavaram, Krishna District 1

You shall agree that the expense(s) mentioned above, If committed during the recruitment process
and incurred by the Company at the time of joining or thereafter, shall be treated in your name as
an advance for 8 period of 2 (two) years from the date of your joining unless otherwise specified
and will be recovered from you in case of your separation from the organization within two years
from the date of taxability of the above components will be in accordance with the
Income tax rules applicable at the time of payment.

In event of you having to relocate from another dty the Company will provide accommodation for
yourself and immediate family at the company guest house for the initial 15 days, the cost of
which will be borne by the company, Any extension of the guest house accommodation will be
subject to avallabllity of rooms and approval from the reporting manager. The cost for the
extehded days of stay will be borne by you.

SIGNATURE OF EMPLOYEE:

NIogy



HCL TECHNOLOGIES LTD.
Corporale identity Number: L741400L 1691 PLCO45380
A 10+11, Sector 3, NOIDA 201 301, U, india.
T 481120 4013000 F1 +81 120 2526907
Registored Office. 806 Siianarmh, 56, Nefru Place. New Deti-110019. india.
www hollech com
www nd com

This offer and Appointment letter with all the enclosures of Annexures Is completed In all respects
and It Is clearly understood and agreed that there Is no other commitment or understanding. The
above mentioned commitment will not be pald If it Is not claimed within & months of joining.

For HCL Technologles Limited

SIGNATURE OF EMPLOYEE:
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Duted : 08/10:2019

Anand Putel 1
VIlL. Pibar, Dist-Azamgarh, UP

LETTER OF OFFER

Reference No. CAN1163

Dear Anand Patel,
It is our pleasure 10 extend the following offer of employment 10 you on behalf of Progressive lnfotech Pyvt. Lud.

L. Youwill be designated as Traiuee of Englacering.

2

Your tenintive posting will be gt PROGRESSIVE INFOTECH PVT, LIMITED,

Your remunerution would be as per the salary annexure sttached with the offer lotter, detalling the compensation, bonus
and other detalls will be Issued to you on the date of jolning. Plesse note that you are required to sign and submit 8 copy
of the same on the date ofjolning.

Please submil the following documents st the Ouboarding partal once you receive the Onboarding Link:
Copy of technical Certifications’ training attended
Academle Certificates( 10th, 12th, Graduation/Professional)

Recent high resolution passport size photographs with white background.
Proof of residential address (permanent as well as place of stay), If the two are different
Medizyl Fitness Certificats
* PAN CARDVApplied for Document
Please provide hard coples of the following documents at the tUme of your jalning :
*  PANCARD/Applied for Document (1 self attested copy).
*  AADHAR CARD (1 self attested copy).
¢ Cancelled cheque/Bank passbook/Bank statement for UAN KYC (Name should be printed).
¢ [falready PF member then previous UAN passhook copy is required.

Please note that all the above documents are mandatory to complete the joining formalities.

$

A copy of any of the following documents Is required for the Bank Account purpose, so that your corporate salary A/C
can be opened :

*  Aadhsar Card

¢ Driving License

*  Voter ID card

*  VYalid Pussport

Kindly carry the originals for verification. %

~.4-201310
Cotege “oia-THE
Pt Lk,

Progresive Lfmech
mmm—:mﬂ: &meuz Vanser Kunj, Mew Dili - 1 10970
: LS ISIDLIFAFTCO04ES
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‘I"trnu & Conditions:

'rnwmhumh.wﬂnmmuhﬂmmmmmmmwmm
m;ﬂhﬂuhmnﬂudhmﬂmdﬂu&mpmyundnﬂmimwimmmdmmh;mmﬁm In
case your probation perfod is not extended by means of a written communication, your services will be deemed 1o be
confinmed.

mmiﬂmwlMMMnrmmﬂwwvaMM?x
mywwwmmmummmmmmmmmw
m.mmmmmummammwmumam BGV
mwmmwmmmmmwﬂummwm}mmﬂm
employment with the Company.
Mﬁhﬂﬂmmlmmm&mmbﬂugmduﬂudhyﬂutmpmy.mmingyw
mmmmnﬂmmmmMunmmpumm medical
Mmmmmdmmﬂhnﬂﬂmmlcmmmmm;wy
#MMﬂmm{umwmmulmm}dﬁuwmnr:rmrmplqrmﬂ
with the Company,
ThCthwhﬂwnmhﬂmmmmﬂhmﬂmeuhﬁmﬂ
mﬂhﬁlMHMhhhﬂuﬂwhmﬂwsﬂmdmmﬂﬂwﬂhmhmﬂﬂhﬁm
an adverse roport of your credentials.
Yw*ﬂhﬁ“uﬁmmmmmwﬂwmmdmmm
separutely at the time of joining. ) : =
Kindly confirm your scceptance of the above terms and conditions and the date of joining, within 2 days of recelving the
offer letier, by reventing to the offer mail. In case we do not receive your acceptance, this offer shull stand withdrawn
automatically.
Thls-nﬂhriaHﬂdﬂ'rmhhhwﬂmwhtMIMIi.Phnemthnulb‘.ﬂﬂmmmmﬂrjnhlug
as per following details:

PROGRESSIVE INFOTECH PVT.LTD.

= A-26, Sector 83, Noida. U.P. - 201308

For any queries please contact ;- Kritika Patiyal
Email [D: kritika.patiyal@centilytics.com

Note : Kindly note that sppointment letter, ID card & salary will not be processed till all the documentation part is completed.

e
Infotech Pvt. Lid.
@ AitDupt
:m}w C’(-//"}-’/f’/ ..m_

'-r‘-l“htl.ﬂ
Magisterad Offics Addrens | Pl Mo £317, Sacter-C, Pocks & & 7, Vasant Kunj, Mew Delli| + | 10070
O1H W, - 1T WORTH. 1 9RR P TOI ) 44Y
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Compensation Annexure

Candidate 1D CANI262 Grade T
Associnte Name Anand Patel Designation Trainee
Dear Anad Patel,
Please find below your monthly/annusl salary breakup. The breakup would be effective from 10-Oct-2022.

[Fixed Salary Monthly Figure | Asnual Figure

{in Rs.) {in Ra.)

Basic 11,743.00 140,916.00
HRA $572.00 70,464.00
Special Allowance 5,285.00 63,420,00
"GROSS SALARY (A) 7 22.900.00 274,800.00
ADDITIONAL BENIFIT

Employets Contribution 1o PF 1,800.00 21,600.00
Group Medical Insurance Premium 300.00 3,600.00

. Fﬁ.‘m 3,100.00 75,200.00

TOTAL FIXED SALARY (A+8) 25,000.00 300,000.00
[ Gratuity - Payable a5 per gratulty act (C) 564.57 6,774.54
Tol CTC 1556457 ~306,774.84 |

Mote :

|. Changes in PF/ESIC by respective departinents will be applicable , If any

2. The payout for Variable compensation shall be decided based on the KRA's. A separate letter has been attached for your variable
* KRA's.The management has the right to modify the framework as well s the parameters of evaluation from time to time. depending on

changing business environment and needs.

3. Your Compensation details are Persanal and strictly confidential only to you. This should not be shared with any person other than

your reporting manager & HR.
FuWhmmm

@ 2pe
@ e ﬁc,:«/c_/:’/

{Signature) .
,_,.-I " d .121:”310
(Cailage "Oe-J 88
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Technologies

N

Ref: HR/LOI/167
Date: 12/3/2020

Mr. Arvind Kumar
Sub: Letter of Intent
Dear Arvind,

It gives us immense pleasure in Inviting you to join Rapidsoft Technologies as one of its valuable members.
We believe that corporate grow and fiour Is helpful by the enthusiasm and energy of the people who are
.willing to Invest In to the future. We therefore belleve that all our employees are truly our Associates. We
are happy that you are one such assoclate joining us In our effort to create a truly global corporation.

You will be designated as *Software-Tralnee”™

You will be on probation normally for a perlod of six months from the date of joining and will be confirmed
in the services based on your performance. Your association and employment will be governed by the
various assoclate refated policies and guidelines of the organization.

mmmmwﬂnmmmﬂ;ﬂ:ﬂﬂ{mﬂﬁﬂ,ﬂnmrmdmwwluuquhwuw
mmmdmmhmwds.ummhmmmvwmuummm
of appointment after completing the jolning formalities. Please return the signed duplicate copy of the letter
a5 acknowledgement.

While we will coming you to Rapldsoft we are confident that you will contribute to the organization and its
goals, add value through your roles and strengthen the Rapldsoft *Power of Precision™.

Warm Regards and Best Wishes,
For Rapidsolt Technologles
4 OfferAccepted =
: 3 ?\ 2 (' 1
A
Shantany Deshmukh (%nmnnﬂhn Candidate)
coo I agree to the above terms and Conditions.

é;f:::jif:~—~*' ) & Technology

P.A-201310
(Collage "oria- 88



Office Address:

Piot 63 Udfryog Vicar, Phase v

Gurgan - 122001, rarperw e

Ted @1 174 465 2608 Fax »01 124 ©OF 1003
Modernize Apps Ema nioGrapcach oam

Technologies

I.List of Documents
LIST OF DOCUMENTS FOR COLLECTION

1 Four passport size photographs.
2. Relieving order [ letter from your all previous employer,
. 3. Salary certificate from your previous employer indicating tax deducted so far,
LA 4. Coplesof Educational / Professional qualification certificates along with originals
5. Two Copy of PAN Card
6.  Two CopOy of Valid Passport / Two coples of Address Proof
i Form128 from Previous Employer indlcating tax deduction.

Note: New Joiner are requested to hrirq all original documents on the first day for the
document verification. Any delay in submission of documents would leads to terminate
the employment of an employee with Immediate effect.

www.rapidsofttechnologies.com
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Cloud Analogy

CAM Specialist Ltd.

Q.
Q.

[ )

Dato: § March 2020

Dear Atul,

We are delightad to share the Letter of Intent to you at the position of Salesforce Developer, Your total
CTC will be Rs 3.5 Lakh p-rnnanmm%Mﬂmem&}.YWWMummm
period of 8 manths with monthly stipend amount of Rs 15000,

YWMNhuundlfB!fﬂrBOﬂd.MMMMMMAQWMNMMMWMRI
2,00,000 slong with other benefits. The hard copy of the Bond Agreement will be given o you once you
Jein the company,

Our total rewards package is 8 combination of different types of

+ Compensation related benafits
¢ Worki/Life benafits & discounts
« Vacation and ime-off policies

Apart from this, you are entitied for several insurance bensfis as per your career stage In Cloud Analogy
Softech Pvt. Ltd,

Post jolning, your location of work will be Nolda.

Thnn:millnfihlt-n'nlln:lmﬂiﬂumn{mnﬁuulamphwmntwmbimamﬁwihwum your date of
joining.

Pleas find attachmant of
1) Your detailed annual and monthly compensation structure with Cloud Analogy Softech Pvt Ltd.
2) Tha list of documents you need to fumish on or bafore joining Cloud Analogy Softech Pvt Ltd,
Kindly confirm your acceptance of this offer and your date of joining by 6 th March 2022

Failure of confirmation of acceptance of this offer on your part by 6th March 2022, will automatically lead
to offer cancefiation.

Wishing you all the best,

For Cloud Analogy Softech Pvt Ltd, %ﬂ

Divya Dang

Head HR




73, Cloud Analogy

Annexure 1

Compensation Break-down
Employes Name Mr. Atul
Deslgnation Salesforce Devaloper
Grade
Department Professional Services
Cost to Company Rs.3,50,000/-
Components
Basic ) 11687 140000
HRA 5633 70000
,_ Leave Travel Allowance 0 1]
09 [ §72 11662
Special Allowance 7695 62338
Fixed Component 214000
Company PF ° 1800 21600
ESIC 0 0
Joining Bonus 0 o
First Half Yearly Bonus 0 0
Second Half Yearly Variable Bonus 0 0
Retention Bonus 0 0
Car Reimbursament (1] 0
Alftire Relmbursement 0 0
Telephonelnternet 1000 12000
@  [Education Alowance 200 2400

Gross Salary 21367

G4BT

| N TR — - — el

Notes

1. Income tax and other statutory deductions as applicable

2. Gratuity shall be paid as per the prevalling act

3, Medical Insurance premium will be deducted as per declaration (Actual Prémium)

4. ""Variable pay Is linked to achleving mutually agread goals from year to year

5. CTC components shall be restructured once the reimbursement options opted
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Annexure -2

At'the time of joining Cloud Analogy Softech Pvt Ltd the fallowing documents and information must be
made available to us.

List of documents that need to be submitted:

1 Age Procf Certificate-Birth certificatal | School certificatas of ICSE/SSLCICBSE)
- 2 Academic Certificates (Including additional cartifications/ courses) supporting your
) O education qualifications along with mark sheets.

—

3 Your latest salary slip or salary certificate*

4 . Experience proof - Relieving letter from previous employers (if previously employed)”

The relieving letter or resignation acceptance needs to be submitted in original

5 Service certificate from previous Employer

8 Form 16 or Taxable income statemaent duly certified by the previous employer

. * | (The statement showing the deductions and Taxable income with the break up) till the last
.. date of your employment with them along with PAN number If available

7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheets)

8 Copy of your updated resume

Work Toge!her, Progress Togethar

D A+ 1T, Seclor- 3, Noida- 201307 t* +31 (120} 414-TI00
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CRM Specialist Ltd.

+ Your offer has been made based on the information fumnished by you. However, If there [s a

discrapancy in the coples of the documanisicertificales given by you as a proof in support of the
above, the company reserves the right to revoke the offer.

+  Wae will not be able to process your records unless you submit all the documents mentioned
above. .

+ Apart from this we would llke you to have the following information ready with you, for usage
" during your joining formalities.

@ DOB's of Father, Mother, Spousa, Child/ Children
@ Educstional detalls with the passing year
2 @ Your past experience details with the exact years and role played to be mentioned.
eo° @ Blood Group
-~ ———@ VPassportsize photograpirot all your depencans
@ Your PF, ESIC account numbar with previous (prior to joining us) employer
@ Your PAN number
@ Passport number, Place of issue, Date of issue, Validity: From & To date.
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OFFERLETTER

Name of the €andidate: Avnish Kumar
Place of Joining: Noida

Dear Avnish,

Joining Date: 13" January 2020

With reference to your intarview you had with us, we are pleased lo offer you the position of
*Assoclate Software Engineer' in HashStudioz Technologies Pvt Ltd. (hereinafter
referred to as “HashStudioz” or "Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3.60 Lakh Per Annum starting from the day of joining.
Note: You will receive salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.

Z:Wuﬁ'lgdmwﬂ!hamm:mmluut}jaﬂtn&nycnanga that may come into
force in future.

3. When you are joining as an *Associate Software Engineer” you will be on probation
period for 6 months. During this period, If the Gumpmy finds your performance not
satisfactory, then your service will be terminated with Immediate effect.

4.‘fuuhnuhlignaiywmbeagmnmﬁﬂhﬂga&mmnnmdwnﬂwwjmﬂng.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of
Employment and such other documents/undertakings/agreements as may be required by
HashStudioz from time to time.

6. Any discovery, invention, improvement, ldnphﬂpn or variation of designs, drawings,
processes, methods, material specifications, etc., which will be a result of your working In
HashStudioz or its assoclates, urwhiahyuumarmlukrwmﬂmmumofwur
employment, more specifically in relation to the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudioz. You shall treat the above information
or data in connection with any work done in HashStudioz In strict confidence. You shall not
use, give or sell any or all of the information to any other persan or firm for exploitation, for

gain or otherwise.

7: All Information, papers, -correspondence, etc., pertaining to HashStudioz business
activities, commercial, technical or otherwise coming into your possession in the course of
twwnp}nmmtlhnll be treated strictly confidential,

8. Relocation / Transfer: Transfer to a different h.an;tion or department or location within
HashStudioz can be requested or applied for by an oyee only if such an opportunity is
available and employee has completed minimum 2 gﬂ of service with HashStudioz. The
decision on such a matter is at the sole discretion of the Company.

9. During your tenure with HashStudioz, you may be transferred to any of the
Offices/Departments/Units of HashStudloz or of associate concerns whether existing or to
beé set up, anywhere in India or abroad, on the same terms and conditions of employment
at the sole discretion of the management Provided that if you are deputed to any
assoclate/subsidiary/group concern outside India by HashStudioz, you shall be treated

as having hnmd yourself to servé HashStudioz for the deputation period, and for the

| S
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stipulated period, thereafter, if any, and the same shall be treated as the contract period vis-
a-vis this contract of service.

10. During your tenure with HashStudioz, you will be governed by the Service Rules and

* regulations of HashStudioz currently in force or as introduced/awarded from time to time.

11.E?&Hputymnumﬂnaum“mynuﬂhymﬂ notice on the other party.
Employee is required to serva a compulsory notice of 80 days whereas Company shall serve

a n?ﬂm of 30 days.

12. During notice period, if the employee's attitude is found unacceptable, Company
reserves the right to terminate the employment immediately without any notice period and
Company shall not be liable to compensate the employee for notice period in any manner.

13, Company has rights to hold employee's salary during notice pericd, based on the
performance feedback from the concerned engineering manager.

14, You have been enrolled on the presumption that the particulars furnished by you are
correct. In the event the said particulars are found to be incorrect or that you have concluded

or withheld some other relevant facts, your nppaimnrunt with HashStudioz shall stand
terminated/cancelled without any notice.

15. You will diligently carry out, to the best of your ability all such dutiss and responsiblities
as may be entrusted to you from time to time and you shall not engage yourseif either directly
or indirectly in any other employment, business or occupation other than your curriculum.

16. There will be a performance assessment in every financial year. Employee must have
completed at-least 6 months in HashStudioz to become eligible for performance
assessment. Based on assessment, the compensation will be revised.

17. Your email acceptance of this offer is expected within 5 days from the date of releasing
the offer letter. This offer shall become void after completion of 5 days in-case no acceptance
is received from the candidate. On the day of your joining, please bring photocopies of the

following:

Age Proof

Pan Card

Address Proof -

Colour photographs, passport size.
Payslip of last 3 months from the previous employer (If Applicable)

Latest offer letter from the previous employer (If Applicable)

Experience letter from all previous employers (If Applicable)

All mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

Wishing you a rewarding career with HashStudioz and welcoming you to our Pursuit of
Excellence, "

- & @ & & % & @

Yours sincerely, |
For HashStudioz Technologles Pvt Ltd.
Garima Agnihotri

Bmfﬁr HR Manager | : C/ CU—}/_AJI/'
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Offer: Computer Consultancy
Ref: TCSL/DT20195526578/Delhi
Date: 15/09/2019

Ms. Esha Bhardwaj
House No. 148, Block D-1Sainik Enclave, Vikas Nagar,

Near Santoshi Mata Mandir,
Delhi-1 10059.

New Delhi.

Tel# -

Dear Esha Bhardwaj,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be

assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary Including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein, Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which glves you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’. If not
accepled within 7 Days, it will be construed that you are not Interested In this employment and
this offer will be automatically withdrawn,

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSLIDT20195526578 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
5th Floor, PT1 Building. 4. Parliament Street, New Delhi 1 10 0601 India
Tel: 91 11 6650 6555 Faxc 91 11 2331 1735 Website: www.1cs.com
Registered Office Nirmal Bullding, 9th Floor, Mariman Polnt, Mumbal 460 021
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You wlill be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financlal year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefils are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
“Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month, While restructuring your BeB amount to
various components, it is mandatory that at least 5% of monthily basic pay be allocated
towards HRA, x

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for @ minimum of three days of leave and submit supporting travel
documents,

3. Personal Allowance
You will be eligible for a monthly personal allowance of of €7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this card per month, However you may want to re-distribute the BoB

TCS Confidentlal 2

TCSL/DT20195526578 TATYA CONSULTANCY SERVICES
Tata Consultancy Services Limited
5th Floor, PTI Building. 4, Parliament Street, New Cethl 110 001 India
Tel: 91 11 6650 6555 Faxc 91 11 2331 1735 Website: www.lCs.com
wmmm;mh_ﬂw. Marirman Point, Mumbal 400 021
TCS Careors Serviceline: 1800 209 3111 Email: carcers@vtes.com



T

TATA

amount between the compenents as per your tax plan, once you join TCSL.
PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be Y600/« per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the 'business unit,

Quarterly Variable Allowance Is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing Individual performance, The payment Is-subject-to-your being active on the company
rolls on the date of announcement of Quarterly Variable Allowancs.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month, This is specific to India and Is
linked to your base branch. In the event of a change In your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance s fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

_ company's Health Insurance Scheme(HIS).

TCS Confidential * 3
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HIS offers the following benefits:

1. Basic Cover
I. Entitiement - Includes domiciliary expenses up 1o ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum. -

Ii. Premium - Basic premium for self, spousa and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is o be borne by you.

2. Higher Hospltalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement ~ You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avall maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks, For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 2250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans :
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidentlal ‘
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1852", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
. a subjects In all semesters) marks of 0% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first altempt in each of
your Standard Xth, Standard X|ith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recrultment process, your
appointment Is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

. 2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer lelter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
Jeining Is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Emerging Ahead Always

Date: 8" October, 2019

Dear Mr. Harsh Ral,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile, If ‘,’ﬂ-u accept this offer, you will begin your internship of twelve months
with the Company on 10™ October 2019. Your internship is expected to end on 30™ June 2020.

Compensation: During Internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of Internship, you will be offered a role with starting cost to company

. .; (CTC) of Rs. 3, 00,000 per year.

Job Location; Nolda

Leaves: During internship you are not entitled for any earned lcaves however in case of
unavoidable clrcumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During Internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
upodn successful completion of internship.

Twenty-One month contract: Company as part of new Jolner training would be incurring
material amount of investments in form of but not limited to on-job training, classroom

..- training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to give two months’
notlce for resignation.

olves India Limited {formerly known as Ksolvesindia'Pvt Limited)

Corporate Office : B-4'Third:-Floor: ' Sector' 63!
Nolda -201307, Uttar'Pradesh india

..ff...;Lr'L"'J ]
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Emerging Ahead Always

Confidential Information: During your internship, you may have access to trade secrets and
confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclesing it to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company all of its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
observe all policles and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior Inconsistent statements or discussions. It may be changed only by a subsequent written

agreement by both sides.

. | hope that your association with the Company will be successful and rewarding. Please indicate
. your acceptance of this offer by signing below and returning it to HR Manager. If you have any
questions, do not hesitate to contact me.

Very truly yours,

(8.

Akanksha Sainl
Senior HR Manager @ Ksolves India Ltd.

| accept internship with the Company on the terms and conditions set out in this letter.

Name Signature Date

s India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office /i B-4 Third Floor;-Séctor 63
Nolda -201301, Uttar'Pradesh, Indla
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M Gmail

Googio Mall - Rie: GENPACT - 18th Oct 2010 § Mangalmay , Grealer Noida Il

Arun Kumar <arun.kumar@mangalmay.org>

Re: GENPACT - 18th Oct 2019 @ Mangalmay , Greater Noida Il

Narang, Ganlka G <Ganika.Narang2@genpacl.com>

To! Arun Kumar <arun.kumar@mangaimay.org>

Ce: "Malhotra, Priyam®

Dear Arun,

Please find below the list of shortlisted students for Genpact. The candidates would join us post their final year result.

