List of Placed Students B.Tech, Batch-2020-21

Pay
Program package at
5:1 Year e fu:t;i::te'::; W h graduated Name of the employer aﬁz#;:lr;ﬂ:
from
per
annum)
1 |2020-21| Abhishek Awasthi B126632267 B. Tech-CS Centilytics 3029245045 3.07 LPA
B. Tech-C5
2 | 202021 4 hishek Chaudhary 9810849340 Extrafares ROMTIN 5.50 LPA
3 [2020-21|  Aditya Narayan 9798028888 B. Tech-C5 SourceSoft Solutions 0120-6618161 3.50 LPA
4 | 2020-21 Aman Sharma 9999201590 B. Tach-CS NIIT Ltd. 91 {124) 4293000 3.60 LPA
5 | 2020-21| Ankit Sln;h Kataria 9205741057 B. Tech-C5 Larning Routs 9646447750 5.19 LPA
6 |2020-21 Anmaol Singh 8542085990 B. Tech-C5s Plantcast Media Services 91-120-2400780 2.75 LPA
7 | 2020-21 Asif Raflg 7006430573 B. Tech-C5 Q55 Technosoft 9910511064 7.20 LPA
& |2020-21| Atul Kumar Mishra 9911214036 B. Tech-CS NIT Ltd. 91 (124) 4253000 .60 LPA
9 | 2020-21 D_urga Prasad Singh 7800100831 B. Tech-C5 GingerWeb D120-9311075020 3,00 LPA
10 | 2020-21 Madhur Sharma BB00882525 B. Tech-C5 ExtraMarks 91-120-4175300 3.00 LPA
__L]q.lm-h Manish Bhandari BE26946463 B. Tech-C5 Fluper Ltd. 095995 51432 3.00 LPA
.12 020-21 Mansi Gupta 8218085155 B. Tech-CS Svantis Solutions 91-9911637263 2.16 LPA
13 [ 2020-21 Minkal Kumari BB02758445 B. Tech-CS HealthPlix Techncif_agieﬁ 6362995374 65.00 LPA
14 | 2020-21 Mohd Khalid 7897703755 B, Tech-C5 GingerWeb 0120-9311079020 3,00 LPA
15 | z020-21| Mohsina Khatoon 8750014426 B. Tech-C5 Fluper Ltd. 095995 51432 3.00 LPA
16 | 2020-21 Preatl Dhariwal 9643545001 B. Tech-C5 NIIT Ltd. 91 (124) 4293000 3.60 LPA
B. Tech-CS
17| 2020-211 o bhat Kumar Verma 8174899281 Glowits 91:5H006EI00 2.16 LPA
18 | 2020-21 Rahul Kumar 7503241526 B, Tech-C5 Glovitus 91-8860629706 2.16 LPA
19 | 2020-21 Rahul Nayak 94708511098 B, Tech-CS SourceSoft Solutions 0120-6618161 3,50 LPA
20 | 2020-21 Rajat Choudhary 95604225952 B, Tech-C5 Centilytics 3029245045 3.07 LPA
B. Tech-CS
21| 2020231 o it Singh Kushwaha 9910908511 it LU 3,60 LPA
22 | 2020-21 Ritu 70537034599 B. Tech-CS (155 Technosoft 9810511064 7.20 LPA
13 | 2020-21 Shalini Shashi 9473445011 B. Tech-CS KenBox Technology 91- 9870433348 2.40 LPA
24 | 2020-21 Shubham Kumar 9421099734 B. Tech-C5 Torfac 0124-5180920 3.00 LPA
2 20-21| Shubhangi Ranjan 8409246388 B, Tech-CS Svantis Solutions 91-9911637263 2.16 LPA
26 | 2020-21| Somya Ranjan Rout 8882201308 B. Tech-C5 Fluper Ltd. 0959595 51432 3.00 LPA
‘2? 202021 Subham Kumar 9852371150 B. Tech-C5 Cloud Analogy 7428535324 3.50 LPA,
28 | 2020-21 Suryadev Singh 9968733675 B. Tech-CS Surya Software systems 91-8042256000 4,00 LPA
29 | 202021 Utkarsh 9334982417 B. Tech-CS Torfac 0124-5180920 3.00 LPA
30 | 2020-21 Varun Kumar 9457893246 B. Tech-C5 ass Technosoft 9910511064 7.20 LPA
31| 2020-21 Vishal Raja 8920441258 B. Tech-C5 Svantis Solutlons 91-9911637263 2.16 LPA
32 | 2020-21| Zeeshan Rahmani 7004099426 B. Tech-CS Centilytics 3029245045 3.07 LPA
33 | 2020-21 Kanishka Anand 938612205 B, Tech-CS NeoSoft 9910866692 3.60 LPA
34 | 2020-21 Kartik Ra] 8505812700 B. Tech-C5 Q55 Technosoft 9910511064 7.20 LPA
35 | 2020-21 Nidhi Kumari 8789920213 B. Tech-C5 ExtraMarks 91-120-4175300 5.50 LPA
3k | 2020-21 Riva Tillashi 9312104933 B. Tech-CS SourceSoft Solutions 0120-6618161 3.50 LPA
B. Tech-CS
37 [ 202021} opivam Kumar Dhilor 7503030502 Quiess Corp 1800-572-3333 2,88 LPA
38 | 2020-21 Abhishek Mishra 8873372695 B. Tech-EC Larning Routs 9646447750 519 LPA
30 | 2020-21 Asraf Ali 9643349171 B. Tech-EC Torfac 8885055505 3.00 LPA
40 | 2020-21 Barkat All Ansari 8860494033 B. Tech-EC SourceSoft Solutions 0120-6618161 3.50LPA
W wiog




B, Tech-EC

GingerWeb 0120-9311075020

9| 202021} oo ch Kumar Sharma 8876807924 3.00 LPA
42 | 2020-21 Praveen Kumar 8873358496 B. Tech-EC 055 Technosoft 9910511064 7.20 LPA
B. Tech-EC
ot sarvesh Kumar Yadav 9839938832 Centilytics 3029245045 3.07LPA
44 | 2020-21 Abhishek 9050234283 B. Tech-ME Bhagwan Auto Products 72913996744 1.92 LPA
25 | 2020-21]  Avdhesh Kashyap 8218409058 B. Tech-ME Tosha 9999337572 3.00 LPA
46 | 2020-21| Dheeraj Pandey 7237824129 B. Tech-ME Learning Routes 9646447750 5.16 LPA
47 | 2020-21 Heam Kumar 9018070849 8. Tech-ME HealthPlix Technologies 6362985374 6.00 LPA
48 | 2020-21 Keshav Kumar 8210610745 B. Tech-ME Masu Break Pads Ltd. 8368414415 1.80 LPA
49 | 2020-21 Md Saddam 9973024372 B. Tech-ME HealthPlix Technologies 6362925374 6.00 LPA
5g | 2020-21]  Md Shayeef Alam 7063823783 B. Tech-ME Tosha 9999337572 3.00 LPA
51 | 2020-21 Mosin 5818793904 B. Tech-ME Acadecralt 8595110751 3.00 LPA
52 | 2020-21 Rahul Sharma 8858786211 B. Tech-ME Learning Routes 9646447750 5.16 LPA
53 | z2020-21| Riyazuddin Ansari BESBEO0771 B. Tech-ME Masu Break Pads Ltd, 0120-42354345 1.80 LPA
54 | 2020-21 Sagar Jaiswal 7052774618 B. Tech-ME Bhagwan Auto Products Ltd. 7291956744 1.92 LPA
55 | 2020-21 Samiuddin 8285973219 8. Tech-ME Masu Break Pads Ltd, 0120-4235434/415 1.80 LPA
56 | 2020-21 Saurabh Tiwari 8218327043 B. Tech-ME HealthPlix Technologies 6362995374 6.00 LPA
57 | 2020-21 Sujeet Ram 9199834315 B. Tech-ME Acadecraft 8595110751 3.00 LPA
5 20-21 Sagar 8527703448 B. Tech-ME Acadecraft 85595110751 3,00 LPA
. 59 !02&21 Abdul Samad 8272874359 B, Tech-CE ARYAM SOFT 91-11-23411757 3.60 LPA
60 | 2020-21 Abhishek Kumar 8643366233 B. Tech-CE 1, Kumar Infraproject Ltd. 241 LPA
61 | 2020-21 Aman Slgﬁh 9958208737 B. Tech-CE ARYAM SOFT 91-11-23411757 3.60 LPA
62 | 2020-21 Azharuddin 8285973574 B, Tech-CE Learning Routes 9646447750 5.15 LPA
63 | 2020-21 Geetanjall 9873277257 B. Tech-CE Learning Routes 9646447750 5.19 LPA
64 | 2020-21 Imam All 7742867561 B. Tech-CE Tosha 9999337572 3.00LPA
65| 2020-21 Pratyush Bharti 9576154018 B. Tech-CE NNT Developers Pvt. Ltd. 0612-2346999 1.44 LPA
66 | 2020-21 Rahul Kumar 8409149978 B. Tech-CE Learning Routes 9646447750 5.19 LPA
67 | 2020-21 Satyam 7827080607 B. Tech-CE Byjus 92413 33666 5.00 LPA
68 | 2020-21 Meetu Kumarl 9911943608 B, Tech-CE Acadecraft 8595110751 3.00 LPA
69 | 2020-21 Armat 9810147846 B. Tech-CE Byjus 92413 33666 5.00 LPA
70 | 2020-21 Deepak Kumar 9716748001 B. Tech-CE Acadecraft 8585110751 3.00 LPA

ook
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To, Dated ¢ 12/1 1/2020
Abhishek Awasthi
Noidn, Uttur Pradesh
LETTER OF OFFER
Reference No, CAN1259
Dear Abhlshek Awasthi,

It is our pleasure fo extend the following offer of employment to you on behalf of Progressive Infotech Pvt. Lid,
1. Youwill be designated as Trainee of Engineering.
1, Your tentative posting will be at PROGRESSIVE INFOTECH PVT.LIMITED.

3. Your remuneration would be as per the salary annexure sitsched with the offer letter, detailing the compensation, bonus und
other detalls will be Issued to you on the date of jolning. Please note thet you sre required to sign and submit a copy of the

e same on the date ofjoining.

. 4. Please submit the following documents et the Onboarding portal once you miwannbmrdm;L.mk
———————wCopyof technical Certifications/ training attended————————— — . e

o Academic Certificates( 10th, 1 2th, Graduation/Professional)

Appointment letter of previous employer

Relieving Certificate/Resignation of previous employer

Salary Slip

Recent high resolution passport size photographs with white background.

Proof of residential address (permanent as well as place of stay), (f the two are different

Medical Fitness Certificate

PAN CARD/Applied for Document

£ Plepsereowide hard soples ofthe Bllowtng documents at the time of your jeining

PAN CARD/Applied for Document (1 self attasted copy).

AADHAR CARD (1 self aitested copy).

Cancelled chequa/Bank passbook/Bank statement for UAN KYC (Name should be printed).
If already PF member then previons UAN passbook copy is required,

Please riote that all the above documents are mandatory to complete the joining formalities.

. 6. A copyofany of the following documents is required for the Bank Accoun! purpose, so that your corporaie salire & 7
be opened :
~#  Asdhaar Card
# Driving License
« Voter [Dcard

*  Valid Passport
Kindly carry the originals for verification.

Progrenssve lidotech P, L
Registered (fice Addrem : Flat No. 6317, Secor-C, Posiea &8 T, Visait Kany, B

CTM My - 1S 1909001998 IV
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Terms & Conditions:

You will be on probation for a period of 90 Days from the first of the calendar month following the date of your joining. The
probation period can be extended at the discretion of the Company under discussion with you and your reporting manager. [n
cise your probution period s not extended by means of & written communication, your services will be deemed 1o be
confirmed.

This affer is subject to a satisfactory reference check of your credentials as per our Background Verifieation Process (RGV)
covering your educational qualifications, including centifications and other documents authentication, previous emplac
feedbacks , madical condition history and declaration etc. The continuation of your employment will be subject a chean BN
report and your remaining physically and mentally fit (as declared by you during selection process) during course of your
employment with the Company.

This offer is scbject 1o a satisfactory reference check of your credentlals being conducted by the Company covering you
educational qualifications, including certificates and other documents authentication. previous experience medicel
decluration ete. The continuation of your services will be subject to receiving a clean certificate from the investigaling agency
and remalning physically and mentally fit (as declared by you during selection process) during course of your smploymen
with the Company.

The Company shall have the right to terminate your service without notice, if the information given by you at the lime ol
intgrview or in the application b found to be incorrect or in case of any serivus misconduct or il the referenve viiech leads o
&n adverse report of your credentials.

You will be required 10 give an undertaking on confidentiality and non-competition as per the document given to you
separsiely al the ime of joining.

Kindly confirm your acceptance of the above terms and conditions and the date of joining, within 2 days of receiving the
offer letter, by reverting to the offer mail. In case we do not recelve your acceptance, this offer shall stand withdrawn
automatically.

This offer is valid if you join Progressive on or before 1-Feb-2021. Please report to HR at 11:00 am on the date of joining
as per following detils:

PROGRESSIVE INFOTECH FVT. LTD.

- A-26, Sector 83, Noida. U.P. - 201305

For any queries please contact :- Akanksha Chauhan
Email ID: gkankshe chayhan@centilvtics.com

Note : Kindly note that sppointment letter, 1D card & salary will not be processed till all the documentation part is compleic

)

Yours fithfully,

For Progressive Infotech Pvt. Lid.

At Pajpt }v« gfe! frests
{Authorired Manager) { Signature)

Pragresiive il P s
Regimerad Office Address - Flat Ko 6317, Secior-C, Pocken bk 7, Vs K sy, M Uil - | 10070
TR N LW ORI

W’ _ 33 TechnohoJy
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J Compensation Annexure
Candidate ID CANI1259 Grade I
Associate Name Abhlshek Awnsthi Designation Tralnee
Dienr Abhishek Awnsthi,
Please find below your monthly/annual salary breakup. The breakup would be effective from 10-Oct-2022.
Fixed Salary Manihly Figare | Annusl Figure |
(in Rs.) {in 4]
Hasic 11,743.00 140,916.00
HRA 5.872.00 T0,364,00
Speciul Allawance 528500 #3420 101
GROSS SALARY (A) 22.900.00 274 8URL 0
ADDITIONAL BENIFIT
Employers' Contribution to PF 1.800.00 21,600.00
Group Medical Insurance Premium 300,00 1B, |
TOTAL BENIFITS (B) 2,100,00 25.200,00
. &Eﬁ?ﬁ SALARY (A+B) 25,000.00 300,000,00
Gratulty - Piyable & per gratulty wet (C) 564.57 7774 84
: =
Torel C°TC | 23.504.57 | I, 75 e i
Note

. Changes in PF/ESIC by respective departments will be applicable , If any
2 Thnpnywlﬂ:r?ninhlumpmaﬂmmbadwiﬁdbmﬁmmm's.amlmurhummchad for your variable
KRA's.The management has the right to modify the framework as well as the parameters of evaluation from time to time depending on

changing business environment and needs,
3. Your Compensation details are Personal and strictly confidential only to you. This should not be shared with any person other than
your reporting manager & HR.
For Prpgressive Infotech Py, Lid. L’ -
it Pt Lh»k i
. {Authorized Manager) i Signuture)

Progressive nfoiach Pu. Lad
Regimered Office Addrexe : Flat No. 6317, Sector-C, Pocked 6 & 7, Vasand Kung, New Dl - 110070
ETIN N - LS00 SR d0s

F’_E”/M//_ e of Engincering & Technology

-201310




Extramarks Education Hﬂa_Pr‘ivm Li mnad

D-180, Sector-£3, Noida, UP. - 201301, indiu
Ph. : +91-120-4175300

Hducatin Bads iy § Effective
Date ¢ 18-Dec-2020
Name : Abhishek
Locutign : Kerala,
udm:suzm:uammmnm.mmu.mm-nm;

Dear Abhishek ,
Subject : Offer letter of employment as Sr. Business development Executive.
With reference to your applicution and subsequent mterview with m:ﬂg‘phudmuﬂ'u you the position of Sr, Business

development Executive, our cost to company (CTC) will be Rs. 549 {Rupees Five Lakh F Nine Thousand Nire
Htwdud Ninﬂy!i:ﬂnlﬂﬁhmndmwﬂm be as per the discussion you had with us.

We would to as possible but not later than 21-Dec-2020, beyond which the offer would stand
¥ m’" hﬂ sgreed upon, and confirmed in writing.

& .Mh&lﬂp mﬂl we would require you to kindly upload the following documents.

Pﬂput:tmphmwph
» Last payslip received from the previous employer.
» Clearance from previous employer,
» Address Proof.
« Identification Proof{PAN Card/Driving License/Voter ID/Passpont Copy).
s PF documents (Form 11 & Form 2).
* Reference sheet form.
s Adherence 1o Anti Corruption Policy.

The URL for the link is: bops

You would also need 10 upload & scanned copy of this letter with your acceptance. In case you need any help or have any
query, do let us know,

Youmbduuifmdulanhmmmmhhdlﬁ:wﬂhhmm‘:nnmmwmu:

mﬂdﬂﬂhlmamnm education, experience etc. This offer letter (incl if made ) can
wmﬁmmmmmmmmu the i pmhd:dJlu ¥ou

.waumduhmww‘ﬁlu

You agree, mumnmmmm check on vou [which mav
hmmnd out h:r . pﬂr} from yuu- institution, W etc. Should c m:m:“am Negative

1l within its right 1o rhdnwrt:nmnmn this
uﬁwlmur{ m:mnppdﬂm.d‘m#}wm:l\ﬂmrhnl ility on the Company.

“{cmnmﬂduﬂymwltlmﬂlhumw:rbuhuhlﬂmﬁmmdmm; We nre excited to have you on beard and
wish you a great capeer ahead |

bt

lhﬂhnnphimdﬂumndumﬁuﬁfmrwmlhumdnnmmmlndmnpmwmmmﬂy.t
shall join service on or before 21-Dec-2020.

Acoepted

.~ o ¥ "I. rﬂ
et 0 .20 1
Sreale . Vi

{Colleg®e rorja-] 86




source Sort Soiutions Pvt. Ltd.

€$ Registered Office: 61, Lane.2; Krishna Nagar, Saldarjung Enclave, New Delhl - 110029

Phone: 011-26163811, 01 1-26170593
Corporate office: B-21 & B-03, Sector-67, Noida - 201301
mmﬂn. 0120-6618162

Offer Letter

Dated: January 27, 2021
Dear Mr. Aditya Narayan,

Ref.: Mangalmay Institute of Englneering & TechnologyGreetings

from Source Soft Solutions Private Limited|

We glad to welcome you on-board to join the team and help propel the organization te the
Next level of growth.

We are pleased to offer you the post of “Software Trainee”, and your salary In CTC will beRs.
3, 50,000/- LPA,

You are expected to report to our Noida office with following documents:-

1. Original & photocopy of all relevant certificates /degree mark sheets elc.
2 Proof of Birth (matriculation Certificate/DL).

3 Original copy of Pan Card and Aadhaar Card

4 Two Recent Photographs.

Reporting Detalls:

Kindly report to Mr. Jaswant Singh, HR Head on February 1, 2021 at 6:30PM, B - 93,
SECTOR 67, Noida, Uttar Pradesh for submission of documents and orientation
program of the company.

Forany querles please revert back or feel free to contact us— 0120-6618161

s
C:/M/ % Technology

— ',__. =
"||

]P‘j.l.,'eul-b’ ﬂ-p— .t'l]'

Jasawant Singh
{Head-HR)
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Eriam! wifeeedl an
Date :12/11/20 R oy A
LETTER OF INTENT Estiional Aros,
Crarugrun L2 %)
Mangalmay :-'ﬁ:lmm? mﬂw-ﬂ
Dear Aman Sharma, e

With reference to your application and the Interview you had with us, we are glad to inform you that you have been
shortlisted for the position of Trainee at NIIT Limited under our campus recrultment program.

As discussed and sgreed, please find below the detalls of your proposed appointment with us:

» + SOFTWARE DEVELOPER TRAINEE
¥» BusinessUnlt : GPS

» Daselocation 1 NIT

¥ Stipend : Rs, 30,000,

» Expected Joining Date 1 17th January 2021.

¥ Duratlon :5 Months.

ﬂnmﬂmﬂﬂnuinﬂﬂmrwﬁmndﬂﬂmmpmmmlluﬂﬂmm
employment with NIIT Limited. '

Please note that this Letter of Intent (LOI) ts not an appointment letter. The letter of appaintment having detalled
mﬂmdm%uuﬂdwummwunﬂmuﬁe specific role & assoclited
mpouﬂ:llﬂuwm-hhdmtdwuhwupmmmmu

This LO! Is valld for a month from the date of issue or up to the defined date of joining as mentioned abave,
whichever ls later. In case there is a change In the expected date of joining we will Inform you.

:;u“mnqumldnﬁpn&mﬁshﬂmmﬂﬂi&m::mdmmuﬂmamﬂ

we look forward to your jolning our team fora long and successful associstion.
With best wishes,
For NIIT Limited

e

RADHAKRISHNANK V
SENIOR VICE PRESIDENT-CORP. HR SERVICES

Page 101
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Date: 23/10/2020
Subject line: Offer of Employment: - Sales Assoclate
Dear Ankit Singh,

On behalf of the entire organization, I'd like to say that It brings me great pleasure to formally offer
you the position of Sales Assoclate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

You will receive an annualized salary of CTC Rs.5.19 LPA [Five Lakh Nineteen Thousand Per Annum
Only) (Rs.24, 000/- Fixed per month), increment of Rs.3000/- to be given duririg confirmation, based on
the performance. The breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of Joining. Payment otcurs on a monthly basis, an 1" week of the
consecutlve month,

Job Locatlon = To be assigned

Your expected starting month is to be Informed

This offer is valld untll 27/10/2020. To accept the offer, you need to share the below list of
documents In the soft coples through email.

List of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs

Experience Letter of last company (If Applicable}

We look forward to welcoming you to the Learning Routes team.

If you have any questions or need additional information, please don’t hesitate to contact me by
email or phone,

Best Regards,
Ishita Mahajan
Sr. Human Resource Manager

4919646447750 CA‘_/"'U
/ Enginuenng & Technology
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¢ DPLANETCAST MEDIA SERVICES LIMITED
201307 (LR, DA

034, BectorE2,
Tel: +81 120 MWH @1 4E0 gA00a 1o
CItl: B4 T L IEILT J"!,

. PLAN L
Dute: 25022011

; we intend to offer FeE Trulace -
hm“m you a position o ngineer Tralnee

@
&
) appoin WW
. MﬂﬂﬁﬂﬁMﬂﬁmu & token of your scoeptance of above
mmmﬁwmumnmm

Aceepted:

r.n-. f Lnginuanng & Technology

wGrealer I P. 1201310
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* Sum insured 1.5LPA
** Sum insured 12 Lacs
*¢¢ Sum insured 5 Lacs

Monthly Emeoluments Monthly
Basic Pay 10800 | 129600
House Rent Allowance 5400 64800
Bonus / Ex-Gratia (Upto) 1400 16800
PF Contribution (Employer's) 1596 19152
Special All(in lieu of Conv. LTA, Med. 2500 30000
Gratulty 519 6228
Birthday Allowance 175 2100
Anniversary Allowance (if applicable) 175 2100
Medical Premium® e 175 2100
Group Term Insurance®* 50 1080
GPAI (up to SLPA)*** 38

War
w3

{C.olk

Enginuering & Technology



Fax = #1 [134) 088830
LERT) ]

Taystem i 0w
Date:12/11/20 mn-u,mu
LETTER OF INTENT S ——
Curugram |53 W1,
{Haiyanal tnta
Atul Kumar Mighra ; :m%ﬁm
Mangalmay GO L3 AR 9 Pl

Dear Atul,

With reference to your application and the Interview you had with us, we are glad to inform you that vou have been
shortlisted for the position of Traines at NUIT Limited under our campus recrultment program.

As discussed and agreed, please find below the details of your proposed appointment with us:

¥ Designation : SOFTWARE DEVELOPER TRAINEE
# BusinessUnit : GFS

¥ Baselocation : NIHT

* Stipend 1 Rs. 30,000,

¥ Expected Jolning Date: 17th January 2021,

¥ Duratlon 15 Months.

On successful completion and satisfactory performance during the Internship period we will offer you an
employment with NIIT Limited.

Please note that this Letter of Intent {LOI) ls not an appointment letter, The letter of appointment having detalled
terms and conditions of employment will be handed over to you upon your joining. The specific role & assoclated
responsibllities will also be shared with you post your joining.

This LO is valid for a month from the date of (ssue or up to the defined date of joining as inentioned above,
whichever Is later, In case there Is.a change In the expected date of joining, we will inform you.

:grmmunudwﬂ:unﬂmﬂuﬂupﬂminwnrﬁkhmuanlmurynwmpmuufﬁ:nhuu

We look forward to your Joining our team for a long and successful association.

With best wishes,
For NIIT Limited
A i t..-nRT:d“m
,..__l{,r.nl"_.-._ 10 G 158
Grez!
RADHAKRISHNAN K V (Colege
g

SENIOR VICE PRESIDENT.CORP. HR SERVICES
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I 6 " A 3~ Confldential

Date: 08-April-2021

Mr. Durga Prasad Singh
Mangalmay Group of institutions
QEFER LETTER

This is with reference to the interview held with you, we are pleased to issue you the letter of intent with Ginger Webs
Private Uimited, the details of which are as under:

Position ! Software Development Executive
Dapartmant ! Product Development

Date of Joining t 7™ September 2021

Lecation i Noida

Reporting To i Natlonai Sales Manager

This offer letter is subject to the following conditions:

Four passport size photographs.

Copy of your Address prool and PAN card.

Medical fitness certificate by MB8S doctor.
mﬂmml:mﬂuu & Employment ducuwinmils
Last 3 months salary slip.

o e e

In the event If any of the above conditions being found unsatisfactory as per the company palicy, the company resere
tha right to revoke this offer of appointmaent, without assigning any reason what so ever. As part of the jeining furmalities
you will have to sign an agreemant of service rules and conditions of employment with us and you will be goveraed by the

same oining post.
Your period of mﬂmmﬂ'lh & months and your annual CTC would be Rupees 3, 00,000/~ {Rupees Three Lakh Unly).
which constitutes of the following:

Basic Salary i 112,560 per annum
HAA : 56,280 per annum
Special Allowance : 19,655 per annum
Varlablas® i 56,250 per annum
PE* ! 27,014 par annum
Retention Bonus ; 18,600 per annum
Gratylty { 5,811 per annum
Employee Welfare g 4,200 perannum

in addition 1o the above, you will be eligible for incentives of Rupees 54,000 per annum, which will be disbursud subject
to 100% completion of your target each month. The variables are payable subject to 50% completion of tha manthly

targets.

We reguest you to put your signatures on the duplicate copy of this letter as token of you acceptance and become a par
of Ginger Family, A separate standard appointment letter will be Issued to replace this offer of appointment whim yin

Join the comparny.
We look forward to welcome you aboard.

