List of Placed Students B.Tech, Batch-2021-22

4 : I | Pay package
Program at

SMNo.| Year |Nameofstudent placed @nd contact details| graduated Name of the employer appointment

from (In INR per
annym)
1 |ou- Abhishek Kumar Roy 9835983095 B, Tech-C5E Cloud Analogy 91-120-4147360 3.50 LPA
2 | 2001-22 Abhishek Mishra 7007344135 B, Tech-C5E HashStudios 093543 14601 3,60 LPA
3 | 208122 Aditya fis Singh 6206109846 B, Tech-CSE Cloud Analogy 51-120-4147360 3,50 LPA,
4 2021-22 Ajit Kumar Maurys 9910552454 B, Tech-C5E S0AD 0B95295 31601 340 LPA
5 | 3021-22 Akash Trived 9540754171 B, Tech-CSE FCI 0120-4787000 324 LPA
6 | 02122 Anjall Sharma 7302035058 B. Tech-CSE HCL Technalogies 0120 430 6000 4.25 LPA
7 021-22 Ankilt Kumar 7632955164 B. Tech-CSE Career Cholce 360 9708023204 3,85 LPA
& | 021-22 Arunpday Kesharwani 7024452923 B, Tech-C5E HCL Technologles 0120 430 6000 4,25 LPA
9 4021-23 Bedant Kumar Dubey 9930649610 B. Tech-CSE Intense Technologies 91 40 44558585 2.21 LPA
10 | 2021-22 Dharanjay Kumar 9024871996 B, Tech-CSE Cloud Analogy $1-120-4147360 3.50 LPA,
11 | 2021-12 Divyanshl Sharma 7351756600 B. Tech-CSE Gln&&r’Wah 0120 416 1515 1.80 LPA
12 | 2021-22 Jawed Afroz 8709375673 B. Tech-CSE Meobileum 91 22 40406000 9.00 LPA
13 | 2021-22 Kunal Jaivwal 9811794247 B Tech-C5E Alcha Technalogy 093115 39025 3.00 LAP
14 | 2021-22 Md Abid Raza 6202374658 8. Tech-CSE Clowd Analogy 91-120-4147350 3,50 LPA
15 | 2021-22 tid Adil 7320865123 B. Tech-C5E Ucertify 0120 454 0091 3.68 LPA
16 | 2021-22 Md ishteyaque Ahmad B076873204 8. Tech-C5E HashStudios 093543 14601 1,60 LPA
174 3021-22 Mg Mazid Azl 9199932295 B. Tech-CSE Intense Tﬂhnuluﬁ!m 91 40 44558585 2.21 LPA
1 021-22 Mohlt 7838185411 8, Tech-CSE SDAD 089299 31601 340 LPA
19 | 3021-32 Mohit Pratap Sin!h 7906318239 B. Tech-CSE Ksolve 0120 416 3248 3.00 LPA
20 | i031:22 Mohmmad Anas Ahmad 9627646023 B. Tech-CSE Hitachl Systems Pvt. Ltd. 91-42-180000 1.80 LPA
21 | 2021-12 Mujih Khan 8667707344 B. Tech-CSE Intense Technologies 91 40 44558585 2.21 LPA
22 | 2021-22 Nandini Rohatgl 9627854732 B. Tech-CSE Appinventiv 120-4174793 4.20 LPA
23 | 2021-22 Neekat SJI'IEh 7838504948 B. Tech-CSE SDAD 089299 31601 3.40 LPA
24 | 2021-22 Mikhil Madasn BB02E86888 B. Tech-CSE Cragdex D40 8703 6930 500 LPA
25 | 2021-22 Prabal Sikarwar 8837402062 B. Tech-CSE FCICCM 0120-4787000 3.24 LPA
26 | 2021-22 Prashant Kumar 6205693131 B. Tech-CSE Vedalytics Software Solutions 91-11-23739573 3.60 LPA
a7 | 203223 Rahul Pratyush 9899426474 B. Tech-CSE Ksolve 0120416 3248 3.00 LPA
28 | z2021-22 Rahul Ranjan 735 2433114 8. Tech-CSE Gingerwebs 0120 416 1515 3.60 LPA
29 | 2om-22 Rakesh Kumar Yadav 9648556889 B. Tech-C5E SDAD 085259 31601 3.40 LPA
30 | 202122 Rarmit Dhiman 9312857333 B. Tech-CSE Wipro 0120 389 3500 3,50 LPA
31 | 20-1 Rohit Kumnar 9667369807 B. Tech-CSE Ucertify 0130 454 0091 168 LPA
32 | 204122 SArshil Aziz 9431390748 B. Tech-CSE Kellton Tech 124-4698949 4.00 LFA
33 | 2021-22 Saddam Hussain 9971392230 B. Tech-C5E Intense Technologies 91 40 44558585 2.21 LPA
34 | 2031-22 Sarthak Mishra 9811004275 B. Tech-CSE GingerWeb 0120 416 1515 3.60 LPA
35 | 203122 Km, Shalini Singh BR40060655 B. Tech-CSE Maple Labs 91-80-46661600 4,75 LPA
Dai-ii Shivam Chauhan 9999191656 8, Tech-CSE Centiiytics 03029 245 045 3.06 LPA
37 | w2121 Tandrima Goswami 9560122885 B. Tech-C5E HCL Technologles 0120 430 6000 .25 LPA
38 | 02122 Umang Kumar 8130908412 B, Tech-CSE Credex 040 B703 6930 5.00 LPA
’35 1021-22 Vishal Kumar 7677819449 B. Tech-CSE Intense Technologies 91 40 44558585 2.21LPA
40 | 302122 Yogesh Singh 5015882814 B, Tech-CSE Thinksys 0120 456 2034 5,00 LPA
41 | 2021-22 Yusuf Khan 9990324361 B. Tech-CSE GingerWeb 0120416 1515 3.60 LPA
42 | 202122 Prakash Mehta 8851354586 B. Tech-CSE | Source Technolies Pvt, Ltd. 011-40366814 3.60 LPA
43 | 2001-12 Priya Sharma 9065514829 B. Tech-CSE Hash5tudios 093543 14601 360 LPA
44 | 2021-22 Roshan Kumar 8527152781 8. Tech-CS5E Quarks Technoxoft 9015652626 1.44 LPA
45 | 2021-12 Saurav Sharma 9911590051 B. Tech-CSE Ksolve 0120416 3248 3.00 LPA
46 | 2021-22 Nisha Blsht 8920273275 8. Tech-CSE Wipro 0120 389 3500 3.10 LPA
47 | 2021-22 Ujjwal 3430665814 B. Tech-CSE Centilytics 03025 245045 3.06 LPA,
48 | 2021-12 Ayush Saxena B586897631 B. Tech-EC Hexaware 91 2267919555 4.00 LPA
49 | 2021-22 Amitesh Kumar 7903793528 B, Tech-EC infosys 0124 400 4356 3,60 LFA
=0 | 2021-22 Anurag Maurya 3810556635 B. Tech-EC Ksolve 0120 416 3248 3,00 LPA
51 | a2 Garima Singh 5873235283 B, Tech-EC Cloud Analogy 91-120-4147360 3.50 LPA
52 | 2041-23 Keshaw Kumar Slngh 7091379110 . Tech-EC ANR Software (0120) 4278324 2.53 LPA,
53 | 2021-22 Kuldeep Singh 9792508222 B. Tech-EC SDAD 083299 31601 3.40 LPA
54 | 2021-23 Monalisa Kapri 9911008011 B, Tech-EC Ksolve 0120 416 3248 3.00 LPA
55 | 2021-22 Pitam Kumar Dey 7004352370 B, Tech-EC Cloud Analogy 91-120-4147360 3.00 LPA
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5'5 20231-22 fajeay Ra'nian 7791838690 B, Tech-EC GingerWeb 0120416 1515 3.60 LPA
€ | ez Amit Singh 7881158229 B. Tech-ME VIVO 1B00-208-3388 2.76 LPA
58 | 200122 Atul Kumar 8800612680 B. Tech-ME VIVD 1800-208-3388 2.76 LPA
5¢ | 2001-22 Ganesh Yadav 9899848908 B. Tech-ME Trabs International 1860 266 0053 2.28 LPA
50 | 2021-12 Hitesh Kumar 6395798802 B. Tech-ME Trabs international 1860 266 0039 2.28 LPA
61 | 200122 Modassar Rara 7654812123 B. Tech-ME " Oppo Mohbiles 120 - 6108888 2.64 LPA
62 | 202132 Simran Gaur 9582879815 B. Tech-ME Hiching Vivo 011 40612747 2.76 LPA
g3 | iz Vidit Malhotra 5205536359 B. Tech-ME Extramarks 91-120-4175300 5.00 LPA
64 | 2021-22 Udit Sharma 7982201448 8, Tech-ME Trabs In:lrnitiunn! 1860 266 0099 2.28 LPA
65 | 2021-22 Alok Kumar Singh 7084583862 B. Tech-CE Chaltanya projects consultany pvt Ltd. 120-2120472 2.67 LPA
66 | 202122 Harshit Chaughary 8443564970 B. Tech-CE Chaltanya projects l‘miuﬂiny pvt Lid, 120-4120472 2.67 LPA
57 | 2021-22 Marendra Thakur 9451408219 B, Tech-CE Learning routes 91-9646447750 5.19 LPA
58 | 2021-22 Prateek Sharma 7638129337 B, Tech-CE Extramarks 91-120-4175300 8,00 LPA
69 | 2021-22 Mithun Kumar 8920786373 B. Tech-CE Acadecraft 070005 30247 192 LPA
70 | 2001-12 Suryakant B448453318 B, Tech-CE Acadecralt 070005 30247 1.92 LPA
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“Cloud Analogy

CRM Specialist Ltd.

Date: 3 March 2022
Dear Abhishek,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developer. Your lolal
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Oniy}. You will be under training
pericd of 8 months with monthly stipend amount of Rs 15000,

You will be under a 2 year Bond, In case you Breach the Bond Agreement then you are liable to pay Hs
2,00,000 along with other benefits. The hard copy of the Band Agreement will be given to you once you
Jein the company.

Our total rewards package is a combination of different types of,

+« Compensation related benafits
v Work/Life benefits & discounts
+ Vacation and time-off policles

Apart from this, you are entitled for several insurance benefits as per your career stage in Cloud Analogy
Softech Pvt. Ltd.

Post joining, your location of work will be Nolda,

The details of the terms and conditions of the offer of employment will be shared with you on your date of
Jaining

Please find attachment of :
1} Your detailed annual and monthly compensation structure with Cloud Analogy Softech Pvt Ltd.
2) The fist of documents you need to furnish on.ar before joining Cloud Analogy Softech Pt Lud.
Kindly confirm your acceptance of this offer and your date of joining by 4th March 2022

Failure of confirmation of acceptance of this offer on your part by 4th March 2022, will automatically lead
to offer canceliation.

| Wishing you all the best,

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

Head HR

Work Together. Progress Together

or- 63, Nolda- 201307 {.‘ +31 (120) 414-7360

STmay insttute of Enginwenng & Technology
Sreater Noida (U.P.)-201310
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C73, Cloud Analogy

CRM Specialist Ltd.

Apngxure 1
Compensation Break-down
Employae Name Abhishek Kumar Roy
Deslgnation Salesiorce Developer
Grade
Department Professional Services
Cost to Company Rs.3,50,000/-
Components PM PA . :
Basic 11667 140000
HRA 5833 70000
Leave Travel Allowance 0 0
0 Statutory Bonus g72 11662
. Special Allowance 7695 £2336
Fixgd Component _ 26167 : 314000 _ :
Company PF 1800 21600
ESIC 0 0
Joining Bonus o 0
Firsgt Half Yearly Bonus 0 0
Second Half Yearly Varlable Bonus 0 0
Relention Bonus 0 0
Car Reimbursement 0 o]
Attire Reimbursemant 0 0
Telephone/internet 1000 12000
Education Aliowance 200 2400
Gross Salary [ 328400

Notes :

1. Incame tax and other statutory deductions as applicable

2. Gratulty shall be pald as per the prevailing act

3. Medical Insurance pramium will be deducted as per declaration (Actual Premium)
4. *"Varjable pay is linked to achieving mutually agreed goals from year to year

5. CTC components shall be restructured once the reimbursement options opted

-

z(}&em'}r"’f?"
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C73, Cloud Analogy

Annexurs - 2

Al the time of joining Cloud Analogy Softech Pvt Ltd the following documents and information must be
made available to us,

List of documants that need to be submitted:

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSE/SSLCICBSE)

2 Academic Certificates (Including additional cerifications/ courses) supporting your
. 0 education qualifications along with mark sheats.

3 | Yourlatest salary slip or salary certificate® £

) Experience proof - Relieving letter from previous employers (if previously employed)*

The raliaving letter or resignation acceptance needs to be submitted in original

5 Service certificate from previous Employer
& ° | Form 16 or Taxable income statement duly certified by the previous employer
é (The statement showing the deductions and Taxable Income with the break up) til the last
date of your employment with them along with PAN number if available.

7 4 Passport Size Photographs
8 | Copyof PAN, Adhaar card, passport {All sheets)
g Copy of your updated resume

Work, Together, Progress Togelher

O A= 17, Seclor- 51, Nolda- 201307 t‘ +91 (120) 414-7360 : ey |'I\11.Iur' "‘ ‘
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CAM Specialist Ltd.

#73,~ Cloud Analogy
=

*  Your offer has been made based on the Information furnished by you. However, if there s a
discrepancy in the coples of the documents/certificates given by you as a proofin support of the
above, the company reserves the right to revoke the offer.

+  We will not be able to process your records unless you submit all the documents mentioned
above, -

+  Apart from this we would like you to have the following Information ready with you, for usage
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Child/ Children

@ Educational detalls with the passing vear

@ Your past experience details with the exact years and role played to be mentioned.
@ Blood Group '

12 1'Passport size photograph of all your depandants

@ Your PF, ESIC account numbar with previous (pricr to joining us) employer

@ Your PAN number

@ Passport number, Place of issue. Date of Issue, Valldity: From & To date
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_satsfactory, then your service wil be terminated with immediate effect.
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QFFER LETTER

Name of the Candidate: Abhishek

Place of Joining: Nolda
Joining Date: 10" January 2022

Dear Abhishek Mishra,

With reference to your interview you had with us, we are pleased to offer you the position of
*Assoclate Software Engineer’ in HashStudioz Technologies Pvt Ltd. (hereinafter
referred to as “HashStudioz" or “Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3.60 Lakh Per Annum starting from the day of joining.
Note: You will recelve salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law

2. Working days will be Five days a week. This is subject to any change that may come into
force in future.

3. When you are joining as an “Assoclate Software Engineer” you will be on probation
period for 8 months. During this period, if the Company finds your performance nol

4. You have to sign a 2 year service agreement with the Company on the day of your joining

5. You will be required to execute Confidentiality Agreement, Terms and Cnndltmn-s of
Employment and such other documents/undertakings/agreements as may be required by
HashStudloz from time to time.

8. Any discovery, invention, improvement, adaptatlnn or variation of designs, drawings,
processes, methods, material specifications, etc., which will be a result of your working in
HashStudioz or its associates, or which you may come to know in the course of your
employment, more specifically in relation to the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudioz. You shall treat the above information
or data In connection with any work done in HashStudioz in strict confidence. You shall not
use, give or sell any or all of the information to any other person or firm for exploitation, for
gain or otherwise.

7. All 1nfarmaticn papers, correspondence, etc., peraining to HashStudioz business
activities, commercial, technical or otherwise mi'nlng into your possession in the course of
your employment shall be treated strictly confidential.

B. Relocation / Transfer; Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity is
available and employee has completed minimum 2 years of service with HashStudioz. The
decision on such a matter is at the sole discretion of the Company.