Candidate Name | Moblle Number | Education
) @ cnosioProkash | 7428503037 | BeAemBA
Stikha Prya 8926920301 | BEASMBA
Marshit Chaturvedi | 8851977510 |  Butec
RaviChoudhery | 9971216582 |  Buec
Zeeshan Ali 7827462981 B.lec
TahsssmRaza | 8917766277 | B.comsMBA
SupfyaKumarl | 7507847651 | B.comsMBA
Sweta Bhart 0956841944 | BBASMBA
® Diksha Sharma | 8789415450 | BBAMBA
Akanksha Choudhary | 9690326202 |  B.Tech
Hishikesh Tyl v 8830665084 | B.Tech
AshuloshPandey | 8010737676 | B.Tech
Regards
Ganika Narang

nittpe imail gaogle comimallu2 Pikeid0e(5163sAviewspidsearch=ali&parmmegid=meg-f. 16508120544 38805502 simpiemsg-f. 1650612554430805502 T

Tue, Nov 18, 2018 at 12:36 PM
, "Sumbli, Vineata® <vinesta.sumbli@genpact.com>

lcﬁ‘*uuk‘ 0t 86
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Te,
Jumrshor Akdstar
I-E-ﬁ*hﬂ-:d

Reference No, CAN1157
Dear Janishar Akhtar,

A S ——

' Erggressjvenead

Dated : 06/10/2019

LETTER OF OFFER

It is our pleasure to extend the Muﬂhnfcmphymnwumbﬁﬂhﬂmmm Infotech Pvt, Led,

L. You will be designated as Trainee of Engineering
3. Your tentative posting will be st PROGRESSIVE INFOTECH PVT. LIMITED.

& L ?mmwﬁmmuuuwmmmmmmnﬁm.mmmwmw
d. mhwdﬂﬂiwﬂlhnhﬂndhmmhhufjﬂhh;.ﬂﬂtmﬂlﬂmmrm&dhﬂpmdnﬁmﬂlmwdmﬂ
same on the date ofjoining.
4, ﬁnmmmmmuummwmummmmmm

Salary Slip

'..I"l‘..‘-

Copy of technical Certifications/ training attended
Academic Certificates( 10th, 12th, Graduation/Professional)
Appointment letter of previous employer

Relieving Certificate/Resignation of previous employer

mmmmmwm-ﬂum
MdMH&mMawﬂluphﬂufmiﬂhmmm
Medical Fimess Certiflcats '

PAN CARD/Applied for Document

5 mmmm«umm:m&mormjm:
* PANCARDVApplied for Document (1 self attested copy).
¢ AADHAR CARD (1 self sttested copy).
'. . Mwmmhumﬂcmmum
. HMH“MMU&HMWEW

o Please note tha ll the sbove documents re wiandatory to camplee thejoining formalites.

6. A copy of any of the following documents is

be opened :
¢ Andhaar Card

® Driving License

* YoterIDcard

®  Valid Pussport
Kindly carry the originals for verification.

Regietered Ofice Address - Flat

required for the Bank Account purpose, so that your carporate salary A/C can

a-fmummu |
Mo, 8317, Sector-C", Pockat 6 & 7, Vasant K, New Delbs - | 10070,
1PRFTUDS 4As

TN M - V1000,
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Ulytics

= A-26, Sector 83, Noida, U.P, - 201305
*  For any queries please contact :- Kritlka Patiyal

fote : Kindly note that appolntment letter,

ithfully,
Progressive Infotech Pve. Ltd.

Yoot

shorized Manager)

mmammm&MummMnmuMpnnmpmm

- il
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Infotech
tmnmaﬁ-:muw:u-qhuut_mmhmum
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Compensation Annexure
| Candidste D CANI262 Grade T
" Associate Name Janishar Akhtar Designation Trainee
Jear Janisher Akhtar,
ease ﬂndhlwynwmﬂuyﬂunwmm The breakup would be effective from 10-Oct-2022.
Sulary \ Mouthly ﬁl_hl'l Jhluﬂ"hT[

=== {in Rs.) (in Ra.)
Basic 11,743,00 140,916.00
HRA : 5.872.00 T0,464.00
Special Allowance ‘ 3,285.00 63,420.00
IROSS SALARY [A) 22,900.00 274.500,00
DDITIONAL BENTFIT —
mployers Contribation 13 FF— 1800.00 20,600.00
Toup Medical Insarance Premim: - 300.00 3,600,00

IFITS (B) : 2,100.00 25,200.00
JTAL FIXED SALARY [A+5) 23,000.00 300,000.00
Huity - Paysble as per jpratuity ace | 364,57 6,774
alCTC 25564.37 306,774,584

VA C‘f.h(ﬁﬂ*" |
@ ! mn Signature) "

hmmmm
lmmﬁlﬁ--mlh BI17, Seetird,

Pocket 6 & 7, Vet Mew Delli - | [3770:
1M M, NS 190RTI0, 1R o0 g —



Plot 63, Udiyog Viar, Prase I
w-:amg‘m' l-:::“n- 124 €% 1003
Modernize Apps Emal miogrusdson o in
Technologies \

Ref: HR/LDI/168
Date: 12/3/2020 .

Mr, Kapil Dev Gyani
Sub: Leter of Intent

Dear Kapfl,

It gives us Immense pleasure In Inviting you to join Rapidsoft Technologies as one of its valuable members,
We believe that corporate grow and flour is helpful by the enthusiasm and energy of the people who are
willing to invest in to the future. We therefore belleve that ali our emplayees are truly our Associates. We
re hl#wﬂu:mmmmmdan}dnhmh our gffort to create a truly global corporation.

You will b2 designated as “Software-Tralnee”

hmtmlnﬂhludmmwﬁmmﬂmmmlwmmtwmhmm by the
wﬁumdnlmmwmﬂmuwnmﬁm.

We would want you to join us on 06th July 2020 {Monday).0On your joining day, we will require you 1o
submit various documents for our records, as mentioned In the list enclosed. You will be issued formal letter
of appointment after complating the joining farmalities. Pleass return the signed duplicate copy of the letter

as acknowledgement,

W'Iﬂllﬂwﬂlmm;vmmﬂlﬁﬂonmmmﬂmﬂmmuﬂmm'mmw:mm
goals, add value through your roles and strengthen the Rapldsolt "Power of Precision®,
' |

Warm Regards and Best Wishes,

For Rapldsoft Technologies
Shantany Deshmukh (Signature of the Candidate)
coo ©  lageee to the above terms and Conditions.

| S



Office Address:

Piot 63, Udnyog Vil Prase IV

Gurgon - 122001, Heryera, de propa,

Tol #8171 124 485 2008 Fax +@1 124
Madernﬂaﬂppa Email infograpsdsni oo.n

Technologies

Encl:
1.List of Documents

LIST OF DOCUMENTS FOR COLLECTION

L Four passport size photographs.,

2 Relleving order / letter from your all previous employer.

3 Salary certificate from your previous employer indicating tax deducted so far,
) < 4. Coplesof Educational / Professional qualification certificates along with originals

5 Twa Copy of PAN Card

6 Two CopOy of Valid Passpart / Two coples of Address Proof

i Form12B from Previous Employer Indicating tax deduction.

Note: New Jolner are raquested to bring all origlnal documents on the first day for the
document verification. Any delay In submission of documents would leads to terminate
the employment of an employee with Immediate effect.

eitts”

www.rapidsofitechnologies.com



HCL TECHNOLOGIES LTD.
Carporale identity Numbier- L741400L 1991 PLCO46I60
A 10-11, Sector 3, NOIDA 201 301, U¥, Indis.
T: 491 120 4013000 F: +91 120 2526007
Regisiered Office: 206 Siddharth, 9€, Netry Place, New Deii- 110019, Inda.

W hcllech. com
W fied com
OFFER & APPOINTMENT LETTER
Offer Release Date: Decomber 4, 2019
Jatin Kumar
Etah, Uttar Pradesh
Dear Jatin. Kumar,

Congratulations! With reference to your application and subsequent interview with us for a career in
our organization, we are pleased to Inform you that you have been selected for employment In HCL
Technologles Limited ( herein referred as "HCL® or "Company”) we are pleased to Inform you that
you have been selected for employment in our organization as EXECUTIVE.

In the coming year, keep asplring for change and be known for your thoughts and your work; be
the catalyst that this fast changing world needs; keep sharpening your skills and investing in
yourself; and last but not the least - keep your work and life In perfect balance, because that g
the prerequisite for success. :

We take this opportunity to thank & sppreciate your decision to join HOL. You are reguested to
join us on or before February 7, 2020.

You will be on probation for 3 period of 12 months from the date of your joining. Your
compensation would be as outlined In a separate document ™Salary Structure”. The general
tarms and conditions governing your employment are outiined in Annexure II,

On the date of joining, you would be required to furnish photocoples of the original documents and
other listed Information in Annexure IIL. Please note that the submission of all the documents Is
mandatory to faciiitate joining, background verification / validation and appointment process at
HCL. Annexure I provides detalls on the various compensation compenents and selected benefits
that we offer you as a part of the HCL family,

As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appolntment
Letter and Annexure and submit the same within 7 days to at the address given below:

Recruiter: Vignesh Sethuraj R
Ilmultar-&ddr-n HCL Technelogles Ltd,
Chenna

mm“nnﬂmummarmmtmm
verification check conducted by HCL. Your written consent and requisite coples of documents Is
necessary to complete the pre-employment check. You are requested to complete the submission
umhwmmmmmmmmmmmm
date of acceptance of our offer of employment. Your cooperation Is solicited In this regard to
enable us complete the necessary pre-employment check on time and enable you on-board us.

Any change In the date of jolning needs to be communicated to the concerned recrulter at least
one week (n advance.

SIGNATURE OF EMPLOYEE:



MCL TECHNOLOGIES LTD,
Carporate idendity Number: L741400L1951PLCO4E360
A 10-11, Sector 3, NOIDA 201 301, UP, Ingla.
T 481120 4013000 F: + 41 120 2526007
Poglstered Office. 806 Siddhath, 96, Nefwy Place, New Dethl-110019, Ingis.
www hclleeh com
WA T o

Logking ahead, we seé exciting times - we ook up to you to provide impetus In accomplishing our
mutual endeavor of baing the best in the business of IT Services. Welcome to our Crganization! We

look forward to @ mutually fruitful assoclation.
For HCL Technologles Limited,

SIGNATURE OF EMPLOYEE:

)

] ;.]'4{5‘!



HCL TECHNOLOGIES LTD.
Corporate identity Number: L741400L1991PLCO45360
A 1017, Seclar 3, MDA 201 307, UP, india.
T 481 120 4013000 F: 481 120 2526907
Registered Office: 806 Sicdnarth. 56, Nafwy Place, New Dot 110019, ingia.
wewichchoom
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ANNEXURE 1

Tomﬁwmmmﬂwmmm{mww, CTC), the
various components have been categorized under the following broad heads:

4  Basic Salary

4  Monthly Allowances

&  Variabie Pay

& Retirals & Insurances Benefit

The detalls for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary Is standard across organization and brought to a certain value of the CTC. Basic
salary has an Impact on varlous other components such as the PF contribution, medical insurance
cover, Gratulty, HRA etc. and hence has to be balanced so as not to substantially reduce the

employee's take home salary.
MONTHLY ALLOWANCES
+House Rent Allowance (HRA): The HRA Is payable maximum Up to 100% of the Basic
Salary and pald monthly. This Includes the Company Leased Accommodation value. For

those who are not staying In a rented accommeodation, can declare the same in the system
post joining and this amount would be pald as taxable companent.

«Holiday ;Iluwlnul Hollday Allowance Is payable maximum up to INR 50,000 spread
over 1

sAdvance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000
(excluding variable component) as per the Payment of Bonus Act.

ommmmu-m-rmutmummumr payments refated to

food and non- aleahalic beverages only. Once enrolled, the benefit should be avalled within
HCL Cafeterias or food joints outside HCL campus which serves only food and non-alcoholic
beverages. This Food Wallet cannot be used In any other outlet other than designated food

sCompensatory Allowance: Compensatory Allowance Is a buffer component that adjusts
the amount of CTC against all other Mxed components,

VARIABLE PAY

mmﬂwwmwwmmnnwm“w
“employee group” in HCL.
3

SIGNATURE OF EMPLOYEE:
=

Qs



HCL TECHNOLOGIES LTD,
A10-11, Sectar 3, NOIDA 201 301, UP, indla.
T4 01 120 4013000 F:+91 120 2526807
Fegstered Oifice: 806 Siidharth, 56, Netry Pace. New Dol- 110018, inda.
wran heflpen.com
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performance Bonus (PB): You will be eligible to Performance bonus of << Currency >> < P8
>3 per annum. Performance Bonus (PB) Is le in accordance with the Company’s Bonus Policy
(salas / delivery / functional support) as at that time. The quantum of pay-out will be
subject to the current year's Bonus Policy and will be caiculated besed on your individual
contributions against your Key Performance Parameters (KPP) as well as the company's

PRIs ble to at the end of the performance review cycle. To be eligible for the bonus pay-
o0 A [ on the rolls of the company at the time of reward distribution as per our

g
3
i
%
:

hwlnﬂm&hw{lﬂ}lwwmh;nmm
component payable on a monthly basis, This compenent allows employees to participate and take
control of dellvery excellence In their respective engagements. Payout of EPB will be based on EFB
guidelines as applicable to the respective engagement.

E

your dependants will be covered under Social Security as per the law and Insurance
Benefits policy offered by the company. The amount mentioned under ‘Insurance and Medical
Benefits' In your com on structure |s applicable towards various insurances (Medical
Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the sallent features of the Group Health Medical Insurance policy
are as follows

" «The policy covers Hospitallzation expenses and Matemnlty expenses.

«By default the employees (who are not covered under the ES] Act, 1948] will b=
mandatorily covered under the benefit. The benefit will also be avallable to cover
Spouse, dependent children, dependent parents/in-laws, dependent brothers who are
unemployed but below the age of 25 and sisters (unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on
you for thelr medical needs.

*The premium payable depends on the dependants declared.

«The hospitalization coverage limit will be same as defined In compensation structure.

«Company reserves the right to amend the benefit plan and shall keep all employees
i 14

nformed/updated,
«¥You may refer ‘Medical Insurance policy” for further detalis.

«Coverage under ESI: The employee will be covered under Employee State Insurance Schame
In accordance with the applicable norms and amendments made during time to time or any
further amendment which may come Intoe force during the employment tenure under
WMMMM

SIGNATURE OF EMPLOYEE:
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Employees covered under ESI would not be covered by default under HCL's medical insurance
benefit, Option to enroll under medical Insurance Is avalizble as well; however, In such a case,
the additional cost of annual medical premium has to be borme by the employee as per terms

and condiions elucidated under Medical Insurance palicy.
*Thlmplwulmphwmmmﬂwmhmmuwmmmm

has to contribute 12% of the basic salary towards Provident Fund (PF). HCL contributes

matching amount to PF. Dut of employer's contribution, 8.33% of monthly basic or INR.
1,250/ whichever Is lower Is remitted to PF authorities towards Employees’ Penslon Scheme
eligible to draw pension after superannuation, except those

. All employees are
Eﬂndmﬁdwﬁfiﬁ os per Form-11 declaration,

SIGNATURE OF EMPLOYEE:
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ANNEXURE 11
Welcome aboard...

It Is often said that an organization can grow only If it empowers its employees to growl At HCL,
we consciously realize this fact and have developed a five-fold path for individual

that not only covers basic monetary benefits for HCLites, but aiso takes care of their professional
growth by providing empowerment, knowledge, recognition, transformatlon and suppart.
Following ere the terms and conditions that refer to our offer of employment to you, this is to be
read In conjunction with the offer letter as attached.

2. Maedical Check up
Your employment is subject to you being declared medically fit by the company doctor.

gemed as "confirmed” on completion of your
: _ i Joining. , your annual performance
appraisal and compensation review will be aligned and effected from the first day of the

Your In terms of role,, tien etc, In the company will solely be based on your
! iy d

|

4. Notlce Period/ Separation

our employment with the Company can also be terminated elther by the Campany or by you by
mmHmmmmnWNMmmlrmmrm employment
In_d to relleve you before the completion of the notice period, the *Basic® component of
the salary for the balance notice period would be pald to you. If at your request, the Company
agrees to relieve you before serving the full notice period, you will be llable to pay the Company

mp&gwmmmmmumuwmumwnr

for any reason, you shall comply with the Company's
termination mmu, sign ail documents and return all Company property. The Company will
nnthhuundmmqudum If any, till you have completed all the separation procedures.

5. Agreements

You may be required to sign necessary agreements with the Company or any other client as
required and complete varlous formalities as per the agreements at the time of joining and during
the tenure with the company.

i
-
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You may also be required to sign other Agreeménts with the Company, as the Company may
decida from time to time, In order to secure the interests of the Company as also to ensure your
performance and adherence to all terms, condltions, rules and regulations of the Company.

6. Background and Reference Check

. The company will undertake the background verification / validation process of employeas
in terms of education, previous employment(s), criminal verification, database and web searches,
address verification, claims made against achievements In the resumes/CVs of the employees etc,
with the help of a third party as and when required. You would be required to submit photocoples
of documnents detalled In Annexure 111 to facilitate the joining and background verification process.
. The company may also undertake reference check through at least two professional
references submitted during the process of selection.» In case the Prospective Employees fails to
submit any document required for conducting background verification, they will not be considered
for hiring. If the Prospective Employees falls the background verification, appropriate actions
including withdrawal of offer of employment will be taken basls the recommendations given by the
hpﬁgmmdvmunnmlmwwnhﬂamm

7. Working Hours
You will be governed by the normal working hours as existing in the company. You may be
as

required to work in shifts and/or in extended working hours, as permitted by law, If required
per business needs. The same are subject to change from time to time.

B. Mobllity

The Company may require you to perform duties and undertake assignments for the Company in
any part of India or abroad, whether at the premises or that of Its customers/cllents.
You are also llable to be transferred to any office or of the Company anywhere In India or
abroad, During deputation to any customer/client’s premises you shall abide by the terms and
conditions pertaining to such premises.

9. Deputation/ Transfer

Company may also depute you to work with any of the Group Companles or transfer your services

te any Group Company. On such transfer of your employment, the present terms and conditions

will cease and the employment will be governed by the terms of employment of the Company you

are transferred to. You shall however be entitled to continulty of service.

10, Retirement

You will retire from service on attaining superannuation at the age of 55 years.

11, Other benefits

You shall be ellgible for other benefits related to leaves, perquisites etc. in accordance with the
terms of employment in the Company. Notwithstanding the above, the Company

deams

prevalling
reserves the to change the above-mentioned benefits as and when It
you will be no accordingly.

7
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Cloud Analogy

CRM Specialist Ltd.

Date: 5 March 2020

Dear Rishbl Tripathl,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developer. Your total
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Only).You will be under training
period of 6 months with monthly stipend amount of Rs 15000.

You will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once you
join the company.

Our total rewards package is a combination of different types of:
+ Compensation related bensfits
+  Work/Life benafits & discounts
+ Vacation and time-off policies

Apart from this, you are entitied for several insurance benefits as per your career stage in Cloud Analogy
Softech Pvt. Lid.

Post jolning, your location of work will be Nolda.

mmm‘mtumsmmﬂmmdmmmmummmmmmmrdmm
joining.
Plaase find attachment of :
1) Yourdetalled annual and monthly compensation structure with Cloud Analogy Softech Pvt Ltd,
2) The list of documents you need to fumnish on or before joining Cloud Analogy Softech PvtLtd.
Kindly confirm your acceptance of this offer and your date of joining by 6 th March 2022

Failure of. confirmation of acceptance of this offer on your part by 6th March 2022, will automatically lead
to offer cancellation.

Wishing you all the best,

For Cloud Analogy Softech Pvt Ltd, W/ﬁf”"’/

Divya Dang - i ET:‘.CHHG‘OQI
Head HR College oda-TRE

Work Together, Progress Together

tu +51 (120) 414-7300




% Cloud Analogy

CRM Specialist Ltd.
Annexural
Compensation Break-down
Employee Name Ms. Rishbl Tripathl
Designation Salesforce Daveloper
Grade -
Department Professional Services
Cost to Company Rs.3,50,000/-
Components PM PA
Basic 11667 140000
HRA 5833 70000
Leave Travel Allowance 0 0
. . Statutory Bonus 872 11662
Special Allowance . 7685 92338
{
Company PF 1800 21800
ESIC 0 0
Joining Bonus 0 0
Firgt Half Yearly Bonus 0 0
Second Hall Yearly Varlable Bonus o 0
Retention Bonus 0 0
Car Reimbursement 0 0
Aftire Reimbursement 0 0
Telephonalintemel 1000 12000
. Education Allowance 200 2400

Gross Salary

SEUPSLE— | T

Motes: .

1. Income tax and other statutory deductions as applicable
2. Gratulty shall be paid as per the prevailing act

3, Medical Insurance premium will be deducted as per declaration (Actual Premium)
4, **Variable pay Is linked to achleving mutually agreed goals from year to year

5, CTC components shall be restructured once the reimbursement cptions opled

-1.___:'._”',{,,-{.-—"



ﬁ Cloud Analogy

CRM Specialist Ltd. ~

Annexure -2

Al the time of joining Cloud Analogy Softech Pyt Ltd the following documents and information must be
made available to us.

List of documents that need to be submitted:

1 Age Proof Certificate-Birth certificate/ | School certificates of ICSE/SSLC/CBSE)
2 Academic Certificates (Including additional certifications/ courses) supporting your
. . education qualifications along with mark sheats.

3 vwrmm:ﬁpwmm'

4 Experience proof - Relieving letter from previous employers (If previously employed)*

The ralleving letier or resignation acceptance needs to be submitted in original

5 Service certificate from previous Employer

B Form 16 or Taxable income statement duly certified by the previous employer

(The statement showing the deductions and Taxable income with the break up) till the last
. date of your employment with them along with PAN number If available.

7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (Al sheets)

g Copy of your updated resuma

Work Together, Progress Toqethar

Q AT, Seclor B3, Nolaas- 201307 t‘. +91 (120) 414-TI00
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+  Your offer has been made basad on the information fumished by you. However, ifthereisa
WMWMGWHMWQMHWEWHIMMWFMNN
above, the company reserves the right to revoke the offer.

+  We will not be able to process your records unless you submit all the documents mentioned
above. -

' Kpuﬂfmmttﬁsmwmﬂdmmyuutomathnfunwlnglnmﬁmﬂnnmdymmm.hrm
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Child/ Children

@ Educational detalls with the passing year
HTwmwmmmmmwmﬂaﬂﬁnmmw.
@ Blood Group

@ 1 Passport size photograph of all your dependants

@ Your PF, ESIC account number with previous (priof to joining us) employer

@ Your PAN number

@ Passport number, Place of Issue, Date of issue, Validity: From & To date.




nologliles:s

Fashstudioz SN

QEFER LETTER

Name of the Candidate: Kundan Kumar
Place of Joining: Nolda

Joining Date: 13" January 2020
Dear Kundan,

With reference to your interview you had with us, we are pleased to offer you the position of
"Associate Software Engineer’ in HashStudioz Technologies Pvt Ltd. (hereinafter
referred to as "HashStudioz” or “Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3.60 Lakh Per Annum starting from the day of joining.
Note: You will receive salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.