For Ginger Webs Pyt. Ltd. Accepted & Agreeo
| /ﬁ‘/
VP. HR & Corporate Strategy wignature & dawe | Y- Y - 292
: ne 01310 :

o

= _ .
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Extramarks Education India Pﬂvat_ﬁ_TL_imﬂql_:l

D-180, Sector-83, Noida, U.P. - 201301, India
Ph, ; #91-120-4175300

Lucatien Mada Laty & Ufective

Date t 19-Sep-2020
Name : Madhur Sharma

Location : Uttar pradesh,
Address : House number F-5 Street number 4, Laxman vihar Phuse-2 , Gurgaon, Haryana - 122001

Dear Macdhur,
wwmw&w-m—wmﬂm

With reference to i ﬁmwwwm“mmplmwmul'rcrynuﬂwpmiﬁmornmm
nwdupmmttmmsimn"]. You will be part of the sales team which focuses on business und you will be
equipped mhnulu:luﬁgyg approach and with cistomers whilst working from home. The job demands your

. .!lwwillh -wmmmmmwwtmm technology tools and "

uﬂmﬂs\:ﬁlmﬁh su 10 use the tools and softwares in ni_lpm:putmd:bﬁn;huh Dm-la;m

; housand Only). Upan successful completion of

truining, you will be lnducted Enlmrbmlmﬂﬂﬂhmmnmhnmnﬂgmm
nmnut{:mwﬂtnhh Mummmwmmuwmmmm

mmh'wmwmmm who are working from home which define how
hﬁw:pﬁmwiwﬂlhmunmd-rormmmEmﬂwaﬁwimmthmmmmwbcl'orn
or after joining the services of the company and the same also sanexed (Annexure -1)

?mmphmmulhbhluhmmnmﬂmdm;mmﬁ or prior o confirmation of lgyment in
wiiting, without citing any reasons. In case ﬁuﬁd-mluwthn&dnh;“ n-gydmm mﬁymuﬂl
ﬂhpﬂn_}’m'hhhwiumly paid on the successful comp on of training, and your joinmg i the
company as 8 BDE.

We would expect you 10 join as earl upodbhhﬂnnhwmzl-&pdm.hqmdwmhﬁuuﬁuwmmﬂ'm.
M!aulmdmrumutﬁiuﬂy upon and confirmed in writing. ‘

mmmmwmnmumumumwumﬂnlm
* Copies of Educational Certificates.
@ M= smponr
# Address Proof.
« Identification Proof{PAN Card/Driving License/Vioter [D/Passport Copy).
* PP documents (Form |1 & Form 2),
* Reference sheet form,
» Adherence to Anti Corruption Policy.

The URL for the link is: hitg

Yuuwnnldlbumodmwmdtmnudmdmhhwﬁhmmmm“wumdwupmm;m}'
query, do let us know.

You arc being offered the above position on the basis of sutheaticity of the information, preliminary documents (il iny)
ete. This offer letler [‘umlud.inﬂ_ intmeat, if made) can be

you sbout your education, experience
i at t in time (without linbili the C , il the in i ded b
N wrﬂh (without any legal ty on ampany) n provided by you
You agree, uckn and authorize the Company to carry out necessary verification, check on you (which may
be carried out by a party) from your institation, college, previous etc, Should mﬂumymlﬁw
feedback such verification, M.lhutommﬁﬁl be well within its right w0 withdraw/terminute this
offer letter your appointment, if made) without any legal liability on the Company.

‘il
£ 2 U1
alEd ;

{C;‘J: gge



mmmmvmﬁdumwmwﬁmw-mmm»uumumm
wish you a great career ahead!

Sincerely,

oJﬂ'J

fosa

HR Department

I have been i ﬂ:ewmunﬂwudiumnrmymplwmntmtlhmummdIhemmdmepmnm:mmh.!
shall join service on or before 21-Sep-202

Accepted
Q = yanenng & Technology

F P-201310

Grt’““‘ ‘ : - 3 - i =
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Annexure -1

Salary Payout Matrix for BDE

Average of VC Recordings/screenshots

3+ 2-3 12 10

Avarogs Nl of 20 | 1o0% | 100% | s0% | 65%
Audio Cull Recordings 15 100% 85% 75% 559
from ;ru':? (Min. § 10 75% 70% 60% 0%

- s 0% | 4% | 0% | o%

0 0% 0% 0% 0%

If Involced Revenue for the month is 1 Lac+ 100% Salury s pald

be paid as % given in the grid + Leave Duys

In Cuse Revenue Criterla is not met then Input Criteria to be spplicable and Salary will

Connected call of § minutes or more will only be considered from the sysiem

Video Conductions will only be counted with recording or screenshot

Only working Days to be considered

discretion

Territary Hend - GM/AGM will have authority to Grant upto 30% of pay on their

Ae

{C Ou‘b‘ ‘IQ':“" £ 00y A



1711023 12220 PM wu-wmmmmmwnmwmmmu baEtoh il FRIDET LIO_Nias

M Gmail MANGALMAY GROUP <placement@mangalmay.org>

Campus Recrultment Proposal along with Job Description and Salary Structure for
2021 batch Il Fluper Ltd_Nolda
hr <rachana.gupta@fiuper.in> Thu.HwH,zmnmi:ﬂﬁPr:l

To: MANGALMAY GROUP arg>
Cc CRD Mangaimay <cre@mangalmay.org>, HR <hr@fuper.com>

Hi Team,
Greetings From Fluper Lid!
Please be inform that we have selected the below candidates for technical profile
uﬁmw
2.Ms.Mahsina Khaloon
3.Ms.Nidhl Kuman
. .l,m,sm-mmnm
For Non technlcal profile
1, Mr.Priyansh Mishra (BDE)
2. Ms.Shashwatl Das (HR Execulive)

to (he candidates & please let me know when can | expect them for the documentation. If you want our
team to visit your office for document process then please let me know.

Thanks
Rachna Gupla
| oo taact hiciden|
. Greater N rwtiing & Technology

el F-201310
(College “oda-788
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nm.m;m wmvﬂmwmmmﬂﬂmr-nm;--#.

Campus Recruitment Proposal along with Job Description and Salary Structure for 2024 batch |l Fluper
Ltd_Nolda

13 meEEages

ht <rschana gupaiupssine Fri, Ogt 30, 2020 st 12:06 PM
To: placementpmangalmay.org

Dwar Anict,

Graatings from Fiuper Lid |

As per out Telephonic Conversation we ar glad 1o kniow thél you went us 1o conduct Campus Hiring for owr Organizasion. Below are [ dutais for e profies
wa &g Currenily hiring asong with u#ﬂmm'ﬂmm

Non-Teshnical Profiles

1. mwwmwﬂ,mﬂmﬂm.mm
1. mmmmmmmm.mw

i wmmmmmﬁwummmm

4 wmn&%mmu lﬂﬂmwmmm.wuﬂ.m

Techoical Profiles

1 mmmummmnmummmwﬂmm Mindest

7. 108 Developer i dmm mmdwmwm Minduat

3 MWWMW and lliuatrator, {rdnkac, PSO e,

4  Backend Developer: HTML, CS3, ol siructures, Good Logical and Analylicsl Mindael

8 UVUX Designer: 1 WM Adobe #nd Bustraior, Creative Tunkar, PSD B, Bannars
[ 8 Hmu‘l‘ﬂ.cﬂ.m mMMﬂm,mﬁu FED file, Bannars
Remunenitien Slructure

1. m-wwnﬂmmmmmwmmpﬂ-hmm
- "hmmﬂuwmmﬁiw

1R = Bih Month ; Re, 8,000 CTC; for the of 8 months
10th = 15th v Bn.12, 0004 to Fs. 18, 00 _mp-pmdmmw:mummmmwwuﬂ.mmﬂw

ba Ra. 16,000
10th - 215 Month: Re. 15000 18 Rs. 21,000~ CTC {Depanding on pedcrmance). for & monihs minimum selary will be Ra.18, 000~ CTC el Madmuen

wmmummmmnmdmammmmmummmw
104h, 12th & Graduation merk sheets,

Pan Card - Self Aflesied copy.

Provent sddress proct Rental Agreemant- If Applcatie.

Two phiots graghs., v

mmmmnﬂﬁunwmmw
Baod:

Thers is 2 Sond for 2y lor keaping the andidates LS
mmmunwmmhmnmﬂmlmmwmm

Hegards,
WA Mansgement

Wmmmmwm1uwmmmwmmﬂmmn u

st —

' -

::rl-.. . ! .:-;.'-.HZ:;'!‘CI
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1110423, 1226 PM Google Mal - Data of Interwstied students for vinusl 0rive || MANGALMAY GHOUK Ur P 1T AT ASEAY) GY Sasar i

M- Gmail MANGALMAT GROUP spiacementnungalmsy o3>

mdmmmmm;mmvmmwiwmm OIDA |

A A, Ape 2, 101 a1 030 N

E.- Adian Kt e iumanmangaimay.onge, Madl smanish modinaventis.com>, Sancbar Khan «SanCiar KaAfeavanie oom®

Diwar Ankit,

SN Name Course | 10th % | 12th % | Uptill % | Contact Number Email id Status
1 | Shubhangl Ranjan | BTECHCSE | 893 g2.2 T4 Bagg2as388 Snubhangiranjen 1 SESEmad.com | Sharille
2 Vighal Raje BTECHCSE| 75 a0 T4 7258016408 vishiniraja 155G gmall com m‘
3 I-f'm_ BIECHCSE| 714 882 Te4 8218085155 rared guptadd Womal con | SothE

varun Singhl - Taleat Acqulsitin

-8, el Pl Sector LN UL LR 301301
M |+8] 9T IEITRED

SACUANTIS)

mm-dm-m&wuﬂmw'ﬁmmwm

| 1 nite of Enginuenng & Technology

P.)-201310
iCollegs .08 3

-
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VT3 A32 PM Wlﬂ‘mvﬂ-mml*mmw"-_. J—

M Gma“ ; CRD Mangalmay <crd@mangalmay.org>
Hiring for B.Tech/BCA/B.E. freshers - Savantis Solution India Pvt.Ltd.

1 message

Varun Singhl Thu, Apr 1, 2021 al 3:08 PM

<Varun.Singhi@savantis.com>

Dear TPO,

Greetings from Savantisindia Pyt Led. 11l

| am looking fresher candidates for technical job In MNC only.

. ﬁmﬂhMﬂMﬂMIWMIMMMWMIHmWMI

technical role.

IleMﬂWmﬂnﬂtuWwﬂMumﬂw.mwuwmﬂm
employees will come (0.

Tasks can include Installing and configuring computer systems, hardware/software faults and solving technical problems.
it is & pure tech profile.

Qualification- 2018 to 2021 mmmwmmm}

B.EB.TECH& BCA,BSC-Computer Science/IT in academics (Chemical and Bio-Tech branch not eligible)

.MMMW

pronounciation
S.MWMMMMWM Systams,
4, Basic knowledge of Networking.
a‘mwwmmmmmmmmwm
6. Good Team Player.

m-1mrmm+mmum~mmmdm
anrquwurmppmduw!nentmdanlﬂn.

Thanks & Regards
Wmemﬂprﬂw-M1mmwﬂ1w1mm ()
b

ep="
f W i'- -:t‘jlw

201310
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1323452 P wm‘mﬂ‘-m-m'WWiun—r .....
; Varun Singhl - Talent Acquisition

8-8,lind FloogSector-2,Nolda UP-201301
M |+91 9911637263

SAVANTIS

[Vedicsolt mdmmpmnmdhhmam Entity: Savantls

whilite of Engincerin &Tem:
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1110/23, 1228 PM Google Mail - Fwd: HealthPilx Technologies- Job Opportunity(inside saivs)

| M G]M“ CRD Mangalmay <crd@mangalmay org>
Fwd: HealthPlix Technologies- Job Opportunity(Inside sales)
kumar| <kumarl.minkal1898@gmall.com> Tue, Mar 23, 2021 8t 7:22 PM
gﬁnm <crd@mangaimay.org> o
e FOrWarded message ————

From: Afra Khanum <afrakhanum@healthpiin com>
Date: Tue, Mar 23, 2021 at 4:51 PM
HaalthPlix

Hi Minkal kumari,

&) Very nice speaking with you today, as discussed with you on call, Please confirm on the below:

Training:
« Classroom Training- § days (Starts on Monday).
* Field nnd Online Training- 30 days

Job Location:
* Bangalore

Role:
* Inside Sales( Based in Bangalore )

Waebsite:
+ htipsihealthplix.com

Compensation:
. * During Classroom- No Payment, (Company will take care of Stay, Travel and Food)
* Field and Ounline Training (30 days)-15(Rupees Fificen Thousand Only). This is a one-time payment.
- Post 36 working days you will be offered the role of Business Development Executive and will be un
boarded to the company as a salaried Employee.

Compensation Break Up:
* Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
* Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
* 1 time Bonus-Completion of 1 year- 25,000/<(Rupess Twenty-Five Thousand Only)
- Variable Pay- 2,75,000/(Rupees Two Lac and Seventy Five Thousand Only). as per mutually sgreed
criteria/targets

Thanks & Warm Regards,
Afra khan | Human Resource
nitps Aimall google com/maiiull/Tike5a4563dc3ca view=plEsearch=aliS parmmagidemsg-1% 3A 1695031065 15520074 1 Aumplamsg-P4 341695031064 . 17

| Enginuenng & Technology

201310



VLD, VS M Google Mail - Fwd: HeathPilx Technologies- Job Opportunity(ineide sales)
PH.no.6362095374/ Afra.khanum@healthplix.com
Healthplix Technologies Private Limited

www.healthplix.com

Inside Sales JD (2
B e (2).pdf

Ptipsimai google conVmaluD/Tik=5a4503dc3chviewspilsoarch=alidparmmegidemag-I%IA1 89503 100418520874 1 Asimplameg-%3A 1605031084 . 272

Tl



@-r’ny* oy

Date: 0B-April-2021

Mr. Mohd, Khalid ;
Mangalmay Group of Institutions
QEFERLETTER

This is with reference to the Interview held with you, we are pleased to Issue you the letter of Intent with Ginger Wals
Private Limited, the detalls of which are as under:

Position I Software Cevelopment Executive
Department K Product Development

Date of Joining : 7" September 2021

Locatian - Noida

Reporting To 3 Mational Sales Manager

This offer letter is subject to the following conditions:
1.  Four passport size photographs.
1.  Copy ol your Address proof and PAN card.
3.  Medical itness certificate by MBES doctor.
4. Copies of Academic Certificate & Employment documents
5.  Last 3 months salary sllp.

In the event If any of the above conditions being found unsatisfactory as per the company policy, the company reserves
the right to revoke this offer of appointment, without sssigning any reason what so ever. As part of the joining formalities
you will have to sign an agreement of service rules and conditions of employment with us and you will be governid by the

same joining post.
Your period of probation will be 6 months and your annual CTC would be Rupees 3, 00,000/- [Rupess Three Lakh Oniy),
which constitutes of the followlng:

Basic Saiary - 112,560 per annum
HAA ; 56,280 per annum
Special Allowance - 19,655 per annum
Variables* . 56,280 per annum
PF* F 27,014 per annum
Retention Bonus $ 18,600 per gnnum
Gratuity : 5,411 per annum
Employee Wellare 1 4,700 per annum

Inlddiﬂnnhﬂulhm.mﬂhiﬂlﬁhfwhwﬂhnﬁlwﬂ.ﬂumrmmmhkh-lﬂb-dhhunuluimi
to 100% completion of your target each month., The variables are payable subject to 50% completion of the monthly
targets.
wimmmwmmeﬂum:nwnfuuthmrnmkmulvnuruupununndhlmmuﬂm
of Ginger Family. A separate standard sppointment letter will be Issued to replace this offer of appointment when you
join the company.

We lock forward to welcoma you aboard.

For Ginger Webs Pvt. Lid. Accepted & Agreed

VP- HR & Corporate Strategy signature 8 dote | L~ |
O«/‘// oy & Technology
21201310

olE
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M Gmail _ MANGALMAY GROUP <plscement@mangalmay.org>

Campus Recruitment Proposal along with Job Description and Salary Structure for
2021 batch Il Fluper Ltd_Noida
;ur <rachana

guptadiiiuper,
To: MANGALMAY GROUP <placement@mangalmay.org>
Ce: CRD Mangalmay <crd@mangaimay.org>, HR Fluper <hr@fiuper.com>

Thu, Nov 28, 2020 at 4:08 PM

Hi Team,

Greelings From Fluper Lid|
mumwmmmmmmmummm

A —— — .

1.Mr.Manish Bhandari
2.Ms.Mohsina Khatoon _—"
3.Ms Nidhl Kumari
. .4.!.!:.501.!!\3- Ranjan Rout
For Nen technical profile
1. Mr.Priyansh Mishra (BDE)
2. Ms.Shashwall Das (HR Executive)

to the candidates & please let me know when can | expect them for the documentation. i you wanl out
mmhmﬂwwamuhdmmtmmmmmm

Thanks
Rachna Gupta
[Duptng taw hissen)
M
Enameenng & Technology
01310 -
. 1{‘;0“{."1,1*'

WWWM“WWHHN“! 10798812 8simpi=meg-FIA | DB4L1ROTE . 11
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Fax = ¥ {100 iann
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Date :12/11/20 ,_*—'"“.% -
LETTER OF INTENT Orsngron 122008
-
Preet Dhariwal E ":‘éﬁ;"mﬂ“
Mangalmay CIL LT M EL BN b b

Dear Preeti, A= 34

With reference to your application and the Interview you had with us, we are glad to inform you that you have been
shartlisted for the position of Trainee at NIIT Limited under our campus recruitment program.

As discussed and agreed, please find below the detalls of your proposed appointment with us:

Deslgnation 1 SOFTWARE DEVELOPER TRAINEE
BusinessUnit : GPS

Base location ¢ NIIT

Stipend ¢ Rs. 30,000

Expected Joining Date : 17th January 2021.

Durition 15 Months,

On successful completion and satisfactory performance during the internship period we will affer you an
employment with NII'T Limived,

Y vvYYy

Please note that this Letter of Intent (LOT) Is not an appointment letter. The letter of appaintment huving detailed
terms and coaditions of employment will be handed OVer to you upon your jelning. The specific role & assoclated
responsibilivies will also be shared with you post your joining,

This LOLis valid for 3 month from the date of Issue or up to the defined date of joining as mentioned above,
whichever is later, In case there Is a change in the expected date of joining, we will inform you.

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance of the above
offer.

We look forward to your jolning our team for a long and successful association.

With best wishes,
For NUIT Limited
@fﬁ.’_ W
I i lEma i
RADHAKRISHNAN K V W Ng T"f;'ﬁ%

SENIOR VICE PRESIDENT-CORP. HR SERVICES 3
(College ".oda-7 86
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M Gma“ Arun Kumar <arun.kumar@mangalmay.org>
Final Interview Results

1 message

Alok Khare <glok khare@glovitus.com= Thu, May 13, 2021 &t 12:05 PM

To: CAD <crd@mangalmay.org>
Ce: Arun Kumar <arun.kumar@mangalmay.org>, Yash Saboo <ysaboo@glovitus.com>

Dear Ankita,

We are happy to inform you that we have selected the following three candidates for the position of Software
Enginecer Trainee:

CONTACT

SNO NAME NUMBER
1 Satyam Kumar 7985716176
PrabhatKumarVema — | 8316712665
@ Rahul Kumar 8700271862

[ want to thank you for your support during the interview process. Request you to please provide the
following details of the above candidates 50 that we can issue them the offer lefter:

1. Name
2. Complete Address
3. Copy of the personal identification document (Aadhar, PAN, Driving licence, or any other govt

document)
4. Email Address
5. Contact No.

As discussed, we would like them to join on |-July-2021. We also want them to complete the live project
identified in the final semester, Due to some reason, if they cannot complete the project, we would like them

to complete the task identified by us before 1-July-2021.

During the training period of 6 months, they will get a stipend of Rs 8,000 per month. After the successful
.rninimg. we will absorb them as Software Engineers. The starting salary of a software engineer is Rs 18,000
per month.

Regards,

Alok Khare M
Email; alok.khare@glovitus.com " ' ~
Ph: +91 88606 29706 1 2 Technology

‘;.:.' ¥ .| o "-:j
Glovitus e ol

Innovating Value

. 1
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Date: 15/05/2021 Innovating Value

To,
Mr. Prabhat Kumar Verma, )
. Ward No. 12, Jawahar Nagar
Seorahl, Kushinagar - UpP
Offer Letter
Further to the interview and discussions you had with us, we are pleased to offer you the position of
“Software Engineer Trainee” in our company on the following terms and conditions: l'
1) You will join us from 1% July 2021 and send us the acknowledgement of this letter within ten | 1Cj days
as an acceptance of this offer, !
2) Your monthly stipend will be Rs 8,000/- (Rs. Eight Thousand Only) per month.
. , 3] Your tenure of training shiall be 6 months post which It can be converted Into full time employment on
fresh 1erme. —ives - .

4) Your terms of appnintment are mentioned in detall in — Annexure 1.

3) Your Roles and Responsibilities are mentioned In detall In - Annexure 2,

6) This agreement can be terminated by either party by giving one-month notice in advance.

7} This Agreement will be governed by the laws in force in Mumbal and shall be subject to Mumbai
Jurisdection,

We welcome you as a valued member of "Glovitus Pyt Ltd.” and hope that this will be beginning of a long,
successful and mutually beneficial career with us. You are requested to kindly sign and return the duplicate
copy of thit uffer letter as a token of your acceptance of this offer,

Jr Glovitus Pyt, Ltd,
fm gt St

&

i e
. Yash Satoo
Director
Acceptance of the Offer by the Candidate
I'hereby confirn: that | have read, completely understood and accept all the terms and conditions mention

In this ofter letter. | will join my services as desired on 01 July 2021

| A R, | AL

Prabha! umar Verma [Date)
Address: Kothorl | touse, 5/7 Ock Lane, Fort, Mumbal 400023
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Annexlure 1-Terms of Appointment GIOVitus

Innovating Value

1. Completion of Degree & Live Project
The Trainee to complete the degree & live project identified in the final semester. Due to some reason,
If thew rannot eomnlate the projact we would ke them to complets the projeet dontificd & K

before 1-July-2021.

2. Duties
The Trainee shall perform the duties as set out In the Job Description which may be modified and
updated by the Employer from time-to-time following agreement with the Trainee. The Trainee also
agrees to perform all other reasonable duties and comply with reasonable instructions issued by the
Employer,

@ 3. Reporting

The Trainee shall report to Mr. Alok or to any other representative of the Employer designated from
time ta time by the Employer,

4. Remuneration

fa] n*anthly Femuneration
Your Monthly Stipend shall be Rs 8,000/ (Eight Thousand Only) per month which shall be pald on or
befars 10 of fellowing month. This will be subject to statutory deductions. There shall not be any
other benefits like Provident Funds scheme, etc. as per statutory rules in force from time to time

(b) Reimbursement of Travel and Accommodation Expenses
The Trainee may be required to travel from time to time as part of their duties. The Employer <hal!
reimburse the Trainee for their reasonable work-related travel and accommodation costs upon
preduction of appropriate receipts as per the company’s policies.

“.5, Obl zations of the Relationship
{a) Cblicotionsof *he Employer - The Employer shall:
{ Metas o gooe cmployer in all dealings with the Trainee
(1) Dealwith the Trainee and any representative of the Trainee in good faith In all aspects of the
‘employment relationship, and :
(1) Take @/l practicable steps to provide the Trainee with a safe and healthy work environment, |
(b) Oblivatic s of r1e Trainee - The Trainee shall:
{1} Comply with all reasonable and lawful instructions provided to them by the Employer
(i) Perform their duties with all reasonable skill and diligence
() Conduct their duties In the best interests of the Employer and the employment relationship
{iv) Deal with the Employer in good falth in all aspects of the employment relationship
{v) Comply with all policies and procedures (including any Codes of Conduct) Implemented by the
Addre: - Voth House, 5/7 Dok Lane, Fort, Mumbal 400033 b
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(vi) Take all practicable steps to perform the job In a way that is safe and healthy for themselves and
their fellow trainees

(vil] Be ui the exclusive employment of this company and will not engage himself/herself either
alone or i company, in any work, profession or employment either honorary or otherwise during
the pericd of eniployment with the company.

6. Holidays o Leavi Entitlements
The trainen shall bs entitled to leave & holidays as per the leave policies of the company. The leave
palicies will |+ avpilable with the HR department,

7. Other Employmen: Obligations

Q fo) Cor 74 e emation
. Tho Train =~ shall not, whether during the tenure of this agreement or after its termination for

VAT sagen use, disclosa or distribute to any person or entity, otherwise than as nececsary 7 r
the pror - perfc rmance of their duties and responsibilities under this agreement, or as required by
law, any configential infarmation, messages, data or trade secrets acguired by the Trainee in the
coure ol performing their services under this agreement. This includes, but is not limited to,
Information about the Employer's business,

() Copyri  and . her Intellectual Property
Miwiort sroduead for the Employer by the Trainee under this agreement and the right to the

copyript and o/l other Intellectual property In all such work is to be the sole property of the
Empioyer
(c) Informnt on
The ‘Wil sot (except in the normal course of the Company's business) publish any article or
o state s o1, delivar any lacture or broadcast or make any communication to the press {including
MER o publization) relating to the Company's service or to any matter with which the Company
. fhay oo certed, unless he/she has previously applied to and obtained the written permission
trom amp . Any technical or other Important information which might come into the
train . iS5t vonduring the continuance of his/her appointment with the company shall not be
dhiscli o divul ad or made public by him/her while he/she is with us or even thereafter
(d) Acc 0 o of 1 ifts or Commission

Thetrals - will not accept any commisslon, gifts or any sort of gratification in cash or in kind from
any peeas, pattvar firm having dealing with the Company and if he/she is offered any, the tralnee
shou o ined) cly report the same to the Management. Any act or omission on his/her part in this
respect lam unt to misconduct,

Addre = ol quse I?anlrlnﬁ,Fmt,MLlﬂbdm

stiute of Engimegnng & Technology
' (U.P-201310 »
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Annexure 2 le % Hesran;isihllltles G IOVitus

1. The Traines <l dovelop proficiency in: Innovatin g Vo lue
a. CH/ 1ot /WCF Services
b. sl
o | M ance Process

2. The trainec <hall utilize above skill set to:

a, Dev Doaren time transaction processing applications that are highly avallable, scalable, with
litt] ne o awn time,

b. Bulld, deplov, test, and debug components as needed in accordance with best practices
throushout the SDLC. .