8. During your tenure with HashStudioz, you may be transferred to any of the
Offices/Departments/Units of HashStudloz or of assoclate concerns whether existing or to
be set up, anywhere in India or abroad, on the same terms and conditions of employment
at the sole discretion of the management Provided that if you are deputed to any
associate/subsidiary/group concern outside India by HashStudioz, you shall be treated

as having bound yourself to serve HashStudloz for the deputation period, and for the

éﬁ%me ot Engineeting & Technology

Great Noda (U.P-)-201310
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stipulated period, thereafter, if any, and the same shall be treated as the contract period vis-
a-vis this contract of service,

10. During your tenure with HashStudloz, you will be governed by the Service Rules and
regulations of HashStudioz currently In force or as Introduced/awarded from time to time

11. Either party can terminate this employment by serving a notice on the other party.
Employee Is required to serve a compulsory notice of 60 days whereas Company shall serve
a notice of 30 days.

12. During notice period, if the employee's attitude is found unacceptable, Company
reserves the right to terminate the employment immediately without any notice period and
Company shall not be liable to compensate the employea for notice period in any manner

13. Company has rights to hold employee's salary during notice period, based on the
performance feedback from the concerned engineering manager.

14. You have been enrolled on the presumption that the particulars furnished by you are
correct. In the event the said particulars are found to be incorrect or that you have concluded
or withheld some other relevant facts, your appointment with HashStudioz shall stand
terminated/cancelled without any notice.

15. You will diligently carry out, to the best of your ablllty aJl such duhas and reapenmbumes
as may be entrusted to you from time to time and you shall not engage yourseif either directly
or indirectly in any other employment, business or occupation other than your curriculum.

16, There will be a performance assessment in every financial year. Employee must have
completed at-least 6 months in HashStudioz to become eligible for performance
assassment. Based on assessment, the compensation will be revised,

17. Your email acceptance of this offer is expected within 5§ days from the date of releasing
the offer letter. This offer shall become void after completion of 5 days in-case no acceptance
is received from the candidate. On the day of your joining, please bring photocopies of the

following:

Age Proof
Pan Card

Address Proof

Colour photographs, passport size.

Payslip of last 3 months from the previous employer (If Applicable)

Latest offer letter from the previous employer (If Applicable)

Experience letter from all previous employers (If Applicable)

All mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

*® & & & & ® & @

Wishing you a rewarding career with HashStudloz and welcoming you to our Pursuit of
Excellence,

Yours sincerely,

For HashStudioz Technologles Pvt Ltd.
Garima Agnihotri

Senlor HR Manager

tM il
Jsfgaimay insttute of Enginueing
Sreater Noda (U. P.)-201310
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@‘ Cloud Analogy

CRM Specialist Ltd.

Date: 3 March 2022

Dl_lr Aditya,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developor. Your total
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupees Only). You will be under training
period of 6 months with monthly stipand amount of Rs 15000,

W Wil e ulidel @ 2 yeal oond, in case you Breach the Bond Agreement then you are liable o pay As
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given o you ence you
|ain the company.

Our total rewards package Is a combination of differant types ot
» Compensation refated benefils
. + Work/Life benefits & discounts
. : « Vacation and time-off policies

Apart from this, you-are-entitied for several insurance benefits as per your career stage In Cloud Analogy
Softech Pyt, Ltd,

Post joining, your iocation of work will be Nolda.

The detalls of the terms and conditions of the offer of employment will be shared with you on your date of
[einmg

Piease find attachment of :
1) Your detailed annual and monthly compensation structure with Cloud Analogy Softech Pvt Lid,
2) The list of documents you need to furnish on or before joining Cloud Analogy Softech Pyt Lid.
Kindly confirm your acceptance of this offer and your date of joining by 4th March 2022

. Fallure of confirmation of acceptance of this offer on your part by 4th March 2022, will automatically lead
. ' to offer canceliation.

Wishing you all the best,
For Cloud Analogy Softech Pvt Ltd,
Divya Dang

Head HR

Werk Togelher, Progress Together

t’ +01 (120) 414-7360

Mangaimay insutute of Engineenng & Technology

areats Noida (U.P.)-201310
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Cloud Analogy

CRM Specialist Ltd.

Annsxur 1
Compensation Break-down
Employee Name Aditya Raj Singh
Designation Salestorce Developer
Grade -
Department Professional Services
Cost lo Company Rs.3,50,000/-
Componenls P PA
Basic 11667 140000
HRA, 5833 70000
Leave Travel Allowance 0 0
Statutory Bonus a72 11862
Special Allowance 7685 §2338

Gross Salary
apdc

Noles

Fixed Component 314000
Company PF 1800 21600
ESIC 0 0
Joining Bonus 0 0
First Half Yearly Bonus 0 0
Sacond Half Yearly Variable Bonus 0 0
Retention Bonus 0 0
Car Relmbursement 0 0
Altire Reimbursement 0 0
Telaphona/nternset 1000 12000
Education Allowance 200 2400

328400,

SEO000!

1. Income tax and other statutory deductions as applicable

2. Gratulty shall be paid as per the prevailing act

3. Medlcal Insurance premium will be deducted as per declaration (Actual Premlum)

4. **ariable pay Is linked to achleving mutually agreed goals from year to year

5. CTC eomponents shall be restructured once the reimbursement options opted

™
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% Cloud Analogy

CRM Specialist Ltd.

Annexure -2

At the time of joining Cloud Analogy Softech Pvt Lid the following docyments and information must be
made avallable to us.

List of documents that need to be submitted:

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSEISSLCICBSE)

] 2 Academic Certificates (Including additional certifications/ courses) supporting your
“ education qualifications along with mark sheets.

3 Your latest salary slip or salary cerlificate”

4 Experience proof - Relieving letter from previous employers (if previously empioyed)®
The relieving letter or resignation acceptance needs to be submitted in original

§ ° | Service certificate from previous Employer

-} Form 18 or Taxable income statement duly certified by the previous employer

‘ (The statement showing the deductions and Taxable income with the break up) till the last
date of your employment with them along with PAN number if available

7 | 4 Passpon Size Photographs
8 Copy of PAN, Adhaar card, passport (All sheets)
g Copy of your updated resume

Work Together, Progress Together

iy Betor-GaNohlnT BB Y- rrem e t‘ #01-{ 1 20) Hd=d DG =y
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Cloud Analogy

CRM Specialist Ltd.

o Your offer has been made based on the information furnished by you. However, if there Is a
" discrepancy In the coples of the documents/certificates given by you as a proof in support of the
above, the company reserves the right to revoke the offer.

« We will not be able to process your records unless you submit all the documents mentioned
~above,

« Apart from this we would like you to have the following information ready with you, for usage .
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Child/ Children
@ Educational details with the passing year

@ Your past experisnce detalls with the exact years and role played to be mentioned.
@ Blood Group

@ 1 Passport size photograph of all your dependanis £

@ Your PF, ESIC account number with previous (prior to jnining ua}l ﬁmp’me:
@ Your PAN number
@ Passport number, Place of issue, Date of issue, Validity: From & To date.

PV(LNW
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Date: 18/05/2022

MR AJIT KUMAR MAURYA
MIET, GREATER ROIDA

Dear Ajit, \;\

We are pleased to offer you the post Assoclate Professional Software Engineer DAD Technology
Pvt. Ltd, on the following terms & Conditlons. Your salary will be CTC 3, L You are |
kindly advised to report at S8DAD TECHNOLOGY B 1, First Floor, Sec. 8, Noi

OFFER VALIDITY: Thia offer is valld for seven days from the offer date,

The following paints outline the terms and conditions we are
= Title: Assoclate Professlonal Software Engineer

« Start Date: 01/07/2022, Monday

* Salary: CTC 3,40,000/- annually

As & part of your jJolning formalities, you need to su
1) Coples of Certificates/Testimonials ( . |
2) No Objection certificate from
3) Training Certificate

4) Adhaar Card (Mandate)

5) Copy of PAN Card (Mandate)
6) 4 Passport Size
7} Cancel Cheque /Rent

Flease Sign a duplicate copy of this
look forward to your our com

t
in tion of terms & conditions written hersin above We
and for your long association with us.

gl have been clearly explained the salary package. | accept the above mentioned
fred to me,”

Kﬁbﬁ.ﬂ.i‘!“lﬂi"t' sashsasersasse s UERITT Biese e “L Sj"
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Akagh Trived! FCIfLOi/02 /2022

§/0 Kamal Kishor Trived Date: 25-Feb-2022
COMPLEX, Gall No. 2, Nolds, Sec-15, Gautam

Buddha Nagar, Uttar Pradesh - 201301

Sublect: Offer Letter

Congratulation!]

wmwﬁnﬂnﬂmﬂ Interiews you had with us, we sre dellghted Lo uxtend this offer of smployment fo the pestion
of *Sofrware Tralnee-GMC® at dur “Nalds® w1 par businass regquiremaent you may be asked to served Noida location m well

The termi & onditions of your employmant ane 83 follows:

L DATE OF JOINING AND OFFICE TIMING: You will be required to join on 1% March 2022 In our “Noids™ offica. Yous mmemm @by ko0 whal by
of 08 haurs, Shift timings B working days shall be governed by the esigencies of wirk and It sullject Lo changs &1 per busseu regulinments

1. SALARY: You will be provided with an Annusl CTC of INR 135,573 (Rupess One Lakh Ninaty-Five Thoutand Nine Hundred Seventy. Thres
Dnly). Please find the detalled salary (compansation detadis) structure n the Fiteched Annexure. Fost conflrmation of your seivicrs, vaur

Anmaal CTC shall be revised to INR 334,000 (Thres Lakhs Twanty-Four Thousand]

L Anychangs in the dute of joining by you, ihould be informed 1o the company in writing, lulling which the offer shall be degamed null and vold.
Turthes Billiare 1o appear for Jolning a4 per above mentioned date {without prior intimation) shall lad to make thic offer null & voidt

4. This ofter of employment s valid & open for your acceplance far the period of One Day lrom the date of iy bave, after which it witl be Soomied
to be sutomatically withdrewn; Company reserves Lhe right to further extend the same in cortain creumstances.

5. ‘Thiwoffur Inyibject to successhul ceaiancs of your pravious empioyment background varifications that wiild be conducied 1wy the
pducation, personal and employment history provided by you.

&  Youwiil be enutied for foliowing benelits: Company Pald Heaith insurance, Company Pad Ufs Inturance, Commany Fais Aocifestsl intaras,
{Emplayen wrralied in E5! benefit won't be eligible for company hasith insurance|

7. Tl Confirmation you will be sligitle for 1 Casusl Lasve for each moath.
Post Cenfirmation you will be elighie for 13 company paid leaves, which ingludes 19 sarned & 7 casus! leaves.

Yeu will be an & probation period for § months, During probation, FCI may Lermbnate thr employment a1 any Ume sod fae sy rosseo ef oo
reasan by ghing sdvanced netice of 30 calendar days.

10. Post confirmation, FCI may terminate your amploymant at any tme snd for any reasen or for no resson by ghing advancad notics of B

calandar duys. During or wfter probation Employeas Indulging In act of forcing/presvurizing/thraataning “HE® for earky releasing vhal be labie
for i or spprepriale pction. Alter completion of 30 menthe of wrvice, you will be eligitte to termingte vour smaloymert

after serving minlmum 2 months’

i1 During or After probistion, In case of any of tha following | WIRh Misconduct/ Dats o sscurfty Breach atiampta/ lndulging in sl of
muntsl harsismany Thalt / Non-glsclotore of some serleu) madical prebiem of disbility) Dusl I mployment Aticonamant for muie than &
Syt Drug or Aleohal Possanilon at Work)/ Damaging Company Proparty/ act of physical vislance sgainil 8 coworker| Faliure in backgeound
Insubordination/ Sarious performence lues; Company reterves th right 1o TERMINATE® employiment without sorving any
netice B will ngt provide anty expertence letter.

iL mﬂhnﬁMﬁlw#@im miantha from the date of Jolning or will continue 1o be on probation unis tonlinmed o weiting
Thits otfer will sand cancelied In case of any incorrect infarmation Is provided by you and/ar nor-submiasian af regulred documunts within 7

dwya of your jolning.
13. You are requested to send the copy of yaur rmignation fram pratent employer within three days aftar recelving Ihi better.

Azcupted With Thasks
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manageiment | Hiscritbor -
FREELANCE/PART TIMIE/OUAL EMPLOYMENT ks strictly prohibi
g Iy @ parmand ik from office position

s

Nut Sulary®: Total safary b subject to Income taxes as per Govt. of indta, departmient of IT goldelings. Whatever wil be yot tax abilies afer
your westments ang dedoctices under the sections of tury the same smount of taxes will be deducted from your sbove salary under
monthiy TS schame nd 4 per the guidelines bid down by Govi, of indla, Deparimant of income tears. Alig, the slatuiony deductions
Fee professionsl tases s applcsble to your work locations will be deducted from your-abave salary and will be depositad with the
concemed Gt Apencie

Jaticn markiheet & certeates

FAbl Twa! and for current firantisl year respectively Nl

| rend and understaod the above detalls and | also understood that the above communications supersaded all previous «arbdl gnd solten
communitations en my campansation and benefits. | furthar undertake that | have learnt and undersiosd ol thal i writien sbove, ant |
agreed tothe above and othar conditions of the offer. | do underitand the written communications =il be onky sbgils for any
clalmy ag this swporseded sll previous verbal and weitten communications for geer.

Signature of theCandidate/Employes: Date PRINT NAME i
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Google Mall - Fwd: HCL || Flng! Confirmation

M Gma“ CRD Mangalmay <crd@mangalmay.org>

Fwd: HCL || Final Confirmation
2 messages

Anjall Sharma <anjalisharmad8370@gmall.com>
Te: erdi@mangalmay.arg

Mon, Aug 1, 2022 at 2:05 PM

Forwarded message ———
From: Madhumita Murall <madhumita.m@hcl com=

Date: Mon, 1 Aug, 2022, 10:38 am

Subject: HCL || Final Confirmation

To: ANJALISHARMASB3TO@GMAIL COM <ANJALISHARMASEIT0@amall com>

Hello ANJALI SHARMA,

. Thank you for parficipating in test and interviews on that mentioned schedule,
We are glad to confirm that you have been selected for the opportunity with HCL.

Qur onboarding team will reach out to you once we start onboarding,

Important Points;

1. CTC offered: INR 4.25 LPA

2. Selected Candidates should be willing to work on any essignment assigned by HCL Technologies including 24°7
operations and Shifts, willing to learn.

3. Selected Candidates should be Willing to work In any location within India or abroad as assigned by HCL
Technologles.

4, Senvice Agreement for 12 Months (as applicable), In case they leave before complating 12 months, they are
liable to pay 50K to the organization.

Please Note;
Your Joining with HCL Is subject to BGY Clearance, Re-hire Policy (incase applicable) and Eligibility criteria as follows

1. Minimum 70% throughout In academics (10th, 12th/Diploma & Graduation) & no Backlogs,
2. B.E/B, Tech Graduation passing Year 2022 & Specialization in CSEAT/Circult Branch/Mech only.