1wmkudnnﬁubumwa_makﬂishwbiedtunydwngemtmaymm
force in future.

3. When you are jolning as an “Associate Software Engineer” you will be on probation
period for 8 months. During this period, if the Company finds your performance not
satisfactory, then your service will be terminated with immediate effect.

4. You have to sign a 2 year service agreement with the Company on the day of your joining.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of
Employment and such other documents/undertakings/agreements as may be required by
HashStudioz from time to time.

6. Any discovery, invention, improvement, adaptation or variation of designs, drawings,
processes, methods, material specifications, etc,, which will be a result of your working In
HashStudioz or its assoclates, or which you may come to know in the course of your
employment, more specifically in relation to the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudioz. You shall treat the above information
or data in connection with any work done in HashStudioz in strict confidence. You shall not
use, give or sell anyoraﬂnfﬁmlrﬁumﬂuntnanyoﬂurpmmurﬁrm!uuxpluitaﬁnn.iur
gain or-otherwise.

7. All information, papers, correspondence, etc., pertaining to HashStudioz business
activities, commercial, technical or otherwise coming into your possession in the course of

your employment shall be treated strictly confidential.

8. Relocation / Transfer: Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity Is
avallable and employee has completed minimum 2 years of service with HashStudioz. The
decision on such a matter is at the sole discretion of the Company.

9. During your tenure with HashStudloz, you may be transferred to any of the
Offices/Departments/Units of HashStudloz cor of associate concerns whether existing or to
be set up, anywhere in India or abroad, on the same terms and conditions of employment
at the sole discretion of the management. Provided that if you are deputed to any
associate/subsidiary/group concern outside India by HashStudioz, you shall be treated

as having bound yourself to serve HashStudioz for the deputation period, and for the
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HCL TECHNOLOGIES LTO.
Cerparate wnbly Number L741400L 1591 PLCO48369

A 1011, Sactor 3, NOIDA 201 301, UP, india.

T 491 120 4013000 Pt 01 120 2500907

Ragistured Office: DO Siddharth, 96, Netvy Pace, Naw Dally- 110019, India.

e BTG COm
Wl L
OFFER & APPOINTMENT LETTER
Offer Release Date: December 4, 2019
., Madhavi Sharma
Raj Nagar

Hew Delhi

Dear Madhavl, Sharma,

Congratulations! With reference to your application and subsequent Interview with us for a career In
our organization, we are plaased to Inform vou that vou have been selectod for emnlavment in HEY

s g A | UM SIS P NLL U iy ) WE &iE PiSaeed Lo Bildii you ek

- you have been selectad for-employment in-our organization as EXECUTIVE: sy

In the coming year, keep aspiring for change and be known for your thoughts end your work; be
the catalyst that this fast changing world needs; keep sharpening your skills and Investing in
yoursell; and last but not the least - keep your work and life In perfect balance, because that s

« the prereguisite for success.

We take this opportunity to thank & appreciate your decision to join HCL. You are requested to
join us on or before February 7, 2020.

You will be on probation for & period of 12 months from the date of your joining. Your
compensation would be as outlined In a separate document “Salary Structure”. The genersl
terms and conditions governing your employment are outlinad In Annexure II.

On the date of Jolning, you would be required to furnish photocopies of the ariginal documents and
other listed Information in Annexure 111, Please note that the submission of all the documents is
mandatory to facilitate joining, background verification / wvalidation and appointment process at
HCL. Annexure I provides detalls on the various compensation components and selected benefits

Jthnﬂrvuulnplrturthu.mm.
* As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appointment

Letter and Annexure and submit the same within 7 days to at the address given below:

Recruiter: Vignesh Sethuraj R
mndduul HCL Technologies Ltd,

This offer will be valld subject to successful clearance of your pre-employment background
verification check conducted by HCL. Your written consent and requisite copies of documents |s
necessary to compiete the pre-employment check. You are requested to complete the submission
requisite documents for pre-employment background check within two business days from the
of mcceptance of our offer of employment. Your cooperation Is solicited In this regard o
us complete the necessary pre-employment check on time and enable you on-board us.

Eﬂ.

Any change In the date of joining needs to be communicated to the concernad recrulter at least
ore week in advance.
i
SIGNATURE OF EMPLOYEE:
GRAZ— e



HCL TECHNOLOGIES LTD,
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Looking ahead, we see exciting times - we look up to you to provide Impetus In accomplishing our

P icome to our Organization] We
look forward to a mutually frultful asseclation.

For HCL Technologles Limited,

W noIegY

SIGNATURE OF EMPLOYEE:
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ANNEXURE I

To fadliate an easy understanding of your compensation structure (Cost to Company, CTC), the
various components have been categorized under the following broad heads:

&  Baskc

4  Monthly Allowances

4  Varable Poy

4  Retirals & Insurances Benefit

The Basic Salary s standard across arganization and brought to a certain vaiue of the CTC. Basic
salary has an Impact on various other components such as the PF contribution, medical Insurance
cover, Gratulty, HRA etc. and hence has to be balanced so as not to substantially reduce the

E

+House Rent Allowance (HRA): The HRA Is payable maximum Up to 100% of the Basic
Salary and paid monthly. This includes the Company Leased Accommodation value. For
thase who are not staying In a rented accommodation, can declare the same In the system
post Joining and this amount would be pald as taxable component.

‘Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread
over 12 months.

+Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000
{excluding variable component) as per the Payment of Bonus Act.

«Food Wallet: Food Wallet is » voluntary benefit and is spplicable for payments related to
food and non- alcoholic beverages only, Once enrolled, the benefit should be availed within
HCL Cafeterias or food joints outside HCL campus which serves only food and non-aicohalic
wmmmmummmmmmmmﬂm

Allowance: Compensatory Allowanca is a buffer component that adjusts
the amount of CTC against all other fixed components.
SVARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your
*employee group” In HCL.

3

SIGNATURE OF EMPLOYEE:

Technology




HECL TECHNOLOGIES LTD.
Corporale \dentity Number L741400L 1571 PLCO4036R
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as the Company may
ecide from time to time, In order to secure the interests of the Company as also to ensure your
and of the Company.

-

. 6. Background and Reference Chack

. The company will undertake the background verification / validation process of employees
in terms of education, previous employment(s), criminal verification, database and web searches,
address verification, claims made against achlevements In the resumes/CVs of the employees etc,
with the help of a third party as and when required. You would be required to submit photocopies
of documents detalled In Annexure 111 to facliitate the joining and background verification process.

- The company may also undertake refersnce check through at least two professional
references submitted during the process of selection.» In case the Prospective Employees falls to
submit any document required for conducting background verification, they will not be considersd
for hiring. If the Prospective Employess falls the background verification, appropriate actions
Including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & In line with HCL palicies.

7. Working Hours

You will be governed by the normal working hours as existing In the company. You may be
required to work In shifts and/or in extended working hours, as permitted by law, If required as
per business needs. The sama are subject to change from Ume to time,

8. Mobility
The Company may require you to perform duties and undertake assignments for the Company In

of Indla or abroad, whether at the Company's premises or that of Its customers/cllents,
mwﬁo fiable to be transferred to any office or branch of the Company anywhere in India or

abroad, During deputation to any customer/client’s premises you shall abide by the terms and
- conditions pertaining to such premises.

9. Deputation/ Transfer

Company may also depute you to work with any of the Group Companles or transfer your services
to any Group Company. On such transfer of your employment, the present terms and conditions
will cease and the employment will be governed by the terms of employment of the Company you
are transferred to. You shall however be entitied to continuity of service,

10, Retirement

You will retire from service on attaining superannuztion ot the age of 55 years.

11. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the
prevalling terms of employment In the Company. Notwithstanding the above, the Company
reserves the right to change the above-mentioned benefits as and when it deems necessary and
you will be notifled accordingly.

7

SIGNATURE OF EMPLOYEE:
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11. Correctness of the Details Furnished

vwm:bmnwmﬂuwmmmmmmw-mm
resume are correct. In the event the sald particulars are found to be incorrect or that you have
concluded or withheld some other relevant facts, your appeintment with the Company shall stand
terminated/cancelled without any notlce.

13, Data Protection:

B mmmmmmamammmmmm
Employer for all of the administration and management of his/her employmeant
and/or the buelness.

b. M-wwwwmmulmmmmamnmm
transferred, stored and processed by the Company In Indla and any other countries whare
the Company, Its Group Company and Company Clients have offices, in accordance with
the applicable laws.

[ X mwmummmmmmmmmuHmum
mmmummmmmmwwn
administrators, background verification agencles and various regulatory authorities.

d. Mwmmnmmmmammm
mw.mwwmalmwumwﬂrwanrﬂm
mmum“mmwmm.nuwmmnu
Mﬂmmwﬂmhmﬂmwmﬂdm

[ MWWWMMWmmmwm,hhmﬂ
mummmmmmmm.mmmdm
employment to any group/statutory bodies/authorities as required under applicable
hwmwmmm.wmdm,mwmmmwmnm
without undue delay.

14, Other Rules and Regulations of the Company

anmlmﬂhwwmmmb.mmm,mm
Mdﬂﬂ.nwumwhwmmmmm.

"roulnmnattuMMHMDWWMHMHMMHH-MI

ulwamu'mwmnnr-m.wm:ﬁrhmdm
m&ﬂn.mm\tmhnwmmﬂlﬁmammm
mmmmwmuwnmmaﬂu

:
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SIGNATURE OF EMPLOYEE:
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Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT
BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCESS AT HCL

Pravious - a r, iatest salary slips b o BITEr with oyee

e

5 mnu ‘Iuﬂﬂnﬂun - u! nlh;l PIII‘D'DI".‘ and PAN card required
on request)
1. Highest Qualification- Admit card, college and university officlal’s (Reglstrar and Director) delail

2.Previous Employer - Direct HR Contact, PF account detalls, bank statement showing salary transfer and Form
16, If company Is active, employer’s active address.

Things to Remembar
:.mmmmhmmmmndvmmmmunm.
3. Information provided In background verification form must be accurate.

3.Period of stay mentioned in the background verification form should be correct and In continuation
(without any GAP).

" a.Any Gap in Employment or Education must be Informed explicitly to the recruter.
MWMHMHHMWWWMMHBWWW

submit these documents alon with the mandatory documents.

List of Documents required for joining-induction day

5. No Document Check List Number of Photocoples

Latest Offer/Appointment Letter with Cost to Company (CTC and ALL .
ANNEXURES)
2 mmwwmwmmmmmmsmmm 1
" | Relieving Letter/ Resignation Acceptance-FOR EXPERIENCED
3 |EMPLOYEES (With LAST WORKING DATE dearly mentionad - From 1
Immediate LAST EMPLOYER ONLY )

SIGNATURE OF EMPLOYEE:

. “""-ﬂ':"g':'
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PAN Card

* |Passport - First and last page - Name and Date of Birth Proof.

10 Mark Sheet

=~ [ jun | &

o L LS L

12% Mark Sheet

Address Proof: Any Govt. photo ID / address proof e.g. Passport,
Driver's License, Voter 10 card, electricity bill of last 3 months, etc.
*please note that we do not accept the Aadhaar Card as ID or address

proof.

Highest Qualification Mark-sheets/Degree/ POC - For Fresher's Only L

Passport Size th{‘aphl (white background)

«Ploase ensure all documents are Self-attested (Photocoples).

-Hmmmwmmmmumummmwmm
accepted.

+Plaase avold clicking pictures of documents and taking printouts.

-mwmmmmmm

«Please keep your PF account number (Immediate previous employment), UAN Information
handy as these detalls are required on the Induction day.

sInduction Timings are 0900 to 1830 IST.

SIGNATURE OF EMPLOYEE:

Gt




HCL TECHNOLOGIES LTD.
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T80
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You are required to repert to HCL
{oining by 9:00 a.m. at your respective

Annexure IV

Wﬂm for completing joining formalities on the day of
of joining a3 following

5- HI:I lﬂﬂﬂﬂl‘l Address
1 HCL Technologies Ltd, A-9, Sector-3, Noida-UP, 201301
2 CHENNAI HCL s L1d,5e Unit-2 (Sdb3 Buid), Ediot-Spacial Economic Zone, 602/3,
Shollinganaliur Village, Shellinganallur-Medavakkm High Road, Chennal-600119
:i T BANGLORE | HCL Technologies Ltd,Surya Saphire, Wl_litu?m___ﬂnw Road, Electronic City Banglore-
7 W‘memﬁmeﬂw |
% T FVDERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenlx Infocity vt Ltd, H-01, Level -2 , Hitec
;. City 2-Survey No. 30,34,35 & 358, Madha p L
- s —

—5—
i 1. Ra-
e - Pradesh-226002 i
N MADURAT | HCL Technologles Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zane, Survey No. 1/2, 1/3,
1/19, /20, 4/1, /1, 22, 4/2, & 5, Plot No. F%I.Illndhlﬂmlrn Village-Madurai-Tamil Nadu-
Hagpur H o, ur
11 Coimbatore mmmmlmm1HM-!GI,1§2,1U!,!NW!DE—!M
Floor, Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn ; D4226657526]
12 | Vijsyawada

MMMMMMHTWH:.ETHN
Floor, Kesarapalll, Gannavaram, Krishna District 521102 _

You shall agree that the expense(s) mentioned above,

" and incurred

an advance for 8 perlod of 2 (two) years from the
ndwﬂhuuvaﬁﬁmpuh-mﬂywmﬂm
from the date of

If committed during the recruitment process
or thereafter, shall ba treated In your name 28
dote of your jolning unless otherwise specified
from the organization within two years
will be in accordance with the

by the Company at the time of joining

taxabllity of the sbove components

income tax rules applicable at the time of payment.

subject to avallabliity of rooms and

provide sccommodation for
initial 15 days, the
hmw.wmmmhgﬂmmmmmnwﬁ
roval from the reporting manager. The cost for

extended days of stay will be bomne by you.

11

SIGNATURE OF EMPLOYEE:




HCL TECHNOLOGIES LTD.
Corpirgle idenlity Number LT418000 1991 PLEDAG369
A 10-11, Sactod 3, NOIDA 201 301, UP, Indla.
T 491 120 4013000 F- +91 120 2528007
wsiered Office. 806 Seddnarth, 56, Nehry Place, Now Dol 110019, india
www heilech com
wwea A com

This offer and Appointment letter with all the enclosures of Annexures is completed in all respects
and It is clearly understood and agreed that there Is no other commitment or understanding. The
above mentioned commitment will not be pald If it Is not clalmed within & months of joining.

For HCL Technologies Limited

Amrita Das

g E gft.-‘ - 3 e e 0P
=i e of Enginuering & Technology

12

SIGNATURE OF EMPLOYEE:



= '« KSOLVES

= J . Emerging Ahead Always
- o
' Daté:8" October, 2019
| o I
.
it Offer Letter
. LY
: Dear Ms. Mahima Payala,
|y
; On behalf of Ksolves Indla Ltd., | am pleased to extend to you this offer of internship for
development profile, If you accept this offer, you will begin your internship of twelve months
- with the Company on 10" October 2019. Your internship Is expected to end on 30" June 2020.

Compensatlon: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company
[CTC) of Rs. 3, 00,000 per year,

Job Location: Nolda |

Leaves: During internship you are not entitled for any earned leaves however in case of
unavoidable circumstances; leave without pay (LOP) can|be taken with concerned manager and
HR's consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis, On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new joiner training would be incurring

material amount of investments in form of but not limited to on-job training, classroom
. training, and hardware & software costs. In case employee resigns from his/her current job

with Ksolves India Ltd. within 21 months (comprising of 8 months of internship and 12 months
. of employment); employee would be lizble to paw Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be rﬂ!qulred to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of Internship and 12 months of employment), employee would be required to give two months’
notice for resignation,

Ksolves Indila Limited'(formerly known'as Ksalves india' Put Limited)

Corporate Office : B-4 Third Floor, Sector 63,
Moida 201301, Uttar Pradesh, India




s % KSOLVES

5
Confidential Information: During your internship, you may have access to trade secrets and
confidential business information belonging to the Company. By accepting this offer of

* +  employment, you acknowledge that you must keep all of this information strictly confidential,
and refraln from using it for your own purposes or from disclosing it to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company all of its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent written
agreement by both sides.

. . | hope that your assoclation with the Company will be successful and rewarding. Please indicate
your acceptance of this offer by signing below and returning it to HR Manager. If you have any
questions, do not hesitate to contact me.
Very irul-,* yours,
Akanksha Saini
Senlor HR Manager @ Ksolves India Ltd.

| accept Internship with the Company on the terms and conditions set out in this letter.

‘ I !nlfrmﬂ ﬁg‘mENamu iu‘ *"EE—-'- Signature Date
. :

-

Ksolves Indla Limited (formerly known as Ksolves india Pvt Limited)

Corporate Office: B-4 rhird Floor, Sector 63,
Noida -201301, Uttar Pradesh; India




Extramarks Education India Private Limiled

0180, Seclor-83, Noida, U.P. - 201301, India
Ph. : +81-120-4175300

Subject: Offer letter of employment as Business Development Executive.
WMﬁmmﬂuﬂmuﬂmwm'ﬂﬁumplundmomrruuthnpmﬂmufuum
WM?HMHMNMW{MﬁHHIHLPAM+VM|H¢}mdu&mmufmlw
shall be as per the discussion you had with us.

We would expect you to joln as early as possible but not later than 1-Now-2019, beyond which the offer would siand
withdrawn, unless 8 new date s mutually agreed upan, and confirmed in writing.

As the first step 10 mlduq:ﬂrﬂywwkimﬂ:uplndlhﬂullnwiugdumm
+ Coples of G G SR SN
+ Passport size photographs.
« Last payslip received from the previous employer.
» Clearance from previous employer.
» Address Proofl

-mwmwmwmmcmy
«+ PF documents (Form 11 & Form 2).

« Reference sheet form.

+ Adherence to Antl Corruption Palicy.

The URL for the link Is: lipesicarcen. ext

Yuﬂhﬂuqmlwmdﬂﬂlmmmminmyoun.wdmyhlpurmw
query, do let us know,

Ywnmmmmmmmmmuﬁurmmﬂmw
provided/submitted

MWMWﬂ.T&ﬁmﬂnddh& Wu‘m;uﬂ:

b ided by
v i pﬁmﬂmﬁmwhﬂwﬂt)'mhﬂmml urmation prov you
I‘tﬂﬂm Mhtmmhmmmvﬁ nu.b-dzmm (which may
wthr- n-mhn:w NM oges o hd oy Saguies
ﬂrl'ﬁrl‘ﬂu' mw fmlihlvdﬂnl.lmlqll lity on the Company.

ﬁmmﬁﬂmwﬂMﬁmeﬂﬂmﬂuﬂManmwmmmmm
wish you & great career ahead |

Sincerely,

‘F - ‘
HR Department
lhtwhunnphhdumﬂmdmmmwlmmmmmwmﬂmml

shall Join service on or befiore 1-Nov-2019.
Avcepoed—

Gttt




Google Ma - Fwd: Inforys Update On Your Cale of Joining

r

M Gmil ; Arun Kumar <atun.kumar@mangalmay.org>

FWE Infosys Update On Your Date of Joining

1 message
Nikki Chaudhary <nikkichaudhary785@gmall.com> ' Wed, Apr 15, 2020 at 1:11 PM
To: arun .org .
LY
e FOrWaANdSd MESSAGE ~——
From: Infosys Limited com> ,

Date: Tue, Apr 14, 2020, 9:55

Dear Nikki Kumari, _
mw-mmmrwmmmmMuummmm.

mismwwmmmmwmu.m.mmm
mMmmmlmmmﬂmamMmdmﬁm.mmmawmehhbﬂ-ﬁmc
mmmmmummwwmmumﬂm
we can 1o cope with our changing lives and work. In that test us, It is natural to focus on

. mqmmmmmmmm:fammm.m always be, our employees, our

clients and our communities. MHMI!I“@TIHMWM“
wmnmmmmmmwmnpm.

wummmwumlmauwuﬂngmhmﬂpammmmmm
mmmnﬁﬂﬂﬂhhﬂﬂmnmﬁﬂ“mmm.mn
committed to honoring the offer we have made to you on the basis of the information you have
shared with us at the time of the selection process. |

" While you walt 1o join us, we would like you to leverage InfyTQ, our exclusive piatfom for you o

mmmm.mmsmwm, Students whao have nol
wmwmyummmmuummm Google Play Store or the Apple App
Store or visit the website to experience the platiorm.

Hrﬁmwmwmmmuﬂrhmrwm of joining, please do nol
hesitate to reach out to your placement office. Alternatively, you may writs to us al
offer_update@infosys.com.

WWM1MWW1WWW o

e —

2Chnoiogsy



Google Mall - Fwd: Infosys Updals On Your Data of Joining

r
1
We request your patience and faith. '
Stay strong. Stay safe.
Warm regards,
A1
Talent Acqulsition
Infosys
. Copyright © 2020 Infowys Limiled
L )
2 attachments
PO
]
Clr—
il

) WMMM1ﬂ1mw1wammwmu 212
nitpe:/imail google.comimailwaMic=idReiST



Plot 63, Prase v
Virar,
Hmmqﬁmmmmmm

Technologles

“Ref: HR/LOV/169
Date: 12/3/2020

Mr. Prashant Nautlyal L%
Sub: Letter of Intent
Dear Prashant,

it gives us immense pleasure in Inviting you to Join Rapidsoft Technologies as one of its valuable members.
Wa belleve that corporate grow and flour is halpful by the enthuslasm and energy of the people whp are
mmmmmmm.mmmmmwmmmmwmwm
are happy that you are one such associate joining us In our effort to create a truly global corporation.

¥ou will be designated &s #software-Trainee”

3 You will be on pmbl'llmnnrmllh'leﬂﬂﬂmﬂﬂﬂ{mmmtﬁuﬂh{nlmandwﬂumnﬁnm
mmiurﬁnubudnnwwpeﬂnmnm.‘twrmudﬁdnmd employment will be governed by the
‘wﬂmumumrﬂludpuudﬂmd;uldﬂ:mdmumﬂum

mmummmﬁnmmﬁmﬁﬁmlm;.mmrmm, we will require you 1
submit various documents for our records, as mentioned In the list enclosed. You will be lssued formal letter
dlppﬂnumummplukllﬂujﬁrlm{nmﬂﬂﬂﬂ. Please return the signed duplicate capy of the letter
as acknowledgement.

While we will coming you to Rapldsoft we are confident that you will contribute to the arganization and its
mmmmmrmmmw hpldwft"ﬂuwuﬂndﬁm',

Warm Regards and Best Wishes,
For Rapidsoft Technologies




i @"_Gmw, 2018

Deat Mr. Prem Kumar,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 10™ October 2019. Your internship is expected to end on 30™ June 2020.