€. Dumnonstra o analytical and problem-solving skills (ability to identify, formulate, and solve

" ennecaring problems)

d. Be o tleal hinker who challenges assumptions and seeks new ideas

. Proo twe sharing of accomplishments, knowledge, lessons, and updates across the team

M//t//‘:].fnrmj & Tewm

Address: Kothar Hause, 5 (7 Oak Lane, Fort, Mumibal 400023
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Ref. No.: GHR/05/02 . G I ov itus

Date: 15/05/2021
e Innovating Value

To,
Mr. Rahul Kumar
H No. 535, Street No. 1, Basal Enclave
Gurgaon, Haryana
_ Offer Letter
Further to the interview and discussions you had with us, we are pleased to offer you the position of
“Software Engineer Trainee” in our company on the following terms and conditions:
1) You will join us from 1* July 2021 and send us the acknowledgement of this letter within ten (10} days
as an acceptance of this offer,
2) Your monthly stipend will be Rs 8,000/ (Rs. Elght Thousand Only) per month.
O 3) Your tenure of training shall be 6 months post which It can be converted into full time employment on
frésh terms,

4) Your terms of appointment are mentioned in detail in - Annexure 1.

5) Your Roles and Responsibilities are mentioned in detail in - Annexure 2.
6) This agreement can be terminated by either party by giving one month notice in advance.

7] This Agreement will be governed by the laws in force in Mumbal and shall be subject to Mumbai
Jurisdiction.

We welcome you as a valued member of “Glovitus Pvt. Ltd." and hope that this will be beginning of a long,
. successful and mutually beneficlal career with us, You are requested to kindly sign and return the duplicate
copy of this offer letter as a token of your acceptance of this offer.

’Fnr Glovitus Pvt, Ltd,

Yash Saboo
Dlruttur_

Acceptance of the Offer by the Candidate
" | hereby confirm 143t | have read, completely understood and accept all the terms and conditions menticn
In this offer letter, | will join my services as desired on 01% July 2021

12 n R

- RahubKymar [Date]
Address: Katharl | louse, 5/7 Ook Lane, Fort, Mumbal 400028

inuering & Tachnos
201310 W
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Annexure 1 - Terms of Appointment G I ov itus

Innovating Vaolue

1. Completion of Degree & Live Project
Thl. Trainee to complete the degree & live project identified in the final semester. Due to some reason,
if they cannot complete the project, we would like them to complete the project identified by us
before 1-July-2021.

2. Dutles
The Trainee shall perform the dutles as set out in the Job Description which may be modified and
updated by the Employer from time-to-time following agreement with the Tralnee. The Trainee also
agrees to perform all other reasonable duties and comply with reasonable instructions issued by the

Employer.

. .3. Reporting

~ The Trainze -hall report to Mr, Alok or to any other representative of the Employer designated from

time to tim- by the Employer.

4. Remuneration

fa) Mcntkly “omauncration
Your Maorthly Stipend shall be Rs 8,000/- (Eight Thousand Only) per month which shall be pald on or
before 10 of ‘ollowing month. This will be subject to statutory deductions. There shall not be any
other benefits like Provident Funds scheme, etc. as per statutory rules in force from time to time.

(b) Reimbursement of Travel and Accommodation Expenses
The Trainee may be required to travel from time to time as part of their duties. The Employer shall
reimburse L Trainee tor thelr reasonable work-related travel and accommodation costs upan
production of appropriate receipts as per the company’s policies.

.5. Obligations of the Relationship

. fa) @' = - s Smiployer - The Employer shall:
(i} "2t os o pood Employer in all dealings with the Trainee

(1) Deal with the Trainee and any representative of the Trainee In good faith in all aspects of the

employment relationship, and

(iii) Take ail practicable steps to provide the Trainee with a safe and healthy work environment.
{b) Ob: ca:0 = ¢ irainee- The Trainee shall:

{I} Comgly wii 1 all reasonable and lawful instructions provided to them by the Employer

(ii) Perform their duties with all reasonable skill and diligence

(ili) Conduet their duties in the best Interests of the Employer and the employment relationship

(vl Daal with the Employer in good faith in all aspects of the employment relationship -

{v) Comyp  wit all policles and procedures (Including any Codes of Conduct) implemented by the

Addres= volho v 0/7 Dok Lane, Fart, Mumbal 400023 W
{Colieg ;
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Employer fraim time to time, and Innovatin g ¥o ue

(wi] Take 0 cticalile steps to perform the job in a way that is safe and healthy for themseives and
their lellow tainacs

(vii) Be in the cxclusive employment of this company and will not engage himself/herself either
alone or in company, in any work, profession or employment either honorary or otherwise during
the perioo ot “onployment with the company.

6. Holidzys and Lo o e Entitlements
The trainer <hall be entitled to leave & holidays as per the leave policies of the company. The icave
policics will o svallable with the HR department,

7. Other Employment UI;HII:IE\DIII

. fe} Co-Fde :etion
. The Tralece shall riot, whether during the tenure of this agreement or after its termination for

whataver e use, disclose or distribute to any person or entity, otherwise than as necessary for
the nrep “inrmance of their duties and responsibilities under this agreement, or as required by
law, any 0t cential information, messages, data or trade secrets acquired by the Trainee in the

Course o pesonming their services under this agreement. This includes, but is not limited to,
Intarmat.on avout the Employer's business.

(b} Covyrion’ anc - her Intellectual Property
All wose rodvced for the Employer by the Trainee under this agreement and the right to the
cop “thorintellectual property In all such work is to be the sole property of the
Emaloyer

fe) Iefpemos
Thetrar e v ot (except in the normal course of the Company’s business) publish any article or

’ Slutemend, delver any lecture or broadcast or make any communication to the press (including

mararee gL caiien) relating to the Company's service or to any matter with which the Company

. moobeconc od, unless hefshe has previously applied to and obtained the written permission
fromthe 2l say. Any technical or other Important information which might come into the
bimec s woe onion during the continuance of his/her appointment with the company shall not he
disttose | d "¢ or made public by him/her while he/she is with us or even thereafter.

(d) A -n . i o Commission

T e v et accept any commission, gifts or any sort of gratification In cash or in kind from
By per .ty or iem having dealing with the Company and if he/she Is offered any, the trainee
sthoule i e o ely teport the same to the Management. Any act or omission on his/her part in this

resnects 0 ar uot vo misconduct.

Addew: tothen (i v Lone, Fort, Mumbal 400023 c"j{,-/{"
Enaineenng & Tech
3 (UP.-201310
{Coliege Tods-7BE
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* Annexurs 2 - ol - A Ecsponsibliities

L The Teainee sall Jowdiop proficlency In:

a, Em e Services
b, saL
€. ST 5 Mrirreoance Process

2. Thetrainee - a8 e above skill set to:
3. Develop s Ume transaction processing applications that are highly avallable, scalable, with

Titthe Lo rio down Eimae,

Glovitus

Innovating Voluas

b. Build, deploy, test, and debug components as needed In sccordance with best practices

thigeiiibent thig STLC.

€ Dep=il waptcal and problem-solving skdlly (ability 1o identify, formulate, and soive

€. Fe s coitieal shinher who challenges assumptions and seeks new idess PP

agiedrean Wwihan o aume ) Dos Lone, Forl, Mumbal 400033

e v A il

4. Two Recent Photographs.

0 Trntilve o g of accomplishmants, knowledge, lessons, and updates acrous the team

Kindly report ta Mr. Jaswant Singh, HR Head on February 1, 2021 G:30PM, B -
SECTOR 67, Noida, Uttar Pradesh for submission of m“w nm:ml:r

pregram of the company.

For any gueries please revert back or feel free 1o contact us— 0120-6618161

-

(Coliage
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Bated : 1211 !" i

Rajat Choudhary
Nowi, Wttar Pradesh

LE R FFER

Relerence No, CANI272

Dear Rujut Choudhary,
It i5 our pleasure 1o extend the following offer of employment to you on behalf of Progressive Infotech Pyt, Lug,

1

3

®.

You will be designated as Traines of Englneering,
Your tentative posting will be at PROGRESSIVE INFOTECH PVT.LIMITED,

Your remuneration would be ps per the salary annexure attached with the offer letter, detailing he compensutivn, hanus po
other details will be fssued 1o you on the date of joining. Pleass note that you are required to sign and submit o copy of the
same on the date otjoining,

Please submit the following documents at the Onboarding portal onge ¥ou recelve the Unhuudhlrs Link: -
* _Copy of techaical Certifications/ trainingattended =

*  Academie Certificates( 10th, 12th, Graduntion/Professional)

*  Appointment letter of previous employer

* Relieving Certificate/Resiguation of previous employer

* Salary Slip

*  Recent high resolution Passport size photographs with white background.

*  Proof of residential address {permanent us wall gs place of stay), if the two are difTerant
*  Medical Fitness Certificate

* PANCARD/Applied for Document

Please provide hard coples of the following documents at the time of Your joining :
* PANCARD/Applied for Document (1 self attested copy),
* AADHAR CARD (1 self uttested copy),
* Cancelled cheque/Bank passbook/Bank statement for UAN KYC (Name should be prined)
* ' if already PF member then previous UAN passback copy is required,

Please note that oll the above documents are mandatary to complete the joining formalites,

A copy of miy of the following documents is required for the Bank Account Purpase, so that your corparate salary A/C can
be opened ;

* Aadhaar Card

*  Driving License

A=
*  Voter ID card Ao i
*  Valid Passpon M et ;I1-[,-1“Izmnﬂlﬁﬂ‘!

Kindly carry the originals for verification,

'af

iR

(Coliege 404

Progressive lnfobech Pve Lod
Ropmered Ulfice Address  Fla Mo, GIIT, Srvtorg, Pocker & & T, Wanam Ky, Mew Dilli - | o)
3R M« LW L B9REPTT G
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Compensation Annexure
Candidate 1D CANI2T2 Grade Tl
Associate Name Rajat Choudhary Designation Trainee
Denr Rajat Choudhary,
Please find belaw your monthly/annual salary breakup. The breakup would be effective from 10-Oct-2022.
. Fiued Salury Monthly Figure | Annunl Figure
. {in Ry} fhe R
HBanc 11,743, 140,916.00
HIA 387200 70,464 00
["Special Allawsnce 5.385.00 343000
OROSS SALARY (A) 22.900,00 374.800,00
FAUDITIONAL BENIFIT =
Employers Contributlon 1o PF 1.800.00 21,600 00
“Group Medical Tnsurance Premiom 350,00 TR0
TUTAL BENIFITS (B) LI0000] 2520000
. |EIH%MHF§} 25,000.00 300,000 (0
Urntuity - Payable as per gratulty act (C) C 564 57 577454
Tom CIC 39564 57 306.774.04
Note : 1 =

|- Changes in PF/ESIC by respective departments will be applicable , Ifany 3
2. The payout for Variable compensation shall be decided based on the KRA's. A separate lotter has been attached for your variabie

miﬁmhhﬂﬂl to modify the framework as well as the parameters of evaluation from time to time. depending o
changing business environment and needs,

3. Your Compensation details are Personal and strictly confidentinl only to you. This should not be shared with any person other than
vour reporting manager & HR.

Far Pragressive Infotech Pvt Lid.

@ TP 1 SBJCW“

{Authorized Mannger)

o
iLa . B T
- e 200 & -_-_-th[}mj

201310
(College 0

iurunmmm
Riagimared Office Address | Flal No 6317, SaciorC, Poolked 6 & 7, Vassnl Kin, New Dol - 110070 =¥
N M = TI090901 | PURPTIYS 464
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HeR At NeoSOFT

0 :II.’--:!'."-'F51

Mr. Rimit Singh, 04 Augusi 2021

Qffer Confirmation

With reference o your Resume and subsequent interview you had with us, we are pleased lo appoint you as a
“Trainee Software Englineer” In our organization on the following terms and conditions

Date of Jolning: You are expected o join duty on 8™ August 2021.

Joining Location: Nolda
During your training period for the first 3 months from the date of Joining, you will get stipend of Rs.10,000/- Per
Maonth.

Remuneration: Your Annual Total Employment Cost to the company after 3 months would be Rs.3,60,0000-
Per Annum (Three Lakhs Sixty Thousand Rupees Only). This comprisas of your salary and the deials of
which Is been given In the Annexure A altached below,

Please note that the salary will be on the basls of Jump sum and taxes applicable will be deductad from your
salary every month,

You will execute an agreement of confirmed employment with us for a period of 27 months including the
pariod of probation executing a bond 1o thal effect.
We welcome you to The NeoSOFT family and look forward to a fruitful colizboration

We are confident you will be able to make a significant contribution to the success of our company and ook
forward to working with you.

Yours Sincerely,

For NeoSOFT A g A e

Technologies G

Rohan Ghure M J o ":‘f‘ﬂr][[sgy

HR Manager



ANNEXURE ‘A

SALARY

DISTRIBUTION
Salary Detalls (A) Entitiement Per Month (INR) Entitlement Par Annum (INR)
Basic 15,500 1,86,000
House Rent Allowance 7,750 93,000
Conveyance 1,600 15,200 4
Bonus 1,400 16,800
Special Allowance 3,004 36,053 ]
Total 29,254 3,51,053
Statutory Benefits (B) #

8,947

Deductions (C) i
: 200 o
Net Salary (Before Tax) (A)-(C) 79,088 -
Insurance Coverage e
Amount
200000 |
ot 10,00,000

[ Faneeing & Technalogy
201310
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1 memmhmdmmMthwMWWh
ﬂﬁﬂﬁnﬂﬂlﬁﬂ:ﬂﬂﬂﬁﬂhmwwmcmylnmmmy
Ww“uwnmummwwhmﬂmwmm.

2. In case where Permanent Account Number (PAN) is not produced, highes! tax rates will apply 10 all amounts
on which tax is deductible at source under the appiicable tax law.

3.mcmmmmmwmmwm:Mmmmnmmw
components from time to time.

# These stalutory payments are included based on curent applicable practice and law and ere subject to

mannuhndmmmwumwﬁwmnmmmww.wmwmm

statutory payments, due to change andfor amendment in law, shall nol be trealed as change in senvice

condition(s) and therefore no notice of such change will be provided to you.

+» Employee's contribution towards PF and Employee’s contribution towards ESIC will ba made from manthly
salary (It applicabe).

ﬂFurmpbmwhumnntmmdmuwPmemmuptuﬂFmlnmw:ntum
obligatory on the company to cover you under the Provident Fund Act or any other relevant acts of ruies,
as amended from time to time, the Provident Fund being paid to you will be adjusied against Special
Aliowance or Provident Fund contribution.

A The following statutory elements are included in the compensation package siated above. (Happlicable;

1. Provident Fund - You will be covered under the Employee's Provident Fund (PF) scheme wherain,
the Company will contribute towards PF at the statutory rate as may be defined by government from
time to time. Your contribution and Company’s contribution have been Included as @ part of the
‘above mentioned compensation.

2. Gratulty - Upon cessation of employment after compietion of continuous service of at least five (5)
years with the Company, you will be eligible for the gratuity as per the Payment of Gratuity A<t The
amounl towards graluity accrual forms a part of the above mentioned compensation.

3. ESIC - As per compensation mentioned above If you are eligible for ESIC then, you will be coversd
under Employee's State Insurance Act wherein, the Company will conlribute lowards stalutory rate.
Your contribution and Company's contribution have been Included as a part of the above mentionad
compensation.



B Mmmmarmmmy.wumlunrﬂn&hhMmm-dhmym
made by the Company from time to time:

1. W-lnmmmwmﬁwmsmumwwh
Meadical Insurance policy, which will be held by the Company Your antittemant for the sare is
mentioned in the Annexure.

lmw-hmmwwnrmicrmm oe
mmmmmlmmm.mmwmmwwmumuw Your
entitiement for the same Is mentioned in the Annexure

3 wﬂﬂm-vwﬂhmhnmw“amm holidays a8
determined by the
Company's Leave Policy which is subject to change from time to lime.

4, Ywnmwﬂumuhwwhnuﬁm“mmuﬂmdmmm
same 1o any person or entity without our written consent.

Regards,
Human Resource
. For NeoSOFT Technologies
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Ritu Date: 3" Aprii 2021

Emall id: ritukarn19@zoho.com
Contact No: 7533085845

Dear Rity, 1
Sub:OFFERLETTER FOR SOFTWARE ENGINEER

We are pleased to offer you the position of "Software Englneer”. Your appointment will be effective on your joining date
8" August 2021. Please contact us Immediately If you require an alternative joining date. If you do not confirm your
acceptance or wé are unable to set an alternative date, this offer will be withdrawn.

Yaur Cost to Company [CTC) would be INR 20,000 for the first 6 Months as a Stipend of INR 15,000 per month and will be
revised to INR 3,00,000 per annum from 8™ February 2022. it will be revised to 4,20,000 per annum from 8" August 2023
and sfter that It will be revised to 7,20,000 per annum or more from 8% August 2024.

Service Agreemant: On joining the Company, undertakes to stay In Service agreement with the Company for & minimum
period of 2Years,

. The revised salary structure Is subject to your performance on the assigned task during project execution.
. To confirm your acceptance of this offer, you arerequired to;
Respond via emall to parul.chandel@qsstechnosoft.com to communicate acceptance of the offer and to confirm your

Joining date.
You are required to be available between 09:30 A.M- 10:00 A.M (8™ August 2021) at Noida offics.

vour office timings would be 3:30 AM = 7:00 PM from Maonday to Friday, hawever your manager may ask you 1o be evaidabic
over the weekends depending on the project needs. Please bring following documents, on your joining date:

(0} 1 photocopy of this letter duly signed and dated by you.

() Education degree certificate and all your mark sheets for the highest degree attalned - original and Phato copy botn.
Ui} Fourcelored passport size photographs.

(V) Proof of identity, Bring 2 photocoples of the following documents: Aadhar card, Voter's identification card and PAN

card.
.‘ Please note that all the above documents are mandstory, and you will not be allowed to joln without them.

Please contact us via parul.chandel @qsstechnosoft.com for any querles regarding your employment offer. The other
. terms and conditions of the offer are as follows:

vwmmuﬂhhmm,mmmmm-. and you may be assigned to any ofiice of 058, &
subsidiary, or associate company. In such case, you will be governed by the policies of that location.

Your appointment Is contingent upon satisfactory reference & background checks Including verification of your application
materials, education and employment history, Your employment Is also contingent upon your ability to work for the Company
Mumummwmmwmmﬁmmnamnmmﬂwm.

Your appraisal cycle would be one year from the Jolning date. You would be applicable for this on Performance and prorate
basis. Appralsal [s conditional to the performance of company and Individual both. Company’s policy for this may change from
time to timeif needed and would be applicable to every employee.

Q55 Technosoft Pyt Ltd. | IS0 27001:2013 Certified | CMM1.3
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Mnmwmm_mmmﬂtmmmmmu,mwmmnpmmuwu
m«mmWWMﬂmmmummmmmur Employee under this agreement of any
mh«mrﬂmchiwl}lnmmnfmllnfftrhttﬁ'uﬂﬂ'&laudmnfnnﬂummﬂmphmnrﬂuﬁnwlmm. This
a;pairnmmmuluw-dhmmmmmﬁmhmmhmmmmmm
ﬂmwmwﬂmﬂmﬂfﬂmmwwﬂ-w.mnubumdmrdummwusmmni of
u-.mummhnum-mumnnmhmmmmdmmmwmmm.
mhmmmam.m:uummmlh conducted in English language and the seat
of arbitration shall be at New Delhl. It Is hereby clarified that the employee and the Employer shall have the discretion to seek
mﬂt:hurﬁhl.hurlmrdlf.wmmhmwmwlnlmnmlrumlmmlwmmnfnﬂhuuw Delhi [a) before
mmmmmmahrhlmlpmﬁpuwhWhﬂthﬁwtbldummlwmu[ﬂuuw
time sfter the making of the arbitral award by the arbitral tribunal but before itis enforced.

Your designation may be changed at the discretion of the Company depending on the work assigned to you. Your offer will be
at the discretion of the company whichmeans the company may terminate your offer at any time, based on performance.

if you are absent for a continuous period of 3 days without leave or obtaining your manager's approval, you will be deemed
to have voluntarlly terminated your service without notice.

Upen completion of service agreement period, you of the Company may terminate your service at any time by giving 30 cays’
notice or basic salary in lleu thereo!. However due to exigencies of business the Company may at fts sale discretion reject the
salary In lieu of notice and ask you to serve the entire or part of the notice perlod.

Upnnwurmlmmuruummntlrummcommwummummmrmﬂm.mmmuhdmmﬂm
and mmmwmummmmmmmmmwmmmmu
held financially llable for lost or damaged property. Employee also agrees that failure toreturn equipment/s will be considered
theft and may lead to criminal prosecution by company.

Any and all of the terms and conditions of service may be modified or changed at the Company's discretion.

Your individual remuneration Is strictly between yourself and the Company. It has been determined based on numercus
factors such as your job, skilis-specific background, and prafessional merit. This information and any changes made thergin
should be treated 34 personal and confidential.

The benefits as outlined herein and In QS5 policies are subject to change ot the Company’s discretion. You will be
entitied to privilege leave in accordance with the Company’spolicy as applicable from time to time.

uwummwﬁhhcmm,mmmdtndmmrwhmﬂmnﬂﬂmthnmtmmmﬂhl‘ulrs
and refrain from directly or Indirectly engaging in any other business.

Information partaining to QSS operations and intellectual property s confidentlal. If you are bound by # confidentiality
sgroament with a previous employer, you must notify the Company and indemnify the Company against any breach thersof

€155 Technosoft Pvt. Ltd. | 150 27001:2013 Certified | CMMI-3
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You will abide by all the rules and regulations of the Company which are In force from time to time and the Company shall
have the right tovary ormadify any or all of the above terms and conditions which shall be binding on you.

Our financial team starts the salary calculations way before the salary release date. Because of this salary for employees joining
before 15th of month would be processed with the salary of same month; however, salary for employees joining after 15th of
month would be added as arrears In the next month salary,

The mﬂmmwmgmhmmmumm as excited ag we are to play a part in
that revolution, At QSS, we are changing the world every day and we will be delighted to have you aspart of our team.

To confirm your acceptance of this offer letter on the terms and conditions specified herein, please signin the space specified
below and return the signed copy to Q55 on your onboarding day.

For, Q55 Technosoft Pyt.Ltd.

0% .5

Human Resource

te *"”*hﬂnn*:&'fechnu
F.)-201310 m

‘_‘] £y =
& . 5

Q55 Technosaft Pyt Ltd, | 150 27001:2013 Certified | CMMI-3
H-54, H-Block, Sector-63, Nolda-201301
REGISTERED ADDRESS
m.ﬂnnr'! l.khﬂlmtl. Immm. Hmnﬂu 135 118



1oz, 100 PM Google Mzl = Interm - Full Stack Diveloper

M G'ma“ MANGALMAY GROUP <placement@mangaimay.org>

Intern - Full Stack Developer

mmmmw Thu, Oct B, 2020 &t 1:21 PM
Ta: shalinishashiS88@gmail.com

O hant ehaudhan @Kkenbox.n, rajesh tripathi@kenbox.n, placement@mangaimay.org

Dear Shalinl,

Thhhnrnfmnuhwurlppllmbmtuuhrpmﬂd:nmwufmhm:ndm-w:ﬂmhn
mhndwmM.mmﬁuﬂdhmmwhwmmhmmﬂm—hnmu
Developer.

. You will undergo internship on the following terms and conditions:
. ‘

1. wwmmp plrlud.yﬂuwlllbolhﬂMhlﬂMﬂpmddTm{Hummﬂmm and
five hundre MJMMHMMMWMWMMW . 9% Lob .
“H40
———

2. You would be on internship for a period of Six Months from the Date of your Jolning. The internship periad
is liable to be extended, at the sole discretion of the Managsmant.

@ oo are requestsd to report for intemship on 8% October 2020,

Al the time of reporting for internship please bring the following documents with you.

- 3 recent passport size photographs

. DOriginals along with a photocopy of each of your certificates
. Proof of age

. Medical fitness certificate from an MBBS Doctor

- Acopy of your Adhar Card



1T, 1:08 PM Google Mall = Imem - Full Stack Developer

We welcome you and wish you a successful Training with us.

Thanks & Ragards

Shelinl Jain

Assislant Manager - HRD

Kenbox Technologles Private Limited.

[/ 5 J of Engini2nng & Tech
Grez . -201310
{Coliege Taoda-788
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. -. & 0124-5180920

' 1. o rf O C letstalk@rorfac.com

< www.torfac.comr

Subject: Job Offer Letter
Hi Shubham Kumar, Date: 10" Dec 2020.

Congratulations!!|

Post your Interview round with us, we are pleased to offer you a position of Technical Management
Tralnee with Torfac India Pvt. Ltd, Your Total Annual CTC will be Rupees Three Lakh Only, per annum
(INR 3,00,000/- p.a.) Apart from the salary components mentioned, you will also be entitled 1o get free
of cost medical Insurance benefits from the organization for yourself, your spouse, and kids.

* Your Date of joining is Monday, 17™ January 2021,

* Reporting Time: 4 PM (IST)

* Jolning Process: at DLF Cooperate Greens DCG4/2015, SPR, Sector 744, Gurugram.

* Probation Period: 1 year
You are requested to reply to this mall as a token of acceptance within 28hrs. The job offer stands rescinded i not
responded within reguested time.

&
e

Kindly prepare the documents as mentioned In the attached checklist at the earllest and coordinate with the HR
Team for further assistance.

Please note your employment is contingent on the results of a background check which may inClude reterence
checks and verification of education, address, and work history. If the resultsof your background check reveal
information that Is Inconsistent with our standards, this offermay be rescinded or your employment with the
Company may be subject to withdrawn of the offer, at the discretion of the Company.

For Torfac India Pvt. Ltd

® .

Nimal SharmaCountry 3 Qe NS
Head

Head Office:

DCG4/2015 DLF Corporate Greens, SPR, Sector=74A, Gurugram




& 0124-5180920
TO rf o C @ letstalk@rorfac.com
< www.torfac.com

Annexure A
CTC Break-up Annual : Monthly
Basic Salary
1,86,000 15,500
|House Rent Allowance
9300 7.750
Special Allowance
21000 1750
Maal Voucher - =
|PF Contribution " "

F All income Tau ealculstions and ligbllities will be applicable and 4 the responsibiinmy of the emploves Thore
1 will be “at source’ deduction of Income Tax based on 31andaid caloulations

Employees will not be eligible for Quanterly Incentive Programme while on Probation

Q Employee Acknowledgement

. | acknowledge receipt of the Annexure A and the discretionary benefits and confirm myacceptance of the offer

Slb—

ature

SUoBHAM KUMAR

Head Office:

DCG4/2015 DLF Corporate Greens, SPR, Sector »74A; Gurugram
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SN Name Course | 10th % | 12th % | Uptill % | Contact Number Emall id Status |
1 | Shubhangi Ranjen | B.TECHCSE | 893 | 622 T 8400246388 | Shubhangiranjan1989@gmal com | Shommies
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11023, 1221 PN Google Mail - Campus Recrullment Propossl siong with Job Description and Salary Structure for 2021 batoh Il Fluper Lig_bodu

M Gmall MANGALMAY GROUP <placement@mangalmay.org>

Campus Recrultment Proposal along with Job Description and Salary Structure for
2021 batch |l Fluper Ltd_Noida _

hfﬂmmm Thu, Nov 26, 2020 at 4.08 PM

To: MANGALMAY GROUP <placement@mangalmay.ong>
Ce: CRD Mangalmay <crd@mangalimay.org>, HR Fluper <hr@fiuper.com>

Hi Team,
Greetings From Fluper Lid!
Please be inform Lhut we have selected the below candidates for technical profile
1.Mr.Manish Bhandnri
2.Ms.Mohsina Khatoon
3.Ms.Nidhi Kumari
P @5 Soumya Ranjon Rouy—
For Nen technical profile
1. Mr.Priyansh Mishia (BDE)
2. Ms.Shashwatl Das (HR Executive)

1o the candidates & please let me knaw when can | expect them for the documentation, If you want our
team to visit your office for document process then please |t me know.