-Madhumita Murali
E#HCL logo endplate Description automatically generated

hittpsctimail. google. comimaliw2 ke Ga4 5623dc3chviewsptisearch=all&permthid=thread-M31A1 730847 1 84838 Ta0 B4 98 simpl=meg-1% 3A 1 T 306 T 1 84
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CAREERCHOICE360

Office No-316, Tower-H, KL} Nolda Oue Bullding Nolda Sec-62, 201309, Emalk-info.careercholced60@gmatloom,

28™ Ot 2021

To,
Ankit kumar singh
Bihar

Sub: Provisional Employment Letter
Dear Ankit,
Congratulations! We are pleased to take you on board as Full Stack Developer gt
Careercholced 60,

Designation: Full Stack Developer
Job Location: Work from Home
Working Days: Monday to Saturday
Working Hour: 10.00 AM to 6.00 PM

ck developer and are pleased 1o
ith our company effective from 1"
godiffhns. We hope that with your renowned
make the company see its growth in the near
during the period of employment and

»  We refer to your recent interview for
inform you that we are offering yo
November 2021 under the foll 1
hard work, excellence and &
future. We also expect o be
maintain all the deco

few, is offered to the applicant on the annun! salary
te needs fo complete the trial perind, after joining the jub
and conditions mentioned there in.
n 8" day to 10® day of every month to your sccount
ply with all such rules and regulations as the Company may

* The salary, as
basis of 3.86

M icWP0r other impartant information which might come into your passession
heNgatinthince of your assignment with us shall not be disclosed, divulged or made
e shiall at all time during his/her job with the company, strictly adhere to and obey and
all applicable rules and regulations and the code of conduct of the company.
authorized by the company, the Candidate shall not enter info contract or agresment
half of the company.

e  You need to submit with us a signed copy of this Offer Leiter, Educational Certificate ( 10",

12" Graduation), Pan Card, Adhar Card as well as 2 Passport size photo.




«  For any other details or doubts, please feel free to contact the HR helpdesk of the company. If
you agree to the terms and policies of the company, please let the company as the soonest 50
that we can start to take you appointment letter to do the function. We further welcome you
with the heartiest congratulations to be & part of ever growing [Mention the name of the
company] family.

» [f you accept the terms and conditions mentioned above, submit a copy the “Acceptance of
Offer" provided and return to us. The original shall be retained by you.

We welcome you to Careerchioice360 family and look forward to a fruitful collaboration.




EM0E2, 10000 AM Google Mall - Fwd: HCL || Final Confirmation

M Gm&“ CRD Mangalmay <crd@mangalmay.org=
Fwd: HCL || Final Confirmation
2 messages - o

Arunoday Kesharwan| <arunoday28@gmail.com> Thu, Jun 8, 2022 at 545 FIM

To: CRD Mangalmay <crd@mangalmay,org>

Forwarded message —--—-

From: Madhumita Murall <madhumita.m@hel com=
Date: Thu, 8 Jun 2022 at 3:38 PM

Subject: HCL || Final Confirmation

To: arurioday26@gmall.com <arunoday28@gmail.com>

Hallo Aruncday kesharwani,

Thank you for participating in test and Interviews on that mentioned schedula.
We are glad to confirm that you have been selected for the oppartunity with HCL.

=

Our onboarding team will reach out lo you once we start onboarding.

Impaortant Points:
1. CTC offared: INR 4,25 LPA

2, Selected Candidates should be willing to work on any assignment assigned by HCL Technologies including 2477
cperations and Shifts, willing lo learn.

3, Selected Candidates should be Willing to work In any location within India or abroad as assigned by HCL
Technologies.

4, Service Agreament for 12 Months (as applicable). In case they leave before completing 12 menths, they are
@ iabie to pay 50K to the organization,

Fleasa Nota:
Your Joining with HCL is subject to BGV Clearance, Re-hire Policy (Incase applicable) and Eligibility criteria as follows:

1. Minimum 70% throughoul in academics (10th, 12th/Diploma & Graduation) & no Backiogs,
2. B.E/B. Tech Graduation passing Year 2022 & Specialization in CSE/T/Circuit Branch only,

~Madhumiia Murall
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O frsensity
Your agiity

07 Jul 2022
Ref: INTENSE/HR/ALIOT-04/2022-23

Bedant Kumar Dubey,
Chandigarh

SUB: APPOINTMENT LETTER

Dear Bedant Kumar Dubey,

From all of us at Intense Technologies Limited (the Company). we are pleased to offer you employment as
“Trainee Application Support Engineer” from 15 July 2022, Your base location will be Chandigarh, under the
guidance of the Manager, currently Nitin Mishra. You agree that Intense may change your role from time lo ime
and you agree to undertake such additional or slternalive duties for the Company andfor any Group Company,
without sdditional remuneration, as the Company may reasonably require. The Company resarves the right to
withdraw this offer until your acceptance of this offer.

Remuneration & Probation: After you have Joined Intense Technologies Limited, you will be undergoing ihe
corporate Induction program that includes orlentation towards the working conditions, etiquette and culture of our
company and its associates, As part of this corporate program, if necessary, you may also be provided with some
training 1o further enhance your skill- sel. After successful completion of the corporate program and
commencement of your work, you will be under mandatory probation for six months during which your
performance would be closely monitored, Revision of salary would be done upon successful completion of 12
months from the date of joining depending upon the nearest Appraisal Cycle of the organization. Your compensation
in terms of CTC would be 221160 /- (Rupees Two Lakhs Twenly One Thousand One Hundred and Sixty Only)
which leads to a monthly Gross of Rupees 15000 /- (Rupees Fifteen Thousand Only) as detalled in the CTC
Formal-Pg 4. Your individual remuneration is purely & matter between yourself and Intense Technologies Limited
and has been arrived on the basis of your job, skills specific background and professional merit. It is our policy thal
sach employee maintaing this Information and any changes made therein from tme fo lime as personal ang
confidential. Fallure to adhere to this policy may result in termination of employment and are subject to change
without any notice at discretion of the company and might even lead to legal actions. Please sign adjacent to this
point 80 as to agree that you read and understood the above clause.

Payroll: Intense Technologies Limited shall contribute the Employers share only towards Provident Fund, ESI, and
Insurance. Employees need to pay their share of provident Fund, ESI, Professional Tax, Income Tax and any
other statutory charges, Taxes, Fees as per Government policies wherever applicable. The salaries are pad Dy
the Sth of subsequent manth,

Confirmation Rules and Regulations: On successful completion of Probation, you will be confirmed in the service,
which will be intimated to you in wriling and consequently during probation your services will be governed by the
Service Rules and Regulations which may be brought in force or amended from time 1o time, as applicable to all
confirmed employees of the company.

Leave and Attendance: Employees are entitled for leaves as detailed below:
Employment Status No of leaves Per Month Comments

Probation 2 Days Leaves taken In 1s{ Monih will be a LOP
Employees are entitled for Compensatory Leave
Confirmed 2.5 Days for working on week-offs and holidays. Employees

can accumulate up to a maximum of 45 days
leaves at & given paint of time,

n‘ To+@t 40 F oweE) A0 27819040
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Our Inteisity,
Your agiity,

Service Contract: The notice period required to be given before discontinuation of service is two months
or Two-month's salary In lisu thereof, at the sole discretion of the company.

Exit Formalltlas: Intense Technologles Limited Is an at-will employer, and, as such, the smployee may
choose to resign from his job by giving at least two months written notice to his/ her reporting head and il
should be eccepted bafore his/ her relieving. Resignation letter sent through email, fax, sms are nol
accepted. Similarly Intense Technologies Limited may terminate employment at any time with two weeks
of written notice unless It Is owing to employes perdormance issues in which case It is immediste. All
asssts (laptop, mobile etc.) are to be submitted to the depariment head or any other persen nominated by
him. The employee needs to sattle dues with all the departments and surrender all necessary documents.

Competition Clause: Competitors are defined &s organizations marketing thelr Intellsctual property,
products and solutions similar to, or in direct competition to products, services offered by Intense.
Partners include organizations that have collaborated with Intense for various requirements and have
signed & *no hire” clause with Intense. In order lo safeguard the Inlellectual property at Intense, resigned
smployess are required to agree not to contact or join any competitor or partner for @ minimum pericd of
one year from the last date of employment at Intense

General: During the course of your association with the organization, you will employ yourself efficiently.

hanestly, faithfully and do the best of your ability and shall devote your whole time and attention to promate

the Interests of the company and generally carry out duties and work as assigned to you and shall obey

Eﬂd comply with all the lawful orders and directions given to you by the concerned superiors in the
ompany.

Place of Posting and Transfer: Place of posting is Chandigarh. During your employment with this
company, you may be posted or transferred / attached to any other group Company of Intense or to any of
the offices / subsidiaries / units / assoclate offices of the company to any town or city in India or abroad, at
the sole discretion of the Management. While working in another branch/ group Company on transfer /
attached position, you shall be entitied to emoluments and perks as applicable In the transferred /
aitached Company and for all purposes you shall be deemed to be employed In the company transferrad/
atteched.

Misuse: You are not suthorized to use company email Id/ internel access for any personal or private
communication/ purpose. Use of personal laptops, dsta cards, pen drives, CD's, DVD's In office premises
is strictly prohibited and Is llable for confiscation. Use of company stationary for personal purpose is

strictly prohibited.

Moral Responsibllity & Honesty: You are expected to deal with Company's money material and
documents with utmost honesty and professional ethics. Your service may be dispansed any ime, without
any prior notice if you are found guilty of gross indiscipline, fraud, and misappropriation or acting against
the interests of the company.

Other Employments: During the period of your employment with the Company, you will not work directly
or indirectly for any other person, firm, company or organization whether with or without remuneration ner
will you engage yourself or be Interested directly in any trade or business, either as employer or employee
or partner or advisor or any other capacity.

Exams / courses: In case you intend to appear in some examinations or to atlend some classes while
working with Intense, you are required to obtain prior written permission for the same giving full delails
including time frame Involved. You will undertake that it will not affect your duties and responsibilities as
assigned by the Company.

Dur Clobal CFffces | Duby | Fionds | London | Singeoun
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Invention & Discoverles; While employed with the company, you will promptly disclose to i and assign
1o It your Interest in any Invention, improvement or discovery made or conceived by you either alone of
jdnﬂymﬂmummlnhmmuwwmmﬂmmimm.hmmnmmﬂ
lﬁdhuﬂihdngdmwhmwnummmrpmmmﬂu_

mmlm:?mmmanﬂhllﬁ.ﬂmﬂﬂ!phymrmmmm;mu
mwmmmmmwnﬂhmmwmmﬁmm
medically unfit for the service. In such @ case, your services are liable for termination, notwithstanding other
conditions mantioned in the letter or otherwise.

Secrecy: You will not give anyone, by word of mouth, writing, facsimile or any device or otherwise any

or details, which you acquire during the course of your employment or our working systems.
technical know-how, security arrangements, administrative, and / or organization malters of our
establishment and our clients, whather confidential, secret or otherwise either during your employmant
with Company or afterwards.

Please note that the terms and condltions of your service conlract as stipulated here-to fore or 1o be
intimated hereafter, are to be treated as strictly confidential and you are not lo divuige its contents 1o any
employes of the company / person connected with the company.

.. While reporting for duty, kindly bring the following documents.

Copies of all Cerificates

Four Passport Size Fholographs
Original and copy of Passport, Aadhear Card & PAN Card

Offer Letter and Rellsving letter from present employer
Latest salary cerlificate
Address Proof

For INTENSE TECHNOLOGIES LIMITED
X7

Soumya Chaturved|
Sr. Manager - Human Resources

In10s™ | —
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Cloud Analogy

CRM Specialist Ltd,

Date: 3 March 2022
Dear Dharanjay,

We are delighted to share the Letter of Intent to you at the position of Salesforce Developer. Your lotal
CTC will be Rs 3,6 Lakh per annum (Three Lakh Fifty Thousand Rupees Onily).You will be under tralmng
pariod of 6 months with monthly stipend amount of Re 15000,

You will be under a 2 year Bond, In case you Breach the Bond Agreement then you are ligble to pa, R
2,00,000 along with other benefits. The hard copy of the Bong Agreement will be given fo you once o

join the company.
Our total rewards package is a combination of differant lypes of:
+ Compensation related benefits
v Work/Life benefits & discounts
«+  Vacation and time-of policies

Apart from this, you are entitled for several Insurance benefits as par your career stage in Cloud Analogy
Softech Pvt, Ltd,

Post joining, your location of wark will be Noida.

I he delails of the terms and conditions of the offer of employment will be shared with you on your date of
Jolning.

le‘_lsi find attachment of :
1) Your detalled annual and monthly compensation structure with Cloud Analogy Softech Pyt Lid
2) The list of documents you need to furnish on or before joining Cloud Analogy Softech Pvt Ltd.
Kindly confirm your acceptance of this offer and your date of joining by 4th March 2022

Fallure of confirmation of acceptance of this offer on your part by 4th March 2022, will automatically lead
to offer cancellation.

Wishing you all the best,
For Cloud Analogy Softech Pvt Ltd,
Divya Dang

Head HR

Woerk Tegether. Progress Together

€, +91(120) 414-7360
F
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Cloud Hnnlng

CRM Specialist Ltd.

Annexure
Compensation Break-down
Employes Nama Dharanjay Kumar
Designation Salesforce Developer
Grade -
Department Professional Services
Cost to Company Rs.3,50,000/-

Components

140000

Basic 11687

HRA 5833 70000
Leava Travel Alowance 0 0
Statutory Bonus g72 116862
Special Allowance 7895 2338

Fixed Component 26167 31 Wﬂ'_ﬂ'
Company PF 1800 21600
ESIC 0 ]
..Iullning Bonus 0 g
First Half Yearly Bonus 0 i)
Second Half Yearly Variable Bonus 0 0
Retention Bonus 0 0
Car Reimbursement 0 0]
Altire Reimbursement 0 0
Teiephona/intarnat 1000 12000
Education Allowance 200 2400

0 i
Notes

1. Income tax and other statutory deductions as applicable

2. Gratulty shall be paid as per the prevailing act

3. Medical Insurance premium will be deducted as per declaration {Actual Premium)

4. **Variable pay is linked to achieving mutually agreed goals from year to year

5. ETC components shall be restructured once the reimbursement options opted

}1{'_ 2 E
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@;' Cloud Analogy
CRM Specialist Ltd,

Annexure -2

Al the time of jeining Cloud Analogy Softech Pvt Ltd the following documents and information must be
made avallable to us.

List of documants that need to be submitted:

1 Age Proof Certificate-Birth certificale/ ( School certificates of ICSE/SSLCICBSE)

2 Academic Certificates (Inciuding additional certifications/ courses) supporting your
. ‘ education qualifications along with mark sheets.

8.2 Your latest salary slip or salary cedificate”

4 Experience proof - Relleving letter from previous employers (if previously employed)*

The relieving letter or resignation acceptance needs to be submitted In original

5 Service certificate from previous Employer
8 Form 18 or Taxable income statement duly certified by the previous employer
© (The statement showing the deductions and Taxable income with the break up) till the last

date of your employment with them along with PAN number if available

| 4 Passport Size Photographs

B Copy of PAN, Adhaar card, passport (All sheats)

8 Copy of your updated resume

Work Together, Progress Together

Soctor 63, Nolda- 201307 ‘.‘, +91 (120) 914-TI00
‘ﬁ:“? " nsttute of Enginuering S Technolog
Sr:nr MoiGa ':.U-P""'Eﬁ131u
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Cloud Analogy

CRM Specialist Ltd.

9

+ Your offer has been made based on tha information furnished by you However, if thera is a
discrepancy In the copies of the documents/certificates given by you as a proof in support of the
above, the company reserves the right to revoke the offer.

»  We will not be able to process your records unless you submit all the documents mentioned
above, :

+ Apan from this we would like you to have the following informatian ready with you, for usage
during your jaining formallties.