By g oy

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of Internship, you will be offered a role with starting cost to company

@®  (c0)orrs.3,00000peryear.
Job Location: Nolda

Leaves: During Internship you are not entitled for any earned leaves however in case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

' Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new Jolner training would be incurring
. material amount of investments in form of but not limited to on-job training, classroom

training, and hardware & software costs. In case employee resigns from his/her current job
‘ with Ksojves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs. L

Notice for contract termination: Company would be required, to give 15 days’ notlce during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

Keolves India Limited (formerly known as Ksolvesindia Pvt Limited)

Corporate Office : B-4 Third Floor, Sector 63,

Moida -201301, Uttar Pradesh, India

s e ;{.,_.e““"



VEZ 1M PM Mm-mmmmmmf

M Grnd‘ Arun Kumar <ain kumar@mangalmay.org>

SELECTED STUDENTS MANGALMAY |

Snohiata Jokts <snohistaj@unifycioyd.com> Wad, Jul 22, 2020 8t 5:18 PM

To: Asun Kumar <arun kumar@mangalmay.org>
Cc: Priyanka Tripathi <priyankat@unifycloud.com>. *Prof. §. N. Srivastava®™ <SNSrivestava@unlfycioud com>, Vivek Bhatnagar
avivek@unifycioud.com>

®

M\

. Hello
. Hello A,

Greetings from Unified Cloud!|

Thanks a lot for your Invitation Arun, please find below list of selected students in final round.

. ‘_S.Hu.t Students Name

1 Mithun
2 Prith Kumarl
3 Fitesh Kumar

You will get joining date of the students shortly.

mhﬁlﬁnwm:tmehmluhnvmnqwm

Snehlata Jokta [Executive - HR|
Mobile: +91 81305 50626
Unified Cloud Private Limited '
. .Uﬂw 40, Ground Ficor, Sector — 58, Noida, UP - 201301

From: Arun Kumar <arun kumar@mangaimay.org>

sent: Monday, July 20, 2020 12:27 PM !

To: Snehlata jokta <snehlataj@unifycloud.com> .

Ce: Priyanka Tripathi <priyankat@unifycloud.com>; Prof. 5. N. Srivastava <SNSrivastava@unifycloud.com>; Vivek

Bhatnagar <vivek@unifycloud.com> .
Subject: Re; Shortiisted Students for Final Technical Round (Mangalmay)

Dear Ms. Snehiata,
Greelings 1| :
Kindly share tha final result of the Interview round of our B.TECH shortiisted candidates.

W.W1W1HE!HMTHENWMWHHHHHWW 1%

/W/:M’;/ achnology



2020 Google Mail - RE MIWWImde...

r

O

RE: invitation |l Campus Re:ruitrnent Il Mangalmay
Group of Institutions Il 2019-2020 Batch |l

apurva@apsquadz.com Fri, Sap 13, zﬂiuluﬂ

<apurva@eppsquadz.com> PM
To: Placement Mdngalmay <placement@mangalmay.org>
Ce: Arun Kumar <arun kumar@mangalmay.org>

Dear Arun, l

Greeting For the Day.... i
1

ThlhﬁwmmMthipPMTmmhﬁnM Lid. And
please update with Joining Confirmation

Congratulation to all the selected students

Shreya :
I

Thanks & Regards

mmm.mmtmmmw 14

TachnOIOgY



21182020 Google Mail - RE: invitation Il Campus Recruitment | Mangalmay u:f;mup of Institull..
apURVA Y | 7

[HR MANAGER)

AppSquadzTechnologles Pvt. Ltd

‘ . H-35 , 1% Floor

Seetar # 63, NOIDA 201 301 India ;

hr@appsquads.com

www.appsquadz.com

, Technology

g LY

Erom: apurva@apsquadz.com t.apuwa@appﬂquﬁdz,cnm? .
Sent: 06 Septembar 2018 13:15 '

- |

NWM.W,WIWWEHNE&EﬂWIMmMWWNM!E... 24



%éhil]’?ﬁ-c'sn.ﬂ* AE Y L R ! we nem

To, Dated : 06/10/2019

Punam Majumdar
Puchatiya, Bihar

LETTER OF OFFER

\

Reference No. CAN1158

Diear Punam Majumdar,
It is our pleasure to extend the following offer of employment to you on behalf of Progressive Infotech Pyt Ltd,

1, You will be designated as Trainee of Engineering. |

% ?mmmwuthummmmmrw.&ﬂ

3 Ywmmmﬁmwuﬂdhuuw&n%m@uﬁ%@nnﬁuhﬂﬂ.dﬂﬂﬂﬁum@mmm
._) nﬂauquulﬂswiilhmundwymmihnmﬂfjuhin;Pimanmnhmynumruqtﬂmdmsignmm&awpynfm
same on the date ofjoining. '

4. WWI&:@MMHMMMMMMWWWGMMLM
Copy of technical Certifications/ trafning attended

Academic Certificates{ 10th, 12th, Graduation/Professional)

Appointment letter of previous employer

Relieving Certificate/Resignation of previous employer

Salary Slip

Recent high resolution passport size photographs with white background.

Proof of residential address (permanent as well as place of stay), if the two are different
Medical Fitmess Certificate

PAN CARD/Applied for Document

5. Please provide hrd copies of the following documents at the time of your joining :

PAN CARD/Applied for Document (1 gelf attested copy). '

AADHAR CARD (1 self attested copy). _
mmwmmmmmmummdmmsmuu printed).
@ If already PF member then previous UAN passbook copy is required.

Please note that all the sbove dnmmummmdmwwmpkhﬂjﬁjumfumﬂim

6. hmp}rnf:uyn{’rhsFaunwhgdmtmhmquhdﬁrﬂwmnmmtpwpnﬂa,mthntyourmrpumusalawMCm
be opened :
e Andhaar Card '
Driving License
Voter ID card

s Valid Passport

Kindly carry the originals for verification. E/,f’/"/“‘-j/

2 lefiech Py Lid.
Wmm;mmummmuwwmm Deedhi - 1 10070,
CTN Mo, - TH 1SR 199RPTOIN 1465



5,-}%&5 = ,_, =

erms & Conditions: ,

! Youwiliboanpmbtﬁonﬁanpm'ndoﬂumn&omﬁeﬂ:ﬂufthuulu!ndumﬂnﬁfuﬂuwinglhad&mnfruujnhﬁq.m
pmhltinnpu'lndmbemaﬂdoduﬂmdhcmnafﬁacamymdwﬁimimwhhmmdﬂwmpanin;mm.h
f.:aa:ymu-'pmhttfnnpuindumtmmdudbymmuhmimnwﬁmmimﬁm,ynwmkuwmbednemadmh:
confirmed. | 3

I Thi:nﬁ’urIsmtu‘mmasuﬁa&cmmﬁﬂmmmof}rnurmdmhtn}pcrmﬁackgmmdvmﬂmﬁmPMm(BGW.
covering your edugational qualifications, mmw&mmmmm authentication, previous employer
I’Hdhnck:l_.mudiul condition history and leclaration m.Thgcunﬁuu:ﬂotrafynuremplnymm will be subject a clean BGV
npmmd}wmﬂningphyﬂulh-mdmml:llyHt(udmhmdhy}rnpdmingwhnﬁoupmm}dwingmmnfwm"
employment with the Company,

and remaining physically and mentslly fit (as declared by you during sule&:rlun process) during course of your employment
with the Company, . Z !

|
. Kh:dirmnﬂm:mrmmnﬁhnnbowmlﬁdmﬂﬁommmuduwnrjohlng,wlmzdaysurmﬂvhgmu
uﬂ’arImr,_hymr_mﬁngtnr.hauﬂ'crmﬂi.hmmmm:mﬂﬁwwm.ﬁiﬂuﬂhwtmwMM

automatically l
. ﬁhuﬁwkﬂﬂdifywjuhPm;rmlwnnnrhcﬁmlﬂ-uﬂ-:ﬂiﬂ.ﬂm report to HR at 10:00 am on the date of joining -
as per following details: r
PROGRESSIVE INFOTECH PVT, LTD, i
© = A-26, Sector 83, Nolda. U.P. - 201305 |
r mequﬁsplnuwmhmtﬂuhﬂyﬂ !
Emall ID: kritika. patiyal@centilytics.com

¢ Kindly note that apﬁnlnhnml letter, ID eard & salary will not be prommf till all the documentation part Is completed,

s fel@ully,

il Pojpett “Rinam "
ized Manager) ;

riied (Signature)

|
Progrossive Infotoch v Lid.
Wmm;mm.mmmmum Vukaat Kusj, Sew Dl - 110070,
TN N EIS190901. 19902 TCOM 468 ,



Compensation Annexure
CAN1262 Grade T
Punam Majumdar I Designation Trainee
Dear Punam Majumdar,
nuuum*mmmmnmmmmmahmm 10-Oet-2022.
w [ Monthly ﬂﬁi Mllu!fl;un
% ! {in Rs.) {in Rs.)
Basic : : 11,743,00 140,916.00
HRA . S872.00 7T0,464.00
"Specinl Allowance $285.00 63,420.00
OROSS SALARY (A) 22,900.00 274,800.00
| [ADDTIONAL BENTFTT ;
Employery’ Contribution fo ! 1,300 21,600.00
m Insurance Premium : 300.00 3,600.00 |
. OTAL BENIFITS (B) 2.100.00 2520000
TOTALFIXED SALARY (A+B) 25,000.00 300,000.00
| .
[ Gratulty - Paysble a8 per gratafly 821 (C) | S6457 6,774,564
TowlCTC ; 1556457 306,774.84

Note :

|
I.MEHMCWWMthW.ng
z.mmhvﬂmwmuhmmnmmmAmmmmwhmmm
m&mmhhrhhumﬂ&hiwwkuwuumpmmmﬂwuﬂm&mumnmmmﬂdh;m

changing business environment and needs. |
3. wamnmmmwmwﬂmmmMmmmmmnmm
your reporting manager & HR. .
For Progressive Infotech Pyt Lad. '
@  Authorized Manager) (Siguatare) |

Hegatrad Aalddrens 1 Flaz Mo, 6317, H::&m Vinnuest Kunf, Mew Dulli - 1 16070
Ciffiae 1 I &7, -
MIH-IMIW



Pies 63, Uhyog ihar. Phase v
Z208

Tot 481 126 485 2578, Fax :rmqnm

Technologies

Ref: HR/LOI/170
Date: 12/3/2020

\ |

Mr. Rajat Kumar Gupta
Sub: Lelter of Tntent
Dear Rajat, |

It gives us immense pleasure in inviting you to join Rapidsoft Technalogies as one of Its valuable members.
We nmmmummmWammmmum-mmurmmmm
willing to Invest jn to the future, We therefore belleve that all our employees are truly our Associates. We
|ummﬂmnmml'mmﬂhwmfum:mwwmm.

You will be designated as “Seftware-Tralnee”

meﬂlhumpmhﬁnnnurmﬂrfurlnﬁadufﬂxmnnﬂufmrlinhcﬂuun!jdrﬂn;mdwlﬂbemﬂhm
in the services based on your performance. Your association and employment will be governed by the
varlous assoclate related policies and guldelines of the organizatian.

We would want you to Joln us on 05th December 2019 (Monday)\On your Joining day, we wil require you 1o
submit various documents for our records, as mentioned In the list enclosed. You will be issued formal letter
of appointment after completing the joining formalitles. Please return the signed duplicate copy of the letter

as acknowledgement.

While we will coming you to Rapldsoft we are confident that you contribute to the organization and Its
goals, add value through your roles and strengthen the Rapldsoft fPower of Preclsion®.

Wn;mpd:mdﬁmm |
For Raplidsoft Technologies

|

| /%
Shantanu Deshmukh sl (Signature of the Candidate)
€00 : _ I agree to the above terms and Conditions.



CHfice Addroes. 4

Pt 8 Uehyog Wines #hass i
Gurgea - 172007 Funerw Inds

Ter *51 124 484 2578 Fax +01 124 ¥ 153
Emai mio@rapsdeck oo

| List of Documents

LIST OF DOCUMENTS FOR COLLECTION

Four phssport size photographs.

Relieving order / letter from your all previous employer.

Salary certificate from your previous employer indicating tax deducted so far.
t.upu_uizdm;mulnrmm qualification certificates along with originals
Two Copy of PAN Card

Two Coply of Valld mrmmunrmmf

form128 from Previous Employer indicating tax deduction.

Note: New Joner are requested to bring all original documents on the first day for the
document verification. Any delay In submission of documents would leads to terminate
the employment of an employee with immediate effect.




-

. Hashstudioz

OFFERLETIER
] Jolning Date: 13 January 2020
Dear Richa,

With reference 1o your interview you had with us, we are pleassd to offgr you the posificn of
*Associate Software Engineer’ in HashSiudioz Technologles Pvt Lid. [harsinalin
raferred o a8 "HewhStudior” or “Company”) on the following larms and conditians.

\

1. You will o 2 salary of R, 1.50 Lakh Per Annum siartng rom the day of joining,
Nots: You will receive salary, and il other benefits fetming pent of your remuneraticn
package subjact to, and after, deduction of thx ai source In Bccordance with applicable law
:mmnuhmamhumhmmmnwmm
fores in fulure.

1. When you are [pining a8 &n "Associale Software Engineer™ you will ba on probalion
mmanm.mmmwm.rm- Company finds your performance not
salisfacinry, then your service will be terminated with immadistis sTect

4, You have lo sign a 2 yoar service agroament with the Campany on the day of your jolning.

5 You will be required to exacule ConfidenSality Terms end Condilions of
and such other documenis/underiaking nis a8 may be required by
HashStudioz from fima fo tra,

; disoovery, invenlion, improvement, adaplation of varlalion of designs, drawlngs,
phic mathods, maloral specifications, efe., which hnmdmm\gn
WRN-quﬂr;m nhminhq::_uw
smplcytant, more specificaily in relation 10 The engineenny of technology used or adupled
by HashStudioz, shall be the property of HashStudioz. Yoy shall treal ihe above Infoirmation
o data in conneclion with any work done In HashStosoz in ot confidencs. You shall not
mﬂwrﬂwwﬂﬁhmﬂﬂmhmrmmummmmr
puin or ctherise.

1. All inlotmaticn, papers, cofmespondence, eic., perfalning o MashStudiez business
pctivides, commarcial, technloal of olharwise into your possession in the course of

4, Relocation / Trarsdfer: Transfer (o u different funcfion pr dapartment of locabion within
HashSiudioz can ba requested o Bppled for by an employse only f such an opoonunity i
avalisole and smpicyee has compieled minimuem 2 of service with HashStudica, The
decision on such 8 mattar iy at the sole discretion of the Company.

§. Duiing your lenire with HashBStudioz, you may |be bansterred to any of the

of HashStudloz or of mM:ﬂlﬁnﬂmm
ba net up, anywhars in inda or abroad, on the same anz conditlons of ermployment
Ih?ﬂhwuhmm i you ate depulsd o any
mmmwm you shill be lreated
a8 having bound 1o serve HashStudiox for



J‘-[ashs rudio= | - -!

Fedoh neoeltlogie®n

* stipulaied period, TrenRar. f ary. and the same shall be aated a8 the cantract paricd vis-
2-+is his contract of pervice. F

|
w.nu;rgmmmuummmhmwm:mmum
w#WMnWU-wmﬂnm.

ﬂ.mvpmpmmnlhmmnmgmlmé!mmr party.
Emmm;;umm 1o serve 8 compulsany nobice of B0 doys whereas Company shall serve
&

12. Dyring nation period, If the dmpioyes's ottitude 1» found unaccaptable. Cornparny
mmﬂhmhmﬂuﬂrﬂwmmm
mwunmhmumhmmhmgm.

1a.qmlnymrhnhuhmmwhm1 during nolce , bosed on the
porformance feediack from the concemad ranGge.

14, You have beon enrofied on the presumption thet the pariculars lumished by you ere
correct, I the evant he sald particulars are found to be Incorrect or ihat you have concluded
or wilhheld some other relevant facts. your appointment with HashStudiez shad siand
tarrringledicancelied withoul any nolice,

15.muwmmwmhﬂﬂmmmmmﬁ responabdities
B3 may be 13 you from e 1o Gme and you shal not engege gither derecSy
or indirectly in @y othir spkyment, business of occupation oiher han | curroulum.

mﬁmﬂh-prhnmmm'Hhmwﬂn.&mhmmmm
compiated aldpest & months in HashStudloz o become eigbis e pefiarmance

sssessment. Based on assessment, the compensalon will ba revised,

11.mmmﬂmmnwm5mvommmum
i e oier lgar, This offer shall become void afler completion of 5 days NG Socspante
Mmmnm.mmmﬂmm.mm pias of the

Ags Proat

Pan Car

Audiresa Froal

Colour phiograohs. CREIDON sI%.
nmam:mmnmwtlwgq

Latest affor intter from the pravious amglayer (Il Applicatis) |
Experiance lotter from all previous amplicyers {If Applicasie] |

All mark.sheets & Degrea certicatas (for Enginest Trainee & Intor positon|

mmrmwmmmummwmwwwwwm
Excelience.

+ Yours :
MManwmm
Garlma Agnihotri
Senicr HR Manager

-,

| BN




s 123, 3 30 PM (Googhe Mail - P infogys Update On Your Dite of Joning

M GM“ Arun Kumar Wumrﬁmlnnllmww

_Fwd: Infosys Update On Your Date of Joining

1 massage

ﬁmmw.mr Wed, Apr 16, 2020 at 1:08 PNV

Date: Tue, 14 Apr, 2020, 9:55 AM
wwwmmmdm
TNWMW.M

| R

Dear Riya Baural,

Wimynlﬂmhnﬂymdﬂnuwuﬂuﬂnhylnu:afnﬂudnnmmaﬂangingﬂmu.

cnvm-mmmm-dwmmmmmmﬁw.m. In India and
wﬁdw.unl:lmhnmﬂﬂﬂﬂﬂumamﬂmﬂm.mnnnununutun-mmbriunnga
mmmm.mhmmwgmmu.mnﬁumﬂm
m«nmmvﬂhwmmlhulndwt humumattaﬂuu,uhnmralmfumm
mmmwwhmmmmﬂwn.umm
J dhmundwumnwnlﬂulnmuﬂmmw&mmmmmmmm

: WMHMM&MWMWW.

mmmmmmmmmemwnwummrmmmmmm
MnﬂlmuﬂxwwﬂwhmmMumumhanm?ﬁm
Mumhmmmmmmmmmurmwmm
mmmnhmdmmmu- |

mmuﬂthjnhun;“wuﬁmmm i mTu.nurm:ludwpuﬁwmfnrywm
lsarn latest digital technologles, and continue your learning journey. Students who have nol
wmmmmmmmmmmwmym«mwm
. Stmurmmlwubuiluhupoﬂlnmhphm.

Hmmwmwwmeﬂmummm.mmm
hesitate to reach out to your placament office. Alternatively, you may wrile to us at

WMM1MWWM1WMHW$MMH

'sthnology



- g Infosys Updals On Your Date of Joning

uﬂm_upda}i@nﬂmw.mm.
r

, 30 P

\We request your patience and faith,

Stay strong. Stay safe.

*

Warm regards,

Talent Acguisition
infosys

&S ©
' Gopyright @ 2020 Infosys Limited

2 attachmenis
3K
]
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= " KSOLVES

é October, 2019

Offer Letter

r. Sachit Kumar,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 10" October 2019. Your Internship Is expected to end on 30" June 2020.

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost 10 company
(CTC) of Rs. 3, 00,000 per year.

job Location: Nolda

Leaves: During internship you are not entitied for any garned leaves however in case of
qnavo’udahie circumstances; leave without pay (LOP) can be raken with concerned manager and
HR’s consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment

upon successful completion of internship.

_Twenty-One month contract: Company as part of new joiner tralning would be incurring
. material amount of investments in form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves Indla Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to' pay fs. 1,00,000/ to the Company as

compensation of such costs. -

Notice for cantract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 maonths
of internship and 12 months of employment), employee would be required to give two menths’

* notice for resignation.

Ksolves India Limited (formerly knownas Ksolves: india Pyl Limited)

Corporate Office 1 B-4.7 hird'Floor;:5ector Gl

Moida -201 301, ULtar Pradesh; India
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Confidential Information: During your internship, you may have access to trade secrets and
confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using It for your own purposes or from disclosing it to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to'the Company all of its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions, It may be changed only by a subsequent written
agreement by both sides.

. I'hope that your association with the Company will be successful and rewarding. Please indicate
your acceptance of this offer by signing below and returning it to HR Manager. If you have any
questions, do not hesitate to contact me.

Very truly yours,

S

' Akanksha Salni
| _ Senlor HR Manager @ Ksolves India Ltd.

| accept internship with.the Company on the terms and conditions set out in this letter.

1 i 4 '
. ,xiﬁﬁf’ Kumaz Name (qm_ﬁsmnamm 10-10 =14 Date
e,

ves Indla Limited (Tormerly known-as Ksolves India Pyt Limited)

Corporate Office : B-4 Third Floor, Sector 63,

Noida -201301. Uttar Pradesh; India
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RE: invitation Il Campus Recruitment il Mangalmay
Group of Institutions 11 2019-2020 Batch I

apurva@apsquadz.com Fri, Sep 13, 2019 at 4:43
PM

<apurva@appsquadz.com> |
To: Placemant MW}-W?-W*
|

Ce Arun Kumer <arun.kumar@mangalmay.org>

Dear Arun,

Greeting For the Day....

The below students are selected in AppSquadz Technologies Pvi.. Lid. And
pluuuupﬁlluvﬂlh.luinlngmnnrrnlﬂun '

wuﬂmmm

Ankur Lohiya

Jagal Singh
\ AN |

Divyanshi chaudhary

Richa Pattnaik

Deepak Singh

Utsav Chaudhary

Nitin Singh

Shraya

Thanks & Regards |
W‘W'Mnﬁ- 114
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m-m-uﬁ:mﬁnhnlamnmﬂn&ﬂlmnuﬂmﬂmndmmuu...

28020
APURVA
* R MANAGER) g

AppSquadzTechnologles Pvi. Ltd

H-35 , 1% Ploor
ﬁm'ﬁqmmtﬂﬂm

hriappsquads.com

From: spurva@apsquadz.com <gpurva@appsquadz.com>
Sent: 06 September 2018 1316

Iﬂﬂﬂﬁﬂlwmmﬁhlwmqﬂwm-mmmm 14
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Cloud Anal
B pehy ,

Date: § March 2020

Dear Shahbaz Quamar, -

We are delighted to share the\Letter of Intent to you at the position of Salesforce Developer. Your total
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Only).You will be under training
period of 6 months with manthly stipend amount of Re 15000.

You will be under a 2 year Bond, In case you Breach the Bond Agreement then you are llable to pay Rs
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once you
join the company..

Our total fewards package is a combination of different types of:
+ - Compensation related benefits
+  Work/Life benefits & discounts
+ Vacation and time-off policies

Apart from this, you are entitied for several insurance benefils as per your career stage in Cloud Analogy
Softech Pvt. Lid.

Post joining, your location of work will be Nolda.

The detalls of the terms and conditions of the offer of employment will be shared with you on your date of

joining.