Thanks
Rachna Gupta
[Quied text hiddan|

@ Qb=
/ vt & Tachnology
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1323, 451 PM Google Mall - Hiring Admin_Mangalmay Instilute of engineering

M G"‘!B“ Arun Kumar <arun.kumar@mangalmay.org>

Hiring Admin_Mangalmay Institute of engineering

Suman Jyetl qmwwmmh Tue, Jun 8, 2021 at 6:08 PM
To; CRD Mangalmay ngalmay.org>

Cc: Aanchal Rajput <asnchal.rajput@cloudanalogy.com=, Divya Dang <divya.dang@cloudanalogy.com>, Arun Kumar
<grun.kumar@mangalmay.org>

Hi Ankita,
Greetings from Cloud Analogyl!

I-iupnmmmm.mhhwmmmmmmmmmntmmdlnuMuw.hﬂmmma
selected candidates for Salesforce Admin profile. Please Inform the students as well from your end.

Shubham Kumar__ |vikraishubham@gmall.com 6201952120

Mukul Bhatt Ww.m _ 6920440861

Thanks & Regards
man Jyotl
@ Recruiter
T428535324
Skype: suman.jyotl
ﬁA: +1 (415) B30-3899 IN:(0120) 414-7360

[Cucted taxt hidden]
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Summan ot caumah bR anAIDRy com

o N G cludenalogyiroms, vy Dang <y darg Gioanalgy come
Dear Arun,

restinga from Clsut Anabegy!!

wu#i“ﬂﬂ“wm_imhhﬂtmm &3 Gincusand over he Phone. we would ik
-Mhuﬁ_ﬂh"“ﬂnﬂ-*ﬁiﬂn““:

iigh, My 24, 2021 w1 1033 Pt

Balesforce developmant that I Bulasiorcs implementiton ‘EBalesloreeSalas forca cualonmizaton
mmlwﬂuwwMWd“ mmwm
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mmmmmummmhnmmfum

" huumﬁdwumnnwnmh_unummm#m#nuhﬂm
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SURYA SOFTWARE SYSTEMS PRIVATE LIMITED

S URYA S o s @ e
GST W0 : FRAADCSETINFE CIN : UTTRGORA T IRERTC O A08

May 18th, 2021

To,

Mr. Suryadev Singh,

1509, Lodhi Road Complex,
Lodhl Road South Deilhl,
Delhi 0003,

Sub: Letter of Intent

Dear Suryadev,

Congratulations! We are pleased to make you a provisional offer of appointment as Software
‘ngl‘naar on the terms and conditions set out below.

Your total cost to company will be INR 4,00,000.

You will be required to do a one-month internship from 19th May 2021. A detalled internship
letter will be provided to you shortly, and a detalled appointment letter will be provided to you
at the time of your onboarding.

You will be required to present some documents at the time of your onboarding, including but
not limited to:

2 passport sized photographs;

Certified copy of PAN card along with the original;

Certified copy of your marks sheet along with the original;
Certified copy of your degree certificate along with the original,

An exhaustive list of documents will be made available to you prior to the date of your
onboarding.

Please note that this offer is provisional and does not constitute a letter of appointment. The
company reserves the right to revoke the same should you fail to complete your internship
successfully, fall to graduate at the time of the commencement of employment for any reason
whatsoever, or for any other reason that the company may see fit.

We ook forward to having you join us!

For Surya Software Systems,



SURYA SOFTWARE SYSTEMS PRIVATE LIMITED

S'URYA o
GET MO FRAADCSETISFTE O £ UTZRO0AI P SO
May 18th, 2021
To, |
Mr. Suryadev Singh, \

1509, Lodhl Road Complex,
Lodhi Road South Delhi,
Delhi 10003,

Sub: Internship Offer Letter
Dear Suryadev,

. Qve are pleased to offer you an Internship at Surya Software Systems, Bangalore.
This will be a one month Internship. Your Internship will start on 19th May, 2021.

For the duration of your internship, you will be given a stipend of INR 10,000 per month.

Welcome to Surya!

For Surya Software Systems,
® (3 | G

@ Authorized Signatory (College Cods-. 68

& Technology
01310



. & 0124-5180920

l f O rf O C @ letstalk@torfac.com

<7 www.torfac.com

Subject: Job Offer Letter
Hi Utkarsh, Date: 10" Dec 2020.

Congratulationsil|

Post your interview round with us, we are pleased to offer you a position of Technical Management
Tralnee with Torfac Indla Pvt. Ltd. Your Total Annual CTC will be Rupees Three Lakh Only, per annum
(INR 3,00,000/- p.a.) Apart from the salary components mentioned, you will also be entitled to get free
of cost medical insurance benefits from the organization for yourself, your spouse, and kids.

* Your Date of joining Is Monday, 17™ January 2021.
* Raporting Time: 4 PM (IST)
« Jolning Process: at DLF Cooperate Greens DCG4/2015, SPR, Sector 74A, Gurugram,

* Probation Period: 1 year
You are requested to reply to this mail as a token of acceptance within 24hrs. The job offer stands rescinded if not

responded within requested time.

-
<3

Kindly prepare the documents as mentioned in the attached checklist at the earliest and coordinate with the HR
Team for further assistance.

Please note your employment Is contingent on the results of & background check which may Intiude reference
checks and verlification of education, address, and work history. If the resultse! your background check reveal
Information that Is inconsistent with our standards, this offermay be rescinded or your employment with the
Company may be subject to withdrawn of the offer, at the discretion of the Company

FﬂTﬂ;fHIHIIMW
3 ;7\/
0 i - >

Nimal SharmaCountry

Head

Head Office:

DCG4/2015 DLF Corporate Greens, SPR,; Sector~-74A, Gurugram,




. 9 u1-5132{} |
l ‘I.O rf G C & letstalk@torfac com

< www.torfac.com
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Annexure A

CTC Break-up

Annual Monthly:

Baslc Salary

1,86,000 15,500

House Rent Allowance

2300 7,750
Speclal Allowance
21000 1750
s |Meal Voucher -
. PF Contribution = .

*  Allincome Tax calculations and llabilities will be applicable and is the responsibility of the employes, Then [

will be “at source’ deduction of Income Tax based on standard calculations.

. Employees will not be efigible for Quarterty Incentive Programme while on Probation

P
'L
(] Employee Acknowledgement
. | acknowledge receipt of the Annexure A and the discretionary benefits and confirm myacceptance of the offer.

= : Name ()T (CARSH L‘L{L{fﬁh—‘

Head Office:

DCG4/2015 DLF Corporate Gr‘é_‘c:nﬁ, SPR, Sector -74A, Gurugram,




Qess - e

Varun Kumar Date: 3™ April 2021
Emall id: varunkumarmiet@gmall.com
Contact No: 8457893246

Dear Varun,
5ub: OFFERLETTER FOR SOFTWARE ENGINEER

We are pleased to offer you the position of “Software Englneer”. Your appointment will be effective on your joining date
g™ August 2021, Please contact us immediately If you require an alternative |oining date. If you do not confirm your
acceptance or we are unable to set an alternative date, this offer will be withdrawn.

Your Cost to Company (CTC) would be INR 50,000 for the first 6 Months asa Stipend of INR 15,000 per month and will be
revised to INR 3,00,000 per annum from 8™ February 2022, It will be revised to 4,20,000 per annum tram 8™ August 2023
and after that it will be revised to 7,20,000 per annum or more from 8™ August 2024.

Sarvice Agreement: On joining the Company, undertakes to stay In Service agreement with the Company for a minimum
perlod of 2Years.

.Tha revised salary structure Is subject to your performance on the assigned task during project execution.

To confirm your acceptance of this offer, you arerequlred to:

Respond via emall to pml.mandulﬂqsm:hmsnﬁm to communicate acceptance of the offer and o confirm your

Jolning date.
You are required to be available between 09:30 A.M- 10:00A.M (8™ August 2021) st Noida office.

Your office timings would be $:30 AM = 7:00 PM from Manday to Friday, however your manager may sk you to be avallable
over the weekends depending on the project needs. Please bring following documents, on your joining date:

() 1 photocopy of this letter duly signed and dated by you.

(I}  Education degree certificate and all your mark sheets for the highest degree attained - original and Photo copy both
(1) Fourcolored passport size photographs.

{Iv) Proof of identity. Bring 2 phatocoples of the following documents: Aadhar card, Voter's identification card and PAN
card,

. * please note that all the above documents are mandatory, and you will not be allowed to Join withoutthem,.

. Please cantact usvia purul.:handel@q:mdmumﬁ.mm for any queries regarding your employment offer, The other
terms and candltions of the offer are as follows:

Your initial posting will be In Nolda, However, your services are transferable, and you may be assigned to any office of 035, 3
subsidlary, or associate company. In such case, you will be governed by the policles of that location.

Your appointmant Is contingent upon satisfactory reference & background checks Including verlfication of your application
materials, education and employment history. Your employment Is also contingent upon your ability t waork for the Company
withoutrestriction (l.e. you donat have any non-compete obllgations or other restrictive clauses with any previous emplayer),

Your appralsal cycle would be one year from the Jelning date. You would be applicable for this on Performance and prorate
basis, Appraisal is conditional to the performance of company and individual both. Company's policy for this may change from
tirmeto time If needed and would be applicable to every employee.

055 Technosoft Put. Ltd, | 15O 27001:2013 Certified | CMMI-3
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All the disputes or difference which may arlse batween Employes and the Employer Le, the company with regards to joining.
termination or eny other meaning and effect of this offer letter or rights and liabllitles of Employee under this agreement of any
other matter rllrun;mlhlsuhjuﬂtmﬂlrolﬂﬂuHRWﬂHn 30 days of notice to the Employee or the Employer. This
appolntment shall be governed lnmdlmmmnfhdhnmmldhwmuhﬂnndm“mmhmm
m»mmﬂmummwwmw.mﬂhmhuMmmnmmnum
in relation to this offer letter to a mmnwmm provisions of the Arbitration and Concliiation Act,
ﬂﬁhvaHmhdmm.mﬂHutMﬁMMﬂthm in English language and the seat
of arbitration shall be at New Cefhl. Itis hereby clarified that the employee and the Emgployer shall have the discretion to seck
equitable relief, interim rellef, or interim measures or enforce any arbitral award In any court of Delhl/New Delhl (2] before
commencement of arbitral proceedings as per the provisions In this Agreement, or (b} during arbitral proceedings, or (e} at any
time after the making of the arbitral award by the arbitral tribunal but bafore itls enforced.

Your designation may be changed at the discretion of the Campany depending on the work assigned to you. Your offer will be
at the discretion ﬂwwmlmmlmmmm olfer at any time, based on performance.

If you are absent for @ continuous pnrhdut!:tmwﬂhmﬂururmmw:mml. you will be deemed
to have voluntarily terminated your service without notice.

umnmﬂmmmmmwmw may terminate your service atany time by giving 90 days’
.mﬂuwbut salary In fieu thereol, However due to exigencies of business the Company may at its sole discretion reject the
. salary In lieu of notice and ask you to serve thaentire or part of the notice period.

Upon your resignation or retirement from the Company or termination of your services, you are reguired to return all assets
and property of the Company such as documents, machines, data, files and books etc. Employee agrees that he/shi may be
heid financlally llable for lost or damaged property. Employee also agrees that fallure to retumn equipment/s will be considered
theft and may lead to criminal prosecution by company.

Ary and all of the terms and conditions of service may be modified or changed at the Company's discretion.

Taurhﬂﬁduntnmuwmnummmmnﬁndﬂwmmﬂ.nmmndumheGbmdmnummn
factors such as your job, skills-specific background, and professional merit. This information and any changes made therein
should be treated as personal and confidential,

The benefits as outlined herein mshuﬁ!wﬂﬂumwﬂmmm-ntﬁlﬂmw:duﬂum You will be
entitled to privilege leave In accordance with the Company's policy as applicable from time to time.

During your service with the Company, you are expacted to devote your whole time and attention to the Company's affairs
. and refrain from directly or indirectly engaging In any other business.

hfomnrﬁpﬂ pertaining to QS5 operations and intellectual property is confidential, If you are bound by @ confidentinlity
. Wm-mmﬁw.mmmwmwmwm Company against any breach thereol.

55 Technosoft Pyt Ltd, | 150 27001:2013 Certified| CMMI-3
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You will abide by all the rules and regulations of the Company which are In force from time to time and the Company shall
have the right tovary or modify any or all of the above terms and conditions which shall be binding on you.

Our financial team starts the salary calculations way before the salary release date. Because of this salary for employees jaining
before 15th of month would be processed with the salary of same month; however, salary for employees joining after 15th of
month would be added as arrears In the next month salary,

The impact of today's technology and pace of change Is tremendous. We hope you sre as excited as we are to play a partin
that revolution. At OS5, we are changing the world every day and we will be delighted to have you as part of our team.

To confirm your acceptance of this offer letter on the terms and conditions specifled herein, please signin the space specilied
below and return the signed copy to Q55 on your onboarding day.

For, 055 Technosoft Pvt,Ltd.

0SS Technosoft Pyt. Ltd. | IS0 27001:2013 Certified | CMMI-3
H-54, H-Block, Sector-53, Nolda-201301
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Centilytics

To, Dated « 1271 12020
Zecshan Rahmani
Noida, Uttar Pradesh

Reference No. CANIZTS

Dear Zeashan Rahmani,

It 1e e plemeres to svtend the fllowing offer of smployment to you on behatl of Progressive Tufotech Pl Lid.

1. Youwill be designated as Traluce of Englneering.
2, Yourwentative posting will be st PROGRESSIVE INFOTECH PYT. LIMITED.

3. Your remuneration would be as per the salary annexure attached with the offer letter, detailing the compensation. bonus ard
other detalls will be issued to you on the date of joining. Please note that you are required to sign and submit & copy of the
. 3 same on the date ofjoining.
4, Please submit the following documents at the Onboarding portal once you receive the Onboarding Link:
* Copy of technical Certifications/ training attended
Academic Certificates( |0th, 12th, Graduation/Professional)
Appomntment letter of previous employer
Relleving Certificate/Resignation of previous employer
Salary Slip
Recent high resolution passport size photographs with white background.
Proof of residential address (permanent as well as place of stay), if the two are different
Medical Fitness Certificate
PAN CARDVApplied for Document

5. Please provide hard copies of the fbllowing documents at the time of your joining :
» PAN CARD/Applied for Document (1 self attested copy).
o AADHAR CARD (1 self attested copy).
«  Cancelled cheque/Bank passbook/Bank statement for UAN KYC (Name should be printed).
o [falready PF member then previous UAN passbook copy is required.

“a & & & & & @& .®

Please note that all the above documents are mandatary to complete the joining formalities.

6. A copy ofany of the following documents is required for the Bank Account purpose. so that your corporate salary A'C can
be opened :

Aadhanr Card

Driving License

Voter 1D card

Valid Passport
Kindly carry the originals for verification.

Progreasive Trifoioch P, Lid
Ragisieerd (illir Addiess - Pl Mo 6307, Sector-C, Pockel & & 7, Ve Kunj, New Delli - 110070
CIN Mo * (13190001 | 99APTCRO 1Y -,



LENUIYEICS Progressiven-xt

Terms & Conditions:

-

You will be on probation for o period of 90 Days from the ﬂnlufthtmhndurmthfhllundn;ﬂudmufmin&:ha. Ihe
wnhﬂimpm-hdmhnmndudumﬂmurmww"dhmmmmmmyWrwuummn I
case your probation pdﬂhm-:hﬁdhmnf:wﬁamhﬁnﬂwmwulbedmmdwu
confrmed,

This offer h:uﬂmmnumfmynmauﬂnfmmunwwwwvﬂnﬁm Process (BGV),
covering your educational qualifications, inciuding certifications and other documents authentication, previous emplover
feedbacks , medical condition history and declaration etc. The continuation of your employment will be subject o clean BGY
wmmmuuwmummmmmwuymduﬁn; selection process) during course of yuur
employment with the Company,

This ul&rilnbjuﬂtulllﬂlhdwnmm&ﬁfm lﬂdmdlllbelngumdwudhﬂhﬂ:umpmy. covering your
educational qualifications, including certificates and other documents suthenticstion, previous experience, medical
ﬁnﬂmﬂmm.'thm:!nunﬁmnfynwmhuﬂhnﬁhuhmﬂvﬁulmmﬁmmmw
ln:lmluin;;lhyﬂull‘rmdmﬂtrlk(uﬁnﬂndhrrnudﬂuuhﬂimm}ﬁvﬁmmnfww ermplome g
with the Company.

You will be required to give an undertaking on confidentiality and non-competition as per the document glven to vou
separately ot the time of joining.

Kindly confirm your acceptance of the above terms and conditions and the dute of Joining, within 2 days of receiving the
offer letter, by reverting to the offer mail. In case we do not receive your scceplance, this offer shall snd withdouwn
nutomatically,

This uﬂrhvﬂﬂifmjnhﬂmpuﬂwmnrhﬁul-i&-!ﬂl.mmupmuﬁnu 11:00 am on the date of joining
us per following details-

PROGRESSIVE INFOTECH PVT. LTD.

= A-26, Sector B3, Nolda. U.P. - 201305

memlmm:*mm
Emsil ID: gkanksha chauhan@centiviics. com

Note : Kindly note that appolntment letter, ID card & salary will not be processed till all the documentation part is completed.

Yours faithfully,
For Progressive Infoiech Pve. Lad,

g

i amm‘n {Shgnamre}

Progresséve Inforech v, Lid
wm—m:mmnﬂ.mmu 7, Vansed Kunj, Mew Liells - [ 10070
I e - 113190000 1 DUEFTOY L)



 Centiytics

Progressivencxl

Compensation Annexure

Candidate ID CANI275 Grade T
Assoiiute Nume Zeashan Raltmun] Designation Trainee
Denr Zoeshan Rahmand,
Pleaie find below your monthly/annual salary breakup. The breakup would be effective from 10-Oct-2022.
‘“ﬁwﬂ Salary Monibly Figure |  Anaual Pigure
{in Rs.) i Rs.)
Barc 11.743.00 TA0.916.00
——
HILA 1.873.00 046400
Special Allowance £ 84.00 H1A20 10
GROSS SALARY (A) 73,900.00 274,800.60
ADDITIONAL BENIFTT
“Employers Contribution o PF 1,800.00 150000
Oreup Medical Insurance Premuwn 300,00 1,600,110
2,100.00 25,200.00
25,000.00 W, 000, 00
" Gualulty - Paysble us per grutulty o0 (C) 564,07 A,T74.5
|
TomICTC 25,564 57 306,174
Note : "

1. Changes in PR/ESIC by respective departments will be applicable , Ifany
2. The payout for Varisble com pensation shall be decided based on the KRA's. A separate letter has been aftached for your variable
KRA's The management has the right to modify the framework as well as the parameters of evaluation from time to thme depending « o

changing business environment and needs.

3. Your Compensation details are Personal and strictly confidential only to you. This should not be shared with any person other than

your reporting manager & HR.
For Progressive Inftech v Ld
{Authorized

Manngzr)
(%]

{Signature)

Hurmlﬂ-lhul.
ginbered Oiifice Agidress : Fiat No. 6317, Sector<C, Pockel & & 7, Yanau Kinj. Kew Dl - | 10070

TN Mn | PRI | PORIFTNG 1S
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MAKE'A

DIFFERENCE

Ms. Kanishka Anand, 04" August 2021

Qffer Confirmation

With reference to your Feswume and subseguent interview you had with us, we are pleased o appoint you 35 8
“Tralnee Software Engineer” in our organization on the following terms and condifions

Date of Joining: You are expected to join duty on §* August 2021,

Jolning Location: Neida

During your training pe:iod for the first 3 maonths from the date of Joining, you will get stipand of Rs.10 000/ Per
Month, i

Remuneration: Your Annual Total Employmant Cost to the company after 3 months would be R#.3,60,000/-

Per Annum (Three Lakhs Sixty Thousand Rupees Only). This comprises of your salary and the detalls of

which Is been gliven in th= Annexure A attached below.

Plaase note thal the = =7y will ba on the basis of lump sum and taxes applicable will be deducted from your
salary evary month.

You will execute an agreamant of confirmed employment with us for @ period of 27 months including the
period of probation excculing 2 bond to that effect,

We welcome you to The MooSOFT family and look forward o & fruitful collaboration

We are confident you will be abié to make a significant contribution to the success of our company and ook
forward to working with

Yours Sincerely,
For NeoSOFT
Technologies
Rchan Ghure
HR Manager

G



SALARY
DISTRIBUTION
| Salary Detalls (A) Entitiement Per Month (INR) | _ Entitiement Per Annum (INR)

e 15,500 1,86,000
House Rent Allowance 7,750 RS
Conveyance 3 1,600 19,200 e
o 1,400 16,800

3.008 36,053
Tsuhlp‘“‘ 29,254 3,51,053

Net Salary (Before Tax) (A)-[C)

oo Annual

Coverage Amount
Group Medical Coverags £ 0000
Group P I Accident 10.00,000

(Co



Notes:

1. For claiming tax benefits in case of admissible allowance, you will have to submit supporting documents 1o
the Company's satisfaction and within the timeline stipulated by the Company. In case of any
underwithholding you shall be responsible to pay the necessary lax and any interest/penaity therecn,

2. In case whera Permanent Account Number (PAN) is not produced, highest tax rales will apply to all amounts
on which tax Is deductiole at source under the applicable tax law.

3 The Company reserves the right to change the compensation siruciure and/or the compensation
components from time 1o time,

# These statutory paymants are included based on current applicable practice and law and are subject to

changes based on changae in faw from time to time. Also, please further note, any changes/modification to

statutory payments, due o change andlor amendment in law, shall not be treated as change In service

condition(s) and therefure ne natice of such change will be provided to you.

++ Employee's contribulion lowards PF and Employee's contribution towards ESIC will be made from monthly
salary (if applicable).

++ For employees who are not covered under the PF Act and wish to opt for PF or In the event it becomes
abligatory on the company to cover you under the Provident Fund Act or any other relevant acts or rules,
as amended from time fo time, the Provident Fund being paid to you will be adjusted against Special
Allowanice or Providact Fund contribution,

A. The following statutory elements are Included in the compensation package stated above: (Ifapplicable)

1, Provident Fun: - You will be covered under the Employee’s Provident Fund (PF) scheme wherain,
the Company will contribute towards PF at the statutory rate as may be defined by government from
time to time. Vaur contribution and Company's contribution have been included as a part of the
above mentianed compensation.

2. Gratuity - Upon cessation of employment after complation of continuous service of at least five (5)
years with (he Company, you will be'eligible for the gratuity as per the Payment of Gratulty Act The
amount tovare s graluity accrual forms a part of the above mentioned compensation.

3. ESIC - As per compensation mentioned above If you are eligible for ESIC then, you will be covered
under Empioves's State Insurance Act wherein, the Company will contribute towards statulory rate.
Your corilrisution and Company’s contribution have been included &s a part of the above mentianed

gompensation
/ fech .ww’

201310
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B. As an employee cf (e Company, you shall be entitied to the following benefits subject to any change
made by the Company from time to tima:

1. Mﬁhimmml-inmﬁwﬂhmcmwmﬂwmmwbe coverad under the
Medical insurance policy, which will be held by the Company. Your entitiement for the same is
mentioned in tha Annexure.

2. Group Personal Accident Insurance - In accordance with the Company policy you shail be
coverad undar the Personal Aceident Insurance policy, which will be held by the Company Your
entitlement for the same is mentioned In the Annexure

3, Annual Leave/Public Holidays - You will be eligible for annual leaves and public holidays as
determined by the .

Company's Lecva Policy which s subject to change from time o time.

4. You are requircd (o weal this letter and its contents as strictly confidential and should not disclose
same to any persen or entity without our written consent.

Regards,
Human Resource
e®

For NeoSOFT Technulonies

W gy *..;:;nr!ah;

201310
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goss
Kartik Ra) Date: 3" April 2021

Emall id: kartikra[300@gmail.com
Contact No: 8457893246

Dear Kartlk,
Sub: OFFERLETTER FOR SOFTWALE ENGINEER

We are pleased to offer you the position of "Software Engineer”. Your appointment will be effective on your Joining date
& August 2021, Please contact us Immedlately If you require an attarnative joining date. If you do not confirm your
acceptance or we are unable 1o set an alternative date, this offer will be withdrawn.

Your Cost to Company (CTC) would be INR 50,000 for the first 6 Months as a Stipend of INR 15,000 per month and will be
revised to INR 3,00,000 per annum noms"'remwmnmhm:nm,onuwmmmrnupn 2023
and after that It will be revised 1o 7.20,000 per annum or more from 8" August 2024, i

Service Agreement: On joining 1l Company, unmmmmmmwmmwh-m
period of 2¥ears.

. The revised salary ln'u:tmhm;:a:::mmrpuwmunmtﬂw task during project execution,

To confirm your acceptance of this oller, you arereguired to:

Respond via emali to pam.m..uummmwummdmmwm confirm your

joining date.
You are required tobe available oetwean 09:30 A.M- 10:00 AM (8™ August 2021) at Noida office.

vwmmmmua;aumurmmmmmm,mmwmmmmhnﬂm
over the weakends depending . e mmmmmmmmwmm

m IMdmmmdmﬂndmdd:wbrm

(i) Educationdegree certificuce sndall your mark shets for thehighest degree gtialned - original and Photo copy Both.
(I} Fourcolored passport size photographs.

m mddumw,mzpmmmhmrhmmmmmw:lmmmmrm

. « Please note that all the above documents aremandatory, and you will not be allowed to join without them.

. phlﬂ_ﬂﬂﬂ us via plrul.:hurll.mﬁ_vqmi:mmﬂm tor any queries regarding your employment offer. The other
terms and conditions of the alic: we o lollows:

Your Initial posting will be In Mo, Hm.mm“mwmmhmmwe!ﬁmdﬂﬁ a
subsidlary, or assockate company. In such case, youwlll be governed by the policies of that location.

Your appointment Is contingent vpon satisfactory reference & background checks including verification of your application
materlals, education and emplu o oent istory. Your employment is also contingent upon your ability to work for the Company
withoutrestriction (Le. mmmtnmnwmmHmmmmﬂv previous employer).