DOB's of Father, Mother, Spouse, Child/ Children
@ Educational detalls with the passing year -

@ Your past experience details with the exact years and role played 1o be mentioned.
@ Blood Group

@ 1 Passport size photograph of all your dependanis

@ Your PF, ESIC account number with previous (prior to joining us) employer

@ Your PAN number

@ Passport number, Place of issue, Date of issue, Validity: From & To date.

malmay st :
~reater Noda {_'l.:le Pa-2
Caliege 708 AR
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X Date: 8" September, 2071
Ms. Divyanshi Sharma :
Greator Noida, India

INTERNSHIP LETTER

This is with reference to the interview held with you, we are pleased to issue you the letter of Intent with Ginger Welis, the
detalls of which are as under:

Paslition E Managemant Trainee
Cepartment 1 Corporate Sales

Dite of Joining t 9" September, 2021
Location t Moida

Reparting To s VP- HR and Business Stratugy

This offer letter Is subject to the following conditions:
1. Certificates of qualification (Original and Photocopy]
2.  Fourpassport size photographs.
3, Copy of your Address proof and PAN card,
4. Meadical fitness certiffcata by MBBS doctor.
5. Copiles of all documants

In the event If any of the above conditions being found unsatisfactory as per the company policy, the company reverves

the right to revoke this offer of Internship, without assigning any reason what-so-ever: As-part-of-the-jolning tormaiites—

you will huve Lo sign an agreement of service rules and conditions of employment with us and you will be governed by the
same joining post.

Your period of internship will be for 6 months and your monthly stipend would be Rupoes 15000/« [Rupees Filtee
Thousand Only). Deductions for Employes Walfare are as applicable,

We request you to put your signatures on the duplicate copy of this letter as token of your acceptanca and become a part
of Ginger Family.

We look forward to welcome you aboard.

For Ginger Webs Pvt. Ltd. Accapted & Agreed

’ WP HR & Corporate Strategy Ehgnnturg date

inetture of Enq.m:enng &1ed‘lmhq'!
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m Moblleum (Indis) Private Limited

1 t e e
mobileum i —-
PR Tel1 8069157300 / 8069157600

05 August 2022

To,
Jawad Alroz

Vill-Jhalakdih,
Post - Kherimahua, PS - Dhanwar,
Giridih, Jharkand - 825412

Private and Confidential

Dear Jawed, -

With refarence %o your discussions with us, we arno
our organization, Your lotal compensation will be
Annaxure 1.

mnn‘ to offer you the position ol “Associate Software Enginser o
9,00,000 per annum. The detaiis of the breakup are provided n

1) In sddition to the above, you will be entitied 1o the following benefit:

3] Group Medical Insurance. Personal Accident Insurance and Term Life Insurance coverage. Refer to the Benafils
Manual for mere detals.

b) Mﬂmmnmnunpﬂmmmubmmmmmwmummummg
Mmmmmmmmmrwrﬁwxmnm-m

mmpnwmvwﬂmmnmumwm-wwm
is full or part time whils you are in the service of the company.

I]Mn-?wmmﬂhumm,mmmmﬁmmmwhmmmlnfﬂ
our offices, whether in axistance now or 1o ba set up hereafter.

ﬂHm-DhulnwnNmﬂ-hurhmm.mmﬁhmummm|MMn4mm-
sgreement lo prolect classifiediproprietary information et ihe time of joining and declzrations relsted 1o sgreement wih
Mabileum sthics and No-Conflict-of-interest palicy.

§) During your employmant with the company, you will agres 1o work on any project that you am assigned 1o, Irmespective of
wmrﬂwmﬁhmﬂmm.rnum:?muhnmmwwrﬂh:mm.

8] Probation / Confirmation ! Notice Period - You will be on probation for the first § months during which your smploy mant
may be terminated by giving 30 days of notice by either you or the Company. Alter your empioyment s confimes pes’ 1he
probation period, your employment with Moblleum may be lerminated by giving B0 days of nolice on either 38, Please (oie
that buyout of nolice period is not parmitied {both during probation or after confirmation). Your relieving shall be based on
your ongoing actvities being successhully compleind and handed over 1o the safisfaction of the Company. The Company
ressrves tha right ko reduce the notice. on lis part, by paying salary in keu thereo!,

L] umuywmmlm'&mmmem,hmm 10 days, it will be sssumed fuat
mmmmlmmhwmhumhmwhmmmm thareby lerminating your contract
of sarvice. In such o case, you will not be antitad o any sistutory compansation

mobileum (India) Private Limited CIN: U72400MHI000PTC125761
Reglstered Office: Tel:+51 32 4040 6000
T Floor, Sigma, Technology Strest, Faoc #5122 2570 4%1%




mobileum

Actlon driven by Intelllgence

Mobileum (India) Private Limited
Embassy Fome,

& Floor, Ne. 562

Ward no. §3. CV Raman Nagar,
Bengaluny - 560 053

Tel: B059157300 / 060157500

8) Termination from Sarvice - The Company ehall have the right lo tarminale your service withoul notice, Il the informalion
given by you at the time of interview or In the application (s found o be incormect or in case of any serous miscenduct

in the event you leave our emplayment wiihin 12 months, you will fully reimburse the notice pay reimbursement and relocation

expensas, if any.

) Confidentlality: Tha compensation information ls company confidential. We request you 1o use discretion in handkng
your compensation - related information. As a company pollcy, we prohibil sharing this information with other employees o
unauthorized personnel. Any viglation of this wili be ireated as serous matler by the company.

10} Notice of Change - Any change in your personal Information including
aducations! qualifications should be notified to the company In wriling within 3 days of the changa. +

11) Governing Law - The tarms and conditions as stipulated above shall be interprated in sccordance with the iaws of Indis
In event of any dispuls, the parties shall submit to the exclusive jurisdiction of the courts of Mumbal {indla),

residential addrese, marital stalus ang

12) You are requested o produce copies of educalional certificates, previous employmenl income delalls and other
documants as spacified In joining checklist in Annexure 2

13) You are reguested 1o slign and relumn the duplicate copy of this latler as a token of your scceplance of tha above @rms

and conditions.

Looking forward to your joining the Mobleum Family. Yours sincerely,

Rakhl Shaha
Vice President = Human Resources

| have read and agree 1o the tarms and conditions of employmant mentioned above and sccepl the latter of employmant

Nama: Jawed Afroz
Date of Joining: 00 August 2022

Signature:

—

Meblleum (India) Private Limited
Reglstered Office:

™™ Floor, Sigma, Technology Street,
Hiranandani Gardens, Powal,
Mumbal 400 076, INDIA

CIN: U72100MHZ000PTCL25761
Tel: +51 22 4040 6000
Fax:+91 22 2570 4919

E mail : info-indlagmobileum com

www.mobileum.com

Srealel
Caollege

5y nstityte of Engins
Noida (U.
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m . Mobileum (India) Private Umited

Embassy Frme,

-
mobileum -
A ToL: 5069157300 / S060157507)

Mamae: Jawed Afroz
Designation: Assoclate Software Engineer

Bawic: 388,182

Flexible Bensfit Allowance: 406,818

The shove aliowance can be broken up Into tha following companents
- Datally expiained in salary structure manual

71 Migcallaneous Algwance

Company Contribution to PF: “an

Total Flxed Compensation: 10,182

Varlable Compansation: 81,818
{To be paid Annually, as per the prevalling Company Viaratle
Compensation Plan)

Total Annual Compensation: 9,00,000

All ing above amounts are Annual and In INR
For Mobilewm India Py Lid.

i’\’?‘—___g-__x

Rakhi Shaha
Viee Prosident = Human Resources
Authorizad Signatory 1

Note:

Gratulty is payable s per the Payment of Gratulty Act, as amended frem Ume to lime.

National Pension Schema (NPS)! This benefit is avaliable, Kindly refer ko the salary structure manuel for more detalis
You nead to be employed with the Company on the date of the Vardable Compensation Pian payment to be slighle
The Company reserves the rght 1o change the compansation siructure. Such changes will be intimated in sdvance




m Mobileum (India) Private Limited

(XX . meiw::.m
mobileum Oreckan .
Actlon drlven by ntallignnce Bengahury - 360 093

Tel: 5069157300 / 5069157000

Annexyre 2 = Joining Checklist
&N ttam
1 2 pessport size photos
2 Copy of Passport - 1at pags. ECNR page and address page |
3 Copy of Aadhar Card
. . 4 Rulieving Lettier and Experiance Cartificate of previous employments

Last Salary slip and Appointment/Ravision Letter of previous smiploymants

Resignation Acceptance Latisr from Prnvious Empiayor

& Copy of PAN Card
Li Form 18 of the previous financial year
8 Signed copy of the Offer Lattar
§ Educetionsl Certificates & consolidaied mark sheots
10 Complated Personal Dala Form (will be shared saparataly)
—— 4
.-‘..--.-“
' Mobileum (India) Private Limited CIN: UT2100MHI000PTC125761

Reglatered OMfice: Tel:+91 22 4040 6000

™ Floar, Sigma, Technalogy Street, Foot 91 22 3570 4919

Hiranandan| Gardens, Powal £ mall : info-indiagmobilesm.com

Mumbal 400 076, INDTA wwwmobdlesm.com
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Dear Mr.Kunal,

( ; ALOHA TECHHOLOOY

Reference to your application and subsequent interviews, we ara pleasad to offer you the followings

1. Designation: Software Developer

2. Salary: 3,00,000 CTC Per Annum (Rupees Three Lakhs Only)

ANNEXURE
Name Kunal Jalswal
Gross Monthly ﬁmi*
b 21;100 —2,53,200
 Gross HRA A 1,055 12,660
| Gross Conveyance 0 9
| SA 1,831 21,972
_Gross Salary 23,986 2,867,832
PF Employer Contribution as per EPF Act 0 0
ESI Employer Contribution as per ESI Act 0 o
Bonus as per Payment of Bonus Act 0 0
Gratuity as per Payment of Gratuity Act 1,014 12,168
| Total CTC 25,000 3,00,000

3. Probation Perlod: 8 months
4. Notice Perlod: 3 months
8. Agresment: NDA to be execuled

8. Validity: 30 Days from the date of offer letter

7. Other Terms & Conditions: You will ba governed by the rules and regulations of the Company

as applicable to your category of employees.

Thanking You
For Aloha Technology Pvi. Ltd

Jreater NORS

i€ al‘-ﬂﬂi’ rone
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Cloud Analogy

CRM Specialist Ltd.

0 A~ 17,

Date: 3 March 2022
Doar Md Abld Raza,

We are delighted to share the Letier of Intent to you at the position of Salesforce Developer, Your total
CTC will be Rs 3,5 Lakh per annum (Threa Lakh Fifty Thousand Rupees Only). You will be under iraining
period of 8 months with monthly stipend amount of Rs 15000.

You will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given o you once you
jain the company.

Qur total rewards package is 8 combination of differant types of:
+ Compensation related banefits

*  Work/Life benefits & discounts
* \facation and time-off policles

Apart from this, you are enlitled for several Insurance benefits as per your career stage in Cloud Analogy
Softech Pyt Ltd,

Post joining, your location of work will be Nolda.

The detalls of the terms and conditions of the offer of employment will be shared with you on your date of
joining.

Please find attachment of ;
1) Your detailed annual and monthly compensation structure with Cloud Analogy Softech Pvt Lid,
4) |he iist of gocuments you need to furnish on or before joining Cloud Analaay Seftech Pyt | td
Kindly confirm your acceptance of this offer and your date of joining by 4th March 2022

Failure of confirmation of acceptance of this offer on your part by 4th March 2022, will automatically lead
to offer cancellation.

Wishing you all the best,

For Cloud Anglogy Softech Pyt Ltd,

Divya Dang
Head HR

Seclor- 63, Nolda- 201307 t., +91 (120} 414-7360

faaimay nsitute of Engineenng & Technalogy
Sreater Noida (U.P.%201310
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dS'\ Cloud Analogy

CRAM Specialist Ltd.
Annexurs 1
Compensation Break-down
Employee Name Md Abld Raza
Designation Salesforce Developer
Grade
Department Professional Services
Cost to Company Rs.3,50,000/-
Basic 11867 140000
HRA 5833 70000
Leave Travel Allowance 0 0
I ~ Statutory Bonus 972 11662
Fizxed Component 314000
Company PF
ESIC 0 0
Joining Bonus 0 0
First Half Yearly Bonus 0 0
Second Hall Yearly Variable Bonus 0 0
|Retention Bonus 0 0
Car Reimbursement 0 0
Altire Relmbursement 1] )
T'liephunaﬂnumat 1000 12000
Education Allowance 200 2400

Jeal

Q Gross Salary 27361 328400

Notes :
1. Income tax and other statulory deductions as applicable

2. Gratuity shall be paid &s per the prevailing act

3. Medical Insurance premium will be deducted as per declaration (Actual Premium)
4, *Variable pay Is linked to achieving mutually agreed goals from year to yesr

§, CTC components shall be restructured once the reimbursement cptions opted I
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(‘E\ Cloud Analogy

CRM Specialist Ltd.

Annexure -2

At the time of joining Cloud Analogy Softech Pyt Ltd the following documents and information must be
madse svailable to us,

List of documents that need to be submitted:

1 Age Proof Certificate-Birth certificate/ ( School certificates of ICSE/SSLC/CBSE)

2 Academic Certificates (including esdditional certifications/ courses) supporting your

. ~ education qualifications along with mark sheets.

- e e T -

3 Your latest salary slip or salary cortificate”®

4 Experlence proof = Relleving letler from previous employers (If previously employed)”
The relleving lstier or resignation accoplance needs to be submittad In origina

5 Service cerdificate from previous Employer

B Form 16 or Taxable income siatement duly certified by the previous amployer

% (The statement showing the deductions and Taxable income with tha break up) tii the las!

date of your employment with them along with PAN number If available.

T 4 Passpont Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheats)

8 Copy of your updated resume

Werk Together, Progress Together

\. +91 (120) 414-7350
]
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ﬁ\ Cloud Analogy

CRM Specialist Ltd,

* Your offer has been made based on the information furnished by you. However, If there is 8
discrepancy in the coples of the documents/certificates given by you as & proof in suppon of the
above, the company reserves the right lo revoke the offer

* We will not be able to process your records unless you submit all the documents mentioned
above.

* Apart from this we would llke you to have the following informalion ready with you for usage
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Chiid/ Children
@ Educationsl details with the passing year
! @ Your past experience details with the exact years and role played to be mentioned.
.. @ Blood Group
. - © 1 Passport size photograph of all your dependants . iy
' B Your PP, ESIC sccount numbsr with previous (prior 1o foining us) employer
@ Your PAN number
@ Passport number, Place of issus, Dats of issus, Validity: From & To date.

< P tl'- En’;‘“"ﬁ'm &J
. e e n"IB‘
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Document #: uc/2022/emp_07/01
Document date: 04/01/2022

QFFER LETTER

Dear Md. Adil 5/0 Mr. Mohammad Shakir
Address - Chandwara, Jail Road, Mahammadpur Kazi, Muzaffarpur, Bihar - 842001.

Welcome to uCertify Tralning and Learning Pvt. Ltd. (“uCertify"). We are pleased to
welcome you to our team of talented and dedicated professionals, committed to working
together to take our company to great heights. uCertify is committed to providing a positive
and safe working environmént with tremendous opportunities to learn and grow. If you
% share our passion for learning and hard work, we commit to your growth and success. We
. place the highest emphasis on nurturing talent and are excited to have you on board. You
“will get a ot out of uCertify, and we Hope you will make Use of the miany opportunilies tc
give your best and help uCertify grow to even greater heights,

You will start the uCertify training program starting on 17th January 2022 at Nolda Office
as a Trainee - Web Application Developer.

If you have any questions, either your manager or the uCertify leadership team would be
happy to discuss them with you. Please keep a copy of the Agreement for your records,

Please be sure to review them carefully and sign. Once again, congratulations and welcome
to uCertify!