Please find Mmmt of: |
1) Your detailed annual and monthly compensation structure with Cloud Analogy Softech PvitLid.

. 2) Thelist of documents you need to furnish on or bafore joining Cloud Analogy Softech PvtLid.

Kindly confirm your acceptance of this offer and your date of joining by 6 th March 2022

Fallure of confirmation of m&nnm of this offer on your part by 6th March 2022, wil automatically lead
to offer canceliation. . v

Wishing you all the besl,
For Cloud Analogy Softech PvtlLtd,
Divya Dang

Head HR

L | +91 (120) 414-T300




Cloud Analogy

CRM Sp&u'laliit Ltd. s
; . "
Annsxure 1
Compensation Break-down
Employae Name Mr. Shahbaz Quamar

Designation Salesforce Developer
Grade

Department Professional Services

Cost to Company R#.3,50,000/-
Componcnts P | PA

Basic 11687 140000
HRA 5833 70000
@ |Looe Travel Allowance 0 0
Statutory Bonus 872 11862
Special Allowance 7665 82338

Fixed Component

314000

Gross Salary

Notes

Company PF 1800 21600
ESIC 0 o
Joining Bonus 0 0
First Half Yearly Bonus 0 0
Second Half Yearly Variable Bonus 0 0
Relention Bonus 0 0
Car Relmburgamant 0 1]
Attire Reimbursement 0 ; 0
Telephone/intarnet 1000 12000
Education Allowance 2400

328400

2c0000

1. Income tax and other statutory deductions as applicable

zﬁmmumnwmm@mu

3. Medical Insurance premium will be deducted as per declaration (Actua! Premium)

4. *Variable pay is linked to achieving mutually agreed goals from year to year

5. CTC components shall be restructured once the reimbursament options optad

-7 Y B L’ﬁ
bz —



Cloud Anal
" CRM su&aliu‘ud.ogq

Anngxure -2
At the time of joining Cloud Analogy Softech Pvt Ltd the following documents and information must be

made available o us.

List of documents that need to be submitted: '

| S [
8l.Mo' | Documents

P .
8

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSE/SSLC/CBSE)

- . Academic Certificates {Indudinn.ndditw certifications/ colrses) supporting your
education qualifications along with mark sheets.

3 | Yourlatest salary siip or salary cartificate”

|
4 Experience proof - Relieving letter from previcus employers (if previously employed)*
The refleving letter or resignation acceptance needs to be submitied in criginal

6 Service certificate from previous Employer

‘ Form 16-or Taxable Income statement duly certified by the previous employer

(The statement showing the deductions and Taxable income with the break up) till the last
date of your employment with them along with PAN number ¥f available.

-

7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheels)

8 Copy of your updated resume

Work Together, Progress Together

I, Secior- B3, Nokda- 201307 t‘ +31 (120) 414-T300

W olegy



X - .
v Your offer has been made based on the information furnished by you. However, if there is a
discrepancy in the coples of the documents/certificates givan by you as a proof in support of the
above, the company reserves the right to revoke tha offer.

+ We will not be able 10" process your records unless you submit all the documents menticned
above.

. wmmwmﬁhmhhﬂmmmmﬂmmwwﬁhwu.hum
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Child/ Children

@ Educational details with the passing year

u?umwmmmmmmmmmwmm
. 8 © Blood Group |

@ 1 Passport size photograph of al your dependants

@ Your PF, ESIC account numbar with previous (prior o joining us) empioyer
@ Your PAN number
@ Passport number, Piace of issue, Date of issua, Validity: From & To date.

¢ A= v
%/ Technology

01310



Exiramarks Education India Private Limiled

D-180, Sector83, Nolda, U.P. - 201301, india
Ph, - +81-120-4 175300

Fitiation Hade Lavy b Effective

Em 1 21-0¢1-2019

ame  : Shuhwaj Khan

Location : L!Iﬂrm;I

Address: Posi- n, Dist-Kotihar, Bihar

Dear Shahwa],

Subject: Offer letter of employment as Businzss Development Executive.

With referente of your spplication and subsequent interview with us, we are pleased Lo offer you the position of Business
Development Executive. Your total cost o company (CTC) will be 12.4 LPA (fixed + Varisble) and other terms of service
shall be es per the discussion you had with us.

We would expect you to join as early as possible but niot later than 1-Nov-2019, beyond which the offer would stand
wﬂlﬁm“tnhhﬂwﬂmﬁmhm

As the first step 1o Joining, we would require you to kindly upload the following documents.
« Coples of Educational Certificates. 1 = ==

= Passportsize photographs.
+» Last payslip received from the previous employer.

» Clearance from previous employer,

+ Address Proofl.

» Identiffeation ProoflPAN CardDriving Licensa’Voter ID/Passport Copy).
» I'F documents (Form |1 & Form 2). ’

+ Relerence shoel form,

« Adherenoe o Antl Corruption Policy.

The URL for the fink [s: hitp

You would also need to upload  scanned copy of this letier with your acceptance. In case you need any help or have any
query, do let us know.

?mnmmummmh of euthenticity of ﬁgdhnhn ng.
education, experience 'l'hhnl‘hhnrﬂnd lmmt.lf
umpnaﬁ'ﬁm:mm Baills o e Commat s, T B ersation wrovided b3 you

Muimduh
iy st g L g o
uﬁnlmﬂ:ﬂumwpﬂm m}mmmum,

We are confident you will find this new opportunity both challenging and rewarding. We arc excited 1o have you on bowd and
wish you a great caresr nhead |

o
HR Department

| have been explalned the terms and conditions of my employment and 1 have understood the same and socept them entirely. |
shall join service on or before 1-Nov-2019,

AvoepRed



eentiylies Progressiveriex!

To, ' : Dated : 06/10/2019
Shivdas ; .
Pachatiya, Bihar -

-

Reference No. CAN1159

Dear Shivdas,
It is our pleasure to extznd the following offer of employment.io you on of Progressive Infotech Pvt. Ld.

L. Youwill be designated as Tralnee of Engineering. .
|
1. Your tentative posting will be &t PROGRESSIVE INFOTECH PVT.LIMITED.

3. Your remuneration would be as per the salary annexure attached with the offer letter, detailing the compensation, bonus and
@ other dotails will be issued 1o you on the date of joining. Please note that you are required 1o sign and submit a copy of the
S same on the date ofjoining.

4, MM&MWHMMMM}W“HMMM
Wyufudmhlﬂuﬁﬁuﬁm’mhhlm:l
mHmmhcuﬂﬁuuﬂlmhihhﬂndﬂﬂnﬂhdhﬂuﬂﬂ
Appointment letter of previous employer
Relieving Certificate/Resignation of previous employer
Salary Slip
mmmmmmmmm
Proof of residential address (permancnt os well as place of stay), if the two are differeat
Medieal Fitness Certificate
PAN CARD/Applied for Document
5. m—mmmi-nm-mmuumqmm;
PAN CARD:Applied for Document (1 self attested copy)-
AADHAR CARD (1 self attested copy).
mmmmmmmmmummcmmmuhm}
IIMHWMWWMWEW

Please note that all the above documents are mandatory to wmpkgrhajnlnh:;ﬁ;mﬂﬁu.

L, i . 8 & B 9 @

6. hmﬁmnfmmmumqﬁdhhnukm%mmmmmwm
be opened :
‘s Asdhasr Card
¢ Driving License
» Voter D card
*  Valid Passport

Kindly carry the originals for verification.

i

wmm:mmulmmmn .mmmm-umm
CIN Na, - 111908001
| Cegte—"

schnology
201310



Terms & Coyditions:

r
"

walllhmpmhﬁmfnnpubdnfﬂmﬂmrhﬂmufmuMmmfollmmmﬂmjumhu.ﬁ

_mmmmhmm:mm«mmmmmmmmmw.r

case your probation period ilmtmmdnd'bywdnwﬂummmmmww:mmwﬂthdumdwb
confirmed.

Thhnﬂ'urhwﬂmmluﬁsﬁmwnmehﬂufmuﬂmﬁmupwowwvmﬂﬂﬁm?mmﬂw
nm;mw@mmmwmmmmw
feedbacks , medical condition bistory and declaration etc. The continuation of your employment will be subject a clean BG\
mﬂmMMﬂMﬂ{uMWMMMWJWMQfW

employment with the Company.
mmhnﬁmmmmmﬂwmmmwmw.mwh:m

" educational qualifications, including certificates and other documents authentication, previous experience, medica
-ummmmmﬂwmmhmqum.mmmmmmmmm

mmmﬂmmmm:umwwwqmmm}mmdmmn

with the Company. _
The Company shall have the right to terminate your service without notice, if the Information given by you at the time o
interview or in the application hhmdhhmﬂhupdwmiwwﬂHmmMMu

separately st the time of joining. '
mmwmﬂhMWMWMMMﬂm within 2 days of receiving thi

offer Ilmr.hymnﬂn;mihnoﬂhmﬂhuuwdnnﬂmduruww.mhmmmm
-sutomatically,

This offer is valid if you joln Progressive oa or before 18-Oct:2019 , Please repart 1o HR &t 10:00 am on the date of jolning
as per following detalls:

PROGRESSIVE INFOTECH PVT.LTD,

- A-26, Sector 83, Nolda. U.P. - 201305 |
For any queries please contact :- Kritika Patiyal

Emall ID: kritika.patiyal@centilytics.com

Note: l-mdlr'luh that appolntment letter, ID card & salary wﬂllufih-l processed till all the documentation part is completed.

j. Vours faithfully, : .'
1 . or Progressive Infotech Pvi. Lud,

it Ponjppct &fv S

' Progesu [sfoencs P Lid
\t 1 wm.ﬁﬁﬂzhhﬂﬁ,MMilhmlﬂ.MM-Hm

W ooy

1% N | H1S0900 IRRERETOIN 465



t Compensation Annexure -

andidate 1D CAN1262 Grade T

ssocinte Name Shivdas Designation Trainee

ar Shivdas;

ase fi mummmbmmm.mmmummﬂwm 10-Oct-2022.

ined Salary - Monthly Figure | Anaual Figure

\ (In Ra) {in Ta.}

i T1,743.00 140,916.00

TRA 5.872.00 70,464.00

pecial Allowancs 5, 285.00 A0

TROSS SALARY (A) 33,500.00 774,800.00

{ODITIONAL BENIFIT ; |

Tmployers Conrbeon o PP TE0008| 2160000

Troup Mcdical insursoce Premiuas . 300.00 3,600.00
.ﬁ‘.m 2,100.00 35,300.00

T AL FIXED SALARY (A+B) 1 25,000.00 300,000.00

Gratuiy - Payable as per act ' $64.51 &, 77484

Toml CTC 75,564.51 306,774.54

[ote :

Mhmﬂlﬂhﬂw“ﬂlhwﬂh , Ifany
Jetter has been attuched for your variable

:mWhVﬂhwuﬂhmﬂhﬂdmmmhﬁw
:na.'s.mmumwumum-ﬂuumurwﬂmmmwmm&tm
|

mwﬂmnﬂm ,
ﬂnﬂ!mﬁdﬂﬂmmmm#ﬂmhﬂwﬂﬂhwpﬂmmm

‘our reporting manager & HR.

rmmw |
) wit Prjp-t é%fchfr =

Authorized Manager)

Progremss Lafaeck P Lid
wmh:mm.ﬂﬂ.“&hﬁlltv—muﬂm- 10T,
mm-amm.wmmﬂm
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M G”‘B‘il MANGALMAY GROUP tpl,{umm@mg;ww.urp

ANR Software Pvt. Ltd. : Selected Candidate's Name

lunlu Choudhsry mmﬁanm&wtnmw Thu, Sep 3, 2020 at 6:45 PM

cc- ankura@anrsoftware.com, thm

Dear Ankll Kumar,
PFB the selectod student nama —

1, SUBHAM TIWARI

. -

Joining Date and offer letter will be Malied s0on. ,

With warm regards,
Anlta Choudhary

HR Executive

ANR Softwate pvt. Ltd

8103 & 104, Noida Sec-63
201301 (UP) INDIA |

., mmmmﬂm»msmﬂz '
. Landmark- Near Tech Mahindra and Fortls

Phone 1n0:-91-9560996252 - -

Email:- anita@anrsoftware.com
Vebsite- hitn: s anrsoftwars.com! e
o IC‘I!{)ﬂ"

ARSoftware :

Pt Lt

mmm.mmmmmm |
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"4 KSOLVES

o

& oﬁ:“ October, 2019
- . P

A <
- j-
; Desr Mr, Sonu Sonl,

On behalf of Ksolves Indla Ltd., | am pleased to extend to you this offer of internship for
development profile. if you accept this offer, you will begin your Iinternship of twelve months
with the Company on 10™ October 2019. Your internship is expected to end on 30™ June 2020.

Offer Letter

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month, Upon
successful completion of internship, you will be offered a role with starting cost 10 company
. ‘ (cTC) of Rs. 3, 00,000 per year.

Job Location: Noida

Leaves: During internship you are not entitled for any earned leaves however in case of
uriavoidable circumstances; jeave without pay (LOP) can be taken with concerned manager and
HR’s consent. Subsequent 10 completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new joiner training would be Incurring
‘ material amount of investments in form of but not limited to on-job training, classroom

training, and hardware & software costs. In case employee resigns from his/her current job
. with Ksolves Indla Ltd, within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company 3s
compensation of such costs. i

Notice for contract termination: Company would be required to glve 15 days’ notice during
internship period and two months' notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of Internship and 12 months of employment), employee would be required to give two months’
notice for resignation. '

Ksolves India Limited (Tofmi rly known as Ksolves India Pvt Limited)

Corporate Office : B-4 Third Floor, Sectol 63,

MNoida 201301, Uttar Pradesh, India




s 4

.-Eecunﬂdmtlal Information: During your internship, you may have access to trade secrets and
. confidential business information hir-lnng!ng to the Company. By accepting this gffer of
. employment, you acknowledge that you must keep all of this information strictly confidential,
" and refrain from using It for your own purposes or from disclosing It to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, Yyou will
, |mmediately return to the Company all of its property, equipment, and documents, including
i electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
abserve all policies and practices governing the conduct of our business and employees, This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent written

agreement by both sides.

| .e | hope that your association with the Company will be successful and rewarding. Please Indicate
' your acceptance of this offer by signing below and returning it to HR Manager. If you have any

questions, do not hesitate to mnta:time.

Very truly yours,

(4

Akanksha Saini : .
Senior HR Manager @ Ksolves India Ltd.

| accept internship with the Company on the terms and conditions set outin this letter,

S S < I
Sary —eni  Name____S X Signature__' C 1efgeie___ Date

° |

Ksaolves India Limited (formerly known a¢ Ksolves India Pyt;Limited)

Corporate Office : B-4 Third Floor, sector 63,
Noida -201301, Uttar Pradesh, India

M_L,J.-r-’_ﬂ_,.d--""'"'
b=
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7 HRD/1000829381/22-23 April 8, 2022

' Mr. Sumit Kumar Dubey
Laggupur )

Ghanshyampur
Jaunpur-223104
Indlia

Ph: +91-8368281359

Congratulations! Wemddighudmmhymmoﬁ&uﬂyﬂm:Engianrﬂnumdymn'mle is
Systems Englneer .

Here are the terms and conditions of our offer:

Definition
following terms shall have the following meanings for the purpose of this Offer of Employment
@ O Orer 1ettir hereinatter).

"Mllilltu"muuynﬂry&ﬂmmh.hmnﬂhdhy.mismdﬂmmmlwﬁh-mw.
"Company" refers to Infosys Limited. _
"Cum“mm&wﬂyww.ﬂmmmmmmmufm
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise. E

“TM‘MMNW&MWWMMWWMWMMM.

Joining .
" Yourscheduled date of joining the employment of the Company will be 25-Apr-2022.

.

Location -
whﬂﬂmfmmluymmi;mmmlnﬂl.
wmhpﬁdhmhmmmnfmmhwﬂm#uﬁnuofwm“ﬂmm
. nﬁmﬁwmdmdﬂmmmmﬁmmmmhmmywmmmd
K nmmmmmhmmmmmmnfmcmmmm
location.

" Please be advised that you, w-ampﬁnsmhﬂﬁﬂm.hmbyﬁwwhﬂmuhhmmm
above. :
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

. ¢) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,

breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your imrevocable consent to the
above.

robation and Confirmation

.wﬁuhmmmfm&mfhrapﬁodaflﬂfﬁighm}mm from the date of joining the

Cmmyﬂnmﬂﬂmmpbﬁnnnfmhﬁnhgfmhﬁm.ywﬁﬂb&umﬂfﬂﬂun
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of eamed leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is tredited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

illustration with other relevant information have been given in the Information Sheet. The Company's
icies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or

\ abroad, At such time compensation applicable to a specific location will be payable to you.

\ .}'{riw

e - EmE e W e e ¥ F T A d"w.‘ n
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Training
Yuum;ui:umdmptﬂutltﬂﬂﬁnﬁﬂfuppﬁinhﬂmtuﬁyﬂmEnm’nwr'rminmumpt
emwwmww,mhwmwﬁMMemuvgmhnkﬂmpmﬁw
training to independently function as & Systems Engineer Trainee who is commercially viable to the
Compm:.r.'(auﬂ.mtmrmpin:ndwmupﬂwmmduiheﬁmufjuiningthe&mpnny,ynu
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Mm.mmmmm.mmwngpmymnmummpmy.mmmmm
mnurmmwﬂmmﬁwmjwmmmormmhmmhm

on the business requirements of the Company.

. Q‘um and Conditions during Training

Youmawaréthuthaﬂmﬂpmywmﬂdbaupandinslubmnﬁalsmnfmnnwmdinmninsm,
mmmmhmmmﬂmmwrmuﬁmwm
and thereafter imparting Training to you.

Ym'ﬁmﬂ:ﬁmpunwwmhmmnummqmﬁty.inmitymdmntmtnfnuiniasmbuw.md
hymmmmnyhm:vdhblewhnpumdwmyuﬂmmmmyufnsimihrnamre.'[‘ha'i'rniningis
designed to satisfy the exclusive requircments of the Company.
Ymﬂmnmdmmhsmmmmmwrmmmmrmum
man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging
leadership qualities.

vmmmwmmcmmmmwmmmof
mmhoun,.m,hlhewmmﬁilmmmplmmnminingmdforlmwﬂmﬂompmyduﬂng
¢ Probation period.

Ymmmmnhmmﬂmbwhgmcmﬂybdmmplﬁmufmhﬂmﬁm
pmiudwiﬂ:thnﬂumpmyfwmyremnwhamﬁ.ymnhnﬂbcthlatupaywthc-ctmmny
campmlﬁmfdmlgummmﬁnamh{l,mmw-(kmom Lakh).

vmmm-pwudmmmwmmmm,mmmmhmmofm
dnmagu.lmmwmmmmmmmmmmmmm@ﬂym
_luvclbemr&nin;mhuhﬁﬂnpuind.

Ywmwmmmmmmmmmmmmmmmm
Probation Period shall mean and include:



+~ HRD/3T/1000829381/22-23 April 8, 2022
Mr. Sumit Kumar Dubey
Laggupur

Ghanshyampur
Jounpur-223104
India

Ph: +91-8368281359

Dear Sumit Kumar,
Welcome to Infosys!

Today, the corporate landscape is dynamic und the world ahead is full of possibilities! None of the amazing
ings we do at Infosys would be possible without an equally amazing culture, the environment where ideas
. flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continué to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
“’Pud'ﬂuﬂﬂumn Resources - Infosys Limited

INFOSYS LIMITED

CIN: LES110KALBIPLCOI311S
44, Infouys Avenus
Electronics City, Hosur Road
Banogalore 560 100, India

T 91 80 2852 0261

F 91 B0 2852 0362
askus@infosys.com
ww.hhnm

Crsmmmvarns Cmelidaatinl  This snnsoevaiantian in anwit dnstial habosas s W

501310



HLL FECHNOLOGIES LTD.
Carporute identity Number: L741400L 1991 PLCO48366
A 10-11, Sectar 3, NOIDA 201 301, UR India.
T 491120 4013000 F- +91 120 2526907
Registered Office: 800 Sidnarth 56, Netry Piace. New Doi-110019, indls

e hellagh com
werw 0 COm
OFFER & APPOINTMENT LETTER
Offer Release Date: December 4, 2019
Shankar Singh
Sec- 4, R K Puram
New Delhl

our organization, we are pleased to Inform you that you have been selected for employment in HCL

'ﬁﬂmﬂnluﬂmhﬂhuﬁnﬂhﬂu‘ﬁﬂ.’anmpﬁuﬂmhmmm_

'_You have been selected for employment In cur organization. 8s EXECUTIVE, ——
In

mww,umhm-mhmmmmmmmrm;u
the catalyst that this fast changing world needs; keep sharpening your skills and Investing In
yourself; and last but not the least - keep your work and life in perfect balance, because that is

the prerequisite for success.

We take this opportunity to thank & appreciste your decision to join HCL. You are reguested to
Join us on or before February 7, 2020.

You will be on probation for 2 period of 12 months from the date of your joining. Your
compensation would be as outlined In & separate document “Salary Structure®, The general
terms and conditions governing your employment are outlined In Annexure 11,

. In Annexure III. Please note that the submission of all the documents Is
mancatery to facilitate joining, background verification / validation and appolntment process at
HCL. Annexure I provides detalls on the varlous compensation components and selected benefits
that we offer you as a part of the HCL family.

As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appolntment
Letter and Annexure and submit the same within 7 days to at the address given below:

Recrulter: Vignesh Sethuraj R
chmt Address: HCL Technologles Ltd,
enna

-This offer will be valld subject to successful dearance of your pre-employment background
verification check conducted by HCL. Your written consent and requisite coples of documents is
necessary to complete the pre-employment check. You are requested to complete the submission
of requisite documents for pre-employment background check within two business days from the
date of acceptance of our offer of employment. Your cooperation is solicited in this regard to
enable us complete the necessary pre-employment check on time and enable you on-board us.

Any change In the date of joining needs to be communicatad to the concerned recrulter at least
* one week In advance,

" On the date of jolning, you would be required to furnish photocoples of the original documents and
other listed information

1

SIGNATURE OF EMPLOYEE:

Lo



HCL TECHNOLOGIES LTD.
Corporute \dentity Number: L741400L1991PLEO48368
A 10-11, Seclor 3, NOIOA 201 301, UF, indla.
T 451 120 4013000 F: +01 120 2526007
Regpstored Office. 806 Skidharh, 56, Netwu Piace, New Duihi- 110018, indla,
woww hcllach com

ANNEXURE 1

Tufmminmwmummmm{cmmm, CTC), the
various components have been categorized under the following broad heads:

4  Basic Salary

4 Monthly Allowances

4  Varable Pay

“ Retirais & Insurances Benefit
mmmmemmm“upﬂm_uming: = = -
BASIC SALARY

The Basic Salary Is standard across organization and brought to a certain value of the CTC. Basic
salary has an Impact on various other components such as the PF contribution, medical insurance
cover, Gratulty, HRA etc. and hence has to be balanced so as not to substantially reduce the

employee's take home salary.

lowance (HRA): The HRA Is payable maximum Up to 100% of the Basic
Salary and paid monthly. This Inciudes the Company Leased Accommodation value. For
anmmhimmﬁMMManummmnm
mmmmmmnmumhumm

Holiday Allowance: Holiday Allowance is payable maximum up te INR 50,000 spraad
over 12 months.

+Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000
(exciuding variable component) as per the Payment of Bonus Act.

*Food Wallet: Food Wallet is & voluntary benefit and Is applicable for payments reiated to
food and non- alcoholic beverages only. Once enrolled, the benefit should be avalled within
HCL Cafeteriag or food joints outside HCL campus which serves only food and non-alcohslic
thgn.TmFmdwmlltmnﬂbamdhwmmummmlmd

?
:

*:mmlmlummmmmnuhammmmm
the amount of CTCT against all cther fixed components,

*VARIABLE PAY
The scope of "Variable Pay” in your compensation structure will be governed based on your
, temployes group” in HCL.
' . 3

SIGNATURE OF EMPLOYEE:

=



HEL TECHNOLOGIES LTD.
Corporabe wenlity Rumber L741400L 1991 PLCO46360
A 10-11, Seetor 3, NOIDA 201 301, UP, India.
T +§1 120 4013000 F +9) 120 2526007
Pegstered Office: BOG Siddtrth, 96, Nuhru Place, Naw Delly-110019, india.
www Mllach com
W I o

Performance Bonus (PB): You will be eligible to Performance bonus of << Currency >> < PB
>3 per annum. Performance Bonus (PB) Is payable in accordance with the Company’s Bonus Policy
(sales / delivery / functional support) as applicable at that time, The quantum of pay-out will be
subject to the current year's Bonus Policy and will be calculated based on your Individual
against your Key Performance Parameters (KPP) as well as the company's

P8 Is payable to you at the end of the performance review cycle. To be eligible for the bonus pay-
to be active on the rolls of the company at the time of reward distribution as per our

|
i
i
i

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable
payable on @ monthly basis. This component allows employees to particlpate and ke
control of delivery excellence In thelr respective engagements. Payout of EPB will be based on EPB
as applicable to the respective engagement.

it

«The policy covers Hospitalization expenses and Matemity expenses.

«By default the employees (who are not covered under the ES1 Act, 15948] will be
mandatorlly covered under the benefit. The benefit will also be avallable to cover
Spouse, dependent children, dependent parents/in-faws, dependent brothers who are

but below the age of 25 and sisters (unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsored medica! scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on
you for their medical needs.

«The premium payable depends on the dependants declared.

«The hospltalization coverage limit will be same as defined in compensation structure.

«Company reserves the right to amend the benefit plan and shall keep all employees

ed.
«You may refer 'Medical Insurance policy’ for further detalls.

«Coverage under ESI1 The employee will be covered under Employee State Insurance Scheme
in accordance with the applicable norms and amendments made during time to Ume or any
further amendment which may come inte foree durlng the employment tenure under

Employees’ State Insurance Act, 1948,

SIGNATURE OF EMPLOYEE:

G
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MCL TECHNOLOGIES LTD.

Corporale igentily Number: L74140DL 1691 PLCO45360
A 16-11, Sactar 3, NOIDA 201 301, UP, Incia.
T «§1 120 4013000 F: 491 120 2526907
Pegistared Office: 806 Sicctarth, 96, Nehwu Place. New Deti-110015, nia

+Employer's contribution to Provident Fund: As per statutory requirements, an employee

mmm:znnrmhmnuqmwwmnmtpﬂ.mm
amount to PF, Qut of employer's contribution, 8.33% of monthly basic or INR

(EPS). All employees are thereby eligible to draw penslon after supsrasnnuation, except those
who had opted out of EPS as per Form-11 dedaration,

*The percentage and amount is in compliance with the current #F Act.

AGral amigloyers statutory llabiiity to pay 15 doys Basic
employees

salary (15/26 of 8 monthly Basic) for every completed year of service to each of his
mmﬂ:#hwmmm'mdmmwmmeﬂmln!

*Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life
Insurance which safety net to family In case of death of the employee due to any
reasons. The : amount is mentioned In your offer letter.

-uthMmmmwmmwnmmm
may arise due to an accident. The amount payable by Insurer for a disabllity shall depend on
nature of the disabliity. The amount mentioned In your offer letter is the maximum amount pald

Insurer as per the nature of a disabliity. You may refer ‘Personal Accident Insurance’ policy

by
for further

We look forward for you being an Integral part of this arduous yet fulfilling journey towards
mmnwmwhnuwm“ﬂwawmt

SIGNATURE OF EMPLOYEE;



HCL TECHNOLOGIES LTD.
Corporute identity Mumber: L741400L 1491 PLCO4GI6D
A 10-11, Seclor 3, NOIDA 201 301, UP, Indla.
T 481 120 €D13000 F* +91 120 2526907
Regaternd Offics: 806 Siddharth, B8, Kefww Place, New Deli-110014. indis.
wvwew NCHOCH COM
wwie o) com

Welcome aboard...

i nhmmumummmmmwnmmlmmwmmgmmum

we consclously realize this fact and have developed a five-fold path for Individual enlightenmant
that not only covers basic monetary benefits for HCLItes, but also takes care of their professional
growth by providing empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this Is to be
read in conjunction with the offer letter ac attached,

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1; location. ALY . =3 = P e S ey

As you are aware that HCL Is coming up with IT/ITES SEZ Operating Units In some citles; till the
. Hme, SEZ campus becomes operational, you may be assigned to another faclity In the city of

posting - Noida.
2. Medical Check up

Your employment is subject to you being declared medically fit by the company doctor.
3. Increments and promotions

Your growth in terms of role, mmmmﬁunmhmempmfwmmruhmdm
be deemed as “confirmed® on completion of your

Unless notifled in writing, you will
probation period |.e. 12 months from date of joining. Subsequently, your annual performance
* approisal and review will be aligned and effected from the first day of the

On termination of your employment for any reason, you shall comply with the Company's
termination procedures, sign all documents and return all Company property. The Company will
not be bound to pay the dues, If any, till you have completed all the separation procadures

5. Agreements

You may be to sign agreements with the Company or any other client as

SIGNATURE OF EMPLOYEE:

QAL
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WCL TECHNOLOGIES LTD.
1611, Sactor 3, NOIDA 201 301, UP, india.
T 81120 4013000 F: +§1 120 2526907 ;
“ﬁﬂ“l“h‘ Dody-110014, ndia.
waw heflech.com

'1meﬂmtmhﬂlmmhhd

1nurnvem-wmmwmmupmmmmmw.mmm-m
resume are correct. In the event the sald particulars are found to be Incorrect or that you have
mﬁﬂwwmmmm fuurlppnmniﬂwlmmwm:halmnd
memmm

13. Data Protactiont
a. mwmwmmamammwmwm
wmnmwnmammumw

mmw‘lw

b mwwﬁvumuhﬂhﬂ mmmuumdamtumnm
mmwwwh in India and any other
mmm,umwwermmmmwwm
the applicable

A mwmww:mwvmmummmmum
other such as pension providers, , Insurance

mmmmmmummmmam

d. During employment, the employee will have the right to amend/modify/aiter his/her

W.MWHHWNWHWMM

wum:mmu&mﬂwmmnummmﬂﬂ
wmmmnﬂuwhmmﬂwwmmmdmm.

e. The Employee further acknowledges and agrees that the Employer may, In the course of

' mmmmammmmum,wunmum

to any group/statutory bodies/authorities 8% required under

law/requirements. However, any personal data, which Is no longer required, will be deleted
without undue delay.

u.utbirludulndmhﬂnmnhhimunv

Your appaintment will be governed by the policles, rules, regulations, practices, processes and
mmdnunwmmmmmmmmmm.

Further, during the periad of your employment with HCL, you will be required to inter alia comply
mmw&mdmmnmmmammm
mwwmwmnmnnuammna.ummmn

fmember/ or en
mmmmum.mmm
mmmuptm-mmnvmwmmm“dmhuwm\dmwnntmtdmunn of
company.

SIGNATURE OF EF LOYEE:

— wd
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HCL TECKNOLOGIES LTD.

Corparile idenlily Number: L74140DL 1591 PLCO45368
A 10-11, Sector 3, NOIDA 201 301, UR Indla.
491 120 4013000 F: +01 120 2528907

. wew hcltach.com
wiww hed com

Ragistered Office. 806 Siddharth, 96, Nehru Place, New Daii-110019, India

Annexure IIT

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT

BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCESS AT HCL

~ PRE-EMPLOYMENT BACKGROUND VERIFICATION

5.No, | Particulars (To be submitted to the Recrulter)

. Highest Qualification - Degree Certificate, All Years Mark Shests. Provisional Degree Certificate required
for courses completed In the last 6 months from the current date

2
agreement or Lease agreement etc,

Permanent/Current Address Proof - Passport, Ratlon Card, Voter 1D, Driving License, , Rental

J Number

Previous Employer - Relleving and Expenience Letter, latest salary siips & offer letter with Employee 1D

4 A duly flled and signed copy of the BGV(Jalning Ferm) Farm and LOA {letter of suthortzation)

16, If company is active, employer's active address,

(witheut any GAP),

1A - Identity Verification - Copy of valld passport and PAN card required
Additional documents (To be submitted on request)
1.Highest Qualification- Admit card, college and unlversity official’s (Registrar and Director) detall

2.Fravious Employer - Direct HR Contact, PF account detalls, bank statement showing salary transfer and Form

Things to Remember '

1.The Inrurrnagnn provided In Resume and background verification form must be same,
2.Information provided In background verification form must be accurate.

3.Period of stay mentioned In the background verification form should be correct and In continuation

4.Any Gap in Employment or Education must be Informad explicitly to the recrulter,

Additienal document can be requested to clear dackground verification therefore to avoid delay It is advisable to
submit these documents aleng with the mandatory documents.

List of Documents required for Joining-Induction day

5. No Document Check List

Number of Photocoples

ANNEXURES)

Latest Offer/Appointrment Letter with ICust to Company (CTC and ALL

4 " |Extension Letter (if the Date of Joining in the offer letter s past dated)

Immediate LAST EMPLOYER ONLY )

Relleving Letter/ Resignation Acceptance-FOR EXPERIENCED
3 |EMPLOYEES (With LAST WORKING DATE clearly mentioned - From

SIGNATURE OF EMPLOYEE:

T
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Corporate denlity Number L741 €000 1657 PLCC4E260
A 1011, Becter 3, NOIDA 201 301, UP, ingla.
T 491 120 4013000 F: 481 120 2526507
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v hellach.com
Wi Il Com

PAN Card

Passport - First and last page - Name and Date of Birth Proof.

10 Mark Shest

=4 len jun |
e a2

12 Mark Shesat

Address Proof; Any Govt. photo 1D / address proof e.g. Passport,
Driver's Uicénse, Voter ID card, electricity bill of last 3 months, etc.
*Plaase note that we do not accept the Aadhaar Card as 1D or address
proof.

5_|Highest Qualification Mark-sheets/Degree/ POC - For Fresher's Only '

. . 10 |Passport Size Photographs (white background)

«Please ensure all documents are Self-attested (Photocoples).

-Hu-memﬂuﬂm“dmrﬂﬂeummmvmlmm
accepted.

«Piease avold dicking plctures of documents and taking printouts.

«Please do not send soft coples through Emalls.

-M”mﬁmﬂmﬂt{mmmﬂuymmﬂ, UAN Informatian
handy as thesa detalis are required on the induction day.

s Induction Timings are 0900 to 1830 IST.

SIGNATURE OF EMPLOYEE:
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Annexura IV

You are required to report to HCL Onboarding Team for completing joining formalities on the day of
Joining by 9:00 a.m. at your respective location of joining as following

5. No Location Address
1 NOIDA HCL Technologies Ltd, A-9, Sector-3, Nolda-UP, 201301
2 CHENNAI Ltd,5ez Unit-2 (502 Buld), Eclot-Special Economic Zone, 602/3,
. mm Shollinganallur-Medavakkm High Road, Chennal-600119
3 | BANGLORE | HCL Ltd,Surye Saphire, PIot#3, 15t Phase, Hosur Road, Electronic City Banglore-
1% KOLKATA n Ltd, : - Infospace, Oh Street, Rajarhat, Kolkata-
5 mwwwﬁzﬁmmmmmz.ma.m
3 PUNE HCL Technologles Ltd, Bell, Tower-7, Level- Upper Ground Fioor , Wing (ABB), Magarpatta,
AT T et TS Tower, Groung Boot Rosd No 17, Mide, Andner Esst, Opp GaidAindh
- Mumbal-400093
8 LUCKNOW MM.wﬁﬁ.ﬁmerm.%ww,m.m
Pradesh-226002 ]
9 T MADURAI | HCL Technologles Ltd, Sez Unit-1, Tower-1, Eicot, Special Economic Zone, Survey No. 1/2, 1/3,
1/18, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Piot No. 5&7,llandhaikulam Village-Madural-Tamil Nadu-
10 r ~Froloales Tid Plot fio - hian SEZ, Nagp
11 | Coimbatore | State Street HCL Services | Human | Module - 201, 202, 203, 204 And 206 - 2Nd
Floor, Tidelpark Colmbatore Limited, Colmbatore - 641014,Extn : 04226657526/
12 | Vijayawada mmmmmm:ﬁ“ﬁwﬁmw
gintn Kesara, 1l Tl SVAre 15| L ] [l

You shall agree that the expense(s) mentioned above, If committed during the recruitment process
and Incurred by the Company at the time of joining or thereafter, shall be treated In your name as
an advance for a period of 2 (two) years from the date of your joining unless otherwise specified

* and will be recovered from you in case of your separation from the organization within two years

from the date of joiningThe taxability of the above companents will be In accordance with the
income tax rules applicable at the time of payment.

. In event of you having to relocate from another city the Company will provide accommodation for

yourself and immediate family at the company guest house for the Initial 15 days, the cost of
which will be borne by the company. Any extension of the guest house accommodation will be
subject to avallability of rooms and approval from the reporting manager. The cost for the
extended days of stay will be borne by you.

11

SIGNATURE OF EMPLOYEE:

Qe
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Corporate \dentity Number: 74140001491 PLCD46363
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wivw i com

mmnmmpﬂmwmluuHummmﬂmubmpwmuumpm
wthmmwwunchmmmanumum.m
mmmwﬂmhmh#uunﬂdamdvnmhﬁmnuuﬂjminn.

For HCL Technologles Limited

~W¥

12

SIGMATURE OF EMPLOYEE:



OMca Address.

Plol 63 Udivwog Vitar, Phase v

G - 120001 Harwee nda

Tor +81 124 455 2028 Faxc +&1 124 48 162

Emall infogjrapdsall ou.in

Hel: HH.-‘LOI.-'::H
Date: 12/3/2020

Me. Vikas
Sub: Letter of Intent
Dear Vikas,

It gives us immense pleasure In inviting you to Join Rapldsoft Technologles as one of its valuable members,
We belleve that corporate grow and flour Is helpful by the enthusiasm and energy of the people who are
willing to invest in to the future. We therefore beileve that all our employees are truly our Assoclates, We
are happy that you are one such sssociate Jolining us in our effart to create a truly global corporation.

.‘ ¥ou will be designatad as “Software-Trainse”

~You will b on probiation normally fof a period of six manths from the date of joining and will be confirmed
in the services based on your performance. Your sssociation and employment will be governad by the
various dssaciate related policies and guidelines of the organization.

We would want you to join us on 0Gth July 2020 (Monday). On your joining day, we will require you to
submit various documents for our records, as mentioned In the list enclosed. You will ba Issued formal letter
of appolntment after completing the jolning formalities. Please return the signed duplicate copy of the letter

as acknowledgement.

While we will coming you to Rapidsaft we are confident that you will contribute to the organtzation 3nd Its
goals, add value through your roles and strengthen the Rapidsoft “Power of Precision”.

Warm Regards and Best Wishes,
For Rapidsoft Technologles

o

& | Yes
Shantany Deshimukh ( of the Candidate)

€00 | agree to the above terms and Conditions.



Oifica Address:
s Pict 83, Uiayog Vikar, Phase v
Gurgson « 178001, Huyene, nde
Modernize Apps Emul mioriodiol men
nologies

Tod +31 124 485 200N Fax «01 124 426 1623

Encl:

1.List of Docidments
LIST OF DOCUMENTS FOR COLLECTION

1. Four passport size photographs.

2 muwﬂufhwﬁmﬁwdmlmphw.

3. Salary certificate from your previous employer indicating tax deducted so far.
4, Coples of Educational / Professional qualification certificates along with originals

5. Two Copy of PAN Card
6. Two CopOy of Valid Passport / Two copies of Address Proof
7. Form128 from Previous Employer Indicating tax deduction.

Note: New Jolner are requested to bring all original documents on the first day for the
document verification. Any delay In submission of documents would leads to terminate
the employment of an employee with immediate effect.

www.rapidsofttechnologies.com
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Goud fnoloty

Date: 5§ March 2020

Dear Vishal Kumar Nonla,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developer. Your iotal
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Only).You will be under training
period of 8 months with monthly stipend amount of Rs 15000.

You will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs
2,00,000 along with other benefits The hard copy of the Bond Agreement will be given to you once you
Join the company, '

Our total rewards package Is a combination of different types of.
» Compensation related bensfits
+  Work/Life benefits & discounts
« ‘Vacation and time-off policies

Apart from this, you are entitled for several Insurance benefits as per your career stage in Cloud Analogy
Softech Pvt. Ltd.

Post joining, your location of work will be Nolda.

The details of the terms and conditions of the offer of employment will be shared with you on your date of
jeining.

Pleasa find attachment of :
1) Your detalled annual and monthly compensation structure with Cloud Analogy Softech Pvt Ltd.

2) The list of documents you need to furnish on or before joining Cloud Analogy Softech Pvt Ltd.

Kindly confirm your acceptance of this offer and your date of joining by 6 th March 2022

Failure of confirmation of acceptance of this offer on your part by 6th March 2022, will automatically lead
to offer cancellation, e

Wishing you all the best,
For Cloud Analogy Softech Pvt Ltd,
Divya Dang #Cﬁf,:.fr"'

Head HR

Work, Together, Progress Together




e

oud Analogy

CEM Sp-u‘:'iali:t Ltd. | :’
Annexurel
Compensation Break-down
Employee Name Mr, Vishal Kumar Nonia
Designation N Salesforce Daveloper
Grade .
Departmant Professlonal Services
Cost to Company Rs.3,50,000/-

Components PM PA
Basic 11867 140000
HRA 5833 70000
Leave Travel Alowance 0 . 0
Statutory Bonus o2 | 11682
Special Aliowance 7695 82338
Fixed Componant 314000
Company PF 1800 21800
ESIC 0 0
Jaining Bonus 0 0
First Half Yearly Bonus 0 0
Second Hall Yearly Variable Bonus 0 | 0
Retention Bonus 0 0
Car Reimbursemant 0 0
Altire Reimbursement 0 v]
Telaphonalintemat 1000 12000

Gross Salary
R

Noles :

328400

(I ] <

e e

1. Income tax and other statutory deductions as applicable

2. Gratulty shall be paid as per the prevailing act

3, Medical Insurance premiurm will be deducted as per declaration (Actual Premium)

4. **Variable pay is linked to achieving mutually agreed goals from year to year

5. CTC components shall be restructured once the reimbursement options opted




Cloud Analogy

CRM Specialist Ltd. r
L] L
Anngxure -2
At the time of joining Cloud Analogy Softech Pvt Ltd the following documents and information must be
made avallable to us.

List of documents that need to E' submittad:

1 Age Prool Certificate-Birth certificate/ ( School certificates of ICSE/SSLC/CBSE)

2 Academic Certificates (Including additional certifications/ courses) supporting your
.’ education qualifications along with mark sheets.

3 Your latest salary slip or salary cerlficate®

4 Experience proof - Relieving letter from previous employers (if previously employed)*

The relieving lettar or resignation acceptance needs to be submitted in original

5 Service certificate from previous Employer

] Form 16 or Taxable income statement duly certified by the previous empioyer
@ (The statement showing the deductions and Taxable income with the break up) till the last
. | date of your employmant with them along with PAN number if available.
7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheets)

g { Copy of your updated resume

Work Togeiher, Progress Togelher
€, +91 (120) 414-7300

L
G —
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D-180, Sactor-63, Noide, U P. - 201301, India
Ph. : 481-120-4175300

Suﬁmﬂmwdmﬁuwmunﬂmwdmiﬂmdw
mm&mﬂﬂmmﬂMWH&&WMFIMWuﬂumwwﬂﬁmumuﬂm
anmnﬂﬂmﬂlm?wmlmﬂmmwy{ﬂ‘[t}ﬂﬂhﬂ.iwhtﬂ:wd+\’uﬂuﬂudm“ldmiu

shall be as per the discussion you had with us.
W:mumwmmﬂnuuhupuihhhmwmnlmmlﬁ.bﬂrﬂndwmahﬂnuﬂhrwddmﬂ

ﬁmm-mmummﬂyw@mmmmm
Mhhmwﬁ“nmmmnmﬂrwhmmﬁum
« Copies of Educational Certificates.
« Passport size photographs.
. Lﬂwﬂlpmﬂwdhmwwwmph:m
+ Clearance from previous employer.
» Address Proof.
»WWAHWHMWWW}.

« PF documents (Form 11 & Form 2)
« Reference sheet form.
« Adherence to Anti Corruption Pelicy.

?wwﬂdi&wmﬁmuﬂuﬂ:mﬁmﬂwlwmmmlnmyouundwhﬂ;um-w
query, do let us know,

You being offered the sbove hhshofﬂmﬁﬁrdﬂnhfwmﬂim doauments
o e R £ s
mmuumm - o pevl - .
Jm. nﬂﬂuﬂnﬂ:mnmummm
outbys party) from your pollege, oyer ete, Should ampm“Immmmmiw
thdraw/terminate this

You

hw mmmunfwmmhm 1l within |

be well right to
offer letier § your appokntment, 1f made) without any Iﬁ':lnl“hhnlur m:: cnmpm;' o

We are confident you will find this new both chall and Wi excited
mm.wrw : opportunity enging and rewsrding. We are 1o have you on bourd and

Sincerely,

e

fhwbmWhmﬂmﬂmmﬂuymmmﬁhwmmﬂnnmmmer.l
shall joln service on or before 1-Nov-2019.

Mm;w{w!ﬁuhm

Arceped—— |
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TOSHA INTERNATIONAL

Private & Confidential \

Cate: 10/04/2020

Dear Mukul Verma, :

With reference to your discussions with us, we are pleased to extend an letter of retainer ship employme:
on the following terms,

Designation: G.E.T ( Site Engineer) |
Retainer ship During Probation: INR 18000/ Per Manth.

Location: Jharkhand. You may need to relocate as pér project requirement in PAN India.
Your D.0.J would bs 15/07/2020.Change in DOJ wauld not be entertained.

‘ |

As Per Our agreement With Tosha International, You will be Em Probation far First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

R T

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Wheeler. Travelling allowances & Accommodation Cost will be barne by Company,

Please treat all the Information shared with you in this offer with complete confidentiality. Any Official
/unofficlal or unauthorized disclosure or usage of these details with any other company or persan, will
automatically lead to cancellation of your appointment withaut any further discussions.