Your sppraisal cycle would be cre year from the joining date. You would be applicable for this on Performance and prorate
basis. Appralsal is conditional to the performance of company and Individual both. Company's policy for this may change from
time to time If needed and woule bie applicable to every employee.
-+ Technosoft Pvt. Ltd. | 1SO 27001:2013 Certified| CMMI-3
H-54, H-Block, Sector-63, Noida-201301
REGISTERED ADDRESS
#77, Sector 7, Urban Estate, Kurukshetra, Haryana 136118
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ummuMnl:acumwmmwmmwmmmmmsmmm
rermination or amy other meani i and effect of this offer letter or rights and Hiabilities of Employee under this agreement or any
other matter relating to the sutjea mmuumﬂunnhmwnhhﬂmnrmﬂummwwmm.m
appointment shall be governed o _ccurdance with laws of India as administered by the courts in New Delhl only, without ghving
:m:muupmmnmnnmuemmw.rdﬂuw.muhnunduwmmmmﬂm
huuhnumum-unuu.*us.mWthmmmdmwwmm
Mhmﬂwllmmhwhhnw.mnﬂmmmlﬂhmdumdhtnﬁﬁhmndthlmt
of arbitration shall be at New Dol i s hereby clarified that the employee and the Employer shall have the discretion to siek

equitable relief, interim reliel, o0 Luterim measures or enforce any arbitral award In any court of Delhi/New Delhi (3} befure
commencement of arbiltral proc caiigs as per the provisions in this Agreement, or (b) during arbitral proceedings, or (c} at any
time after the making of the aruit ol sward by the arbitral tribunal but before itis enforced.

Your designation may be changs at*ﬂtdhuﬁmﬂmmﬂnnﬁummmwhm,?wrm will be
nmmﬁu}duw:mmr mirnmmmmmmmlunvﬁmmﬂunumm

If you are absent for a continus 4 porind of 3 days without leave or obtalning your manager's approval, you will be deemed
to have voluntarily termimated | our <o ryiee without notlce.

upmm:llnnﬁmaﬁummtpﬂﬁﬂ,ﬂﬂﬂﬂﬂtﬂﬂﬂﬂrmﬂhﬁm*ﬂﬂﬂﬁ“hﬂ‘ﬁdﬂf
. mcmuﬂvmmmn.:gr.!mmduumﬁHdWﬂu wwmﬂmmﬂmmml
. mmnnlnlmmmdni-...u:nmﬂnmmwﬂnmﬂumnﬂﬂ.

Upon your resignation of relircrenl Ipummlcmmwwwmmawmmnumnumm ail asseis
and property of the Company © :-HHUMMMMMHMMWWMWWN
held financially liable forlostor ©raged property. Employee lhﬂththhvwmmmmmwﬂl be considered
theft and may lead to crimina! £ oecuiion by company.

Any and all of the terms and con. i ians of s;nmm:-.rblmodlﬁld or changed at the Company’s discretion.

Your Individual remuneration = sraily between yourself and the Company. It has been determined based on numerous
factors such as your job, skiis coic um:tirmmd.ndprnrwzlmﬂ merit. This information and any changes made therein

should be treated as persocai 6. conldential,

The benefits as oujlined herelr 1ad in Q55 pollcies are subject to change at the Company’s discretion. You will be
entitied to priviloge leave In acee . anke with the Company’s policy as applicable from time to time.

mwmmew-thrh-cr. ......muummmethwmﬂnwlmh
and refrain from direcily orios oy ongaging in any other business.

. information pertaining to Q55 operatiens and intellectual property Is confidential. If you are bound by a confidentiality
ajgreement with'a previous amp o ver, ;o must fiotify the Company and Indemnify the Company against any breach thereof.

16 TechnosoftPvt. Ltd. | 1SO 27001:2013 Certified | CMMI-3
H-54, H-Block, Sector-63, Nolde-201301
REGISTERED ADDRESS
22 Sector 7, Urban Estate, Kurukshetra, Haryana 136 118
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Technosoft

You will ablde by all the rules a4 regulations of the Company which are In force from time to time and the Company shall
have the right tovary or modify iy or all of the abovetermsand conditions which shall be binding on you,

Our financlol team starts the sela. ciiculations way before the salary release date. Because of this salary for employees joining
before 15th of month would be processed with the salary of same month; however, salary for employees [oining after 15th of
monthwould be added 2¢ arrea « in the next month salary.

The impact of today's technalo,, and pece of change Is tremendous. We hope you are as excited as we are to play a pert in
that revolution. At G55, we are oong ng the world every day and we will be delighted to have you as part of our team.

To confirm your scceptance sl S0 offer letter on the terms and conditions specified hereln, please signin the space specified
below and return the sigred copy Lo (155 on your onbosrding day.

For, OS5 Technosalt PutiLid,

—

cy

1'-'-" .-
- %\ \-- i
T 3

M IC%H:‘M’;EJ
. .Pll'l.lﬂ‘lnlﬂllﬂ

Human Resource

145 Technosoft Put, Ltd. | 10 27001:2013 Certified | CMMI-3
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Extramarks Education India Private Limited
D-180, Sectar-83, Noida, U.P. - 201301, India
Ph. : +81-120-4175300

tusation Bade Ly & Bifectivn.

: 19-Sep-2020
on M |-+

Location : Uttar
Address : huumauh A/88 P.C Colony, , Patna, Bihar - 800020

Dear Nidhi ,
Subject: Provisional Offer letter of employment as Business Development Executive.

With reference to your mmdnhmmwmu.mmpiuudwuﬂuywmepoaiﬂmufﬂuilmu
Development Executive ("BDE"). You will be part of the sales team which focuses on miwmwmmwm
technologically to appronch and with potential whilst working from home. demands

equipped

nctive with the Hmryul-l' wdmuonma' company’s products through ¥ Conlerencin

solutions. lﬁmwﬁdmm ! lﬂmh _puoﬁbiudphpiulmndﬁdmthcmpm;
expects you 10 engage prospects y or through virtual meetings.

You ﬂﬂmwmw'ﬁﬂu Skills and Customer Enga techniques, technology tools und company
products ﬂﬂmﬁhmwmmmmwh u prospect and closing the sale. During the period
ufmhh:ﬂ-iﬁ%*ﬂlh stipend of Rs.5000 (Rs Five Gmlymnmmlhuﬂ
tralning, will be s B lu-mﬂrmmﬁ-ﬂhmmm Lacs Only)s Other than the
mﬁﬂ“huﬂﬂwm@wﬁmhﬁwmmnwmmpﬂwm

The company has implemented work measurement paramelers for employees who are working from home which define how
the time on work will be measured for fixed salary puyout. You may enguirs about thu’:f metrics and parametess before
or after joining the services of the company and the same is nlso annexed (Annexune -1}

‘fwm;mﬁuUIbIlhhmdumyﬁﬂmmm&;wpﬁmwmnumnfwmﬁmmm
! dﬂummhmi::&cldnwmﬂmudﬂupﬁmnmﬁmmumlndwtim. your witl
not be paid Lﬂblﬂwﬂchwﬂnﬂ? paid on the successful comple n of training, and sfter your joining in the

We would expect you fo join as #s possible but no later than 21-Sep-2020, nd which the offer will stand withdriw
O i s ipon ed conticoed in writing o 3

As the first step to jolning, we would require you to kindly upload the following documenis.
* Copies of Educational Certificates.
+ Passport size photographs.
» Address Proof.
o Identification ProoflPAN Card/Driving License/Voter ID/Passport Copy).
* PF documents (Form 11 & Form 2).

YuuwmﬂdlhomdtnuplwhmedmnﬂmEmuuﬂhmumlnmynumﬁmyh:lpumw any
query, do let us know,

Ywmhh;nﬁmﬂmnuﬂpuﬁﬁmwﬂwhﬁofm“ﬂdwdminmﬁmlﬁwuﬂm documents (il ny)
you about your education, experience ole, This offer lener (includ :il.prdnml‘,jf madu) can be
nfo

wi i ut nt in time out any legal Habili the C: : i i

i o5 trlrzr‘.pd (without wny logn ty on ormpany) rmation provided by you
memmmmml:mmwummiﬁm und check on you (which mey
be camied out by a third party) from your institution, college, etc. Should Compnn;rmfwmyu:gum;

previous
feedback mmbhfmdm&.ﬁ&ma | be well within its ri thdraw/lerminaie this
uﬂhmmanmwm f made) without any legal -biiityon“l;nt:ump-ny. gt e

Gl T



We are confident hﬂlﬁnﬂﬁhmmﬁymmmﬁmrﬁ We are excited o have you on board and
ﬁmm.wrﬁm . o ! sig

1

lmmwmwmmiwnrm employme nt and 1 have understood the same and accept them ntirely 1
hallJoin service on or before 21-5ep-2020. d sitshagng

Accepted
Lt —— 3
. . ”;/’-:L n|.-'1r|| .,:.l”\(' T.Emnul-m
S onier™ 201310
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Annexure-1

Salary Payout Matrix for BDE

Average of VC Recordings/screenshots

3+ 13 1-2 1-0
Average Number of 0 100% 100% 90% 65%
Audlo Call Recordings | 18 100% | 85% | 75% 5%
from system (Min. 5 10 75% 70% 60% 50%
) 5 0% 40% 10% 0%
0 0% 0% 0% 0%

If Involced Revenue for the month Iy 1 Lact+ 100% Salary Is pald

mmchmnmmmmmuhwummmwm
h;n.idu%lhwinﬂlpid'-rmmn

Connected call of § minutes or more will only be conidered from the sysiem

mmwmmlyhmwmmwmm

Only wm‘kh_lgq'l to be'considered

Territory Head - GM/AGM will have suthority to Grant upto 30% of pay on their
discretion

[ '.-}'.['!;lfm?



11023, 341 PM © - Google Mall - Joining of sslected studenis

M Gma“ MANGALMAY GROUP <placement@mangalmay.org>

Joining of selected students |l

MANGALMAY GROUP <placememi@mangaimay.ong> Tue, Aug 10, 2021 al 1:16 PM

To: Jasawant Singh <jasawant.singh@sourcesofisolutions.com>
Ce: Arun Kumar <arun kumari@mangalmay.org>

Dear Mr.Jaswant

Greatings |!

As per our discussion please find the below names of selected students for the final joining,as they have completed their
exam and all.

1.  NIDHI KUMAR|
2. RIYATILASHI
3. SURAJ

nitpeiimail gocgle. commaliu2 M= 18 383350dbh viewspidsenrch=ai Lpermmaegidemeg-a i JAr- TO4 535044 6081329195 8simpls mag -0 % 3ar. TRABIS0
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Jun 03, 2021

OiTer 113 : 235806

Shivam Kumar Dhilor

Shivam Kumar Dhilor, S0 Satish Kumar,H NO 8336, KHICHRI PUR,
Delhi,Chilla East Delhi,Delhi

Deélki 11009]

DELHI India

Dear Shivam Kumar Dhilor,

On behall of Quess IT Stafing (A Division of Quess Corp Lid.), (hereina ferred 10 nsf"‘llw
Company”) | am very pleased to offer you a position of Network En;lnws\ our

joining date will be Jun 14, 2021

On the first day of the employment, please report 10: * Q
IBM-BCS-REST Ci} Q

Delhi

Reporting Time : 10:00 AM

You will be paid a annual salary( "L, 288,000 Your salary composition and other details are
listed in the Employment Agreejfiegiidanexed i this letier. Please indicate your acceptance 10 the
mnihg afdyend uhwﬂhhum&ﬁfmmdmnrmhhwm1h

sitp of Quess Corp Lid.)
! nplex. No.5/4-2, Thavarekere Main Road,

Should you mﬂwﬂuﬂwmﬁﬁcﬂlﬁtﬂ.ﬂmﬁd free 1o contact me.

Sincerely,

Approved Dy: Doidi Mallikarjun

Delivery Manager
mallikarjun.boidi@quesscorp.com %‘ 1
i neling & TEM

wcwgf:r Graatei NOIK ;\u.r-'.l-zﬁ‘l:}_m
radha.chitieti@quesscorp.com (College roda-768
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Your individual compemation is strictly between yoursell md the Cowpany.
various factors such as yout Jub, skills, specific ackyroumnd aned professional seril
:hmlmhmimlwuhﬂumdm wind comfdeminl,

Your total CTC will be Rs. 288000 and its composition will be ay Fultows:

1 lan been deteimined Daved 1
[lbs bnfonimation ail any

CTC Comparition Mouthily Pay (1) Aununl Py [0 —
Hanic Snlary 1790 1.00 215892
11 Went Allownnee 256000 I
Sinjulory Danus 140,00 | BN
______,Tg______.-——-ﬂr-n& 228,08
t‘wgc%% s Contribution o I'F 950,00 M
wlil 2400000 i
salary il @ wsrial bily

Incame Ty, Professbanal Tas and wtler npplitable wnurs shall L ddedd
i

werl 1F (e Tih falls po o holiday. salary will be
cheetrunically.

The salary will be processed v e Tih workday of each ininil
paid on the next working day. The monthly pay ships will bg o

Salary will be disbursed on seceipt af your PA ’h\

?Z
(?I fie timeshoel process upnu-mmmnn:umumm

You sre required (o fol
specilic process, mﬂuﬂﬂﬂmﬂuﬂl-mﬂmmﬂullhmﬂﬂwﬁuﬂyw
Timesheel 5 1o be filled and approved by your manager over the emall and il should rench

i before the timeling a5 birlefod by Quiess LTI, Any delays In the tmesheet
ihe payment of your sulary.

e ihe respestive gty af ESIC, 1P, Donus & Ciralety, as pr (e rubes i Dudve, from b

You will be governed ns

1 time,

¢ i

funily members arc cligible 1o enroll in Company's Grvmp Mediclaim lmurance

You and your approved depensdent
Policy. The annual premivm as applicable will be deducted from your first monih salary.

reserves the dight to verify the information fumished by you in yuur applicathon T emiphioymcad and

The
through other documents. If it is found thal you have misrepresented any information in your application foe
emiployment or have flurnishisl iy false information or have concealed ! suppressed any relevam nierial facts.

“{h_mﬂm:-umu[mnrwhnrmﬂud

T gy

LW/ £ iRt BTed;;;'
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your services ore lable 1o be terminated any time, witheut any notice or compensation in lieu thereol.As per the
renuirenetil. nhuwh:lmvmm&mﬁmrwnhrhﬂ:ﬂm“n

MEMCAL CHECK:

As per the Company policy, employees are required lo undergo medical eheck on request ol authorized medical
centens and wubimil a duly cenified copy of ihe medical conificate.

NO-SIIOW;

Failure 10 report ot the specificd office on the Jun 14, 2021 shall be decmed as "No-Show™. In such an event, the

offer stands cancelled, snd you shall be fiable 10 pay one month's sulary as penaliy 1o ! rmuﬂh“
sulTered by the company.

You shall be responsible for ihe performance of the functions expeclec ﬂwﬁ Engineer and any additianal
funcilons and duties that may be assigned to you in connection T@ siness und operutions ol the Company.
You shall use the best of your efTons 1o promoie, I hdnuluflhﬂmmd comply with
Mdmﬂhm-dmﬂlﬂhuul‘hﬂmmu

You shall acknowledge th hcmdnﬂbyrwquumdpumnt During your service with
hwmﬂ hﬂwwmu}ﬂhm“nuipﬁmwmhw

You would be entitled to 15 days of leaves per year. You cun avall maximum $ days of leave in any given month
with prior approval from your Heporting Manager. Leaves cannol be encashed. All the sccumulated leaves will
lapse ot the end of each calendar year.

EURLOUGH:
Every year the client 1o whom you are deputed as per the contract, announces o Furlough, whercin associates
Mhmmﬂmhﬂl work for a certain number of days. During Such Furlough days vou are mt

WHm‘tmhmuhﬂpﬂdﬁnhﬁ the client since no work gets done. Accordingly, i such Furloughs

were 10 be announced by the clicnts hereafler, for the days of such Furlough including the Preceding. succeeding

::&Imuwﬂn;wuhm mﬁm;ﬂxm;m:ﬂm;mpwmmhmumm.m
M“ place, adjustment Furlough days including the Preced

Intervening weekly holidays is No Pay days., " S

UOLIDAYS:

Cwess 17 Sl (4 Devirsans of Quess ( oogs Lad) Conglelentiol ffer 1D - 215808 g 3
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M-ﬂ-uﬁumhumlﬁmuurmpummﬂh grrverned by your office location

IMEN
Ummlnmﬁndhmcmmuwﬂdlmmnﬂmﬂﬁ-amudmma
mhﬁﬂmhmmdﬂhﬁnﬁdﬁqmmmwr

Y“Mwﬁmmmhﬂrmhﬁﬂhfmmm:tmmg fler dus b0 @y

azvacs by vou including breach of any term of this zgreement M
$ '

UN-AUTHORIZED ABSENCE:

mxmmh:mmm-mwm & un-suthonzed atnence from
the work. In such & case, the Company is entitled 10 terminaie seek compemation for any loss
wﬂhdhyﬂutm;mrwhinlmhwmchmﬂm Q

with the Company you will have sscews 10 recardh
3] m.mw“mﬂuﬂﬂ
other Information sources (“Conlidepl Niueh *) and such Confidential Material constitutes the property of the

nts. diables the ‘Company andior its clients 10 compete soconvifully m Bunines and was
‘or its cliems & substantial expemic. In comideration of your services and

WHMHhhﬂmﬂhﬁmthWdﬂuhﬂwthu
mmﬂdﬂq“ﬁmukcﬂmmuﬁﬁhmm; of peronng
You will pot disclose anmy such rmimhhdduwmwwmmm:hnmmlmﬂ
services with the Company,

vuﬂnﬂmrmhmmﬂhmdhde, Confidential Material
mhhmﬁmmﬂ:wﬂhmmmhﬂwmimmum called upon by the Compans .
you will surrender all such Conlidential Maierial together with any other the Compamy propeny hat have hoen
Miuhhﬂﬁhthm-mmmdhuu

You agree lo comply with a supplementary agreement, when issued, between the Company and a ¢lient regarding
privacy and confidentiality, Such agreement will be incorporated into this Agreement by reference, including
improvements or modification. *I'roprictary Material® relating 10 the Company and its chients which you acquired

during the term of your services with the Company and its client is the sole propenty of the Company or
its clients, regardless of whetler of not its acquisition or development aceurred during work hours.

NON COMPETE & NON SOLICITATION:
eear IT Shgglarg (4 [wnsban oof Quieas ¢ ioape Liad | Confiaenitinl Offer Iy 211800 e -




You agree that during your services with the Company and comiauing for a period of eighteen (18) months afier
termunation of your services with the Company. you:

a1 Will not individually or on behalf of or in conjunction with any other person or entity (excep "-hhh S
Company), dircctly or Indirectly, solicit, sefl 1o, or perform similer services as provided by or aval .
Company, for any clienty of the Company.

h) Will not seck and obtain employment. iraining, or contract for employment or seek 10 serve as you of otheriise 1o
clients of the Company. customers, accounts o prospects, without the written permission of the Company.

c) Will pot directly or indirectly solicit or hire or cause oihers 10 solicit or hire any other employes of the Company.

d) Wl refeain from doing any sort of business for any kind or any purpose with the list of Quesg clients with which
. you were engaged with while you were employed with Quess.

. :pL‘ﬂﬂWh;mwrhwﬂﬂumwﬂlmdwNIh
compile, submit or publish any anicles or contribute 1o any other publicationgor
*  presentalions or assist anyone direcily or indirectly in this regard. Q{

this by you shall not operaie o be construed
NB waiver shall be valid unless in writing and signed by

prepare,
Is ! films 7 video

mmymymmmmmwmmmmwmm

The Company muy, immediately and without notice, terminate your services with "Cause™, The term
"ﬁ:ll.tlt'iﬁlI.I'I!.III'IIII‘I!!lTiWwﬂmll]hmmﬂlmhﬂvhmwmmm
or decelt; ﬂ}mumhmmﬂﬂﬁhw-vwmmﬁmm
unwillingneas or inability to perform o EMPLOYEE; (4) ligence or delibermt
misconduet; () any material breach of terms and conditions specified in this lener; mnmhuﬁm .h:.;. w-:
wrifuupm-lndnfmmurmmmunﬂndm\mhmmﬂmwmhmmmw.m
Providing sny false information (o the company.

in the event that the employment is terminated without Cause, the EMPLOYEE will be provided
with & 30 days writien notice pior 10 such termination or paid severance pay in lieu thercof equivalent 1o the
consolidated compensation packaye for 8 period of 30 days, calculated on the basis of the last basic salary.

BESIGNATION BY EMPLOYFE:

| Guest 17 S (A Division of Quess Co Lid } Confidentiod Qjfer 1D - 233506 Tone 3
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If you uhamlumtumknmhncnm.:mmhmmuwureudmlmwhuimlﬂhﬂtmr
bound 1o make good the foss

In case of failure 1o give such written notice within the prescribed time. you are
wﬁdhhfmuﬂmmwpmmhhtmimmwutel'uihuﬂuui"-‘ﬂw'ﬂ“
writien natice.

|m.uwmmnrmwmmuhmmmﬁmhnlﬂlnﬁwﬂm“
ank you 1o serve the entire of part of the notice period.

MORAL CONDUCT;
You shall nof resort to or in any way abet any form of sirike or coercion or physical duress in
mnﬂdqummurMumlwdmub#mﬂnm

ALTERNATIVE EMPLOVMENT;

You will be a whale time employee of the Company and will nol engage
mﬂnhulmmpfﬂmruuumrmhvmwmumwm i
or otherwise, whilst in the services of the Company. The

binding. Breach of this condition shall Iead 1o the termination

compensation.

ml hyo inpudwndhlnn.w:dmhuwﬂw value of the same. You

2 all the company's property like sccess/ 1D card, documents.
responsibilities mhnmﬂﬂnnpuvhmwmdhummﬂud

address should be intimated to the department head in writing within 3 days from the date

Any change of residential
Huchinn?wwdmummﬂﬂlhhwmrumﬂqﬂmhmﬂm

mmmlnqummmwm-mmmmmmhu
been duly served.

CODE OF CONDUCT:
mh;ymwvhuwhhmmmnpﬂdﬂ'muﬂmh-mﬂﬁmhcmﬁm
its Client's values and conuniinwals,

) Any or all of the terms and conditions pertaining to your services with the Company may be modified or changed at
m:s:mpnrsdiwﬂmhwmm’mmhmﬁﬁmnmchnpd.lhm!hllhwmudm;mh

[riding

Gilfer 10 : 213508 Page &

capy ng & Tech
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You acknowledge and agree that you may be assi o liable to be transferred or deputed from one place 1o
mﬂfwnﬁmmiwrmuﬂummmmrm Establishment/or their
contractors and clients either existing or to be set up in future any where in India or sbroad purely at the discretion
of the management depending upon the needs and requirement of the company. On such assignment, transfer. o
deputstion you will be governed by the Rules and Regulations sad other working /service conditions a5 applicable
at the place of posting including to consent 1o add/or agree 10 certain other agreements.

DISCLAIMER;

Any commitments with rospect 1o compensation & benefits which are not included in the “CTC Components” table
or explicity mentioned in 1he offer letier, stands null & void.

Employee is required 1o submit the tax documents{Invesiment Proal’s) within o week @u of speration.

Failing which, the full and (inal settlement will be processed by deducting tax al u@

ARer separation from Quess Corp Ltd, your employment recorg Ved. for the future verification purpase. Your
new employerfappointed vendors seeking for emplo can send an e mail request lo

:!Wew\ﬂmuwimmdm elievipBetcr. TH fnail will be reveried fn 8 matter of three
ng days.

— P
e

services are true and accul of my knowledge and belicl ! also agree that the various terms and
conditions set this A are fair, just and reasonable and | shall strictly adhere 1 the terms specificd

A

lion provided by me to the Company for the purpose ol

sttfoc/20.2]

Shivam Kumar Dhilor

itz [T Siffing (4 Divighown 11f { oens Cowp Lad )} Confiulomiial Offer 1D 213500 Puge

11310
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mwwﬂwum

1. Refieving letter from your previous two employers

2, Experience letter / Offer Letter your previous two employers
3. Most recent salary slip or salary certificate

4. Copies of all educational records (SSC onwards)

o8 M »
. Q o

7. A copy of PAN card

:

TR D 2H

%”F‘I neenng & Technology
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Iﬂm..!ﬂm WM-WLMHMH-W- —

M Gmﬂ“ Arun Kumar <arun kumar@mangaimay.org>

Welcome Letter for Bhagwan Auto Products
2 messages

Set, Jun 5, 2021 at 11:50 AM

Zarina <zarina@premagroup.org>
To: *Abhisheks881108@gmall.com” <Abhishekse81108@gmall.com>
Cc: arunkumar <arnn .org>

Dear AbhiShek,
Oonmmhﬂom.mdwﬂwmumwmm.ﬁumwﬁnﬂ choice of so
many applicants. We chose you because knowledge and willingness to work anywhere attitude.

We are looking forward to seeing you for your training at our organization on 06-June-

Stipend Details : Rs. 14,250/~ in hand + Uniform + Subsidized Canteen

. qnﬂntumnnth:umu&ﬂwnﬂ;uftrﬂmﬁﬂwﬂlinmﬂhchsﬂmh:mn ~ Rs-1500 depending
ummmmmmm.

Be sure to bring Original certificates, 1set of Xerox, 3 photos, Aadhar card, Pan Card, bank account
details, Signature & Provisional Certificate.

In addition, you have to wear comfortable shoes, clothes appropriate for the weather, ensure to
hﬂnsbhnkﬂnmﬂ@mhqfﬂtm&ewhhalmh

Travel Check List
1. Protective gear / Mask — Needs to wear entire travel, Sanitizer — Keep small Bottle

». Travel documents — Tickets/ Identity card
.4. Carry some money for emergency. Avoid Outside food — Try to carry Home food

® General Recommendations
Apart from the above requirements, here are a few COVID 19 travel etiquettes you must adhere.
To ensure soclal distancing, maintain a gap of 6 feet at the Railway station.

‘Ensure hand hygiene by regularly sanitizing them and avoiding contact on surfaces as much as
possible. Use an alcohol-based hand sanitizer.

‘Do not touch your face or eyes with your hands before washing them properly. If you are sneezing
mmghh&mnﬂamemddisponitafpmwly.

JIf you experience even mild symptoms before traveling, cancel or postpone your travel. Seek
medical help if needed and inform us.
Wmmtmwmmm 1mmmm1w1mm4n 173
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During the training you will be prwtdad shared Bachelor accommeodation.

Contact Zarin( 7291896744 ) to inform your arrival information. Also please keep your Parents/
Guardian informed once your reach the unit.

During your first day, you can expect to complete medical test and joining formalities with help of
Unit HR.

Once again, congratulations, we are lucky to have you join us! We look forward to meeting you on
ynurﬁntdmnﬁoodhck!

pls send back your acceptance mail with below consents .