% Sincerely,
@ |

Senior Office Head
uCertify Training & Learning Pvt Ltd.

e (atluie -.‘Jl't Engmeﬂng &TM

st S 2-201310
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TERMS OF EMPLOYMENT

This statement of Terms of Employment forms part of the Contract of Employment
(‘Contract’) between Md. Adlil and uCertify Training and Learning Pvt Ltd. ("Company”)
This contract will be effective from the date on which you will be starting employment with
us. The Company reserves the right to add, modify or remove any terms and conditions of
its employment policles and procedures from time to time which shall be binding on you.

1. DESCRIPTION OF EMPLOYEE'S DUTIES:

Your Role title will be Tralnee and your Level will be Entry as per the Company Career
Framework Your role title will remain as Tralnee until your performance is satisfactory.
Subject to the supervision and pursuant to the orders, advice, and direction of the employer,
employees shall perform such duties as are customarily performed by one holding such
Puasauii il uliier Dusiivsses i Uig industry. Ihese duties and responsibilities are subject w

. % be changed or modified at the discretion of the emplayer.

‘2. SALARY & COMPENSATION:
Your Annual Cost to the Company (CTC) is INR 368,600/- after sucressfully completing the
training which will be paid to you monthly in your nominated Bank Account on the 10th
day of each month. All taxes in respect of your income, including income and professional
tax, will be deducted from your salary and the salary will be credited to your account.
Salaries will be reviewed as per the annual salary review guidelines. If you are on long leave
before the salary distribution date, we may put your salary on hold,

3. HOURS OF EMPLOYMENT:

Your hours of employment will be nine hours per day five days a week or as required by the
company. Shift start time and working hours are subject to change as per the requirement
of the company.

‘ 4, PROBATIONARY PERIOD: ;

. You will be on probation for an initial period of twelve months including the training
period. This period may be extended at the absolute discretion of the company. You would
be deemed to be on probation until you receive written communication confirming the
successful completion of your probationary period. During probation or atany time before
such written communication, the company reserves the right to terminate your
employment immediately and without notice.

5. SERVICE BOND:
lr,_,_-l."
fiosie . insotine of Enginuaiing & Technology
Srealer Noida (U.PN-201310 -
J(Collsge Tode TRE



Employee shall at all times faithfully, Industriously, and to the best of his/her ability,
experience, and talent, perform all dutles that may be required of and from him pursuant tu
the express and implicit terms hereof. to the reasonable satisfaction of employer.

I. The Company has selected the candidate to work as a full-time employee. The
employee is expected to effectively carry out the official responsibilities assigned to
him/her.

2. The employee, on joining the Company, will be required to execute a bond along
with a surety of INR 25,000/- in addition to a high school mark sheet or Bank
Guarantee as collateral security to serve the Company for a minimum period of 24
months (Including Training Period & excluding leaves) from the date of joining, in
consideration of the Company incurring and bearing all the expenses involved in the
said specialized tralning.

3. This bond will be applicable after 7 days from the joining date.

4. Ifan employee is absent for 15 days without any prior information, it will be
automatically deemed to be a resignation from the employee and his/her bank

S guarantée will be selzed by the company. = e e

5. Ethical behavior or conduct issues of the employee shall be under the observation of
the company and on its fallure, his/her employment may be terminated, and In Its
redemption his/her bank guarantee will be selzed by the company.

" 6. During employment, any mission, project, or work done by the employee will be the
property of the company.

7. Experience certification will only be provided if the employee has successfully
completed the bond period and completed all exit processes.

8. After the successful completion of 24 months of the said bond period, the bank
guarantee/bank security of the employee will be returned to the employes.

9. To retain the employee, the employer will pay a retention bonus of Rs, 48000
after the employee successfully completes his 2 years term (including training
period but excluding the leaves taken). The amount of retention bonus is
included In CTC. To be clear, this bonus will only be given after two years of
employment and never before.

10. Any and all disputes arising from this Agreement will be settied or resolved under
*Jurisdiction of Allahabad Courts” Only.

6. TERMINATION OF SERVICES & NOTICE PERIOD:

After Satisfactory completion of your probationary period and confirmation in writing,
your employment can be terminated by yourself, assigning valid reason, by giving two
months notice (excluding leaves, holidays, or absence for any reason) to the company and
after submitting the breaching amount as per the signed service bond.

7}
e s
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Notwithstanding the foregoing, the Company has the right to terminate your services by
serving upon you two months' notice (excluding leaves and holidays) or by payment of two
months’ basic salary In lieu thereof. The Company reserves the right to waive off the actice
period and payment of salary In lieu thereof.

7. Training Pollcy:
1. Training will be conducted by our training provider uCertify Academy Pvt. Limitzd.

2. The average training duration Is three months. Leaves are very strongly discouraged
: during this perfod.

3. Tralnees who have taken more than 3 leaves during the training period will have to
go through the HR round for continuing the training.

4. Training may Involve any or all of the following. Assignments, b. Projects/Missions
and c. On-the-job training, In some cases, we may put you on additional projects and
modify your assignments.

5. If you are unsuccessful in the area in which you were hired, the Company retains the
right to consider you for a different area. This may add two months to your training.
You will be provided with a stipend during these additional two months.

* 6. The training stipend is based on your performance. If you are qualified for a
technology allowance, you will receive Rs. [14,000.00] per month in stipend.

8. BACKGROUND VERIFICATION;

The Company further reserves the right to conduct a background verification during your
probation period on the information supplied by you during your selection process and if
upon verification, at the time of appointment or at a later date, it is found that you have
furnished wrong information, your services with the Company will be liable to termination
without giving any notice or salary in lieu thereof and employee will be liable te return the
salary, benefits and training costs,

9. DRESS CODE:

It is expected that employees appreciate the importance of proper behavior and
appearance in business life and they ensure their dress, grooming, and appearances are
appropriate for professional business life. Your dress, grooming and appearance should
r;l;m favorably upon other team members in the Company. Employees are expected to
agahere.

10. PERFORMANCE MANAGEMENT;

Your performance within the Company will be managed through the Performance
Development Program (PDP) process. It is an opportunity to gain feedback on performance
as well as plan career progression. This is done by asking employees to participate in an

1
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annual review meeting with informal reviews at appropriate intervals.
Note: Salary appraisal is done only once a year during the month of July every year. You
must be a full-time employee (Including probation period but not including the training
period) for at least one vear to be eligible for the Performance Review.

AL LEAVED; ' -
You would be entitled to leave as per Company pelicy, as applicable.
12, BENEFITS:
You will be entitled to benefits during the course of your employment in the Company
subject to the rules of the Company.
. 1. Amazing Learning Opportunities 11. Fun At Work- Parties, Trips,
‘ 2. Use of any uCertify courses Celebrations
. 3. 14 Holidays per year 12.0pen Door policy
4. 5 day work week 13. Professional Work Environment
5. Interest-Free Laptop Loan 14, Supportive Management
6. Promotion from within 15. Medical Insurance
7. Employee Referral Program 16. Employees Provident Fund
8. World-Class Work Environment 17. Maternity Leaves - 12 Weeks
9. High-Speed Internet 18B. Paternity Leaves - 1 Week
10. Retention Bonus

Note: Candidates working from home must have a minimum Internet speed of 5
MBPS with a good backup connection before Joining, failing in that will affect your
technology allowances, Any day you are unable to work because of poor Internet
connection will be considered as non-paid leave and will affect your employment.

. Agreed and Accepted: Signature: @9"
Date: 11[ | | 2022 Printed Name: M0y ad1

gneing 8 Technology
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OFFERLETTER

Name of the Candidate: Ishteyaque
Place of Joining: Nolda

Dear Ishteyaque Ahmad,

With reference to your Interview you had with us, we are pleased to offer you the position of
‘Assoclate Software Engineer’ in HashStudloz Technologies Pvt Ltd. (hereinafter
referred to as “HashStudloz" or *“Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3.60 Lakh Per Annum starting from the day of jeining
Note: You will recelve salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law

Joining Date: 10™ January 2022

2. Working days will be Five days a week. This is subject to any change that may come into
force In future.

3. When you are joining as an “Assoclate Software Engineer” you will be on probation
period for 6 months. During this period, if the Company finds your performance not
satisfactory, then your service will be terminated with immediate effect.

4. You have to sign a 2 year service agreement with the Company on the day of your joining.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of
Employment and such other documents/undertakings/agreements as may be required by
HashStudloz from time to time.

6. Any discovery, invention, Improvement, adaptation or variation of designs, drawings.
processes, methods, material specifications, etc., which will be a result of your working in
HashStudioz or its associates, or which you may come to know In the course of your

ent, more specifically in relation to the engineering or technology used or adopted
by HashStudioz, shall be the property of HashStudioz. You shall treat the above information
or data in connection with any work done In HashStudioz in strict confidence. You shall not
use, give or sell any or all of the information to any other person or firm for exploitation, for
gain or otherwise.

7. All information, papers, comespondence, etc., pertaining to HashStudioz business
activities, commercial, technical or otherwise coming into your possession in the course of
your employment shall be treated strictly confidential.

8. Relocation / Transfer. Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity is
avaliable and employee has completed minimum 2 years of service with HashStudicz The
decision on such a matter is at the sole discretion of the Company.

9. During your tenure with HashStudioz, you may be transferred to any of the
Offices/Departments/Units of HashStudioz or of associate concerns whether existing or 10
be set up, anywhere In India or abroad, on the same terms and conditions of employment
at the sole discretion of the management. Provided that if you are deputed to any
associate/subsidiary/group concern outside Indla by HashStudioz, you shall be treated

as having bound yourself to serve HashStudloz for the deputation period, and for the

=
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period, thereafter, if any, and the same shall be treated as the contract period vis-
a-vis this contract of service.

10. During your tenure with HashStudloz, you will be governed by the Service Rules and
regulations of HashStudioz currently In force or as introduced/awarded from time to time.

11.Elﬂurpmrmnhmﬂmtuw:uwhwﬂbyawﬂgammmuﬂmpanv
is required to serve a compuisory notice of 60 days whereas Company shall serve

a notice of 30 days.

12, During notice period, if the employes's attitude is found unacceptable, Company
reserves the right to terminate the employment immediately without any notice period and
Company shall not be liable to compensate the employee for notice period in any manner.

13. Company has rights to hold employee's salary during notice period, based on the
performance feedback from the concerned engineering manager.

15. You will diligently carry out, to the best of your ability all such duties and responsibilities
as may be entrusted to you from time to time and you shall not engage yourself sither directly
or indirectly in any other employment, business or occupation other than your curriculum.

18. There will be a performance assessment In every financial year. Employee must have
completed at-least 6 months in HashStudioz to become eligible for performance
assessment. Based on assessment, the compensation will be revised.

17. Your email acceptance of this offer Is expected within 5 days from the date of releasing

the offer letter. This offer shall become void after completion of 5 days in-case no acceptance
:rl};f:hﬂ from the candidate. On the day of your joining, please bring photocoples of the
ollowing:

Age Proof

Pan Card

Address Proof

Colour photographs, passport size.

Payslip of last 3 months from the previous employer (If Applicabie)

Latest offer letter from the previous employer (If Applicable)

Experience letter from all previous employers (If Applicable)

All mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

- & & % 8 8 & 8

Wishing you a rewarding career with HashStudloz and welcoming you to our Pursuit of
Excellence.

Yours sincerely,

For HashStudioz Technologles Pvt Ltd.
Garima Agnihotri

Senlor HR Manager
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M Gmail

MD mazid azml <mdmazidazmi@gmall.com>

nse

Documents Required for Verification, Link to be filled and CTC Breakup from Inte
Technologies! )
Meesala Soujanya <soujanya.m@intense.in> 26 May 2022 at 14:05
To: ™ !

mdmazidazmig@gmail.com® <mdmazidazmigpgmail.com>
Cec: Soumya Chaturved! <soumya.c@intensa.in>, M Surya Prakash Reddy <suryaprakash.m@intense.in>, Priys Sharma
<priya.sharma@intense.in> ;

Hi MazldAzmi ,

Greetings from Intense Technologies!

Congratulations for
The following documents

1. Educational documents (From SSC to highest education)
2. Pan card and Aadhar card scanned copy

. . 3. Passport size Photograph
Please fill the required information -

being selected for Trainee Application Support Engineer Role.
are required for further processing of your profile.

https://forms.gleINBIbGenduSxdMiDE

Also sharing you the CTC breakup, find it below. Please reply to this mail with your confirmation.

As shown below, your monthly gross earnings would be % 15,000 pm and net earnings would
be ¥ 13,540 pm.

Please feel free to reach out to me for any further queries or concerns.

ANNUAL EARNING OPPORTUNITY (CTC)

Name MD MazidAzmi Designation | Trainee Application Support Engineer
Location | Chandigarh Lo8 Operations
FIXED EARNINGS (PAYABLE MONTHLY)
Annual Monthly
1 BASIC 40% 72000 8000
. 2 DA 15% 27000 2250
3 HOUSE RENT ALLOWANCE 35% 63000 5250
. 4 CONVEYANCE 1600 8000 750
5 LEAVE TRAVEL ALLOWANCE 1250 4500 ars
8 MEDICAL ALLOWANCE 1250 4500 375
7 MOBILE ALLOWANCE 0 [}
8 SPECIAL ALLOWANCE 0 0
TOTAL FIXED EARNINGS (A) 180000 15000
STATUTORY BENEFITS

1 GRATUITY 4.80% 5184 432
2 PROVIDENT FUND (EMPLOYER) 1800 15120 1260
3 ESIC 0 5356 488
TOTAL STATUTORY EARNINGS (B) 26160 2180

VARIABLE ALLOWANCES (NOT APPLICABLE FOR ALL EMPLOYEES)

1
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k LOCAL TRAVEL ALLOWANCE 0 0
I FOOD ALLOWANCE / TOUR 0 ]
m | CITY COMPENSATORY ALLOWANCE 0 0
ALLOWANCES (C ) 0 0
MEDICAL BENEFITS
1 MEDICAL INSURANCE 12000 1000
2 PERSONAL ACCIDENT INSURANCE 3000 250
MEDICAL BENEFITS (D) 15000 1250
COST TO COMPANY
| TOTAL (A+B+C+D) [ 221160 | 18430
IMPORTANT TERMS

ﬂtut:.rlmrhmlnn-nﬂhlumptnuﬂmmmlpnldwtunﬂlhhrhmﬂqnﬂuhﬂl&mntnl
conditions as prescribed by the prevalent law.
Shift Allowance/food Allowance muppnublunmhind-pmm and would vary as per

company policy.
Statutory deductions from Fixed Earnings: Professional Tax {upto Rs. 200), Employee PF from

Salary (Rs. 1800) ESIC (If applicable @0.75 of gross) and income Tax If any will be deductsd. _

Thanks & Regards,

. M. Soujanyn,
HR Trainee — Recruitment - HR
§977643663|soujanya.m@intense.in

IN10S’" INTENSE TECHNOLOGIES LTD.
in10stech.com | Linkedin | Twitter | YouTube

TrmwmhnmmmlnmhnmlﬂmrmmmmemthWWM
ulhlrwluwﬂﬁdmamm.ﬂmmmnww#ﬁw.wﬁmmmw
-wumhm.mmmnmwmmmmmmm. nchuging
mWWWMwwwdhmd&&nmwmmmm
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Date: 18/05/2022

MR MOHIT
MIET, GREATER NOIDA €

F

Dear Mahit, 3

Wcmphiwdmnnhymm:pmumhummnmnutnunurn&m hoology |

Pvt. Ltd, on the following terms & Conditions. Your salary will be CTC 3, nu&fjrnum
kindly advised to report at SDAD TECHNOLOGY B 1, Pirst Floor, Sec. 8, No
OFFER VALIDITY: This offer is valid for seven days from the offer date., r‘

The following points outline the terms and conditions we are
= Title: Associate Professlonal Software Englaeer

« Start Date: 01/07/2022, Monday

* Salary: CTC 3,40,000/- annually

As a part of your joining formalities, you need to subgg
1) Coples of Certificates /Testimonials (Ed

2) No Objection certificate from

3] Training Certificate

4} Adhoar Card (Mandate)

5] Copy of PAN Card (Mandate)

6) 4 Passport Size

7] Cancel Cheque /Rent

4
Please Sign a duplicate copy of this Igr in tion of terma & conditions written herein above. We
Iook forward to your | our and for your long association with us.
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Emerging

# 181119 October, 2021

Dei‘!‘ﬁlr Mohit Pratap Singh,

""0n behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for

development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 11™ November 2021. Your internship is expected to end on 30" June
2022,

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company
(CTC) of Rs. 3, 00,000 per year.