You have to report at our Head Office with the following dnc:%rments along with originals:

Educational qualification certificates

* Two Wheeler is Must

* Latest 4 passport size photographs

» Identification proof (Aadhar Card/ Driving License Must )

* Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

= PAN card |

AL AA— v
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TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or lag
restriction pursuant to an agreement with any prior employar which may prevent you from accepling th
position as a Tosha Intemational employee. Please read the agreements and feel free to review it wil
counsel of your chaica, If you are in agreament with the terms of this letter, please sign the duplicate copy
the ietter as evidence of your scceptance and return It to us, falling which, the offer will be withdrawn.

Pleass feel frea to contact us should you have any questions ebout this offer of employment. We loc
thﬁﬁﬂhmwwﬁmﬂummmrmmmmanﬂuhwmntm

relationship is mutually beneficial,

Agreed and Acoepled:

| have read and agree with the terms stated in this agreement, which supersedes and replaces all pri
negofistions or agreements, whether written or oral. This agreement reflects the full and comple
agresment bstween me and VR & Tosha International. On the subjects contained and referenced herel
My signature below constitutes a full and complete understdhding of the terms and conditions containad
this agreement, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone: 9999337572, 9211001702 Email: hrd @vardhamanrecrulters.com



TOSHA INTERNATIONAL

Private & Confldential
Date: 10/04/2020

OFEERLETTER
Dear Kumar Manglam.,

mmmmhmrdmwﬂhummmmmnWmhwﬂfmmipmm
on the following lerms.

'1. Designation: G.ET ( Site Engineer)

- 2 Retainer ship During Probation: INR 18000/ Per Month.

3. Location: Jharkhand. You may need to relocate as per project requirement in PAN India.
¢ Your D.O.J would be 15/07/2020.Change in DOJ would not be entertained.

As Per Our agreement With Tosha International, You will be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Whesler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the Information shared with you in this offer with complete confidentiality. Any Official
/unofficial or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals;

Educational qualification certificates

* Two Wheeler is Must

* Latest 4 passport size photographs

* Identification proof {Aadhar Card/ Driving License Must )

» Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
* Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

® PAN card

noleqy
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TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
restriction pursuant 0 an agreement with any prior employer which may prevent you from accepting th
position as a Tosha International employes. Please read the agreements and feel free to review it wi
counsel of your choice. If you are in agreement with the terms of this letter, piease sign the cuplicats copy «
th letter as evidence of your acceptance and retum It to us, falling which, the offer will be withdrawn.

Please feel free to contact us should you have any questions about this offer of employment. We loc
forward o working with you and will do all we can to ensure that the transition is smooth, and that ol

relationship s mutualy beneficial

o.

v
mew

Agreed and Accepted:

| have read and agree with the terms stated In this agreement, which supersedes and replaces all pri
negotiations or agreements, whether written or oral. This agresment reflects the ful and comple
agreement betwean me and VR & Tosha International. On the subjects contained and referenced herel
My signature below constitutes a full and complete understanding of the terms and conditions contained
this agreement, and constitutes an acceptance of this offer of employment.

Vardhaman Recruiters RPO, A-244/1 Harinager, New Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd@vardhamanrecrulters.com

b
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1310



Extramarks Education India Private Limited

D-180, Sacior-83, Noida, U.P. - 201301, India
Ph. : +81-120-4175300

ideisten ade by & Flerre

Dute 1 21-0et-2019

Name : Md Rizwan Alam

Location ¢ Uttar

Atldress 1 Post- Dist-Pumiys, Bihar

Deiir Rizwan,

Subject Offer letier of cmployment as Business Development Executive.

With reference of your application and subsequent interview with us, we are pleased 1o affer you the position of Business
Development Executlve, Your total cost (o company (CTC) will be 12.4 LPA (fixed + Varlable) and other terms of service

shall be as per the discussion you had with us.
We would expect you to join &s early as possible but not later than 1-Nov-2019, beyond which the offer would stand

withdrawn, unless s now date Is mutually agreed upun, and confirmed in writing.

Ad the first step to jolning, we would require you 1o Idadly upload the [ollowiug decuments.

« Copies of Educational Certificates.

« Passport size photographs.

v Lust payslip received fram the previous employer.

« Ulearance from previous employor.

» Address Proof.

« ldentification ProoPAN CardDrlving License/Voter ID/Passport Copy).

+ PF documents (Form 11 & Form 2).

= Reference sheot form.

+ Adherence to Antl Corruption Polley.
The URL for the link is: hugps . 0 ' _
?wﬂﬂlha-dhw.mdmufﬂllﬂummmlummmmmpwhﬂ:m
query, do let us know.

Wﬁﬁ'm' ﬂ:m‘mmﬂ&m mﬁnﬁmu’um:m'ﬂ

lmﬂuhﬁm[ﬁﬁmmhﬂlhﬂﬂ&mhﬂmﬂ.

lwfare found Lo be
You and suthorize the 1o carTy oul necessary vu‘iﬂutl {Mmy
mmbn m}mmwm previous employer et m.ﬁ'
ﬁﬂhnhﬁfdnhﬂh wﬂﬁﬁnhﬂﬁ ﬂbﬁw
offler letter jwq:pﬂnﬂ, 'made) without mny legal an the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have you oa board end
wﬂm:rﬁw“l

o

HR Department

| have been explalned the terms und conditions of my employment and | have understood the same and accept them eatirely. |
shall joln service on or before 1-Nov-2019,

Aooeped— A



s e ook ferveard 1 your i a3 an employee of o organtzation and are confidant that you wil piay  key role
Incur g  expansion & WWWWWWWﬂu“
& oyou ol he me olyourjoning.

Cate.......

mm-rw Greiter Meida, Kasrs, G.. nwm_/____{‘;f—*



oppo

Annoxure |
Nama - : PARVEEN YADAVY
Designation : GRADUATE ENGINEER TRAINEE
Dapartment : PRODUCT ENGINEERING DEPARTMENT
Location : Greater Nolda

18425 221100

Please note that the deduction of PF and ESIC will be done as per Law, Gratuity will be paid as per Gratulty AcL

1) Attendance Allowance will be as par attondance policy.
2) Hﬂilﬂmﬂhmerﬂ#
1) Performance Incentive will be based/calculatad on manthly

Employes Signature

OPPO Mobiles Indla Private Limited
Industrial Mot No- 1, Ecotech-V1L, Greater Noida, Kasna, G.0. Nagar, U.P-201306



VivO
Camera & Music . Haicheng vivo Mobile (INDIA) Pyt Ltd
0 16, 2™ & 3" Floor, Lajpat Nagar
New Delhi 110024
CiN U74140DL2014 PC 271485
Phone No 011 41811544

E-Mall: haichengvivo@vivoglobal.com

www: vivoglobal.in

ER LETT

Date: 10-September-2019

Mr: Prince Kumar

Dear PRINCE

5 @) reterence to your interview and subsequent discussions, we are pleased to offer you the position of MGMI
TRAINEE SALES WEST in Haicheng vivo mobile (INDIA) Pyt Ltd, On the terms and conditions mutually discussed and
agreed upon, Your joining date will be 12% Sep -19 after that this offer will not be valid.

Your In hand salary will be.zy{ﬂ,ﬂf- per month (Subject to Income tax deduction).
On the day of your joining you are required to submit below mentionad documents:

» Signed copy of your offer letter,
* All certificates and mark sheets of your qualification.
* Officer/appointment letter/2 month's salary slips from previous company.
* Address/ID proof (Voter ID, DL, PAN card, Aadhar card, Passport),
» 04 passport size photographs.
* = Bank Account detalls cancelled cheque.

Itis considered that the information provided by you at the time of interview/discussions and In your resume copy
. submitted with us, are true and subject to background verification and subsequent measures [As per company policy),

appropriate action will be taken , if found mismatched or untrue.

Please sign duplicate copy of this offer letter as token of your acceptance of the above term and conditions. We are

wishing you a successful and long association with HAICHENG vive MOBILE (INDIA) PVT LTD.

Gt

'echnology
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Exiramarks Education Indla Private Limiled

D-160, Seclar-83, Noido, 11.P. - 201301, Indis
Ph, : +81-120-41T75300

Subject: Olfer letter of emplayment as Business Development Excoutive,

With reference of your application and subsequent Interview with us, we are pleased to offer you the position of Rusiness
Development Executive. Your total cost 1o company (CTC) will be 12.4 LPA (fixed + Varkable) and other terms of service
shall be as per the discussion you had with us. '

We would expect you {o join s early a3 possible but not later than 1-Now-2019, beyond which the offer would stand

withdruwn, unless a new date is mutually agreed upon, end conflrmed In writing,

As (e first step t0 Jolning, we would require you to kindly upload the following documents,
«» Coples of Educatinnal Certificates.
= Passport sizc pholographs. o ML RN VR
+ Last puyslip received from the previous empluyer.
= Clearunoce from previous employer,
v Address Proul,
+ Identification Proof{fPAN Card/Driving License/Voter [D/Passpart Copy).
* PF documents (Form 11 & Form 2).
« Reference sheet form.
+ Adherence to Anti Corruption Policy.

The URL for the link ix;

You would also need 10 upload 2 scanned copy of this letier with your acceptance. In case you need any help or have any
query, do let us know,

¥ offered the above positl the basis of suthenticity of the information, documentsy
e i i e o ) £ s P S
imm&whmﬁu f g i " i
¥ and authorize the Company to verifioation, check (which
e s R
alfer letier | your sppolntment, if made) without any legal on the Company. !
Wnnmﬁhmﬂmﬂmwhuthduﬂmulngmdmmdln:.ﬂhmumlhﬂmhnwmmh:ﬂuﬁ

wizh you & great career

Sincerely,
[ob

HR Department

lhmhuuphhdm-mmdmﬁﬂmdwwmﬂhwmmmmwummﬂmlpl
shall join service on or before 1-Nov-2019.

Fate-



vivo

Camera & Music : . Haicheng vivo Mobile (INDIA) Pvt Ltd
0 16, 2™ & 3" Floor, Lajpat Nagar
Mew Delhi 110024
CIN U741400L2014 PC 271485
Phone No 011 41811944
E-Mail: haichengvivo@vivoglobal.com
www: vivoglobal.in
FFE
Private & Confidential
Date: 10-September-2019
Mr: Shiv Pratap
Dear Shiv.
. reference to your interview and subsequent discussions, we are pleased to offer you the position of MGMI
NEE SALES WEST in Haicheng vivo mobile (INDIA) Pvt Ltd. On the terms and conditions mutually discussed and

agreed upon. Your jolning date will be 12™ Sep-19 after that this offer will not be valid.
Your in hand salary will be 20,00,0/- per month (Subject to income tax deduction).

On the day of your joining you are required to submit below mentioned documents:

= Signed copy of your offer letter.

= All certificates and mark sheets of your qualification.

» Dfficer/appointment letter/2 month’s salary slips from previous company.
* Address/ID proof (Voter ID, DL, PAN card, Aadhar card, Passport).

» D4 passport slze photographs.

* Bank Account details cancelled cheque.

: &mummmmm provided by you at the time of interview/discussions and In your resume copy
. stmmimd with us, are true and subject to background verification and subsequent measures (As per company policy),
appropriate action will be taken , if found mismatched or untrue.
Please sign duplicate copy of this offer letter as token of your acceptance of the above term and conditions. We are
wishing you a successful and long association with HAICHENG vivo MOBILE (INDIA) PVT LTD.

NI A v

SCANCIORY

_..:;r'.]



Extramarks Education India Private Limited

D-180, Soctor-63, Noida, LLP. - 201301, india
Ph, : #81-120-4175300

Ifsuabinn Mada Lary & Effartien

Date ; !l-Dﬂ-lﬂm
Ma
Mllm'm HXNo. - uz:r MMIMH.

Diear Rahul,

Subjeet: Offer letter of employment as Business Development Executive,

With refierence of your application and subsequent interview with us, we are pleased to offer you the position of Husiness
Development Executive. Your total cost to company (CTC) will be 12.4 LPA (fixed + Variabic) and other terms of service
shall be as per the discussion you had with us,

We qoddmmﬁwjuin &3 early us possible but not later than [-Nov-2019, beyond which the offer would stand
wmm:m dato s mutually agreed upon, and confirmed In writing.

Mhﬁlﬂﬁjﬂﬁﬂﬂdﬂﬂﬂmmﬂnﬂrw&ufﬂnﬂmm
« Coples of Educational Certificates.
« Passport size photographs,
« Lot puyalip recelved fram the provious employer.
* Clearance from previous employer.
» Address Proaf,
+ Ideniification ProoffPAN Card/Driving License/Voter ID/Prssport Copy).
» PF documents (Form 11 & Form 2),
+ Reference sheet form.
« Adherence to Anti Corruption Policy.

meﬂdﬂnmuw-mmd&lﬂmmmm!nmmnndmrhﬂpwhwmy
query, do let us know.

You are being offered mmm«mmdmwwmmmﬂﬂmmm»ﬁ
ded/submitted about This offer letter if
el o Stk n G (ot s g iy o i Copey), b e o 5 o

b { necessary which
D T e s B T
nﬁh‘mrﬂmlfﬂﬂ]mwhﬂ the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are exclted to have you on board and
wish ¥ou & great carcer shead |

Sincerely,
HR Department
lhvthmumlﬁldh“mdmﬁﬂmﬂmrwulhwmhmmdwmmy |
duﬂjuhnvhuubdh-l—ﬂnﬂﬁll

. fechnology



VAN HIAUTAY

TOSHA INTERNATIONAL

Private & Confidential
Date: 10/04/2020

OFFERLETTER
Dear Shubham Singh.

With reference to your discussions with us, we are pleased to extend an letter of retainer ship employmet
on the following terms.

1. Designation: G.E.T (Site Engineer)

2 Retainer ship During Probation: INR 18000/ Per Month,

3. Location; Jharkhand, You may need to relocate as per project requirement in PAN India.
4 Your D.0.J would be 15/07/2020.Change in DOJ would not be entertained.

As Per Our agreement With Tosha International, You will be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only,

Your Iritial place of work will be at Jharkhand. You would be On Job training by Company. You need tc
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you In this offer with complete confidentiality. Any Official
Junofficial or unauthorized disclosure or usage of these detalls with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

* Two Wheeler Is Must

# Latest 4 passport size photographs

# Identification proof (Aadhar Card/ Driving License Must )

« Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)
» Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

* PAN card

chnol
01310 o
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Date: 1* October '19

Dear Umesh Kumar Gope,

Thank you for participating In our selection process. We are pleased to offer you the position
of ‘Client Acquisition Magager’ on the following terms and conditions:

1. Your compensation on a cost to company basis will be Rs.306,040 (Detalls of which you
can find below).

Client Acquisition Manager

Grade: £1 Level: Junior Executive Band: 82
Detalls of Remuneration Annual Amount (Rs.)
Basic (Includes Employee PE Contribution) 180,000
HRA 60,320
performance Allowance 17,480
Statutory Bonus 7,000
Gross Salary 2,74,800
employer’s Contribution for PF 21,600
Employer's Contribution for Health insurance 1,000
Gratulty (As per Act) 8,640
cre I 3,06,040

. ©TC of Rs.1,54,402/- during initial period of 3 months from Date of Joining
~ and thereafter the above-mentioned CTC will be applicable.
. performance Allowance Is based on the achlevement of your respective Goals will be
pald on monthly basis.
. The service agreement will be of 1 Year with training cost of Rs. 75,000; duly
recoverable In case of not completing the set tenure.
. The notice period applicable to you would be 1 Month.

2. This appointment will be subject to you being found medically fit.

3. This appolntment stands valid subject to your provided Information about yourself, work
ex, Marks & qualifications.

4. This Company shall have the rights to terminate your service without notice and without
assigning any reason thereof, If the Information given by you at the time of interview or in
the application form is found to be Incorrect, or in case of any serlous misconduct.

5. You will be required to produce your original certificates/ documents and submit
photocoples of your Pan Card, Driving License, Medical Clearance Certificate, Mark sheets,
permanent Address Proof, Local Address Proof, work-ex certificate, last 3 months Salary

Slip while collecting your appointment Letter.

201310 >
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6. Organization Is also providing food facility at the office which Includes bBreakfast and lunch on all
working days. The total cost of the facllity Is Rs 3000 out of which Rs 1800 is paid by employee and Rs

1200 Is pald by the employer. This Is a mandatory benefit for all employees.

o ESMI'; confirm your acceptance of this offer by signing and returning a copy of this letter
by 1% Oct 2019, henceforth, the offer will be forfeited.

LY
We look forward to your joining our team for a long, successful and pleasant association.

Regards,

Gaurav Garg
Head - HR :
Capitalvia Global Research Limited |

% ‘ r.nullm
o® * - g
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Date; 1% October '19
Letter of Intent
Dear Vishal Singh,

Thank you for participating In our selection process, We are pleased to offer you the position
of *Client Acquisition Manager’ on the following terms and conditions:

1, Your compensation on a cost to company basis will be Rs.306,040 (Detalls of which you
. can find below). .

Client Acqulsition hianaler

Grade: E1 Level: Junior Executive Band: B2
Detalls of Remuneration Annual Amount (Rs.)
Basic (Includes Employee PF Cantribution) , 180,000
HRA . 60,320
Performance Allowance ; 27,480
Statutory Bonus [ 7,000
Gross Salary ! 2,74,800
Employer's Contribution for PF | | 21,600
Employer's Contribution for Health Insurance 1,000
Gratuity [As per Act) | | 8,640
crc : | | 3,06,040

+ CTC of Rs.1,54,402/- during Initial period of 3 months from Date of Joining
. and thereafter the above-mentioned CTC will be applicable.
« Pperformance Allowance is based on the achievement of your respective Goals will be
pald on monthly basls.
« The service agreement will be of 1 Year with training cost of Rs. 75,000; duly
recoverable In case of not completing the set tenure.
+  The notice period applicable to you would be 1 Month.

2. This appointment will be subject to you being féund medically fit.

3, This appointment stands valld subject to your pr@widaﬁ Information about yourself, work
ex, Marks & qualifications. |

4, This Company shall 'ha_ve the rights to terminate your service without notice and without
assigning any reason thereof, If the Information given by you at the time of interview or in
the application form Is found to be incorrect, or in case of any serious misconduct.

5, You will be reguired to produce your original certificates/ documents and submit
photocopies of your Pan Card, Driving License, Medical Clearance Certlficate, Mark sheets,
Permanent Address Proof, Local Address Proof, work-ex certificate, last 3 months Salary

Slip while collecting your appolntment Letter. .é/(’,(:_l%

Tachnolt



6. Organization is also providing

working days. The tota

1200 is paid by the employe

7 Kindly confirm your
by 1* Oct 2019,

W!hnkhmardhaywrjmrﬂrhnurHamhrahng,

Regards,

Gaurav Garg

CapitalVia’

food facllity at the office which Includes breakfast :; nd lunch on all
| cost of the facility is Rs 3000 out of which Rs 1800 is paid by employee and Rs

r. This Is a mandatory benefit for all employees.

ptance of this offer by signing and returning a copy of this letter

acce
the offer will be forfeited.

successful and pleasant assoclation.
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OFFERLETTER

Name of the Candidate: Amit Verma
Place of Joining: Nolda

Hashsrudio=z \.

Joining Date: 13" January 2020
Dear Amit,

With reference to your intecview you had with us, we are pleased to offer you the position of
*‘Assoclate Software Engineer” in HashStudioz Technologies Pvt Ltd. (hereinafter
referred to as “HashStudioz” or “Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3 Lakh Per Annum starting from the day of joining.
Note: You will receive salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.

2.WuminudayswillbuFmdln:mmhwmmmymﬂmmrmm
force in future.

3. When you are joining as an “Associate Software Engineer” you will be on probation
for 6 months. During this period, if the Company finds your is not satisfied, then your

service will be terminated with iImmediate effect.

4. You will be required to execute Confidentiality Agreement, Terms and Conditions of
Employment and such other documents/undertakings/agreements as may be required by
HashStudioz from time to time.

5. Any discovery, invention, improvement, adaptation or variation of designs, drawings,
processes, methods, material specifications, etc., which will be a result of your working in
HashStudioz or its associates, or which you may come 10 know in the course of your
employment, more specifically in relation 1o the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudiaz. You shall treat the above information
or data in connection with any work done in HashStudioz in strict confidence. You shall not
use, give or sell any or all of the information to any other person or firm for exploitation, for

gain or otherwise.

8. All information, papers, correspondence, etc., pertaining 10 HashStudioz business
acﬂﬂﬂu.mmuﬂ.hﬁmbﬂﬂuﬂmwﬂmhghtnyaupnnmhninﬂmmumm
your employment shall be treated strictly confidential.

7. Relocation / Transfer; Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity is
available and employee has completed minimum 2 of service with HashStudioz. The
decision on such a matter is at the sole discretion of the Company.
a.Durlngwwmﬂmmmmdlmmmybammanynfm
Offices/De nts/Units of HashStudioz or of associate concerns whether existing or 10
be sat up, Whlmmnrm.mwlnma terms and conditions of employment
at the sole discretion of the management Provided that if you are deputed to any
associate/subsidiary/group concerm outside India by HashStudioz, you shall be treated

as having bound yourself to serve HashStudioz for the deputation period, and for the
stipulated period, thereafter, if any, and the same shall be treated as the contract period vis-
a-vis this contract of service.
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@. Duning your tenure with HashStudioz, you will be governed by the Service Rules and
regulations of HashStudioz currently in force or as introduced/awarded from time to time.

10. Ewmmmmuusmmmwmamﬁmmmomm.
Employuhrnql.ﬁmdu:urv-lnunpuuorymﬂcuurﬁudayswhemascﬂmpmysmllma

Imdngul’audm.

11. During notice period, if the employee's attitude Is found unacceptable, Company
reserves the right to terminate the employment immediately without any notice period and
Company shall not be liable to compensate the employee for notice period in any manner.

12. Company has rights to hold employee's salary duting notice period, based on the
performance feedback from the cancerned engineering manager.

13. You have been enrolled on the presumption that the particulars furnished by you are
or that you have concluded

.’ 14. You will diligently carry out, to the best of your ability lllli such duties and responsibilities
as may be entrusted to you from time to time and you shall not engage yourself either directly
or indirectly in-any other employment, business or occupation other than your curriculum.

‘ !
15‘.Thﬂﬂﬂﬂlb&lpod¢ﬂhﬂﬂﬂnmﬂﬂlrninmrymmmynr. Employee must have
m:plmdatdam&nmnﬂulnﬂnmmm{ub&muawwufmpwnm
aWMmthmﬂnﬂwﬂmmﬂm.