% Jubpmﬁle—Explainedandagmedtoﬂu - Yes /[ No
2. Stipend - Explained and accepted - Yes/ No

.'3. Apprentice - One year = Yes / No

4. Ready to work any location - Agreed - Yes / No ( IMT Manesar Gurgaon)

- Bhagwan Auto Products
Plot No. 322, Phase - 2, Sec-7
IMT Manesar Gurgaon Haryana - 122052

Reporting Time -9 am
D:0:J - 07-June-21
Helpline Number - 7291986744

Thanks & Regards,
Zarina

Team loader
_ WWMLM{AMHMIMWH
,mmsmmmﬂ

I Maob:- ?ﬂfﬂﬁ?ﬂanWWl WWW.Dremagroup.ong

Zarina <zarinag@prernagroup.org>
To: heamkumard8@gmail.com
Ce: arunkumar <arun kumar@mangaimay.org>

Dear Hem Kumar,

Congratulations, and welcome to Bhagwan Auto Products team. You were our final choice of so

many applicants. We chose you because knowledge and willingness to work anywhere attitude.

We are looking forward to seeing you for your training at our organization on o7-June-
2021(DOJ)

WMW1meth 7067479803687 448 uimplemig-MRIATTON TOST4TE....

.W‘ e | 'F:r-hﬁ{.%

Sat, Jun 5, 2021 at 11:52 AM
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Private & Confidential
Date: 08 /05/2021

+ Designation: GET ( Site Engineer)
Retainer ghip During Probation: INR 18000/ Per Month,
Lecation: Jharkhand, You Mmay need to relocate as Par project requirement in PAN India. :
Your D.0.J would be 13/07/2021.Change in wmmm =

Ll R

Probation, based on your training and Performance Your CTC would be Three Lac Only,

Your Initial place of work will be at Jharkhlhd You would be On Job training by Company. You need to
bring Two Wheeler, Travelling |Mnm&hmrmmﬂm Cost will be borne by Company.

&é}&% & Technology
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TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge that you are nol subject to any contractual or lagal
restriction Mwmmtmwwwmmmtmmmmu
position as a Tosha |mmw.mwm-mmumummmumn
counsel of your chalce. If you are In agreement with the terms of this letter, please sign the duplicate copy of
uuhﬂlruuﬂdmnufmmmmumlhm.mm.mnﬂumiuwmm

Hmhﬂh-hmﬂmmmuurwhtquuuﬂummmwsoﬂurnrmpmm Wa look
wmummmwmnﬂmmmmmmmmum‘wmatwr

relationship is mutually beneficial.

Sinceraly

For Vardhaman Wﬂ
*ﬂmwgﬂm

Agreed and Accepted.

|mmmwmumthmmehmmmummﬂw
mgahﬂoniuth.“ﬂmmﬂnwurﬂ.m‘mwmmmlmmmcfun and complete
nnmmmtbmmm-ndm&Tmu\mmLﬂnmluﬁm contained and referenced herein
wmwm-mmmmummmmmwm
this agreement, mmmwﬂmhuﬁnrnfmmymtnt

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Dethi- 110064
. Phone: 9999337572, 9211001702 Emall: hrd@vardhamanrecrulters.com

L ol

J & [echnology
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Date: 23/10/2020
Subject line: Offer of Employment: - Sales Assoclate

Dear Dheera] Pandey,

On behalf of the entire organization, I'd thmﬂmubﬂmmyﬂtﬁﬂmnmfmuwﬂr
you the position of sales Assoclate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

You will recelve an annualized salary of CTC Rs.5.19 LPA (Five Lakh Nineteen Thousand Per Annum
Only) (Rs.24, 000/- Fixed wmwﬂm-mhﬂmduanmhuﬂm
the performance. The breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of joining. Payment occurs on 3 monthly basis, on 1" week of the
consecutive month,

Job Location = To be assigned

Your expected starting month is to be informed

This offer Is valld until 27/10/2020. To accept the offer, you need to share the below list of
documents In the soft coples through emall,

List of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs

Experience Letter of last company (If Applicable)

We look forward to welcoming you to the Learning Routes team.

IFyou have any questions or need sdditional Information, please don't hesltate to contact me by
emall or phone.

Best Regards,

Ishita Mahajan

Sr, Human Resource Manager
+01 9646447750



mm.:ﬂm wm'mmm“ A L | s mm——

M Gmail CRD Mangalmay <crd@mangalmay.org>

Fwd: HealthPlix Technologies- Job Opportunity(inside sales)
1 message

Hom kumar <heamkumardBggmall com>
To: cré@mangalmay.org

Wed. Mar 24, 2021 st 10:19 AM

e ForWarded message ——
mewmmmmwnﬂm
Date: Tue, 23 Mar 2021, 17:19

Subjoct: Re: WM}
To: Afra MWMMMW

Ce: Petring Pinlo <petrina

| nccept the offer.

?n Tue, 23 Mar 2021, 16:54 Afra Khanum, <afra khanum@healthplix.com> wrole:
| Hi Heam Kumar,

o®
\ Very nice speaking with you today, 8s discussed with you on call, Please confirm on the below:
l Training:

| . Classtoom Training- § days (Starts on Moaday).

- Field and Online Training- 30 days
Job Location:

| Role:
. Inside Sales( Based in Bangalore)

@ veusie:
« https://healthplix.com

:i Compensation:
- mmmm{wwﬂlmmﬂswﬁmdmdfmﬂ
- Field and Online Training (30 days)-15(Rupecs Fifteen Thousand Only). This is a one-time payment.
|- Post 36 working days you will e ffered th rle o Business Development Executive and will be on

boarded to the company as a salaried Employes.

l Compensation Break Up:
] . Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
. Flixed CTC-3,00,000/- (Rupees Three Lac Only)
. 1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)
| . Varlable Pay- 2,75,000/<(Rupecs Two Lac and Seventy Five Thousand Only). as per mutually agreed

1 criterin/targets
|
Wﬁw |6B508T45I8321876568simpi=meg- MNIA1605087453.. 12

s
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. Thanks & Warm Regards,
| Afra khan | Human Resource
| PH.n0,6362095374/ Afra khanum@healthplix.com
Healthplix Technologles Private Limited
- www.haalthplix.com

wmwmmwwﬂ“”wmwmﬂﬂmwmn i
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CRD Mangalmay <crd@mangalmay.org>

Letter of Intent - Keshav Il Masu Brake Pads Ltd. Il Mangalmay College

1 messags

Milesh Kumar <nilesh@premagroup.org>

To: keshav03041998@gmall.com
Ce: CRD Mangalmay Group <crd@mangalmay.org>, Ravi Kant Ral <ravl kantfpremagroup.org=>, Nitesh Kumar
<nitesh{@premagroup.org>

Dear Keshav,

With reference to your interview dated on 27 April'21, we pleased to offer you the position
of Apprenticeship Trainee as per the terms and conditions discussed with you.

Your Joining date is 29 April'21 ( Thrusday ). In case you fail to join on the mentioned date
the Letter of Intent will be null and void.

You are requested to report for duty as given below Address :

Mesu Brake Pads Lid.
CHT, CH10A 108, old Gowvt. Industrial area, Bahadurgarh, jhajjar, Haryana -124507

Reporting time : 9 am
Contact Person Name : Gaurav ( 8368414415

1f on verification, at the time of Joining or at a later date it is found that you have furnished wrong
information, your Apprenticeship will be terminated without any notice.

With best wishes.......

Regards,
Nilesh

] -sihite of Enanuening &

{C

s il google. comimaliul0/ 7 keBa4 56 3dcachviewspibsearchealls parmiideead-% A1 89827938827 5096596 simpismag-HJA 183627 I3ET.

Wed, Apr 28, 2021 at 3:52 PM

L
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Il Masu Brakes Pvt., Ltd. Il Naps Requirements |1 2020 - 2021 || PRERNA Group
14 messagos

CRC <campus.cro@gmall.com> Fri, Apr 23, 2021 a1 3:50 PM
To: Placerment Mangalmay <placementf@mangaimay.org>, CRD Mangaimay <crd@mangaimay crg>

e Farwiarded —

From: Nilash Kumar

Dsta: Tus, Apr 20, 2021 &t 5:34 PM

Subject Il Naps Reguiremants | 2020 - 2021 §l PRERNA Group

Ter Nitesh Kumar <nteshiEpramagroup.ong> Vinay kumar <vinayEiprernagroup org>

Hi,

Wa have WHMWIS.W M'}WMIMHMW-lmm-Dp:wn
shifte. Azprenica’s Uaines machine sguipment se per respective S0P & cOMP
hmmmmmm-w 54

Locations | Bahadurgarh { Haryana )
Gualficaton: Oipiema & B.TectvB.E | Mesh |
; Poss Oul & Puniuing candidates are sligible
@ ooropenng:am

MASL wat founded in 1982 with an aim 1 bacome the supplier of Brake Pads & Broke Lirnga. Since then MASU has carved @ niche for ises! in the
Friction Materal industry & grown isio 8 Group of companies manufsctures & expons & wics rango of workd cinss rictkon produia.

Products : Aulomotive Brake Pads,Brake and Block,CV Brake Pads / Alr Disc Brake Pads, Aol Srake and e Brake
e 1 plins _Muﬁw Pads, Linings and Segments Shows Aalwey

.wnmm:mmm_m
' Stipend (in An) | 14,000 in hand + Bubsicized Canleon - Diploma [ Mech. )
15,000/- lnhand + Subsidized Cantesn - B.E/8.Tech ( Mech. )
Wicrking Hre : 12
Interview Process:
1. Parnonal Interview

Mote 1 Wa Will Not Charge sny singls amount from college as well as candidate's. > |BO ".-;,Lpg,

WWWEWIMlIliﬁiilmmiﬂWl” 18
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M Gma“ CRD Mangalmay <crd@mangalmay.org>
Fwd: HealthPlix Technologles- Job Opportunity(Inside sales)

1 message

MD SADDAM HUSSAIN <mdsaddamT673@gmall.com> VWed, Mar 24, 2021 at 1127 AM

To: CRD Mangalmay <crd(@mangalmay.org>

Forwarded message ——
From: Afra Khanum <afra khanum(@healthplix.com>
Date: Tue, 23 Mar, 2021, 4:57 pm
Subject HeaithPiix Technologies- Job Opportunity(inside s2les)

To: «mdsaddamTET3@gmail com>
Ce: Patrina Pinto <petrina.pinto@healthplix.com>

Hi Md Saddam,

. .Verynicupuktngwithynutoday.udimmdwhhmonuﬂ.lecmnﬂrmon the below:

Training:
. Classroom Training- § days (Starts on Monday).
. Field and Online Training- 30 days

Job Location:
+ Ban

Role:
. Inside Sales( Based in Bangalore )

Website:
+ hitpsi//healithplix.com

Compensation:
: Bﬁuﬂmﬂa?mn{ﬂmnyﬁummofﬂm.TuvﬂmdFmﬂ
- Field and Online Training (30 dny:}-lsmupmmmmm Only). This is & one-time payment.
. Pmmmupmwmmommmhnmmmmwmmum
boarded to the company as a salaried Employee.

Compensation Break Up:
. Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following
- Fixed C‘I‘C—.J.W,ﬂm“- (Rupees Three Lac Only)
.1 time Bonus-Completion of 1 year- 25,000/-(Rupees Twenty-Five Thousand Only)
’ ?:lxilhlu Pay- 2,75,000/-(Rupees ‘Two Lac and Seventy Five Thousand Only). as per mutually agreed

Thanks & Warm Regards,
Afra khan | Human Resource
WWM !Hﬁﬁﬂmwﬂ1m~ 2

(AT
(ff// v & Technology
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PH.no.6362995374/ Afra.khanum@healthplix.com '
Healthplix Technologles Private Limited

www.healthplix.com

2] !I'tmtt“ Sales JD (2).pdf

mmmﬁmwmﬂ‘ aMﬂMﬂmnner!mm... 212



TOSHA INTERNATIONAL

Private & Confidential
Date: 08 /05/2021
DEEERLETIER
Deat Shayeef Alam.
With reference to your discussions with us, we are pleased to extend an letter of relainer ship employment
on the following lerms.

Designation: G.E.T (Site Engineer)

Retalner ship During Probation” INR 18000/ Per Month.

Location: Jharkhand. You may need to relocate as per project requirement in PAN India.
Your D.0.J would be 13/07/2021.Change in DOJ would not be entertained.

i

As Per Our agreement With Tosha International, You will be on Probatlen for First Six Month Post
successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be &t Jharkhand. You would be On Job training by Company. You need 1o
bring Two Wheeler. Travelling allowances & Accommodation Cost will be borne by Company.

Please treat all the Information shared with you In this offer with complete confidentiality. Any Official
Junofficial or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

educational gualification certificates

& Two Wheeler Is Must

« Latest 4 passport size photographs

« Identification proof (Aadhar Card/ Driving License Must )

« Date of birth proof (High School Centificate/ Aadhar Card/ Passport/ Voter 1D card/PAN card)
« Address proof (Aadhar Card/ Passport/ Voter 1D card/ Driving License)

= PAN card

I‘_|_ i otek, fa J-\..' Lﬂ":""‘."?""f E T:Fhmlm
' P.1-201314



TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowledge thal you are nol subject to any contractual or iegal
restriction pursuant to an agreement with any prior employer which may prevenl you from accepting this
position as a Tosha Intemational employes, Please read the agreements and feel free to review it with
counsel of your choice, If you are in agreemant with the terms of this letter, please sign the duplicate copy of
the letter as evidence of your acceptance and retum it to us, failing which, the offer will be withdrawn.

Please feel free to contact us should you have any questions about this offer of employment. We look
forward to working with you and will do all we can to ensure that the transition is smooth, and that our

relationship is mutually beneficial,

Sincersly

Agreed and Accepted:

| have read and agree with the terms stated in this agreement, which supersedes and replaces all prior
negotiations or agreements, whether written or oral. This agreement reflects the full and complele
agreement batween me and VR & Tosha Intemational. On the subjects contained and referanced herein
My signature below constitutes a full and complete understanding of the terms and conditions containad in
this agreament, and conslitutes an acceptance of this offer of employment

Vardhaman Recruiters RPO, A-244/1 Harinagar, New Delhi-110064
Phone: 9999337572, 9211001702 Emall; hrd @vardhamanrecruiters.com

L

(Cou
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ACADECRAFT INC.

ESmart Poeoplo, SmertContent

Letter of Intent

Dear Mosin,
Congratulationsl

Subsequent to your interview and discussions with us, we are pleased to offer you an appolntment for
the role of Research Assoclate- Mechanlcal at a CTC of 300000/- p.a, with Acadecraft Pvt. Ltd, We take
this oppartunity to appreclate your decision to join the Acadecraft family at Nolda. As mutually agreed,
your joining with us will be dated on 5-April-2021.,

Please be noted that in case of voluntary or Involuntary separation of your employment within the first
15 working days, the company will not be llable to process your payroll. You are requested to report at
10:00 AM on skype on the day of your jolning or your candidature will be cancelled.

Kindly glve a confirmation on the same.
On the date of your joining, kindly have the soft coples of the following documents ready with you:

Coples of certificates of qualification from Standard 10th to the highest degree
Copy of rellving or experience letter from previous employer/s (If applicable)
Coples of the salary slips of the last three months (if applicable)

Caoples of permanent and present address proofl

Copy of PAN Card

=
Acadecraft Pt. Ltd. gu}f/” {echnology

Campus Recruitment Manager SV



Date: 23/10/2020
Subject fine: Offer of Employment: - Sales Associate
Dear Rahul Sharma,

On behalf of the entire organization, I'd like to say that it brings me great pleasure to formally offer
you the position of Sales Assoclate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

You will recelve an annualized salary of CTC Rs.5,19 LPA (Five Lakh Nineteen Thousand Per Annum
Only) (Rs.24, 000/- Fixed per month), In¢crement of Rs.3000/- to be glven during confirmation, based on
the performance. Thi breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of joining, Payment occurs on a monthly basis, on 1" week of the
consecutive month,

Job Location = To be assigned

Your expected starting month is to ba Informed

This offer is valld until 27/10/2020. To accept the offer, you need to share the below list of
documents In the soft coples through email.

List of Documants Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs

Experlence Letter of last company (If Applicable)

We lock forward to welcoming you to the Learning Routes team.

if you have any questions or need additional information, please don't hesitate to contact me by
email or phone.

Best Regards,

Ishita Mahafan

Sr. Human Resource Manager
+91 9645447750
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M Gl'na“ CRD Mangalmay -:::rdﬁmmgnln:lw.urg:-

Letter of Intent - Riyazuddin Il Masu Brake Pads Ltd. Il Mangalmay College

2 messages

wwmww Wed, Apr 28, 2021 at 3:58 PM
[+ H

<nitesh@premagroup.org>

Dear Riyazuddin,

With reference to your interview dated on 27 April'21, we pleased to offer you the position
of Apprenticeship Trainee as per the terms and conditions discussed with you,

Your Joining date is 29 April'21 ( Thrusday ). In case you fail to join on the mentioned date
the Letter of Intent will be null and void.

. 9] You are requested to report for duty as given below Address :

Masu Brake Pads Ltd.
CH7, CH10A 108, old Gowt. Indusirial area, Bahadurgarh, jhajjar, Haryana -124507

time : 9 am
Contact Person Name : Gaurav | 8388414415)

If on verification, at the time of Joining or at a later date it is found that you have furnished wrong
information, your Apprenticeship will be terminated without any notice.

With best wishes.......

Regards,
Nilesh

() .pmm Nilesh Shrivastava
Human Resources, Prema Staffing Solutions
0120-4235434/415/424,0120-4312053 | 8807457070

| nilesh@premagroup.org | www.premagroup.org |
41h floor,D-87,Sec-2 Noida-201301

Branch: SONIPAT 11 JAIPUR II KOLKATTA Il PATNA II
CHANDIGARH 1l MUMBAI Il BANGALORE

CRD Mangalmay Group <crd@mangalmay.org> Thu, Apr 29, 2021 al 10:32 AM
To: Arun Kumar <grun kumar@mangaimay.org>

{Cunted et hidden]
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M Gmail CRD Mangalmay <crd@mangalmay.ory>

Fwd: Welcome Letter for Bhagwan Auto Products
1 — e

sagar dungriyall <sagardungrlyalis@gmail.com> Sat, Jun 5, 2021 at 1:25 PM
Ta: CRD Mangalmay <crd@mangalmay.org> .

Forwarded message ———
rom: Zarlna <zarna@prernagroup.org>
Date: Sat, 5 Jun, 2021, 11:48 am
Subject: Welcome Letter for Bhagwan Auto Products
To: Sagardungriyalls@gmail.com <Sagardungriyalls@gmail.com=>

Dear Sagar,

Congratulations, and welcome to Bhagwan Aute Products team. You were our final choice of so
many applicants. We chose you because knowledge and willingness to work anywhere attitude.

. QVamImHngfunnrdmm;wnfarwmtnhingatourorgmiz.atinn on Q6-June-
2021(DOJ)

Stipend Details : Rs. 14,250/ in hand + Uniform + Subsidized Canteen

After six month successful working of trainees we will increase their salary Rs 1000 ~ Rs-1500 de
upon their performance, attendance and behaviour, Pt

Be sure to bring Original certificates, 1set of Xerox, 3 photos, Aadhar card, Pan Card, bank account
details, Signature & Provisional Certificate.

In addition, you have to wear comfortable shoes, clothes appropriate for the weather, ensure to
bring blankets, toiletries, bag/suitcase with a lock,

@cavel Check List

1. Protective gear / Mask — Needs to wear entire travel, Sanitizer — Keep small Bottle
2, Travel documents - Tickets/ Identity card
4. Carry some money for emergency. Avoid Outside food - Try to carry Home food

General Recommendations
Apart from the above requirements, here are a few COVID 19 travel etiquettes you must adhere.

‘To ensure social distancing, maintain a gap of 6 feet at the Railway station.
-Ensure hand hygiene by regularly sanitizing them and avoiding contact on surfaces as much as
possible. Use an alcohol-based hand sanitizer,

hitpa:iimall. google conymailul/ Tik=5a456 3dcIch view=pibsaarcheali permbidetiread- ML IA17017 127268034227 1 BAsimpi=mug-M4IA1TOI 712726, 112



111323, 351 PM Google Mall - Fwd: Welcome Leter lor Bhagwan Auto Products

.Do not touch your face or eyes with your hands before washing them properly. If you are sneezing
* or coughing, use a tissue and dispose it of properly.

JIf you experience even mild symptoms before traveling, cancel or postpone your travel. Seek
medical help if needed and inform us.

.During the training you will be provided shared Bachelor accommodation.

Contact Zarin( 7291996744 ) to inform your arrival information. Also please keep your Parents/
Guardian informed once your reach the unit.

During your first day, you can expect to complete medical test and joining formalities with help of
Unit HR.

Once again, congratulations, we are lucky to have you join us! We lock forward to meeting you on
your first day. Good luck!

. .Plu send back your acceptance mail with below consents.
1. Job profile - Explained and agreed to do - Yes / No
Stipend - Explained and accepted - Yes/ No
3. Apprentice - One year - Yes / No
4. Ready to work any location - Agreed - Yes / No ( IMT Manesar Gurgaon)
Address - Bhag

wan Auto Products
Plot No, 322, Phase - 2, Sec-7
IMT Manesar Gurgaon Haryana - 122052

g Time -9 am
D:0:J » 0T~June-21
' Helpline Number - 7291996744

Thanks & Regards,

Zarina

Team [eader

Prerna Staffing Solutions Pvt. Ltd.(A Unit of Prerna Group) |

D-67, 4th Floor, Sector-2, Nolda-201301|

Mob:- 7291996744 | Emal:zarina@premagroup.org | www premagroup.og

nmﬂm,wmmmmwmuwwwmhmmmmummmm. :
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M Gma“ CRD Mangalmay <crd@mangalmay.org>
Letter of Intent - Samiuddin Il Masu Brake Pads Ltd. Il Mangalmay College
1 message
:gih-hxumuwm Wed, Apr 28, 2021 at 4:01 PM
o: samiuddin8936@gmall.com
Ce: GRD Mangaimay Group <crd@mangaimay.org>, Ravi Kant Ra! <ravi. kanl@premagroup.org>, Nitesh Kumar
<nitesh@pramagroup.org>
Dear Samiuddin,
With reference to your interview dated on 27 April'21, we pleased to offer you the position
of Apprenticeship Trainee as per the terms and conditions discussed with you.
Your Joining date is 29 April'21 ( Thrusday ). In case you fail to join on the mentioned date
the Letter of Intent will be null and void.
.. You are requested to report for duty as given below Address :
Masu Brake Pads Ltd.
CHT, CH10A 108, old Govt. Industrial erea, Bahadurgarh, |hajjar, Haryana -124507
Reporting time : 9 am
Contact Person Name : Gaurav ( 8368414415
If on verification, at the time of Joining or at a later date it is found that you have furnished wrong
information, your Apprenticeship will be terminated without any notice.
With best wishes.......

Nilesh

& .w Nilesh Shrivastava
Human Resources, Prerna Staffing Solutions
. 0120-4235434/415/424,0120-4312053 | BEOT457070
| nilesh@premagroup.org | www.premagroup.org |
4th floor,D-67,Sec-2.Nolda-20130
Branch: SONIPAT Il JAIPUR Il KOLKATTA 1l PATNA 1|
CHANDIGARH Il MUMBAI Il BANGALORE

'w Nilesh Shrivastava
Human Resources, Prerna Staffing Solutions

0120-4235434/415/424,0120-4312053 | 8607457070
| nilesh@premagroup.org | www.premagroup.org |
4th floor,D-67,5ec-2 Noida-201301

WWWMM1WWWiHWL w
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‘M Gmail CARD Mangalmay <crd@mangalmey.org>

Fwd: HealthPlix Technologies- Job Opportunity(inside sales)
1 messaga

SAURABH TIWARI <saurabhktiwarl 18868 @ gmall com> Wod, Mar 24, 2021 at 10:18 AM
To: CRD Mangalmay Group <crd@mangalmay.org>

——— Forwarded message —

From: SAURABH TIWARI <saurabhktiwar1888Fgmail com>
Date: Tue, 23 Mar, 2021, 519 pm

Subject; Re: HealthPiix Technalogles- Job Opportunity(inside sales)
Tmmmmﬁrwwmw

Ce: Petrina Pinto <petrina. pintohealthpllx.coms

| sccept the offer,
On Tue, 23 Mar, 2021, 4:53 pm Afra Khanum, <afra khanum{@healthpliix.com> wrols:

| Hi Saurabh tiwari,
@&

® |

[ Very nice speaking with you today, as discussed with you on call, Please confirm on the below:
{

Tralning:
+ Classroom Training- § days (Starts on Monday).
« Field and Online Training- 30 days

Job Location:
* Bangalore

|Rult:
r + Inside Sales( Based in Bangalore )

I
. | Waebsite:
« hitpsJ/heaithplix.com
©

Compensation:
’ Classroom- No Payment, (Company will take care of Stay, Travel and Food)

- Field and Online Training (30 days)-15(Rupees Fifteen Thousand Only).This is & one-time payment.
| . Post 36 working days you will be offered the role of Business Development Executive and will be on

boarded to the company as a salaried Employee.

Compensation Break Up:
. Offered CTC - Rs.6,00,000/- (Rupees Six Lakhs Only) which includes the following

- Fixed CTC- 3,00,000/- (Rupees Three Lac Only)
-1 time Bonus-Completion of 1 year- 25,000/<(Rupees Twenty-Five Thousand Only)
. _'h:ﬂ-hh?iy- 2,75,000/-(Rupees Two Lac and Seventy Five Thousand Only). as per mutually agreed

criterin/targets

mm,m“mmwmﬂmmmimm1wim‘“w n

vlogy
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14
; Thanks & Warm Regards,

' Afra khan | Human Resource

| PH.no.6362995374/ Afra.khanum@healthplix.com
Healthplix Technologles Private Limited
www.healthplix.com

mw,mmwwﬂﬂtmmtmwmmw“ n
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ACADECRAFT INC.

Smart Pecple, Bmart Content

Letter of Intent

Dear Sujeet Ram,
Congratulations!

subuqulnuuwurmmmwmmwempﬁmdmaﬁﬂmm-pwnmmhr
th-mdmmmmm-mﬂw-p.mwlmamnmud.wnm
this opportunity to appreciate your declslon to Join the Acadecraft family at Nolda. As mutually agreed,
your joining with us will be dated on S-April-2021.

Please be noted that in case of voluntary or Involuntary separation of your employment within the first
15 working days, the company will not be liable to process your payroll. You are requested to report at
10:00 AM on skype on the day of your jolning or your candidature will be cancelled.

Kindly give a confirmation on the same.
mmmunrmmmmmnhmmunfmluwngmmmemmmmm:

Coples of certificates of qualification from Standard 10th to the highest degree
Copy of reliving or experience letter from previous employer/s (If applicable)
Coples of the salary slips of the last three months (if applicable)

Coples of permanent.and present address proof

Copy of PAN Card

Acadecraft Pvt. Ltd.
Priyanka Tyagl
Campus Recruitment Manager

A ".I‘!ﬂbﬁ
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ACADECRAFT INC.