Job Location: Nolda 3 PSR T e PSS

Leaves: During Internship you are not enlitled for any earned leaves however in case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent te completion of Internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis. On the basls of your performance, company will offer a full-term employment
upon successful completion of internship.

——
Twenty-One month contract: Company as part of new joiner training would be incurring
material amount of investments in form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job
with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be llable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to Eive two months’
notlce for resignation.

es India Limited (formerly known as Ksolves India Pvt Limited)
Corporate Office : B-4 Third Floor, Sectar 63;

Moida -201301, Uttar Pradesh, India

1L A ~ ade HF
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Emerging Ahead Always

= s
Confidential Informatlon: During your internship, you may have access to trade secrets and

confidential business information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company all of its property, equipment, and documents, includiiig
electronically stored information.

" By accepting this offer, you agree that throughout your internship and employment, you will

observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent written
agreement by both sides,

I hope that your assoclation with the Company will be successful and rewarding. Preasn_e indicate
your acceptance of this offer by signing below and returning it to HR Manager. If you lhave any
questions, do not hesitate to contact me.

Very truly yours,

&
(o

Akanksha Saini
Senior HR Manager @ Ksolves India Ltd.

I accept internship with the Company on the terms and conditions set out in this letter.

M_Lwrﬂmm (\Nobri"" i Signature__€ Mev Aok  Date
o 0

Ksolves India Limited {formerly known as Ksolves India [Pvt Limited)

Corporate Office ; B-4 Third Floor, Sector 63,
Meoida -201301, Uttar Pradesh; India
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LETTER OF INTENT

Dear  Md. Anas
. Date :19 January 2022

This Is with reference to your uppilminnhrﬂnpdwnm and the subsequent Interview you had with us, we

8 with effect from 003 19/01/2022 and incated at our

%t finitead Delhi.

' Please click on the link and download the "Digitrac” application. Kindly sign up with your
registerad mobile number to access the application.

Instruction:-
1.Go to Play store
2, Download DigiTrac Application (Andrald Users Only)
3.Login with registered Mobile number
4.you will get CTP
5.capture your DOJ, Designation, Jolning Location, Profile picture
6.Move on to onboarding (Digl-onboarding)
7.KYC - Add (or you can view the same If already added)
8.Kindly fill Family Details, Education Detalls, Work Experience (if any), EPF Detalls, ESIC detalls, Document

- Detalls, Bank detalls, Reference Detalls, Acknowledgement.

9.1t completes your Joining formalities,

Also, you can edit your Profile detalls (basic detalls and check on your offer letter, Paysiip, Insurance detalls, eic).
On receipt of your documents, your official Work Assignment Letter will be Issued to you,
. Thanking you,

Yours Truly
For Innovsource Services Private Limited

Dewes—

Authoerized Signatory Acceptance
Employee’s Signature

+ Innovsource Services Private Limited
Regd.Off.: A 2, Kallas Industiial Complex, Park Site, Vikhroll (W), Mumbal 400 079, India
Tel: +91 22 4218 0000 | www.innov.in Linfo@innov.in
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20 Jun 2022
Ref: INTENSE/HR/AL/06-23/2022-23

Mujib Khan

Chandigarh
SUB: APPOINTMENT LETTER

Dear Mujb Knan!

From all'of us at Intense Technologles Limited {the Company), we are pleased to offer you employment as
“Tralnee Application Support Engineer” from 24 June 2022 Your base location will be Chandigarh, under the
guidance of the Manager, currently Nitin Mishra, You agree that Intense may change your role from time to time
and you agree to undertake such additional or alternative duties for the Company and/or any Group Company,
without additional remuneration, as the Company may reasonably require. The Company reserves the right fo
withdraw this offer until your acceptance of this offer.

Remuneration & Probation: After you have joined Intense Technologies Limited, you will be undergaing the
corporate Induction program that Includes crientation towards the working conditions, etiquette and culture of our
company and its assoclates. As part of this corporate program, If necessary, you may also be provided with some

.training to further enhance your skill- set After successful completion of the corporate program and
commencement of your work, you will be under mandatory probation for six months during which your
performance would be closely monitored. Revision of salary would be done upon successful completion of 12
months from the date of joining depending upon the nearest Appraisal Cycle of the organization. Yourcompensation
in terms of CTC would be 221180 /- (Rupees Two Lakhs Twenty One Thousand One Hundred and Sixty Only)
which leads to a monthly Gross of Rupees 15000 /- (Rupaes Fifteen Thousand Only) as detalied in the CTC
Format-Pg 4. Your individual remuneration Is purely a matter betwaen yourself and Intense Technologies Limited
and has been arrived on the basis of your job, skills gpecific background and professional merit. It is our pclicy that
each employes maintains this Information and any changes made therain from time to time &8s personal and
confidential. Failure to adhere to this policy may result In termination of employment and are subject to change
without any notice at discretion of the company and might even lead to legal actions. Please sign adjacent to this
point so as to agree that you read and understood the above clause.

Payroll: Intense Technologies Limited shall contribute the Employers share only towards Provident Fund, ESI, and
Insurance. Employees need to pay their share of provident Fund, ESI, Professional Tax, Income Tax and any
other statutory charges, Taxes, Fees as per Government policies wherever applicable. The salaries are paid by
the &th of sibsequent month.

Confirmation Rules and Regulations: On successful completion of Probation, you will be confirmed in the service,

which will be intimated to you In writing and consequently during probation your services will be governed by the
Service Rules and Regulations which may be brought in force or amended from time to time, as applicable to all
confirmed employess of the company.

. Leave and Attendance: Em are entitied for leaves as delalled belaw:
w Rg u; iuww Per Month Comments

rob 2 Days Leaves takan In 15t Month will be a LOP
Employees are entitled for Compensalory Leave.
Confirmed 2.5 Days for warking on week-offs and holidays Employses
gan accumulate up to @ maximum of 45 days
leaves at a given point of ime.

Employees will be given 13 holidays in a calendar year, which will be published by Human Rescurce team

< e of Enginuering & Technology
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Service Contract: The notice perlod required to be given before discantinuation of service s two manths
or Two-month's salary In lieu thereof, at the scle discretion of the company.

Exit Formalitles: Intense Technologles Limited Is an at-will employer, and, as such, the employee may
choosa to resign from his job by giving at least two months written notice to his/ her reporting head and it
should be accepted before his/ her relleving. Resignation lettsr sent through emall, fax, sms are not
accepted. Similarly Intense Technologles Limited may terminate employment at any time with two waeks
of written notice unless it is owing to employee performance issues in which case it is immediate. Al
assels (laptop, mobile elc.) are to be submitied to the department head or any other parson nominated by
him. The employee needs to settle dues with all the departments and surrender all necessary documents.

Competition Clause: Competitors are defined as organizations marketing their Intellectual property,
products and solutions similar to, or In direct competition to products, services offered by Intense.
Partners Include organizations that have collaborated with Intense for varicus requirements and have
signed a *no hire" clause with Intense. In order to safeguard the Intellectual property at Intense, resigned
employees are required to agree not to contact or join any competitor of partner for @ minimum period of
one year from the last date of employment at Intense.

General; During the course of your association with the organization, you will employ yourseif efficlently,
honestly, faithfully and do the best of your ability and shall devots your whole time and attention to promaote
the Interests of the company and generally carry out duties and work as assigned to you and shall obey
and comply with all the lawful crders and directions glven to you by the concemed superiors in the
Company.

Place of Posting and Transfer: Place of posting Is Chandigarh. During your employment with thig
company, you may be posted or transferred / attached to any other group Company of Intense or to any of
the offices / subsidiaries / units / assoclate offices of the company 1o any town or city in India or abroad, at
the sole discretion of the Management. While working In another branch/ group Cempany on transfer /
attached position, you shall be entitied to emoluments and perks as applicable in the transfarred /
ntut:ﬁad Company and for all purposes you shall be deemed to be employed In the company transfarred/
attached. :

Misuse: You are not authorized to use company email id/ Internet access for any personal or private
communication/ purpose. Use of personal laptops, data cards, pen drives, CD's, DVD's In office premises
is strictly prohibited and Is liable for confiscation. Use of company staticnary for personal purpose is
strictly prohibited.

Moral Responsibility & Honesty: You are expected to deal with Company's money, material and
documants with utmost honesty and professional ethics. Your service may be dispensed any time, without
any prior notice If you are found guilty of gross Indiscipline, fraud, and misappropriation or acting against
the Interests of the company.

Other Employments: During the period of your employment with the Company, you will nat work directly
or indirectly for any other person, firm, company or crganization whether with or without remuneration nor
will you engage yourself or be interested directly In any trade or business, either as empioyer or employes
or partner or advisor or any other capacity.

Exams / courses: In case you Intend to appear in some examinations or to atiend some classes while
working with Intense, you are required to obtain prior written permission for the same giving full detalls
including time frame involved. You will undertake that it will not affect your duties and responsibliities as
assigned by the Company.
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invention & Discoveries: While employed with the company, you will promptly disclose to it and assign
to It your Interest In any invention, improvement or discovery made or concelved by you either alone or
jointly with others, which arises out of any proceadings relating to such invention, Improvement or discovery
and In obtaining domestic and foreign patent or other protection covering the same.

Medical Fitness: You are required to maintain yourself in a state of medical / physical / mental fitness and
ensure regular medical check-ups. Any neglect on your part in maintaining good health may render you
medically unfit for the service. In such a case, your services are liable for termination, notwithstanding other
cenditions mentioned In the letter or otherwise.

Secrecy: You will not give anyons, by word of mouth, writing, facsimile or any device or otherwise any
particutars or detalls, which you during the course of your employment or our working systems,
technical know-how, security amangements, administrative, and / or organization matters of our
establishment and our clients, whether confidential, secret or otherwise either during your employment
with Company or afterwards.

Please note thal the terms and conditions of your service contract as sfipulated here-to fore or to ba
intimated hereafter, are to be treated as strictly confidential and you are not to divuige its contents to any
employee of the company / person connectad with the company.

While reporting for duty, kindly bring the following documents.

9] . Coples of all Certificates

+  Four Passport Size Photographs

+  Original and copy of Passport, Aadhaar Card & PAN Card
+  Offer Letter and Reliaving letter from present employer

+  Latest salary certificate

+ Address Proof

For INTENSE TECHNOLOGIES LIMITED

Soumya Chaturvedi
Sr. Manager - Human Resources

Intan echnologles Limited
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Dear Nandini,
Welcome to our prosperous Appinventiv Family!
1 would like to start by thanking you for taking the time out to e-meet with us.

You have indubitably performed well in the interview, faring as the best fit for the applied
position,

We have no reservations regarding your potential and competence and that you would continue
to show the same zest and diligence towards your work, commitment towards the organization,
and dedication in helping our company achieve excellence.

Upon joining us ghd receiving the official offer letter, you would be introduced to our
organization's policies, procedures, and code of conduct, among other things.

Sending all the wishes your way for a prosperous and prolific career, here with us at Appinventiv
Technologies - where we redefine experiences. As discussed, your annual compensation will be
from 3.6 LPA to 4.2 LPA after completion of a six months training period.

Do not hold back in contacting us regarding any query; we are always available and happy to
help!
Make sure to be available by - 10:00 AM, 27th September 2021.

Please mail us all the below prominent documents required (Original and Photocopy) at
the earliest in a zip folder format:

¢ All Educational Documents

+ 2 copies of Pan Card and Aadhar Card

+ 4 passport size photographs

+ Please share original documents for verification purposes
Please fill below link at the earliest convenience for laptop delivery to your place & joining
formalities.

Jolning Formalities Form: https:/forms.gle/Ve¥SSg/TaAychgPp7

Note: For accepting the job opportunity, please revert us back within 24 hours of receiving
this email.

Looking forward to this amazing partnership!

M. 1 |:_'|'-‘.1||1'|
Sreater MNoida (
College Mole TRR

U.P.1-201310
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Niharika Rawat
Asst. Manager HR
HR | Appinventiv

1204174780 | Badn1na0ns

Aapplnvenuv —
Vewwr aopinvROlly OO
8- 24, Sector 80, Nolde

vire of Engitueiing & Technology
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Date: 18/05/2022

MR NEEKET SINGH
MIET, GREATER NOIDA

Pvt. Ltd, on the following terms & Conditions. Your salary will be CTC 3, You sie
kindly advised to report at SDAD TECHNOLOGY B !, Pirst Floor, Sec. 8, Noi .
: hL

The following points outline the terms and conditions we are -
« Title: Assoclate Professional Software Engineer !

« Btart Date: 01/07/2022, Monday
* Salary: CTC 3,40,000/- annually

As a part of your joining formalities, you need to su

1) Coples of Certificates, Testimonials (Edu
2} No Objection certificate from

3). Training Certificate

1) Adhoar Card (Mandate)

5] Copy of PAN Card (Mendate)

6) 4 Passport Size

7]} Cancel Cheque /Rent t |
Please Slgn a duplicate copy of this in of terms & conditions written herein above. We
lock forward to your our and for your long association with us.
With Best
L
mm‘m been clearly explained the salary package. | accept the above mentioned

condi

to me,"

}gﬁz}; .......

Dear Neeket, \
We are pleased to offer you the post Assoclate Professional SBoftware Enginecs J& gchnlﬂun'

OFFER VALIDITY: This offer is valid for seven days from the offer date.
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} Credex

Teghnalogy MNIKHIL MADAAN
OCT 14, 2021

OFFER OF EMPLOYMENT

:}ram Madaan
Mr, §3 Mad
H-111 Sector ﬁ Nolda, U.P

Dear Nikhil,
Congratulations!

We are to welcome you as Associate Software Engineer In Credex Technology Pvt. Ltd.,
subject to the Terms & Conditions mentioned below,

Your offer letter Is enclosed.

This offer letter Is valid for three working days from the date of sending this letter to you for your
explich acceptance. The offer will no longer be valld after the elapse of these three working days.

Address: C-56/ A-13, Ground Floor, Sector 62, Opposite Stellar IT Park, Maida, Uttar Pradesh 201309




}Credex

Technology NIKHIL MADAAN
0CT 14, 2021

OFFER LETTER

We are wmmummm Engineer in Credex Technology Pvt Ltd,
subject to the Terms & Conditions mentioned below

1. APPOINTMENT DATE:

Your start date will be July 01, 2022,

2. REMUNERATION:

You will be entitied for CTC (Cost To Company) package of Rs. 5,00,000/-
3. LEAVE ENTITLEMENT:

You will be entitled for the leave as per company policy.

4, NON-DISCLOSURE AGREEMENT:

The Company has a non-disclosure of any confidential and/ or proprietary Information of the Company
and thelr customers with anyone within and/ or outside the Company. Acceptance of this letter will
mhmﬂwamummmmmhcrmmn
u Joined the mmny Awmmaummmmmmﬁm

develop iteliectual Property. of Credex Technelogy and its

. done by you, You'cannot disciose any
0 gathered working at Credex Technology
muﬁmhﬂmamtmnmm:pmmme

dmmﬂmmmmmmmmwmmmhﬂm
clauses.