16. You have to sign a 2-year service agreement that wﬂi be applicable from your date of
joining.

17. Your emall acceptance of this offer is expected ».n.rh:l-ullmi 5 days from the date of releasing
the offer letter. This offer shall become void after completion of 5 days in-case no acceptance
is received from the candidate. On the day of your joining, please bring photocopies of the

following:

Age Proof
Pan Card
Colour photographs, passport size. |
of last 3 months from the previous employer (If Applicable)
Latest offer letter from the previous employer (If Applicable)
Experience letter from all previous employers (If Applicable)
Al mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

Wishing you a rewarding career with HashStudioz and/welcoming you to our Pursuit of

Yours . f
For HashStudioz Technologles Pvt Ltd. .
Garima Agnihotri dﬁ%’- Technalogy

Senlor HR Manager
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!-* : Offer Letter

Dear Mr. Kartikya Kumar,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile, If you accept this offer, you will begin your internship of twelve months
with the Company on 10™ October 2019. Your internship Is expected to end on 30™ June 2020.

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month, Upon
successful completion of Internship, you will be offered a role with starting cost to company

(CTC) of Rs., 3, 00,000 per year.
Job' Locatlon: Noida

Leaves: During internship you are not entitled for any earned leaves however in case of
unavoldable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR’s consent. Subsequent to completion of Internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment

upon successful completion of internship.

Twenty-One month contract: Company as part of new joiner training would be incurring
material amount of investments in form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs. '

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of @ months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

Ksolves India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office : B-4 Third Floor; Sector' 63,
Noida -201301, Uttar Pradesh, India

s KSOLVES

Emerging Ahead Always
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Confidential information: During your internship, you may have access to trade secrets and

‘confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
Company. In addition, you ‘agree that, upon conclusion of your employment, you wil
immediately return to the Company all of its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
obsérve all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending ta you, and supersedes and replaces any
prior inconsistent statements or discussions. [t may be changed only by @ subsequant written
agreement by both sides.

. , | hope that your association with the Company will be successful and rewarding. Please indicate
your acceptance of this offer by signing below and returning it to HR Manager. If you have any
questions, do not hesitate to contact me.

Very truly yours,

(3

Akanksha Saini
senior HR Manager @ Ksolves India Ltd.

| acceptInternship with the Company on the terms and .L::-nditlnns set out In this letter.

' f
@ Kﬂldﬁ'—i o Name -‘-’Ko-l‘.\u.: - Signature Date

Ksolves India Limited (formerly known as Ksolves Indla Pyt Limited)

Corporate Office : B-4 Third Floor, Secilo
Moida -201301, Uttal Pradesh,.India
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CRM Speciafist Ltd.

()

Date: § March 2020

Dear Priyotosh Guchait,

We are delighied to share the Letter of Intent to you at the position of Salesforce Developer. Your total
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Only). You will be under training
period of 6 months with monthly stipend amount of Rs 15000.

You will be under a 2 year Bond, In case you Breach the Bond Agreement then you are liable to pay Rs
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once you
join the company.
Our total rewards package is a combination of different types of.

4+ Compensation related benefits

+  Work/Life benefits & discounts

« ‘Vacalion and time-off policies

Apart from this, you are entitied for several Insurance benefits 8s per your career stage in Cloud Analogy
Softech PvL Lid,

Post joining, your location of work will be Noida,

The details of the terms and conditions of the offer of employment will be shared with you on your date of

Please find attachment of :
1) Your detalled annual and monthly compensation structure with Cloud Analogy Softech Pvt Ltd.
2) The list of documents you need to fumnish on or before joining Cloud Analogy Softech Pvt Lid.
Kindly confirm your acceptance of this offer and your date of joining by 6 th March 2022

Failure of confirmation of acceptance of this offer on your part by 6th March 2022, will automatically lead
to offer canceliation.

Wishing you all the best,

For Cloud Analogy Softech Pvt Ltd,

—
Divya Dang &m

jmay |

Head HR ! Sreals’
(CONE

Work Together, Progress Together

't. ¢01 (120) 414-7300
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Cloud Flnnlug

CRM Specialist Ltd.

Annexure 1
Compensation Break-down
Employes Name Mr.Priyatosh Guchait
Designation Salesforce Developer
Grade -
Department Professional Services
Cost to Company Rs.3,50,000/-

Componanls PM PA
Basic 11667 140000
HRA ¢ 5833 70000
Leave Travel Allowance 0 0
Statutory Bonus a2 11662
Special Allowance 7685 g2338
Fixed Component L6167 314000
Company PF 1800 21600
ES|C 0 0
Joining Bonus o 0
First Half Yearly Bonus o 0
Second Half Yearly Variable Bonus 0 ¢]
Retention Bonus 0 o
Car Reimbursement 0 0
Attire Reimbursament ] 0
Telephone/internet 1000 12000

1. Income tax and other statutory deductions as applicable

2. Gratuity shall ba paid as per the prevailing act

3. Madical Insurance premium will be deducted as per declaration (Actual Premium)

4, *Variable pay is linked to achieving mutually agreed goals from year lo year

. CTC components shall ba restructured onca the reimbursement options opted




%‘ Cloud Analogy

CRM Specialist Ltd.

Annexure -2

Al the time of joining Cloud Analogy Softech Pyt Lid the following documents and Information must be
made available to us.

List of documents that need to be submitted:

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSE/SSLC/CBSE)

2 Academic Certificates (Including additional certifications/ courses) supporting your

.i\ education qualifications along with mark sheets.
3 Your lales! salary slip or salary cartificata”
4 Experience procf - Relleving lattér from previous employers (if previously employed)®
The rollwhg letter or resignation acceptance needs to be submitted in original
5 Service certificate from previous Empiloyer
3 -] Form 18 or Taxable income staternent duly certified by the previous employer
. (The statemant showing the deductions and Taxable income with the break up) till the last
. date of your employment with them along with PAN number If available

7 4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheets)

g Copy of your updated resume

Work, Together, Progress Together

17, Soclor- 63, Nolda- 201307 R, +91(120) 414-7000
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Cloud Analogy

CRM Specialist Ltd.

+  Your offer has been made based on the information fumished by you. However, if there is a
discrepancy in the coples of the documents/certificates given by you as a proof in support of the
above, the company reserves the right to revoke the offer.

+ We will not be able to process your records unless you submit all the documents mentionad
above.

» Apart from this we would like you to have the following information ready with you, for usage
during your joining formalitles.

@ DOB's of Father, Mother, Spouse, Child/ Children
@ Educational detalls with the passing year
@ Your past experience detalls with the exact years and role played to be mentioned.
@ Blood Group
@ 1 Passport size photograph of all your dependants
@ Your PF, ESIC account number with previous (prior to joining us) empioyer
@ Your PAN number
© Passport number, Place of issue, Date of issue, Validity: From & To date.

Grea

1‘(‘_:;..‘. 3
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_ Date!8" October, 2019

Dedfiis. Saloni Samant,

On behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 10™ October 2019, Your Internship Is expected to end on 30™ June 2020.

Compensation: During Internship, you would be given a stipend of Rs. 12,000 per month. Upon

successful completion of internship, you will be nffered a role with starting cost to company

[CTC) of Rs. 3, 00,000 per year.
Job Location: Nolda

Leaves: During internship you are not entitled for any earned leaves however in case of
unavoldable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basls of your performance, company will offer a full-term employment

upon successful completion of internship.

Twenty-One month contract: Company as part of new Joiner training would be incurring
material amount of investments In form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay 'Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

Ksolves India Limited (formerly known as Ksolves: indiaPvt Limited)

Corporate Office: B-4 Third Floor, Sector 63,

MNoida -201301, Uttar Pradesh, India
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Emerging Ahead Alway:

Confidential information: During your internship, you may have access 1o trade secrets and

+ confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep Bll of this information strictly confidential,
and refrain from using it for your own purposes orf from disclosing it to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company all of its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior Inconsistent statements or discussions. It may be changed only by a subsequent written

l . agreement by both sides.

q ! | hope that your association with the Company will be successful and rewarding. please indicate
: your acceptance of this offer by signing below and returning It to HR Manager. If you have any

questions, do not hesitate to contact me.
Very truly yours,
@.ﬁ-"-:f

Akanksha Salni
senlor HR Manager @ Ksolves India Ltd.

e

{ accept internship withthe Company on the terms and conditions set out in this letter.

o o
—Sﬂ.ﬂ@'n ] Name iﬁnﬁ_.’smnatum Date

Mangaim
{"JT".—.T

yvives India Limited (formerly known_as Ksolvesiindla Pyt Limited)

Corporate Office : B:4 third Flaor, Sector 63,
Noida-=201301, Uttar Pradesh, India
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~service will be terminated witir Immediate effect.

T ec hnologiws3s

OFFERLETTER

Mame of the Candidate: Naveen Sharma

Place of Joining: Nolda Joining Date: 13™ January 2020

Dear Naveen,

With reference to your interview you had with us, we are pleased to offer you the position of
*‘Assoclate Software Engineer’ in HashStudioz Technologies Pvt Ltd. (hereinafier
referred to as "HashStudioz" or "“Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3 Lakh Per Annum starting from the day of joining.
Note: You will recelve salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.

2. Working days will be Five days a week. This is subject to any change that may come into
force in future.

3, When you are joining as an *Assoclate Software Engineer” you will be on probation
period for 6 months. During this period, if the Company finds your is not satisfied, then your

4. You will be required to execute Confidentiality Agreement, Terms and Conditions of
Employment and such other documents/undertakings/agreements as may be required by
HashStudioz from time to time.

6. Any discovery, invention, improvement, adaptation or variation of designs, drawings,
processes, methods, material specifications, etc., which will be a result of your working in
HashStudioz or its associates, or which you may come to know In the course of your
employment, more specifically in relation to the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudioz. You shall treat the above information
or data in connection with any work done in HashStudioz in strict confidence. You shall not
use, give or sell any or all of the information to any other person or firm for exploitation, for
gain or otherwise.

6. All information, papers, comrespondence, elc., pertaining to HashStudioz business
activities, commercial, technical or otherwise coming into your possession in the course of
your employment shall be treated strictly confidential.

7. Relocation / Transfer; Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity Is
available and employee has completed minimum 2 years of service with HashStudioz. The
decision on such a matter is at the sole discretion of the Company.

8. During your tenure with HashStudioz, you may be transferred to any of the
Offices/Departments/Units of HashStudloz or of associate concerns whether existing or to
be set up, anywhere in India or abroad, on the same terms and conditions of employment
at the sole discretion of the management Provided that if you are deputed to any
associate/subsidiary/group concern outside India by HashStudioz, you shall be treated

as having bound yourself to serve HashStudioz for the deputation period, and for the
stipulated period, thereafter, if any, and the same shall be treated as the contract period vis-

ade thie ranirast af cariicra
;h“rﬁagm?y instiute of

Greater I
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9. During your tenure with HashStudloz, you will be governed by the Service Rules and
regulations of HashStudioz currently in force or as introduced/awarded from time to time.

10. Either party can terminate this employment by serving a notice on the other party.
Employee Is required to serve a compulsory notice of 60 days whereas Company shall serve
a notice of 30 days.

11. During notice period, if the employee's aftitude is found unacceptable, Company
reserves the right to terminate the employment immediately without any notice period and
Company shall not be liable to compensate the employee for notice period In any manner.

12. Company has rights to hold employee's salary during notice period, based on the
performance feedback from the concerned engineering manager.

13. You have been enrolled on the presumption that the particulars furnished by you are
correct. In the event the said particulars are found to be incorrect or that you have concluded
or withheld some other relevant facts, your appointment with HashStudioz shall stand

terminated/cancelled without any notice.

14. You will diligently carry out, to the best of your ability all such duties and responsibilities.
as may be entrusted to you from time to time and you shall not engage yourself either directly
or Indirectly in any other employment, business or occupation other than your curriculum.

15. There will be a performance assessment in every financial year. Employee must have
completed atdeast 6 months in HashStudioz to become eligible for performance
assessment. Based on assessment, the compensation will be revised.

16. You have to sign a 2-year service agreement that will be applicable from your date of
joining.

17, Your emall acceptance of this offer is expected within 5 days from the date of releasing
the offer letter. This offer shall become void after completion of 5 days in-case no acceptance
is recelved from the candidate. On the day of your joining, please bring photocopies of the
following:

« - Age Proof
Pan Card

Address Proof

Colour photographs, passport size.

Payslip of last 3 months from the previous employer (If Applicable)

Latest offer letter from the previous employer (If Applicable)

Experience letter from all previous employers (If Applicable)

All mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

Wishing you a rewarding career with HashStudioz and welcoming you to our Pursuit of
Excellence.

Yours A ]

For HashStudioz Technologles Pvt Ltd.
Garima Agnihotrl

Senior HR Manager
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Date: 8" October, 2019

Orr behalfl of Ksolves Indla Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your Internship of twelve months
with the Company on 10™ October 2019, Your internship Is expected to end on 30™ June 2020.

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company

. .) (CTC) of Rs. 3, 00,000 per year,
Job Location: Nolda

Leaves: During internship you are not entitled for any earned leaves however In case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new joiner training would be Incurring
material amount of investments In form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

b

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract pericd of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

Ksolves India Limited (formerly known as Ksolves india Pvt/Limited)

Corporate Office; B-4 Third Floor, Sector 63,
MNoida -201301, Uttar Pradesh; India
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Emerging Ahead Always

Confidential information: During your internship, you may have access to trade secrets and
confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
Company. In addition, vou agree that. upon canclusion of yoaur smploymeant, you i
immediately return to the Company all of Its property, equipment, and documents, including
electronically stored information.

By accepting this offer, you agree that throughout your internship and employment, you will
observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed enly by a subsequent written
agreement by both sides.

.) | hope that your assaciation with the Company will be successful and rewarding. Please indicate
. your acceptance of this offer by signing below and returning it to HR Manager. If you have any

questions, do not hesitate to contact me,
Very truly yours,

@‘;—".—f
Akanksha Sainl

Senior HR Manager @ Ksolves Indla Ltd.

| accept internship with the Company on the terms and conditions set out in this letter.

.) UaxXShe, Name__\ ot/ = Signature__|C C.C4 1< Date

Ksolves India Limited (formerly known as Ksolves'india PyvtiLimited)

Corporate Office : B-4 Third Floor, S¢ctar 63,
Moida -201301, Uttar Pradesh, India
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ARYAMA SOFT
Ref.No.Company Selection: MIET./2020
Candidate Name Abhishek Choudhary

Congratulation
Welcome aboardlll

Date of Selection : 08/01/2020

We welcome you as a part of Aryama Soft Services Pvt. Ltd. for accepting the following job offer.

Joining Date:- -August.2020
Postion: Tralnee Engineer in GIS Civil Survey

Traluliig Perfod: Twelve months form the date of joining.

your Annual package will be Rs 2.4-3.6Lacs per annum.

You will be report to HR Department for completing other formalities such as:

1:- Educational Documents

2:- NOC from College/University

3:- Voter ID/Passport/Pancard as an |D proof.
Note:-

1: Flrubnlﬁun Period willbe twelve months.

Z: Company have the right to change their policies accordingly
Authorised Signatory

HR Division
Aryama Soft Services Pvt Ltd

Aryama Soft Services Pvt Ltd off No. 66 lind floor Pallka Bazar Ghazisbad
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ARYAMA SOFT

Date of Selection : 08/01/2020

Ref.No.Company Selection: MIET./2020
Candidate Name Amvrit kumar apndey
Congratulation
Welcome aboard!!!
We welcome you as a part of Aryama Soft Services Pvt, Ltd. for acce pting the following job offer.
Joining Date:- -August.2020
Postion: Trainee Engineer in GIS Civil Survey

Training Period: Twelve months form the date of joining.

your Annual package will be Rs 2.4-3.6Lacs per annum.

You will be report to HR Department for completing other formalities such as:
1:- Educational Documents

2:- !’«IGC ﬁ'mn College/University

3:- Voter ID/Passport/Pancard as an ID proof,

Note:-

1: Proboation Period willbe twelve months,

2: Company have the right to change their policies accordingly
Authorised Signatory

" HR Division
Ar yama Soft Services Pvt Ltd

Aryama Soft Services Pvt Ltd off No. 66 lind floor Palika Bazar Ghazlabad
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TOSHA INTERNATIONAL

Dear Ram Swaprup Gupta.

mmuwmmummmmmﬁtmolmww
on the following terms.

Designation: GET {ahEngInur}

Retainer ship During Probation: INR 18000/ Per Month,

Location: Jharkhand. You may need to relocate as per project requiremant in PAN Indla.
Your D.O.J would be 15/07/2020.Change in DOJ would not be entertained,

PR R T -

As Per Our agreement With Tosha International, You will be on Probation for First Six Month. Post

Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

- I
Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need i<
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the information shared with you in this offer with complete confidentiality. Any Official
Junofficlal or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your lppohmvdﬂlwrlanr further discussions.

3 |
You have to report at our Head Office with the following documents aleng with erlginals:

Educational qualification certificates

» Two Wheeler is Must

« Latest 4 passport size photographs,

« [dentification proof (Aadhar Card/ Driving License Must )

» Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter ID card/PAN card)

» Address proof {Aadhar Card/ Passport/ Vater 1D card/ Driving License)

* PAN card =

E-'I'*" I-F'W
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TOSHA INTERNATIONAL
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b
Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
mmmwmwtmerWMMywmmmmmm
mmuarmmmmwmwmumwmmumum
counsel of your choice. HmmhmmmhrmduﬁhwmlmuunMmem-
u'mhmrumdyﬁurmphnmtndmuhm.hmm.mnoﬂ-rmumwwﬂwn.
|

mumwwmmmmwm this offer of employment. Wa loc
hwﬂhwﬂuwlhpuﬂﬂldnﬂ“mhmm the transition Is smooth, and that ot

rﬂﬁmﬂﬂphmuhuﬂrwmﬁdll.

E""'I’,

For Vardhaman o
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am&mww
|

Agreed and Accepted: :
.lmmm.wmmmmmmw%mwwmmm

negotiations of mmummuwm-mmﬂmmumummmpu
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Private & Confidential

Date: 10/04/2020
OFFER LETTER
Dear Soumya Sarkar

wummhywmmuhmwimu.“memndmuunru#mwmpmphymu
on the following terms. |

Designation: G.E.T ( Site Engineer) :
Retainer ship During Probation: INR 18000/ Per Morjh,
Locaton. Jnarknand. You may need to relocate as per project requirament in PAN India.

Your D.0.J wouid be 16/07/2020.Change in DOJ would not be entertained.

Ao

As Per Our agreement With Tosha International, You will be on Probation for First Six Month. Post
Successful Probation, based on your training and Performance Your CTC wo uld be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need i
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borme by Company.

Plaase treat all the information shared with you In this offer with complete confidentiality. Any Official
funofficial or unauthorized disclosure or usage of these l:latlFI: with any other company or person, will
autpmtlnﬂf lead to cancellation of your appointment without any further discussions.

fmhﬂmumnwmommmhhmmuahm%mm

Educational qualification certificates

« Two Wheeler Is Must

» Latest 4 passport size photographs

+ Identification proof (Aadhar Card/ Driving License Must ) |

» Date of birth ml{@ﬂﬂ&ﬂﬂﬂhhrwmw‘ Voter ID card/PAN card)
tmmum”hwwvuurmuwurmu:m}

*» PAN card
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TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are not subject to any contractual or leg
mmwmmwmwwwmmmmmmm
pumunmumwmmmmwumwmmmwam
counsel of your chaice. Hruumhwmmmﬂmm.pm-lgnmumpibmemw-
mqudmmpumm roturn It to us, falling which, the offer will ba withdrawn.

Fiaanfou!mmmua:MunummymummmﬂW We loc
mmmmmmwmduwmmhmmmmummmum

relationship is mutually beneficial

Sincarely

or VarghADANRBCAAGTS RPG
e et

mmaww

L3

Agreed and Accepted: |

| have read and agree with the terms stated In this agreement, which supersedes and replaces all pri
negotiations or agreements, mmmwmmmmntmmu and comple
mmmmmnmmmmwmum contained and referenced herel
wwuwm-ummm@wﬂwmmmmm

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
phone: 9999337572, 9211001702 Emall: hrd @vardhamanrecruiters.com
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ARYAMA SOFT
Date of Selection: 08/01/2020

Ref.No.Company Selection: MIET./2020
Candidate Name: Sajid Hussain
Congratulation
Welcome aboardi!!
We welcome you as a part of Aryama Soft Services Pvt. Ltd. for accepting the following job offer.
Joining Date:- August, 2020
Postion: Tralnee Englneer ln GIS Civil Survey

Tmiulnl Period: Twelve months forin the date of ]nlnln;.
your Annual package will be Rs 2.4-3.6Lacs per annum.

You will be report to HR Department for completing other formalities such as:
1:- Educational Documents

2:- NOC from College/University

3:- Voter ID/Passport/Pancard as an ID proof.
Note:-
1: Proboation Period willbe twelve months.

2: Company have the right to change their policies accordingly
Authorised Signatory

HR Division
Ar yama Soft Services Pvt Ltd

Aryama Soft Services Pvt Ltd off No. 66 lind floor Pallka Bazar Ghazlabad




Private & Confidential <

Date: 10/04/2020

OFFER LETTER
Dear Sakir Hussaln
mmummﬂhu“mm,hMmmmmmmm

Designation: G.E.T ( Site Engineer)

Retainer ship During Probation: INR 18000/ Per Manth

Location: Jharkhand. You may need to relocate as per project requiremant in PAN India.
Your D.0.J would be 15/07/2020.Change in DOJ would not be enlertained,

= = .

As Per Our agreement With Tosha International, \‘uuvdﬂheTan Probation for First Six Month. Past
sutcessful Probation, based on your tralning and Performance Your CTC would be Three Lac Only.

faurtniﬁn!mﬁmwuﬂJmmewuﬂhﬂnmmww.ﬁumdt
mmm.Tmmamﬂmcmwmmwmm.

Please treat all the Information shared with you in this offer |wllh complete confidentiality. Any Official
Junofficial or unauthorized disclosure or usage of these details with any other company or person, will
m@wwm&w;mmmw further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

« Two Wheeler Is Must i

« Latest 4 passport size photographs !

« Identification proof (Aadhar Card/ Driving License Must 1

« Date of birth proof (High School Certificate/ Aadhar Card] Passport/ Voter ID card/PAN card)
= Address proof (Aadhar Card/ Passport/ Voter ID card/ Driving License)

« PAN card
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TOSHA INTERNATIONAL

-

b I

mehﬂmﬂimmeu¥mmmmﬂmwmmmw«w
mmumwmwwwmmnﬂwmmmm
MuuTmmmmMnﬂmw:nd feal free to review it wi
counsel of your cholce. If you are in agreement with the tarms of this letter, please sign the duplicate copy
the latter 88 evidence of your acceptance and retum it 1o us, falling which, the offer will be withdrawn.

P“ﬁhhmﬁﬂuﬂnﬂybuhﬂwquﬁwunﬁmﬂhhnﬂuﬂmpmt We loc
Mhmmmmwﬂmﬂ“mmmmmmmwﬂiummlh.undmntm

relationship Is mutually beneficial.

Agreed and Acceplad: [
.irmarudluaqmmmmmhdinmi:-gmmrmwmnhuupamndnmdmpm;nnm
'. Wwwmm-rmmemmmtmmmunw
Mwnmmwvnarmmmunmm contained and referenced herel
mmmm-mmmmﬁumwm-mw

this agreement, and constitutes an acceptance of this offer of employment.

wmmmm,a-wl Harinagar, Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd @va manrécrultars.com