Smart People, Smart Content

Letter of Intent

Dear Sagar,
Congratulations|

Subsequent to your interview and discussions with us, we are pleased to offer you an appointment for
the role of Research Associate-Mechanical at a CTC of 300000/- p.a. with Acadecraft Pvt. Ltd. We take
this opportunity to appreciate your decision to Join the Acadecraft family at Nolda. As mutually agreed,
your joining with us will be dated on 5th-April-2021.

Piease be noted that in casa of valuntary or involuntary separation of your employment within the first
15 working days, the company will not be llable to process your payroll. You are requested to report at
10:00 AM on skype on the day of your joining or your candidature will be cancelled.

Kindly give a confirmation on the same.
On the date of your joining. kindly have the soft copies of the following documents ready with you:

Coples of certificates of quallfication from Standard 10th to the highest degree
Copy of reliving or experience letter from previous employer/s (if applicable)
Coples of the salary slips of the last three months {if applicable)

Coples of permanent and present address proof

Copy of PAN Card

Acadecraft Pvt. Ltd.

Priyanka Tyagl
Campus Recrultment Specialist

1 & Tachnology
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Dear Abhishek Mishra,

On behalf of the entire organization, {'d like to say that it brings me great pleasure to formally offer

Ahuge :mmumtnml

You will receive an 1mmm¢nlwﬂmmunlﬂﬂlﬂmmmm
Only) (Rs.24, 000/ Fixed per month). Increment of R5.3000/- to be glven during confirmation, based on
the mmmﬁmmwuﬂhmmmmwmmlmm
would be asked to sign on the date of jolning. Payment occurs on monthly basls, on 1" week of the
consecutive month.

Job Location = To be assigned
Your expected starting month is to be informed

This offer is valid until 27/10/2020. To accept the gffer, you need to share the below list of
documents In the soft coples through email.

List of Documents Required:

Mark sheets / Degree certificate of your highest gualification
Address proof

Pan Card

2 Passport slae latest

Experience Letter of last company [if applicable)

We look forward to welcoming you ta the Learning Routes team.

If you have any questions of need additional information, please don't hesitate to contact me by
emall or phone.

Best Regards,
Ishita Mahajan
St Human Resource Manager
+919646447750
Gt~
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& 0124-5180920

== torfac  web i

<7 www.torfac.com

Subject: Job Offer Letter
Hi Asraf All, Date: 10" Dec 2020.

Congratulationsll|

Post your interview round with us, we are pleased to offer you a position of Technical Management
Trainee with Torfac India Pvt. Ltd. Your Total Annual CTC will be Rupees Three Lakh Only, per annum
(INR 3,00,000/- p.a.) Apart from the salary compenents mentioned, you will also be entitled to get free
of cost medical insurance benefits from the organization for yourself, your spouse, and kids.

« Your Date of joining is Monday, 17" January 2021.
’ « Reporting Time: 4 PM (15T)
. » Jolning Process: at DLF Cooperate Greens DCG4/2015, SPR, Sector 74A, Gurugram.

~—Probation Period: 1 year » - v -
You are requested to reply 1o this mail as a token of acceptance within 24hrs. The job offer stands rescinded if not

responded within requested time.

Kindly prepare the documents as mentioned In the attached checklist at the earllest and coordinate with the HR
Team for further assistance.

plaase note your employment |s contingent on the results of a background check which may Include reference
checks and verification of education, address, and work history. If the resultsof your background check reveal
information that Is Inconsistent with our standards, this offermay be rescinded or your employment with the
Company may be subject 1o withdrawn of the offer, at the discretion of the Company.

For Torfac India Pvt. Ltd

VL

" Nimal SharmaCountry
Head

Head Office;

DCG4/2015 DLF Corporate Greens, SPR, Sector ~74A, Gu:hqram




3 0124-5180920

1- O rf G C @ letstalk@torfac.com

< www. torfac.com

Annexure A
CTC Break-up Annual Monthly
Baslc Salary
1,86,000 15,500
House Rent Allowance
9300 7,750
Special Allowanca
y 21000 1750
0 Meal Voucher .
. |PF Contributlon

e Alllncome Tax caleulations and llabilities will be applicable and is the re sponsibility of the employee. There ]
will be ‘a1 source’ deduction of Income Tax based on standard caloulations. ~

s  Employess will not be eligible for Quarterly Incentive Programma while on Probation

. Employee Acknowledgement

=l ..lr; .--.tl.«.--u-u knnnl sr memd e afieem e

. ackrpaledge secelpt ofthe Annexure A and the ;
4 A O A

Name Signature

mreantanecs nf the affer

Head Office:

DCG4/2015 DLF Corporate Greens, SPR, Sector -74A; Gurugram



Source Soft Solutions Pvt. Ltd.

Registered Office: 61, Lane.2, Krishna Nagar, Safdarjung Enclave, New Delhi - 110029
Phone: 011-26163811, 011-26170593
i ‘Corporate office: B-21 & B-93, Sector-67, Noida - 201301
Phone: 0120-6618161, 0120-6618162

Offer Letter

Dated: January 27, 2021
Dear Mr. Barkat All,

Ref. Mangalmay Institute of Englneering & Technology

Greetings from Source Soft Sclutions Private Limited|

We glad to welcome you on-board to Join the team and help propel the organization to the
Next level of growth.

We are pleased to offer you the post of “Software Trainee”, and your salary in CTC will be
Rs. 3, 50,000/- LPA.

You are expected to report to our Noida office with following documents:-

1. Original & photocopy of all relevant certificates /degree mark sheets etc.
2. Proof of Birth (matriculation Certificate/DL).

1 Original copy of Pan Card and Aadhaar Card

4. Two Recent Photographs.

Reporting Detalls;

Kindly report to Mr. Jaswant Singh, HR Head on February 1, 2021 at 6:30PM, B - 93,
SECTOR 67, Noida, Uttar Pradesh for submission of documents and orientation

program of the company.

For any queries please revert back orfeel free to contact us— 0120-6618161



@ #hw Lonnhgential

Cate: OB-April-2021

Mr. Bikash Kumar Sharma
Mangalmay Group of Institutions
: OFFER LETTER

This is with reference to the interview held with you, we are pleased to Issue you the letter of Intent with Ginger Wabs
Private Limited, the detalls of which are as under:

Fosition H Business Devalopment Executive
Department £ Institution Sales

Date of Joining : 7™ September 2021

Location H Noida

Heporting To : National Sales Manager

This offer letter Is subject to the following conditions:
. Four passport size photographs.
Copy of your Address proof and PAN card.
Mudical fitness certificate by MBBS doctor.
Coples of Academic Certificate & Employment documents
Last 3 months salary slip,

in the event If any of the above conditions being found unsatisfactory as per the compary policy, the company reserves
the right to revoke this offer of appolntment, WIthoUt BSSigning any resson What so ever. As part of the jeining formalities
you will have to sign an agreement of service rules and conditions of emplayment with us and you will be governed by the

same joining post.
Your period of probation will be 6 months and your annual CTC would be Rupees 3, 00,000/- |Rupees Thres Lakh Onlyl,
which constitutes of the following:

" e

Basle Salary 1 112,560 per annum
HAA $ 56,180 per annum
Special Allowance : 18,655 perannum
Varlables® : 56,280 per annum
PF* 1 27,014 pér annum
Retention Bonus - 18,600 per annum
Gratulty & 5,811 perannum
Employee Welfare } 4,200 per annum

In addition to the above, you will be eligible for Incentives of Rupees 54,000 per annum, which will be disbursed subject
to 100% completion of your target each month. The variables are payable subject to 50% completion of the monthly

targots.

We request you 1o put your signatures on the duplicate copy of this letter as token of your acceptance and become a part
nl’ﬂ_lnur Family. A separate standard appointment letter will be fssued to replace this offer of appointment when you
join the company.

We look farward to welcome you aboard.

For Ginger Webs Pvt. Ltd, Accepted & Agreed (11 "
m | *)

-
VP- HR & Corporate Strategy signature & date 1M - 4~ 2

‘i’f—;"/"/d” chnclogy
201310
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Praveen Kumar Date: 3" April 2021

Emall id: pk1865943@gmail.com
Contact No: 8873358488

Dear Praveen,
sub: OFFERLETTER FOR SOFTWARE ENGINEER

We are pleased tnuﬂﬂmhwﬂﬂmﬂww. Your appointment will be effective on your joining date
fmmmmumummmmmmu!manMﬂmW
memmmwmmmmmmmmhm

Your Cost wcm:crqwquhmnmmm first § Months as a Stipend of INR 15,000 per month and will be

cevised to INR 3,00,000 per annum from 8" February 2022, It will be revised ta 4,20,000 per annum from g" August 2023
and after that it will be revised to 7,20,000 per annum of mace from 8" August 2024

mwmmwc@mm,mmwm hs;nt:nm;whhﬂu:mnmﬁwl minimum
period of 2¥ears.

.Th'l mmmmhmﬂwwmm the assigned task during project execution.

Tummmmmdﬂhm.mmmu\mﬁm:
mm#umlwpuﬂdwﬂowwmmmmm mmmnfmlnﬂuandmmﬂmww

joining date.
You are required to be avallable between 09:30 AM- 10:00AM (8™ August 2021) at Noida office.

Your office timings would be 9:30 AM - 7:00 PM from Monday to Friday, however your manager may sk you to be avallable
wmmwmhwmmmmmm on your joining date:

m 1muwmmwwm¢wm

n Wmmmﬂmmmm!Nthdwaw-ms and Photo copy both.
() Fourcolored passport siza photographs.

i) Mdm.mzwdmmwmm.w;mm:Mmﬂuﬂmﬂ
card,

« please note that all the sbove documents are mandatory, and you will not be allowed to join without them.

Please contact us via ml.dundd#mdmunﬁmm for any queries regarding your employment offer. The other
mm#ﬂwnﬁnhmﬂﬂuuﬁn are as lollows:

Your Initial posting will be In Nolda. However, your services are transferable, and you may be assigned to any office of Q55 &
ww.wumm.hmﬂtmmwmhmwﬂunﬁmﬂmm.

vwrnpmmhmmwmmﬂmwmn wmmmmamnwn
materials, education and employment history, Your employment is also contingent upon your ability to work for the Company
withoutrestriction ﬂ.&mdunﬂhmwmw obligations or ather restrictive :I:uﬂwnhmpuﬂmmpiwﬁ].

Your appralsal cycle would be one year from the jolning date. You would be applicable for this on performance and prorate
mwumﬂmmmmdw and Individual both, t:mnmfqukwlnrmhmnmhw
time to time If needed and would be applicable to every employee.

Qs Technosoft Pvt. Ld. | 150 27004:2013 Certified | CMMI-3
H-54, H-Block, Sector-63, Nolda-201301
REGISTERED ADDRESS
§92, Sector 7, Urban Estate, Kurukshetra, Haryana 136 118

— +—--n..---.-...----—-—--p-¢-----|..- - - — - —
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An&umwﬁhmmﬂvmmmﬁwmmwmmmmmwﬂhmmmu
termination o any other meaning and effect of this offer letter or rights and labilities of Employee under this agreement or any
mmmummmdmwwmﬂdmnlmwﬂuwumw.m|
appointment shall be governed in-accordance with laws of India as administered by the courts In New Delhi anly, without giving
|Hmwhwhdﬂﬂdmﬂﬂdhnmimpiwﬂndﬂulmplwﬂ.ﬁulblhuundtutﬂlrthldimummm:lor
lnum!mmﬁﬂnﬂﬂmmtwumﬂmhmerwhhmupmvhhmnfﬂwmnmwdmmﬂML
ﬁmwmmlmmudmmmﬂmm:nmmmmpmuwmnbemumdlnmummwwthcmt
nfuumhnMunmmnummmmwmmsmmmwmmmm&
equitatie refief, Interlm rellef, or Interim measures or enforce any arbitral award In any court of Delhi/New Delhi {a) before
mmtufmummuwmmmmww:ﬁ}dmmwmuumm
time after the making of the arbitral award by the arbitral tribunal but before It Is enforced,

Your designation may be changed at the discretion of the Company depending on the work assigned to you, Your offer will be
;tﬂumdhm*ﬁmﬂummmlmuﬁﬂﬂnwmﬁhﬂdmw.

If you are absent for a continuous period of 3 days without leave or obtalning your manager's approval, you will be deemed
10 have voluntarily terminated your service without notice.

Up-nnmnphumnfunhwmﬂ,mwﬂuwmmuwmumumwﬂdMde
notice or basic salary in lieu therec!. However due to uhlnﬂnulhuﬂnmﬂwcﬁmp'wmvﬂmmmwm reject the
salary In lieu of notice and ask youto serve the entlre or part of the notice period.

Upon your resignation of retirement {rom the Company or termination of your services, you are required to return all assets
and deMMHmmmmu and books etc. Employee agrees that he/she may be
held financlally iable for lost or damaged property. gmployee also agrees that fallure toreturn equipment/s will be considered
theft and may lead to criminal prosecution by company.

Any and all ofthe terms and conditions of service may be modified or changed atthe Company’s discretion.

Your Individual remuneration s strictly between yourself and the Company. It has been determined based on numerous
hcmmﬂmmmw.mdwwmm information and any changes made therein
should be treated as personal and confidentlal.

The benefits as outlined herein and in Q5SS policies are subject to change at the Company’s discretion. You will be
entnludmpdvnmhawmmwdmwlmthl Company’s policy as applicable from time to time.

Durlng your service with the Company, you are expected to devote your whole time and attention to the Company's affalrs
and refrain from directly or indirectly engaging in any other business.

mmmmmmmﬂmummn If you are bound by a confidentiality
agreement with a previous employer, you must notify the Company and Indemnify the Company against any breach thereol.

€55 TechnosoftPvt. Ltd. | 150 27001:2013 Certified| CMMI-3
H-54, H-Block, Sector-63, Nolda-20 1301
REGISTERED ADDRESS
892, Sector 7, Urban Estate, Kurukshetra, Haryana 136 118
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. Centlytics Progressivencx!

Ta, Dated -
121172020
Sarvesh Kumar Yadav
Nolda, Utter Pradish
LETTER OF OFFER

Reference No. CANI176

Dear Sarvesh Kumar Yadav,
It is our pleasure 1o extend the following offer of employment to you on behalf of Progressive Infotech Pvi. Lid.

1. You will be designated as Tralnee of Englneering.
1 Yourlenntive posting will be st PROGRESSIVE INFOTECH PVT.LIMITED,

3. Your remuneration would be os per the salary snnexure attached with the offer letter, detailing the compensation, bonus
and other dotalls will be Issued to you on the date ol jalnlng. Plese mite thit you sre required o sign and submils a copy
. of the same on the date ofjoining.

4, MMIMMMIMMMmmwuhMM

Aud:mlc- mﬂm mm. lmmumm;
Appointment letter of previous employer
Helleving CertiNeateResignation of previous employer
Salary Slip
Recent high resolution passport size photographs with white background,
Proof of residential sddress (permanent as well as place of stuy), if the two are different
Medical Fitness Certiflcate
PAN CARD/Applied for Document
5. Please provide hard coples of the following documents at the time of your jolning :
= PAN CARD/Applied for Document (1 self atiested capy).
* AADHAR CARD (1 selfl attested copy).
s Cancelled cheque/Bank passbook/Bank statement for UAN KYC (Name should be printed).
» Ifulready PF member then previous UAN passhook copy is required,

& & & & & & & & |8

. Please note that all the above decuments are mandatory to complete the joining formalities.

6. A copy of any of the following documents is required for the Bank Account purpose, so that your corporate salury A/C

gun be opened :
s Asdhaar Card

* Driving License
*  VolerID card
=  Valid Passport
Kindly earry the originals for verification.

Pragresies lnfomsc P Lid
Magimonsd (fficn Adduan Pist Mo €117, Soster-T, Pochat & & 7, v asier Kary, Npw Dy - 110670,
1N Ka, - US 1REDL I99RITTI 403

% i _ '.Ts:?.hfn?im'



VO IWYTILD Frogressivencxl

Terms & Conditions:

» meﬂlhmmhiwhﬂtﬂhaﬁmﬂuﬂrnnnhnnlmdlrm:hhlhwh:thdlhﬁfmiﬂhh&m
meﬂmhmﬂuhhﬂimwmmﬁmﬁmwmmmdmmnin;mmw.|n
mmﬁﬂmﬂﬂhﬂMhMﬁan:mWwWﬂﬂhMuh
confirmed.

) mmhmmﬂm:mhmmmtnrmmhhmwhﬁymuﬂﬁﬁﬁmhP‘mcmtl!ﬁﬂ.
:wh.mmmbdﬂummmm&mmnm wsuthentleation, previous employer
feedbacks , medical condition history and declaration etc. The continuation of your employment will be subject a clean BGV
upm:ndmmahin;mthuyudmﬂyﬂ:{udaﬂmdhymdwtn;uhcthnprmn]duﬂn:mnrm
employment with the Company. _

R Thhumrhmﬂuwammm&dmmmhmumdumﬂhyumcmy.nuwiu;ym

Mrmlinh:phwhuymdmm:'!htndwlmdhrmdwh;uhuinnm}m;md‘mmpluymm
with the Company.

¥ Th:Cmnpin}rlhlﬂhlwthuﬂlb:tnmhnammﬁuwﬂmtnﬂMlfﬂnhlf&muimsjmbymmmmar
urhihllmﬂﬂluhﬁlundHhhﬂrﬂwhmﬂflﬂywﬁmmfmmduﬂwiflhluﬁmchﬂkhﬂln

separntely at the time of joining,

. ) KW“M‘"MMMMW'mWW
nfﬁrlmur.bym'mlngmthlmmhmwbmmﬂummmﬂmuﬂummwmdmwn
automatically.

R WHWBWWMMWHIWINMI.MMNHRHIlrwmumtﬂnma”ﬂninl
s per following details:
PROGRESSIVE INFOTECH PVT. LTD.
~ A-26, Sector 83, Nolda, U.P. - 201305
“  Forany queries please contact :- Akanksha Chauhan
Email ID: akanksha.chauhan@centilviics.com

Note : Kindly note that appolntment letter, ID card & salary will not be processed till all the documentation part s completed.

Yours fulthfully,
' For Progressive Infotech Pvi Lid,

ﬁ.-.:&@.w .ﬂ“‘::'l""'

. A uthorized Musager) )

Progermsinn Infotech Prt, L
Ragimored Offloe Address : Flat No. 6317, Sector-C, Posliod & & 7, Vnamnl K iny, Maw Duthe - | 10070
CIM N+ 13100901, | 9RPTCOU 1 40s

ic\-—\..'ﬁ_. ge .‘(]'}-4_. rt“.':'
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Compensation Annexure

| Candidate ID CAN1276 Grade T
Associate Name Sarvesh Kumar Yaday Designation Trainee
Dear Sarvesh Kumar Yadav,
Please find below your monthly/annual salary breakup. The breakup would be effective from 10-Oct-2022.
|_I‘1ui Salary Monthly Figure | Annual Figure
(in Rs.) {im Rs.)
Pasic T1.743.00 140,916.00
TIRA S.872.00 70,464 00
Special Allowance 5,185.00 63,420 00
GROSS s{.mv (A} 22.500.00 274,800.00
CADDITIONAL BENIFIT
[ Employers Contribution to PF 1.500.00 31,600.00 |
Group Medical Insurance Premium 300.00 360000
"_Tnm.'_ﬁia FIT8 (B) 2.100,00 3530000 |
' TOTAL FIXED SALARY (A+E) 25,000.00 300,000,060
T‘sm;h-.ﬁwh-pmu{ﬁ 5a47 w774 84
Towml CTC 33,364 I06,774.84
Note ;

I. Changes in PF/ESIC by respective departments will be applicabla , Ifany
*2. The payout for Variable compensation shall be decided based on the KRA's. A separate letter has been attached for your varinble

KRAS. The management has the right to modify the framework as well as the parameters of evaluation from time to time. depending on

changing business environment and needs.

3. Your Compensation details are Personal and strictly confidential only to you. This should not be shared with any person other than

your reporting manager & HR.
For Progressive Infotech Py Lid,

@ TPyt

(Authorized Manager)

- L

=

v buifoeech P Lid.

y Progressive
Ragisensd Ofioe Address | Flat No. 6317, SeciorC, Pockat & & T, Vidasel K], Mew Dallid - | 10070

CIN Mo - 113190801 190KPTCD9) 488 -

-
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ABYAMA RQFT

Date of Selection :15/01/2021

Ref.No.Company Selection: MIET./2021
Mr. Abdul Samad
Congratulation, Welcome aboard!!!

We welcome you as a part of Aryama Soft Services Pvt. Ltd. for accepting the following job offer.
Joining Date:- -August.2021

Postion: Tralnee Engineer In GIS Civil Survey

Tralning Perfod: Twelve months form the date of joining.

your Annual package will be Rs 2.4-3.6Lacs per annum.

You will be report to HR Department for completing other formalities such as:
1:- Educational Documents

2:- NOC from College/University

3:- Voter 1D/Passport/Pancard as an 1D proof.

Note:-

1: Proboation Period willbe twelve months.

2: Company have the right to change thelr policies accordingly
Authorised Signatory

HR Division
Ar yama Soft Services Pvt Ltd

)

f?\a.ﬂé(? : Msﬂ'ﬁ"‘

Aryama Soft Services Pvt Ltd off No. 66 lind floor Palika Bazar Ghaziabad




We dream ... So we achieve...

Regd. Off: 16-A, Andberi Industrial Estate, Veern Desai Road, Andheri (W), Mumbai - 400053, INDIA
Ph.: 491-226774 3555, Fax+91-22-2673 0814, E-mail : info@)jlumar.com Website : www jlommar.com
CIN No. : L74210MH1995PLC122886

REFUKIL/HR/APPT/7319 10-12-2021
To,

Mr, Abhishek Kumar

House No. 427, E - Block,

Qutub Vihar Phase - 2,

Goyla Dairy,
South West Delhi ~110071.

Agpelniment Letter
Dear Mr.Abhishek,

With reference to the interview you have had with us, we have pleasure in offering you
as “Graduate Engineer Trainee - Civil” In the company. As per following terms &
conditions.

Terms & Conditlons;

Your appointment will stand effective from 10-12-2021.

Remuneration ;

You will be paid Annual CTC Rs.241,736/-{Rupees Two Lakhs Forty One
Thousand Seven Hundred Thirty Six Only)

The allowances & benefits applicable as per Annexure |.

You will be eiigible to the benefits of provident fund and gratuity as per the rules of the
Company.

Probation:

You will be on probation for One Year from the date of your Joining. During the course
of your probation period your service can be terminated giving One Menth notice on
either side. The management reserves its right to extend the probation contingent on
your performance.

Place of Work;

Your jnitial place of work will be at our Dwarka Expressway Package 01 Located in
Delhi. Your services are transferable and can be seconded or deputed by the Company
to any operation In Indla of the Company and its subsidiaries or affillates or assoclates
or group companies or its franchisees whether existing as on date of your appointment
or to be established thereafter at the option of the Company.

Page| |

- ‘.:/A/
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Continuation Sheet No.1-3

Leave:

You shall be entitled for consolidated leave of 30 calendar days in a year. Leave
policy as prescribe from time to time shall be applicable to you.

Earned Leave need to be applied with prior approval/sanctioned by authorized
official. Un availed Earned Leave will not be encashed.

m'énmmwmawﬁluﬂghtlrlstdmﬂonmmmpﬂut&mmd
conditions of the appointment.

You will be governed by the Company rules and regulations as applicable, enforced
amended o altered from time to time during the course of your employment.

In the event of you being deputed for training as required by the company during
your tenure with the company, you shall have to execute 3 bond to serve the
company for a minimum period of one year after completion of the training.

In case you leave the company before completing the training or the term of the
bond for any reason whatsoever you shall pay to the Company the total cost and
mmwmwmmﬂummmammmm.

Termination:

Elther party will be entitled to terminate the contract by giving One Month notice or
One month salary in lleu of. Your service shall cease on completion of the notice
period as stated herein or on acceptance of your request by the company to relieve
you. The management will not be liable to pay the notice pay If you resign from the
services and request that you may be relleved with immediate effect or with a
shorter notice period. However If any disciplinary proceedings are either
contemplated or pending against you the management will have the right not to
accept your resignation.

lurisdiction:

It Is mutually agreed that any dispute or difference between the parties shall be
subjected to the jurisdiction of the Mumbai High Court.

1201310
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Continuation Sheet No.2-3

Retirement:
You will automatically retire on attending the age of 58 years. You may retire earlier
if found medically unfit by company prescribed doctor.

Absence for a continuous period of eight days without prior written approval of your
superior, Including overstay leave/ training would make you lose you lien on the
service and the same shall automatically come to an end without any notice or

intimation. -

Upon termination of your employment with the Company, you shall forthwith
return to the Company all assets and property of the Company Including any leased
property, documents files, books, papers, memos, visiting cards or any other
property of the company in your possession or under your control.

mmwrsdsmrmﬁmunmﬂmmw terminated without any
notice perlod.

You are In no way allowed to be employed by any other Company on a temporary or
part time basls or offer your service with or without pay to any person, legal entity
wmhllcnuﬂmltrnrtnhnommle&mwbuﬂnmmﬂmmeprhrMn
approval of the management.

Confidentlality;

The position held by you is strictly of confidential nature, You shall not disclose to
any unauthorized person, either or after your employment with the Company for
any reason any information about the interest or business of the company or any
affillates or associates or group companies.

You shall not communicate or disclose to any newspaper, journal, magazine or any
form of media or cause anytime any Information or documents, officlal or otherwise
relating to the Company except with the prior written approval of the management.

Any Invention, development, process, discovery formulate, plan, specifications,
program, design, adaptation or Improvement In procedure by the employee either
alone or jointly with any other person or persons while in employment of the
Company In connection with or in-any way affecting or relating to the business of
the Company or capable of being used or adapted for use therein or In connection
therewith shall forthwith be disclosed to the Company and shall belong to and be

the absolute property of the Company.

Gt """
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Continuation Sheet No.3-3

Notwithstanding anything contained herein, your service shall terminate on the
commencement of the winding up (otherwise than for the purpose of effecting 2
change in the name of the company or on reconstruction) whether voluntarily or
otherwise of the Company or in the event of the Company ceasing to carry an
business.

In case of death during employment with the company, the Company will pay the
retirement benefit & remuneration amount accumulated to legal hire nominated by

you.

You shall not be under any liability to third parties for any acts or omissions by you
or on behaif arising out of the performance of your duties pursuant to your service
with_the Company, and the Company shall indemnify and keep you indemnified
against and hold harmless from any actions, clalms, demands, liabllities, losses,
damage, cost or expense of any nature whatsoever (including legal fees incurred in
connection therewlith) brought against, suffered or incurred by you which arises out
of any such act of omission or commission by you or on your behalf,

It Is clearly understood between the parties that this employment Is belng offered
to you on the basis of the particulars / Information furnished by you. However if at
any time It should emerge that the particulars furnished by you are false / incorrect
or If any material / relevant information has been suppressed / concealed, this
appointment will be considered ineffective, null and void and the management has
the power to terminate the contract with Immediate effect.