5. TERMINATION OF SERVICES:

Your employment will be subject to termination at any time without assigning any reason and by
providing 60 days’ notice on elther side. In case, of premature termination, no experienca certificate
will be Issued. In case leave is required to be taken for personal reasons or unforeseen circumstances,
It will be treated as laave without pay and the notica period may be extended at the discretion of the
Company, Further; In case you leave without providing sufficient notice periad, the Company reserves
the right to deduct Salary Including all other benefits for the insufficlent peried of notice from any
payment that may be due to you, However, I your presence Is required for completion of assigned
tasks, you may not be relleved earlier thanh the explry of your entire notice period, Violation of this
would force the company to forfeit all your dues and toke necessary legal action for any damages
caused to the Company owing to your leaving without serving the entire notice period, The Company
reserves the right to recover the loss Incurred by Company by your Insufficient notice.

You will be on 2 3 months’ Probation Perlod on the joining of the organization. During the probation
perlod, you wiil be covered with the 60 day notice perod dause, however, Company can declde to
terminate your probation period by giving 60 days' notice with the reason, The reason of premature

Addresy: C-56/ A-13, Ground Flooe, Sector 62, Opposite Stellar IT Park, Noida, Uttar Pradesh 201309
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) Technology NIKHIL MADAAN
OCT 14, 2021

OFFER LETTER

termination during the probation period from the company Is the discretion on the company and you
agree to abide by that,

You will not accept or perform any part time or other work whether honorary or remuneratory, without
obtaining prior written permission of the Management. Violation of this would imply that the Company
can charge you with financial damages and Initiate legal action.

At any stage, within thres years of your last working date at Credex Technology, you cannot join or
consider any job offer from the exdsting or past cllents of Credex Technology and their partner
companies either directly or through 2 third party.

In the event of any act of indiscipline and/ or unauthorized absence from work and/ or creating
unreasonable hindrance In tmely completion of the assigned task etc., the employment can be
terminated at any time without providing any notice period. The decision of the Company shall be final
end binding. In case of such termination of your employment, any consideration for settiement of
accounts will be made only after you have ensured knowledge transition and retumed all the properties
of the Company, their customer and/ or any other material entrusted to your care.

Adgresy: CA8/ A-13, Ground Floor, Sector 61, Opposite Stellar [T Park, Noida, Uttar Pradesn 201309




Name: Nikhil Madaan
Effective Date: July 01, 2022

CIC Break-uo Sheet

You will be entitied for CTC package of Rs. §,00,000 /- with the breakup details given balow:

Salary Break-up
Part A Per Month Fer Annum
BASIC 10,600 1,20.600
HRA 5400 64,800 .
"CONVEYVANCE 1.600 19.200
SPECIAL ALLOWANCE 3,800 45 B0
(TOTAL (A) 21,600 2,68,200
Part Par Month Par Annum
. 25,248
- 50,000
: 56,000 5
7700,000 ;
TOTAL (A+B) 21,600 7.84,448 ‘
PaRC Per Manth Par Annum
"EMPLOYER PF CONTRIBUTION 1.256 16,562
565770 THE CONPARY TAFBT) 7255 FE0m00
J
Notes:

1. Theabove break-up Is subject to changs, without impacting the total commitied CTC to meet the

conformity with statutory laws or @s per managemant discretion.

Your Baslc Salary/ Allowances efc. may be subject lo income tax and TDS withhalding as per

Income tax rules and regulalions,

The PF Conlribution mentionad above is as per agreed terms,

* Pl - The payout of the Pl |s betwean 0-100% and is dependent on the company’s avaluation of

your parformance. The performance evaluation for P payout will be done during your next year

appralsal provided you are employed with Credex Technology and have completed one year since

the effactive date and not serving tha notice pariod.

5. **Special Bonus - These one-time payouts are payable on the dates mentioned in ihe lable,
provided you are employed with Cradex Technology and nol serving the nolice period on the
mantianed date,

e

ahaaimay mstitute of tng.m& ing & Technolegy
Sreatei Noida (U.P.)-201310
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Prabal $tkarwar FC/LON08/2022

5/0 Dharmendra Singh Date: 24-Mar-2022
Housa No. B 15/142, Soro Katra,
Shahagan|, Agra, Uttars Pradesh - 282010

Sublect: Offer Letter

Congratulstsanall

With ralerinee 10 your spplication and subssgusnt Iterviews you had with g we s delghtes ts eetens (hin sher of megigyment Lo (e 0 can
of “Software o our "Nolda™ Office.

The lermi & condzions of your employment sre o fodows:

1. DATEOF JQINING AND OFFICE TIMING! You will be requited to join on 4® April 1017 In our “Neids® offlon. Tour minkmum Sy anih v o @
&9 hour. Shift timings B working days shall be governed by the exigancies of wock snd b subjedt 10 change b pet buniea regulies e 1

T BALANY: You wil Be proviced wish an Anausl CTC of NE 195,970 (Rupeet Oow Leki NingTy-Five Thousand Nine Huid red Seventy Thes
Oy, Paane frad 18 detalied salary (companiation detal] strocturs in the stathed Arnesure. Poit canfinmation of your serviers, your

Anrinl CTC shall ba revisad 1o INR 324,000 [Thies Lukhs Twanty-Four

3 Any change in the date of fuinkng by yoa, thould be informed 12 the company o e ing, Tading wisr® Mo ofier 1A be Setmed ol s ool
Furthet faliurs Lo spoaar for joiring as par sbove menSoned ol [witheot prav mlimation! el e (o mae e o0 il b voed

4. Thiyofer of amploymont i veid & cpen for your scceptence for the pericd of One Day from ohe date of 0 s, B sibich 8 will e deis e
to b sUtpmatically withdriwn; Cempany reserves the right to further extend the eme In certain drcumytances.

§.  Thiyoffe Is subject to succaniful chearance of your previcus smpicyment bacigrawne varification thal wiui be meesucied iz vty e
education, persanal and empldoymant history pravided by yos.

b Yoo will be entitied for Tollowing benelity; Company Pald Health Insurence, Company Pald Lie indursnce, Cormpany Fald Accldental b Luie e
(Employes enrolled [n B3 bl won's be etigibie for company hasith inpurance)
i

7. T Confirmation you will be ebgible for L Casual Lasve for sach month,
M“mﬂhﬂhin“ﬂhﬁﬂumu““

Yo will be 04 & probistion perkod for §manthe, During probation, FCI may terminale the amploymmn ol any time and by dey reason o e oe
faasan by giving advanced notice of 30 calendar diys,

10, Poatconfimation, FC! mey termingte your emplormaeat o7 sy Hime ang for amy eioon of bor R redion Uy hang sy ntice 4 G0
calandar deys. During of 3% probation Emphopees Indulging bm a0t of fersing/ srenrurtsing thrantaning W™ fac morky ceimatiing shall be atie
for Turmingfion or sppropeiate diisipbnary sction. ARter compistion of 30 months of service, vou will be pligible to torminats puu emplegeonl

after serdng minimem I moanthi’ notice.

il mg&rm : tha foliowing - Willtyl Mlsconduct! Cate o securiny Brases sitampta) Sduiging » aese o
of some sarious medics! problesm or Biabinny, Dusl Emplaymeny) Abscondment fer moor e b

daysf Drug o Alshal Porseiaion 8t Work/ Demaging Company Proparty/ sct of physicsl violence sysiont o coworier/ Fallre In bacigrond
verificasion/ insuberdination/ Saclous performance lvues; Compary reserert the oght 1o TERMINATE" eniployment withaul seeems » o

motice & will Nt provide aey e perience leiter

1L You will by an prabation for a period of 0B [Sa) manths from the date of joining o =8 continue 1o be o0 probation prie cealfimed v = u
zﬂﬂﬂwhmdnwﬁ“I“n#mmdmmﬂm
of your jolning.

1L Vou sre reguaried to send the ropy of your resignation from prasent empioyns within three days sfies secelving this letter.

ATCHEINS W Thini
Prabal Pharwar
Prienis Cator lmages Py, Led. 1'- N0 | Mgl Ofioe ;BB e Tl Lol
BITH Tower, ot Mo 1. MR Floor | 63 indwdichcomaon | shew Dol 100 823 800
Sachor 125, Moy JOPI0N (L) i0ia | Y wessio-comomm | OO OERLNN PR R A
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e ik SO SRR G .. B ok

MMWWMDanmimwﬂnmmuhmmmm
your nvestmants and daductiont under the wections of 1aem, the Gime amaunt of [raes we? be dededied o your aSove Gy ool
revcenthily TS schame and b por the guideiiren laid down by Govl of indla, Departmand of Incovme Wl Afla, 196 LELIary Geducioni
G proliiiens) tavel ) soplicebla to vour work locstion) will be dedunted from vour sbove salery ang will e depoiited with (ha
encerned Govt apencias.

R Tt i T

Pleasa Carry the el mpntismad documanty ¢ the e of joiaing 1o faclitate smooth commbntion of pour jaining tormalities.

r i
apie of your Bdacetional certificate s (Including 10th, 1214 Gradustion & Post gradustion marksheet & et

i Crigion] & Piohocbgy ol povr DA Car Radier el e s B il Posipers P K Tomprey
-"""[..'l'!_L__.'I 'T_":."_'I""EI""“I_TF"E_ !

B ot Vi o v et et Gl Vs 208 it fimsel vosy ity
It::E"':I_u.r:r:r_.:'i""f"*':u.I:u
. h]  Your medicsl reports [ roquired & if sl rr madieal lisus:

| read nd understood the sbove detaih and | slso underiood twl the sbove commaunleations superieded sl previous verbal and weitles
EEmmUAkEens 00 my compansation and benafits. | further undprtake that | have learnt snd underslood sl inat Iy wiitien skiove, srd |
agreed 1o tha above salary and athar conditions of the offer, | do underitand (he written comemuricaiiant will be onby sligltle for ary
clabmu a1 this communication wpamaded all previeo verbal snd weitten torpnieatisas for ropr

Signature of theCandidats/Employee: Date PRINT KAME

Friants
TS Towewr, Plat b 8, St Piscr B wiebicom g | e Da 10033 Bl
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— —— -1 _Centificates /testimoniais of your qualification & professionat tratnirigs:

Vedalytics Software Solutions Pvt. Ltd. Eg} Ved: vtics

Rag. O 104-8, 2nd Mace, Arjus Fovwr Duihd - 120078,
Corp. O K11, B0 Floor, Vijeya 17, Barakhambs Road,
Connaught Mace, New Dalhi - 130001,

Date: March 18, 2022
Sub: Offer Letter for the Post of Software Englneer

Dear Prashant Kumar,

We are pleased to welcome you to the Vedalytics family and offer you the position of Software Enginear
Your appointment will be in effect from March 23, 2022. You will be on probation for a peried of six
months.,

As discussed, and agreed, you will be paid a Salary of Rs. 3,60,000/- The detalled breakup of the
compensation |s attached as Annexure A.

Ti:h:ppﬂmlntml be governed by the terms and conditions as indicated in Annexure B, You will also
be governed by all the rules and regulations of the company applicable from time ta time.

At the time of joining, we request you to bring the following original documents with photacopies.

2. Relieving and Experlence certificates of last employer (If Applicable).
3. Last2 months pay slip of your last employer (If Applicable).

4.  Four passport size colour photographs.

5. Passport, if held. PAN details, :

Your position is transferable across our clients In India and abroad. We look forward to working with you
and hope you will find your employment at Vedalytics a rewarding experience.

We look forward to a long and meaningful relationship.

Yours Sincerely,
For, Vedalytics Software Solutions Pvt. Ltd.

etmar o
Ramakant Roy
[HR Director)

Declaration by the Employee:
| have read and understood the contents of this appointment letter along with the description provided
in Annexure A & B and accept the terms and conditions of employment. {-\
K Ao
B re

Dated: | Y rMﬂ"d‘Pv
ON: US30000L201SPTCISRST7
wi ey edafvticscom, o he@vedaivtics com B (51 11) TITIBTS, m: «91 SHSETITIOL




Vedalytics Suftware Sulutluns Pvt. Ltd.

Given below Is the breakup of the Compansation and benefits package:

ANNEXURE A

L@ Vedziytice

Name & Signature

Components Amount In INR
Monthly Annual

Basic 15000,00 180000.00
Dearness Allowanee 5000.00 €0000.00
House Rent Allowance 4000.00 4B000.00
Medical Allowance 5000.00 60000.00
Additional Allowance 1000.00 12000.00
Total 30000.00 360000.00

Dated:

CIN: US30000LICISPTCIANST?

v werwvedslitice.com, o by @vadahveion com Po1991 11) 23729878, - B0 BOSERITEGE
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Vedalytlics Software Solutions Put. Ltd. E Ved~'vtice”

g, O 104-8, Ind Thocs, Arjun Nagar, Wew Deitd - 130009,
Carp. Ofls 811, Bth Floar, Wy Buliding, 17, Bamdtamss Rosd,
Convisught Mace, New Deihi - 310007,

ANNEXUREB

Working hours, Salary payments & Leave ellgibllity:

1. The working hours will be as per the client's office timings However, due to business exigencies
empluyees may be required to work at different timings, which may be prescribed by the immediate
reporting Manager from time to time. This is a position of continuous responsibility and does not
entall payment of extra time or overtime.

2. Payments will be made directly to your bank account pursuant to our direct payroll deposit plan on
the seventh working day of every month. All the payments made, are subject to the income - tax Act,
1961 and the Income-tax Rules, 1962 and any amendments thereto. Payments are also subject to
other statutory and agreed to deductions,

3. Youwill be entitled for leave as per the leave rules of the company

Code of Ethics and Business Conduct;

You are required to adhere to the Vedalytics Code of ethics and Business Conduct. By signing this letter of
appointment, you are agreeing to thoroughly famillarize yourself with Vedalytics Code of Ethics and
Business conduct and you are also agreeing to abide by it.

1. Employee should conduct himself / herself courteously and In the best interest of Vedalytics without
favour or preference whenever one Is dealing with Visitors, Clients, Contractors and co empiayees
et

1. If any employee is unable to report for duty on time, he should inform his/her project manager in
advance, .

1. Employees are expected to dress appropriate to our business environment.

4. Employee needs to wear the identity cards, provided by the company at all tifnes, during the office
hours.

5, Employees are strictly expected to adhere to "No Smoking” policy inside the office premises.

6. Employees are expected to maintain decorum Inside the office and Office etiquette.

7. All employees are required to make judicious use of the facilities, which include telephone, fax e
mail, internet, and/or any other resources provided to them,

& Noemployee shall use any of the company resources for sollciting any kind of employment elsewhere
or for personal use,

Vedalytics will communicate important information about its policies by way of electronic mail
notification. By signing this letter of appointment, you agree to thoroughly review these policy
communications and to abide by them without any deviations.

Solicitation of Employment & Business

During your tenure of employment with the company and for a period of one (1) year after separation.
for any reason, whether with or without cause, you will not render professional services of the type
provided by you during the term of employment with the company, directly or indirectly, as an employee,
employee of a third party, consultant, or otherwise, to any person, firm or organization which Is a past,
current cllent/competitors of the company.

w g ypdatticcom, L h@vedahdincem : g 100 110 TA729470, o= + 01 PPSEIITRY

T (U.P-201310
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Vedalytics Software Solutions Pvt. Ltd. o] Veda'ytice

um““lli mm.pMM‘lm
mmunlﬂm.mwur.mm
Contiaight Mace, Wew Dalh - 110001

During the term of employment with the company and for a period of one (1) year after separation for
any reason, whether with or without cause, you will not, on behaif of yourself or any other person,
corporation, or entity:

(a) directly or indirectly solicit business from or call upon entities or Individuals that are current clients or
active prospects of the company for the purpose of soliciting, serving or selling services or products similar
to those being developed, licensed, or marketed by the company or

(b) recruit Vedalytics employees, or otherwise seek to induce such employees to terminate emplayment
with the company or viclate any agreement with the company.