You further agree that you will perform your duties with diligence and utmost
integrity and the Company may hold you liable for gross negiigence if found so.

The térms of this letter are strictly confidential between you and the Company and
any breach of this confidence will be viewed with utmast seriousness.

Wishing you a long association and successful career with J.Kumar Family.

Please return the duplicate copy of this letter duly signed as a token of your
acceptance.

Yours Sincerely

For LKUMAR INFRAPROJECTS LTD | Accept the above Terms
{Pravin Ghag)

Sr.Manager - HR & Admin Abhishek Kumar

(Signature and Date)

o
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ARYAMA 3QFT

Date of Selection : 15/01/2021

Ref.No.Company Selection: MIET./2021

Mr. Aman singh

Congratulation, Welcome aboard!!!

We welcome youasa mofm&&&;ﬂmmud.ﬁurmpﬁn;mmﬂmhbuﬂm
Joining Date:- -August,2021

Postion: Trainee Engineer in GIS Civil Survey

Tralning Perlod: Twelve months form the date of joining.

ym;rannu-l package will be Rs 2.4-3.6Lacs per annum.

You will be report to HR Department for completing other formalities such as:
1:- Educational Documents

2:- NOC from College/University

3:. Voter 1D/Passport/Pancard as an ID proof.

Note:-

1: Proboation Perlod will be twelve months.

2: Company have the right to change their policies accordingly
Authorised Signatory

HR Division
Ar yama Soft Services Pvt Ltd

/}Qf’/

Aryama Soft Services Pvt Ltd off No. 66 lind floor Palika Bazar Ghaziabad

-

.
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Date: 23/10/2020
Subject line: OHfer of Employment: - Sales Assoclate
Dear Atharuddin,

ﬂnblhllruﬂhlmﬁnwﬂnluﬂm.l’dﬂhtuurﬁmIthli'lpmpﬂtphnuumfuml\mﬂer
you the position of Sales Associate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

You will recelve an annuallzed salary of CTC Rs.5.19 LPA (Flve Lakh Nineteen Thousand Per Annum
Only) (Rs.24, 000/~ Fixed per manth). Increment of Rs.3000/- to be given during confirmation, based on
the performance. The breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of joining. Payment occurs on a monthly basis, on 1% week of the
consecutive month.

Job Location = To be assigned
Your expected starting month Is to be Informed

This offer Is valid until 27/10/2020. To accept the offer, you need to share the below list of
documents in the soft coples through emall.

List of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs

Experience Letter of last company (Il Applicable)

- & 8 ® &

We look forward to welcoming you to the Learning Routes team.

H you have any questions or need additional Information, please don't hesitate to contact me by
emall or phone.

Best Regards,

Ishita Mahajan

Sr. Human Resource Manager
+91 9646447750

™
Cgf’:/ Technology
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Date: 23/10/2020
Subject line: Offer of Employment: - Sales Associate

Dear Geatalall,

On behalf of the entire organization, I'd like to say that It brings me great pleasure to formally offer
you the position of Sales Assoclate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

wammﬂnmwmﬂudnhwufﬂcmutu[mmmmmmm
mmm—mwmﬂmdm-mummm confirmation, based on
the performance. The breakup of the CTC would be mentloned on the appointment letter which
would be asked to sign on the date of joining. Payment occurs on @ monthly basis, on 1" week of the
consecutive menth.

Job Locatlon =To be assigned

Your expected starting month Is to be Informed

This offer Is valid until 27/10/2020. To accept the offer, you need to share the below list of
documents In the soft coples through emall.

List of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs
Experience Letter of last company (If Applicable]

" ® & @& @

wWe look forward to welcoming you to the Learning Routes team.

if you have any questions or need additional information, please don't hesitate to contact me by
emall or phone.

Best Regards,

Ishita Mahajan

&r. Human Resource Manager
+91 9646447750

310



TOSHA INTERNATIONAL

Private & Confidential
Date: 08 /05/2021

QFFERLETTER
Dear Inam AL

With reference to your discussions with us, we are pleased to extend an letter of retainer ship emplioyment
on the following terms.

Designation: G.E.T ( Sits Engineer)

Retainer ship During Probation: INR 18000/ Per Month.

Location: Jharkhand. You may need to relocate as per project requirement in PAN India.
Your D.0.J would be 13/07/2021.Change in DOJ would not be entertained.

L

Mhruurumumwmnuha {numthml., You will be on Probation fur First Six Month, Post
Successful Probation, based on your training and Performance Your CTC would be Three Lac Only.

Your Initial place of work will be at Jharkhand. You would be On Job training by Company. You need to
bring Two Wheeler, Travelling aliowances & Accommodation Cost will be boma by Company.

Please treat all the Information shared wlfh you in this offer with complete confidentiality. Any Official
Junofficial or unauthorized disclosure or usage of these details with any other company or person, will
automatically lead to cancellation of your appointment without any further discussions.

You have to report at our Head Office with the following documents along with originals:

Educational qualification certificates

* Two Wheeler Is Must

» Latest 4 passport size photographs

« Identification proof {Aadhar Card/ Driving License Must )

» Date of birth proof (High School Certificate/ Aadhar Card/ Passport/ Voter |D card/PAN card)
» Address proof (Aadhar Card/ Passport/ Vioter ID card/ Driving License)

* PAN card



d

TOSHA INTERNATIONAL

Acknowledgment & Acceptance: You acknowladge that you are not subject to any contractual or legal
restriction pursuant to an agreement with any prior employer which may prevent you from accepting this
position as a Tosha International employee. Please read the agreemenis and feel free to review it with
counsel of your choice. If you are in agreement with the tsrms of this letter, please sign the duplicate copy of
the letter as evidence of your acceptance and return it to us, falling which, the offer will be withdrawn.

Please feel free to contact us should you have any questions about this offer of employment We look
forward 1o working with you and will do all we can to ensure that the transition is smooth, and that our
relationship Is mutually beneficial.

Sincerely
v Wmﬁﬁﬂu RPO

S e

Agreed and Accepted:

‘ | have read and agree with the terms stated in this agreement. which supersedes and replaces all prior

magotiations or agreements, whether written or oral. This agreement reflects the full and compiete
sgresment belween me and VR & Tosha Intemational, On the subjects contained and referenced herein.

. My signature below constitutes a full and complate understanding of the terms and conditions contained in
this agreemant, and constitutes an acceptance of this offer of employment

Vardhaman Recruiters RPO, A-244/1 Harlnagar, New Delhi-110064
Phone: 9999337572, 9211001702 Emall: hrd @vardhamanrecrulters.com

a1 i I \J,i'-i'zu-lsuiu e
(Coliege Coda-766



NNT DEVELOPERS PVT LTD.

Registered otfice Filat 1“.HMTDH!.HIH~IIEHM.!IW Main Road Patna .20

DEVELOPERs B 06122346999 M nntdpl@gmail.com@ wvw.nntd.in

OFFER LETTER
Dear. Pratyush Bhanj
We're delighted 1o extend this position ol Trainee Site
Engineer wilh NNT Devel review the terms and
jons for yaur g

If you accept this offé

We are all looking forward 1o having you on our team

Best regards,



@ByJuss

Name: Satyam
Date: Monday, March 22, 2021

..Dear Mr. Satyam,

Wilh reference to your application and subsequent discussions you had with us, we are
pleased to offer you an appointment with Think and Learn Private Limited ("Company"),
on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the
date of joining the services of the Company, which date shall be no later than Friday,
h 26, 2021. Your work location would be Delhi / Bangalore or any other location as

y be assigned by the Company. The Company reserves the right ta transfer you to
any location; as the Company may deemfit, from time to time. . '

2. Tagn; The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement will
automatically expire upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time after commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
ucting such background checks. This Agreement is subject to validation of any
rmation provided by you to the Company and to the satisfactory outcome of the pre-
'emplaymant screening activities (including background verification and criminal history
check).

4. Offer of permanent position: It shall not be obligatory on the part of the Company to

offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during training and also subject to
production of necessary documents Including educational and professional certificates
and may be rescinded in the event such necessary documents are not provided to the
Company. Upon satisfying the above conditions, conversion to the role of BDA will be

Page 1 of 6
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9. Company Policies: You will be governed by the Company’s policies, regulations
and procedures on the office timings, anti-sexual harassment, leave, travel, transfers,
misconduct, etc., presently in force or as introduced/amended from time to time. You
are eligible for leave as per the Company's leave policy, which can be viewed under
‘Policies’' tab in your 'Employee Service Platform Account' and/or the ‘Employee’s
Handbook' provided to you.

10. _Leaves: You will be entitied to get 1 casual leave/sick leave per month, Employees
whose date of joining service falls between 1st to the 15th of a month are entitled to get
the leave credit for that month. Employees whose date of joining service falls between
16th to the end of the month are not entitled for the leave credit for that month.

11. Absence from duty: When an employee takes off from duty without prior leave
approval or proper intimation under certain unavoidable circumstances, then those
"'day/days will be treated as absence from duty. The days of absence will be treated
under loss of pay. The employee has to report to his / her department head on rejoining
from absence and provide valid reasons for absence in writing before taking up
again. If an employee is absent from duty for more than 4 days (including paid
and unpaid leaves / consecutive or cumulative), training will be discontinued without any

notice.

12. Termination: Subject to Clause 2, your services may be terminated in the following
manner;

a) The Company will be entitied to terminate your services by giving you 48 hours'
notice in writing, or by payment of 48 hours' salary in lieu of such notice. In the event
you desire to leave the services of the Company, you will be required to give the
Company 48 hours' notice in writing or 48 hours' salary in lieu of such notice.
b) In the event of termination on disciplinary grounds including but not limited to
embezzlement, fraud, gross negligence, willful misconduct, or a material violation of
- §@mpany’policies or you are found to be absconding from the services of the Company
o™or any other reasons causing grievous loss / damage / disrepute to the Company /
& associates, your termination will be immediate and without any notice or compensation.
c) In the event of your resignation from the services of the Company, you will be
required to give the Company 48 hours' written notice, The notice period has to be
served In full, unless otherwise agreed by the Company in writing. In case of failure to
give the above notice period, the Company shall have the right to deduct the salary in
lieu of the notice period and you will not be eligible to be hired by the Company in future.
You shall, on ceasing to be an employee of the Company for any reason and in addition
to the obligations under the Non-Disclosure and Confidential Information Agreement,
forthwith return all Company properties, movable and immovable, including all Company
information and data in any form, files, reports, memoranda, software, credit cards, door

. Page 3 of 6



and ﬂla'kgys. computer access codes, laptops, desktops, and such other property which
you received or in possession or prepared in connection with your employment with the
Company.

13. Confidential Information: As an employee, you may come in to possession of
information confidential to the Company and agree to keep confidential, Company's
proprietary and confidential information obtained at any time during the period of your
employment in the Company. Confidential information includes, and is not limited to;
course materials, videos, financial documents and other relevant documents. You shall
not disclase such Confidential Information to any person. You shall not make any copies
of the Confidential Information. You shall not disclose, reproduce or use any
Confidential Information for any purpose except solely in connection with your
performance in company. Your obligations with respect 1o confidentiality shall be more

, fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions

laid therein.

@ ‘ Intellectual Property Rights: All the intellectual property rights in the material

developed by you, class material and related documents shall at all times remain the
property of the Company. You shall provide all assistance and execute all deeds and
documents required to vest the intellectual property rights with the Company. In the
event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such
intellectual property in perpetuity to the Company. You shall not assert any right, title
and interest over such intellectual property rights.

16. Indemnity: You hereby agree 1o indemnify and keep indemnified and hold the
Company harmless from and against any loss, claim, damage, costs, taxes, duties,
additions, penalties, interest thereon or expenses of any kind, including reasonable
attorney’s fees, incurred/sustained or caused to be incurred/sustained by the Company
*amn account of:
Any act or omission by you;

O b. Contravention of any of the terms, conditions, covenants of this letter or the Non-

Disclosure and Confidential Information Agreement,

c. Any representation or warranty or information furnished to the Company found to be

false,
d. Violation/non-compliance with any laws/rules/regulations while rendering the

services; and/or
e. Failure to adhere to the standards/specifications/policies of the Company.

16. General Provisions:
Page 4 of 6
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a_ You are required to devote your entire time, attention and effort to the furtherance
of the business of the Company and to continually develop your professional skills in the
i~#arast of the Company and yourself You shall not, during your employment with the
Company, directly or Indirectly engage yourself in or devote any time or attention to any
part-time employment or business or position of monetary interest, other than that of the
Company. Further, you shall not divulge, communicate or pass any information in any
form, related to any aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your
conduct adversely affect the reputation of the Company and bring disrepute to the
Company, in any manner whatsoever. You shall not conduct yourself in any manner
amounting to breach of confidence reposed in you or inconsistent with the position of
responsibility occupied by you. You shall at all times deal with the Company's money,

_ material and documents with utmost honesty and professional ethics.

"
]

o?

e Your individual remuneration is purely a matter between yourself and the Company

and has been arrived at on the basis of our specific background and professional merit.
The Company expects that you maintain this information and any future changes to your
uneration, as strictly personal and confidential. :

. During the course of your employment, If you, at any time render yourself
Incompetent to perform your duties or If you should misconduct yourself or be
disobedient. intemperate, irregular in attendance, commit breach of the terms of your
employment or of any of the stipulations herein contained, the Company shall without
prejudice to any of its rights under the terms herein contained, be entitied to terminate
your employment forthwith without notice or payment in lieu of notice and deduct from
your salary or other emoluments, if any, then due to you, including the amount of any
‘damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address,
your family status or any other personal particulars relevant to your employment, as and
when the change occurs.

f  You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’
with the Company, prior to joining the services of the Company. Your employment with

~‘a Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in
force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax
laws and regulations. You will be responsible for your tax liabilities under all applicable
tax laws and regulations,

i This letter constitutes the complete understanding between you and the Company
regarding the terms of your employment with the Company. This supersedes any and all
other agreements, either written or oral, between you and the Company regarding your
employment. Any modification of this letter will be effective only if it is in writing, signed
- by bothparties.

j. Al disputes arising herein shall be governed by the laws of India and the jurisdiction
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‘to antértain and try such dispute shall vest exclusively in the courts of Bangalore,
Karnataka.

The terms of your employment contract detailed above are strictly confidential and
should be treated as privileged information between yourself and the Company. You are
expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing
and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find
challenge, satisfaction and opportunity in your association with the Company.

1. 10th Mark sheet
‘ 12th Mark sheet
. Graduation/Post Graduation Mark sheet-All semester mark sheet
4. Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate
5. Resume
6. BYJU'S Offer Letter
7. Pan Card
8. Aadhaar Card
8. Voter ID/Passport/Driving License
10. Cancelled Cheque/Bank Statement/Bank Passbook
11. 3 Passport Size Photograph
12. All current & previous companies relieving/experience letter(Only for experienced
candidate)
13. Current/Last company's last three months' pay slips (Only for experienced
., candidate)

L&

. Yours sincerely, /
Think & Learn Pvt. Ltd. Amﬁm“%% by signing below
Human Muma Signature:

This is system generated offer letter and does not require authorized signature.

Page 6 of 6
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Date: 23/10/2020
Subject line: Offer of Employment: - Sales Associate
Dear Rahul Kumar,

On behalf of the entire organization, 'd llke to say that It brings me great pleasure to formally offer
you the position of Sales Assoclate at Learning Routes Put. Ltd.

A huge congratulation to you!

You will receive an annualized salary of CTC Rs.5.19 LPA (Five Lakh Nineteen Thousand Per Annum
Only) (Rs.24, 000/- Fixed per month)., Increment of Rs.3000/- to be given during confirmation, based on
the performance. The breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of joining, Payment occurs on a monthly basls, on 1% week of the
consecutive month,

Job Locatlon = To be assigned
Your expected starting month Is to be informed

This offer Is valid until 27/10/2020. To accept the offer, you need to share the below list of
documents In the soft coples through emall.

List of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passport size latest photographs

Experience Letter of last company (If Applicable)

We look forward to welcoming you to the Learning Routes team.,

If you have any questions or need additional Information, please don't hesitate to contact me by
emall or phone.

Best Regards,
Ishita Mahajan

Sr. Human Resource Manager
+91 9646447750

ginering & Technology
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Offer Letter

Name: Azmat
Date: Monday, March 22, 2021

. Dear Mr. Azmat,

With reference to your application and subsequent discussions you had with us, we are
pleased to offer you an appointment with Think and Learn Private Limited (“Company”),
on the following terms and conditions:

% Mmmmmﬂm Your appointment becomes effective from the
ﬁa of joining the services of the Company, which date shall be no later than Friday,
rch 26, 2021. Your work location would be Delhi / Bangalore or any other location as
may be assigned by the Company. The Company reserves the right to transfer you 1o
any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement  will
automatically explre upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

' 3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time after commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)

igd criminal records. You hereby provide your express consent to the Company for

nducting such background checks. This Agreement is subject to validation of any

) information provided by you to the Company and to the satisfactory outcome of the pre-

employment screening activities (including background verification and criminal history
check).

4. wmmgm it shall not be obligatory on the part of the Company to
. offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during training and also subject to
production of necessary documents including educational and professional certificates
and may be rescinded In the event such necessary documents are not provided to the
Company. Upon satisfying the above conditions, conversion to the role of BDA will be

Page 1 of 8
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9. Company Policies: You will be governed by the Company's policies, regulations
and procedures on the office timings, anti-sexual harassment, leave, travel, transfers,
misconduct, etc., presently in force or as introduced/amended from time to time. You
are eligible for leave as per the Company's leave policy, which can be viewed under
‘Policies’ tab in your ‘Employee Service Platform Account’ andlor the ‘Employee’s
Handbook' provided to you.

10. _Leaves: You will be entitled to get 1 casual leavelsick leave per month. Employees

. whose date of joining service falls between 1st to the 15th of a month are entitied to get

the leave credit for that month. Employees whose date of joining service falls between
16th to the end of the month are not entitled for the leave credit for that month.

11. Absence from duty: When an employee takes off from duty without prior leave
approval or proper intimation under certain unavoidable circumstances, then those
day/days will be treated as absence from duty. The days of absence will be treated
der loss of pay. The employee has to report to his / her department head on rejoining
from absence and provide valld reasons for absence in writing before taking up
work agdin. If an employee is absent from duty for more than 4 days (including paid

aﬁd_uﬁp_a!amwwmmﬂrwmmﬁve}rmnmg will be discontinued without any

notice.

12. Termination: Subject to Clause 2, your services may be terminated in the following
manner:

a) The Company will be entitled to terminate your services by giving you 48 hours'

" notice In writing, or by payment of 48 hours' salary in lieu of such notice. In the event

you desire to leave the services of the Company, you will be required to give the

Company 48 hours' notice in writing or 48 hours' salary in lieu of such notice.

b) In the event of termination on disciplinary grounds Including but not limited to
mbezzlement, fraud, gross negligence, willful misconduct, or a material violation of
ompany policies or you are found to be absconding from the services of the Company

or for any other reasons causing grievous loss / damage | disrepute to the Company /

associates, your termination will be immediate and without any notice or compensation.

¢) In the event of your resignation from the services of the Company, you will be
required to give the Company 48 hours’ written notice. The notice period has to be
served in full, unless otherwise agreed by the Company in writing. In case of failure to

" give the above notice period, the Company shall have the right to deduct the salary in

lieu of the notice period and you will not be eligible to be hired by the Company in future.
You shall, on ceasing to be an employee of the Company for any reason and in addition
to the obligations under the Non-Disclosure and Confidential Information Agreement,
forthwith return all Company properties, movable and immovable, including all Company
information and data in any form, files, reports, memoranda, software, credit cards, door
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‘and file keys, computer access codes, laptops, desktops, and such other property which
you received or in possession or prepared in connection with your employment with the
Company.

13. Confidential Information: As an employee, you may ccme in to possession of
information confidential to the Company and agree to keep confidential, Company's
proprietary and confidential information obtained at any time during the period of your
employment in the Company. Confidential Information includes, and is not limited to;

. course materials, videos, financial documents and other relevant documents. You shall
not disclose such Confidential Information to any person. You shall not make any copies
of the Confidential Information. You shall not disclose, reproduce or use any
Confidential Information for any purpose except solely in connection with your
performance in company. Your obligations with respect to confidentiality shall be more
fully detailed under the Non-Disclosure and Confidential Information Agreement
executed: by you with the Company and you shall at all times be bound by the provisions
laid therein.

.’ Intellectual Property Rights: All the intellectual property rights in the material
developed by you, class material and related documents shall at all times remain the
property of the Company. You shall provide all assistance and execute all deeds and
documents required to vest the intellectual property rights with the Company. In the
event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such
intellectual property in perpetuity to the Company. You shall not assert any right, titie

~ and interest over such intellectual property rights.

15. Indemnity: You hereby agree to indemnify and keep indemnified and hold the
Company harmless from and against any loss, claim, damage, costs, taxes, duties,
additions, penalties, interest thereon or expenses of any Kind, including reasonable
attorney's fees, incurred/sustained or caused to be incurred/sustained by the Company
account of:
_ Any act or omission by you;

® b Contravention of any of the terms, conditions, covenants of this letter or the Non-

Disclosure and Confidential Information Agreement,

c. Any representation or warranty or information furnished to the Company found to be
‘false;

d.  Violation/non-compliance with any laws/rules/regulations while rendering the
services; and/or

e. Failure to adhere to the standards/specifications/policies of the Company.

' 6. General Provislions:
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a. You are required to devote your entire time, attention and effort to the furtherance
of the business of the Company and to continually develop your professional skills in the
intarest of the Company and yourself. You shall not, during your employment wih the
Company, directly or indirectly engage yourself in or devote any time or attention ta any
part-time employment or business or position of monetary interest, other than that olthe
Company. Further, you shall not divuige, communicate or pass any information in jny
form, related to any aspect of the Company to anyone outside the Company.

. b. You shall endeavor to uphold the good image of the Company and shall not by y
conduct adversely affect the reputation of the Company and bring disrepute to
Company, in any manner whatsoever. You shall not conduct yourself in any mann
amounting to breach of confidence repesed in you or inconsistent with the position of
responsibllity occupied by you. You shall at all times deal with the Company's money,
material and documents with utmost honesty and professional ethics. 5 it
c. Your individual remuneration is purely a matter between yourself and the Company
and has been arrived at on the basis of our specific background and professional merit.

Company expects that you maintain this information and any future changes to your

uneration, as strictly personal and confidential.
d. During the course of your employment, if you, at any time render yourself
incompetent to perform your duties or if you should Trilsconduct yourself or be—
disobedient, intemperate, irregular in attendance, commit breach of the terms of your
employment or of any of the stipulations herein contained, the Company shall without
prejudice to any of its rights under the terms herein contained, be entitled to terminate
your employment forthwith without notice or payment in lieu of notice and deduct from

~ your salary or other emoluments, if any, then due to you, including the amount of any

" damage that the Company may have sustained.

e You will keep the Company informed of any change in your residential address,

your family status or any other personal particulars relevant to your employment, as and

when the change occurs.

f.  You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’
qg- the Company, prior to joining the services of the Company. Your employment with

Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in

force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax

laws and regulations. You will be responsible for your tax liabilities under all applicable

-tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company

regarding the terms of your employment with the Company. This supersedes any and all

other agreements, either written or oral, between you and the Company regarding your

employment. Any modification of this letter will be effective only if it is in writing, signed

* by both parties.
j. All disputes arising herein shall be governed by the laws of India and the jurisdiction
Page 5 of 6
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‘to entertain and try such dispute shall vest exclusively in the courts of Bangalore,
Karnataka.

The terms of your employment contract detailed above are strictly confidential and
should be treated as privileged information between yourself and the Company. You are
expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing
. and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find
challenge, satisfaction and opportunity in your association with the Company.

A

S O Your [2ining S3ite-

1. 10th Mark sheet
12th Mark sheet
. Graduation/Post Graduation Mark sheet-All semester mark sheet
4. Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate

5. Resume
6. BYJU'S Offer Letter
7. Pan Card

8. Aadhaar Card

8. Voter ID/Passport/Driving License

10, Cancelled Cheque/Bank Statement/Bank Passbook

‘11. 3 Passport Size Photograph

12. All current & previous companies relieving/experience letter(Only for experienced
candidate) :

13. Current/Last company's last three months' pay slips (Only for experienced
candidate)

. Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below
Human Resource Signature: ,,,f‘ 7 y,r/

This Is system generated offer letter and does not require authorized signature.
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ACADECRAFT ENC:

Smart Pecple, Smert Conten

Letter of Intent

Dear Neetu Kumarl,
Congratulations|

Subsequent to your interview and discussions with us, we are pleased to offer you an appointment for
the role of Research Assoclate- Clvil ata CTC of 300000/- p.a. with Acadecraft Put. Ltd. We take this
appmunuvtnlppmtvwmhnmhlnﬂwmdmh family at Nolda. As mutually agreed, your
Joining with us will be dated on 5-April-2021.

please be noted that in case of voluntary or involuntary separation of your employment within the first
15 working days, the company will not be liable to process your payroll. You are requested to report at
10:00 AM on skype on the day of your jolning or your candidature will be cancelled.

Kindly glve a confirmation on the same.
On the date of your joining, kindly have the soft coples of the following documents ready with you:

Coples of certificates of qualification from Standard 10th to the highest degree
Copy of rellving or experience letter from previous employer/s (If applicable)
Coples of the salary slips of the last three months (if applicable)

Coples of permanent and present address proof

Copy of PAN Card

Acadecraft Pvt. Ltd.

Priyanka Tyagl
Campus Recrultment Manager

oy



ACADECRAFT INC.

Smart Peaple, Smart Content

Letter of Intent

Dear Deepak Kumar,
Congratulations!

Subsequent to your interview and discussions with us, we are pleased to offer you an appointment for
the role of Research Assoclate- Civil at 3 CTC of 300000/ p.a. with Acadecraft Pvt. Ltd, We take this

opportunity to appreciate your decision to jolnﬂumdnmfthmnv at Nolda. As mutusally agreed, your
joining with us will be dated on 5-April-2021.

please be noted that in case of voluntary or inveluntary separation of your employment within the first
15 working days, the company will not be liable to process your payroll. You are requested to report at
10:00 AM on skype on uudndmjdnluwwwundmtumwm be cancelled.

Kindly give a confirmation on the same.

On the date of your joining, kindly have the soft coples of the following documents ready with you:

Coples of certificates of qualification from standard 10th to the highest degree

L]
« Copy of reliving or experience letter from previous employer/s (If applicable)
« Coples of the salary siips of the last three months (if applicable)
« Coples of permanent and present address proof
« Copy of PAN Card
Acadecraft Pvt. Ltd.
Priyanka Tyag! =

Campus Recrultment Manager W
I | gl .I"{:m