Confidentlality of Information:

As part of your emplayment with the company, you will be exposed to substantial amounts of technical,
secret, critical and other information of the company as well as its clients snd/or third parties. This
information will be obtained by you or will be availabie to you; you will appreciate that any information
so obtained must not be communicated directly or Indirectly to any person, firm, or company, o made
public in any manner, except with the written permission of the company. You will therefore sign an
Agreement of Confidentiality with Vedalytics. This clause is perpetual In nature and will be applicable
during and after your employment by the company.

You are also required to strictly maintaln the secrecy of and not to divulge or communicate in any manner
any Information regarding your remuneration/terms of employment to any other person and in particular
any employee of the company.

Proprietary Information:

All the work carried out by you during your employment with the company shall, at all points of time,
belong to the company and shall be, considered o be Uhe Proprietary information of the company,
(whether or not learned, obtained or developed solely by you or jointly with others). Where such work i
carried out for 8 client of the company, the work shall belong to the company’s client. Such Proprietary
Information and all Intellectual property rights therein shall remain the property of the company or its
clients, and upon termination of employment or at any earlier time as requested by the company, you will
immediately deliver all Proprietary Information in your possession or contral to the comonany

You also agree to here by irrevocably and unconditionally assign to the company or its clients, all right.
title, and interest worldwide in and to any work developed by you and all intellectual Property Rights
thereto, at the request of the company. You shall execute such documents in this regard as may be
required for the purpose. In view of the above, you shall be called upon during your tenure with the
company to execute one or more "Non-Disclosure Agreements® to this effect, based on business
requirements.

Dual employment:

You are expected to remain in duty throughout the business / working hours of the organization and be
present in time for any meeting or get together scheduled by the company. You are 2 full-time employee,
and you shall not engage yourself, directly or Indirectly without prior consent in writing of the company
HI‘HI or without remuneration, in any trade, business, occupation, employment, service or calling which
is similar, to or the same as that carried out by the company nor shall you undertake any activities which
are contrary to or Inconsistent either with your duties and obligations under this appointment or with the
company's interests.

CIN: U 0000 L0 SPTCIAEITT
w wwwyedsiyocom. « lr@yedaic com : g (+01°11) 25739570, . +01 204830790




Vedalytics Software Solutions Pvt. Ltd. Eﬂ Veda'y e

Reg. O 1048, Ind Flaor, Arfjun Magar, New Dulhii - 120038,
Corg. Oit.: 811, Bih Flood, Vijaye Budlding, 17, Barskhamba Road,
Connaught Pace, Mew Deitd - 110001,

Training:
You may be selected and sponsored by the company for tralning assignments with company’s associates
or other institutions In India or abroad. You will dlligently and beneficially, take part in such training and
assignment. In such event, you will continue to serve the company after such training, for a minimum
period of 6 months or such period as may be stipulated by Vedalytics.

Travel and overseas assignments:

Youmay be required to undertake travel on company work during the course of this employment. Further
in the event of the company deputing you to a foreign country, either for business, training, highe:
education or on any assignments, you shall furnish a bond backed by a surety, undertaking Inter- alia the
following:

That you will not resign, abandon, desert or unauthorized absent yourseif during the period of your
deputation abroad.

That you will neither seek nor accept appointment, consultancy or business for anybody or any third party
except for the company, during the perlod of your deputation abroad.

__Transfer: e

You are liable to be transferred from one job to another job or from one depantment to anothe
départment or from one establishment to snother establishinent or one location to another location [our
client site both In India and abroad) without assigning any detalls/reasons or explanstion. You shall do
such other work, which will be assigned to you by the Management from time to time. Any such changes
in assignment or transfer will not automatically entitle you to any additional remuneration, allowance,
compensation, or other sum in respect thereof.

Itls also expressly agreed to by and between us that the company shall be entitled to loan or transfer your
services, provisionally for any duration or permanently, wholly or partly to any company which is an
assoclate, affillate, successor, assign or subsidiary or principal contractor to, or the latter having &
controlling interest in the sald company.

Separation:

In the event of separation/resignation/abandonment of your services with the company, a mandatory
notice period of 3 (Three) months would have to be given by you, unless the company agrees to a shorter
notice period. Depending on the elient requirements, waliving, or shortening or extending the notice
period will be at the discretion of the management. You cannot avall leave of absence during this period,
and you need to serve full term of notice perlod of 30 days. If you are avalling leave during the notice
period, the said notice period gets extended by the number of days of such leave,

*  Notice period is meant to ensure completion of jobs already taken, transfer of ongoing jobs, smooth
transition and to provide for time togeta sultable replacement. Falling to fulfill this commitment and

+ purely at the discretion of the employer, you will be required to pay to the company without demur,
and on demand, a sum not exceeding 3 (Three) months basic salary as was being received by you st

the time of the sald notice, as compensation. In the same manner, if the company wants to dispense
with your services without a notice or with a notice shorter than the stipulated notice period, the
company shall be 811, 8th Floor, Vijaya Bullding, 17, Barakhamba Road, Connaught Place, New Delhi

€N USI000DLINISETCIARNTT
w e reihiicon, v br@vetibio com g (491 11) 25719579, m; +01 S05E337302




ifednlyﬂa Software Solutions Pvt. Ltd.

Nog. Off. 10440, Ind Fioor, Arjun Nager, Mew Dwihi - 11008,

[@}Vede.?» tice

i . iR o by WL oor, Wijaye Bullding, 17, Baraknamba Road,
Connaught

LY

Place, New Oathd - 150003

- 110001, CIN: U930000L2019PTC348977 llable to pay you basle salary In leu of the notice or the
shorter notlce, as compensation.

Notwithstanding anything to the contrary contained herein, the company shall be entitled to
Torthwith terminate your appointment without any notice or payment of any kind whatsoever inleu
of notice or otherwise In case of:

= Any act of dishonesty, disobedlence, Insubordination, Inclvility, intemperance, irregularity in
attendance or other misconduct or neglect of duty, or incompetence In the discharge of duty on
your part or the breach of any of the terms, conditions and stipulations contained herein,

* Any Information provided to the company in the application for employment or during the course
of your employment is found wrong and It is discovered that you have intentionally provided
wrong information.

If you ere released on the ground of non-performance or termination or an untenable act,
Your last working day at the client’s place will be the last working day at Vedalytics,

Failure of Background Verification.

Required NOC (NO OBJECTION CERTIFICATE) from.college in-case of appearing for the final year
examination of Graduation/ Engineering.

On separation, you will immediately hand-over, to the appropriately designated authority within the
company, all information or data or documentation that has come into your custody as a result of
your assoclation with the company. The company reserves its right to accept your resignation and
relleve you of your duties in the event that any bond executed by you as hereln above contemplated

Is yet to lapse.

Please take note that all sums paid to you such as joining bonus, relocation expenses, travel expenses
for relocation, initiel accommodation expenses and recrultment charges paid to consultants are liable
to be recovered from your salary/final settlement in the event of your resigning from the services of
the company within 3 (three) months from the date of joining.

You will not be eligible for any relieving, experience, salary certificate and employment references
you resign from the services of the company within 6 (Six) months from the date of joining

You will retire from the services of the company on completion of 60 (Sixty) years of age, Any
extensions granted thereafter will be at the sole discretion of the Management.

Dated: Name & Signature
CN: US30000LI01IPTCIARSTT

o wnyediyte son, « hfvedaiviincom P91 12) 2UTRGST, m o] DESHES FULIL
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9% Mr. Rahul Pratyush,

1 |On behalf of Ksolves India Ltd,, | am pleased to extend to you this offer of internship for

B development profile. If you accept this offer, you will begin your internship of twelve manths

: with the Company on 11" November 2021. Your Internship is expected to end on 30" June
2022.

Compensation: During Internship, you would be given a stipend of Rs, 12,000 per month. Lpon
successful completion of Internship, you will be offered a role with starting cost to company

. .J (CTC) of Rs. 3, 00,000 per year.
Job Location: Noida

Leaves: During internship you are not entitled for any earned leaves however in case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent, Subsequent to completion of Internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During Internship, your performance will be evaluated by your supervisors
on regular basis, On the basis of your performance, company will offer a full-term employrient
upon successful completion of internship.

Twenty-One month contract: Company as part of new |oiner training would be Incurring
materlal amount of investments in form of but not limited to on-job training, classroom
training, and hardware & software costs. In case employee resigns from his/her current job

.__' with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months
of employment); employee would be llable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notlce during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of Internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

Ksolves India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office’ : B-4 Third Floor, Sector a3,
MNoida -2071301, Uttar Pradesh; indla
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_ Confidential Information: During your Internship, you may have access to trade secrets and
| ‘M confidential business information belonging to the Company. By accepting this offer of
1 employment, you acknowledge that you must keep all of this information strictly confidential,
and refrain from using it for your own purposes or from disclosing it to anyone outside the
‘SCompany. In addition, you agree that, upon conclusion of your employment, you will
immediately return to the Company all of its property, equipment, and documents, Including
elettronically stored Information,

¥ By accepting this offer, you agree that throughout your internship and employment, you will
observe all policies and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent written

agreement by both sides.

| hope that your assoclation with the Company will be successful and rewarding. Please indicate
. your acceptance of this offer by signing below and returning it ta HR Manager. If you have any
. _fb questions, do not hesitate to contact me.

Very truly yours,

3.
e
Akanksha Sainl

Senior HR Manager @ Ksolves India Ltd,

| accept internship with the Company on the terms and conditions set out in this letter.

M&qﬁ,&gﬂ\lame "‘ﬂF gnature___ )0 ! !‘f/ 04 ; Date
°

Ksolves India Limited (formerly known as Ksolves India:Pvt: Limited)

Corporate Office : B-4 Third Floor, Sector'G3,
Moida -201301, Uttar Pradesh; India
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Mr, Rahul Ranjan
QNo. = L-19 Near ACC Gate Sindrl Saharpurs Dhanbad Jharkhand

Date: 73 September, 2021

INTERNSHIP LETTER

This Is with reference to the interview held with you, we are pleased to issus you the letter of Intent with Ginger Waby, the
detalls of which are as under:

Pesition 3 Business Development Executive
Department 1 Institutional Sales

Pate of Joining $ 27" September, 2021

Location ol Nolda

Regorting To ' Major Account Manager

This offer letter Iy subject to the fallowing conditions:
1. Certificates of qualification (Original and Photocopy)
1. Four passport size photographs.
3. Copyof your Address prool and PAN card.
4. Maedical fitness certificate by MBBS doctor
5. Coples of all documents

In the event If any of the above conditions being found unsatisfactory as per the company policy, the company roterves the
right 1o revoke this offer of internship, without assigning any reason what so ever. As part of the Joining formalities you will
have to sign an agreement of service rules and conditions of employmant with us and you will be governed by the same
|eining post, Thare ls @ time commitmant of 1 year post completion of the internship,

Your perlod of internship will be for 8 months and your monthly stipend would be Rupoes 15000/- (Rupees Fifteen Thousand
Only). Deductions for Employes Welfare are as applicable.

W request you to put your signatures on the duplicate copy of this letter as token af your acceptance and become 1 par
of Ginger Family, :

We look forward to welcome you aboard.
For Ginger Webs Pvt. Ltd. =
% @.‘\J FJV—-
i Sighature & date
a}\\ji‘ 2
| " sutute of Enginueing %‘M
g -,:-‘.3 tU.P."'ED'lS"
Sreater MUt o
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Date: 18/05/2022 §

OFFER LETTER
MR RAKESH KUMAR YADAV ,
MIET, GREATER NOIDA X i
Dear Rukesh, N
We are pleased to offer you the post Associate Professional Softwure Engineer hdﬁ
You

Pvt. Ltd, on the [cllowing terms & Conditions. Your salary will be CTIC 3,
kindly advised to report at SDAD TECHNOLOGY B 1, First Floor, Sec. 8, Nold
1 £y

OFFER VALIDITY: This offer is valid for seven days from the offer date.

* Title: Assoclate Professional Boftware Enginoer
* Sturt Date: 01/07/2022, Monday
» Balary: CTC 3,40,000/- annually

&;M&mr Joining formalities, you need to su

1] Copies of Certificates/Testimonials (Edu
2] Mo Objection certificate from college

3] Training Certificate

4) Adhaar Card [Mandate)

5) Copy of PAN Card (Mandate}

6] 4 Passport Size

7} Cancel Cheque /Rent t

Please Sign a duplicate copy of this in of terms & conditions written herein above. We
look forward to your our and for your long association with us,

The lollowing points outline the terms and conditions we are

-

With Best Wi



APPOINTMENT LETTER

January 25, 2022

Dear Ramit Dhiman,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project
Engineer. The terms of your employment with the Company s listed beiow. Please be informed thal the
mmhmmmmmm-mmmmmmmmm

1. Appointment Detalls:

B

mmdwmihmmwﬂdm,mhtMWMdh
writing ty the Company.

You will be on I:r:blﬁnn for a period of 12 manths from the date of your appointment. On
completion of the probation period, your tmant shall be confimed at the discretion of the
Company based on your performance and other criteria as applicable o your band and siream.
Unless confirmation is communicated In writing, your probation period shall be desmed to have
been extanded.

The refirement age is 58 years.

vmmummemmmmmmmmmﬂ
the Compeny or subsidiary, associate or affiliste company ,in such capacity as the Company
may from time to time determine. In such a case, you will be governed by the terms and
conditions of service spplicable 1o the new assignment including compensation, working hours
holidays, leave, peopie policies. eic.

We provide to our global customers through various Company locations in India to sult
customar by operating 24x7, You would be operating from any of these locations

and In any of the shifts, including night shift, as may be decided by the Company. keeping in
mind the business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements
as laid down by the University/institution for award of the degree/diploma and the requirements.
including aggregate, specified by the Company for your role, and any other criteria specified by
the Company in terms of your educational quaiifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining.




2. Compensation:
You will be eligible for:
8. Compensation and benafits in accordance with Annexure |l - Salary Oter Shesl.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay
program may be changed or modified in part or full thereof from time 1o time. at the sole
discretion of the Company,

¢. Other compensation and bensfits In accordance with Company policy as modified and intimated
to you from lime to time.

d. Your salary will be reviewed periodically as per Company policy.

e, Changes in your compensalion are al the Company's discration and will be subject 1o and on the
basis of your effective performance and the perfarmance results of the Company during your
period of employmant and other relevant criteria.

3, Other Benofits:
You will also be eligible for:

8. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional
requirements as determined by the Company.

c. Mmmwnmmﬂmtmuwmmwm
your band and stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.

g wgﬂﬂﬂdWM{W}mmmmw undar the purview of
Act




f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension pian or gratuity plan. survivor benefil plan and industrial injury

g Please refer to the detalled policies In the Company's Intranat portal L.e. mywlpro.wipro.com
4. Responsibilities:

a. In view of your position and office, you would be expecied to perform all respansibliites
effactively, and to the best of your ability and ensure results. There may be times when
you will be expected to work extra hours to achieve the above when the job so requires. At all
times, you are required not to engage In activities that have or will have an adverse impact on
the reputation / image and business of the Company, whather directly or indirectly.

. o b. You may be required to undertake travel for business purposes for which you will be efigibie for
reimbursement of travel expenses as per the Company pelicy applicable (o you,

¢. We are commitied to ensure 'Integrity’ in all aspects of the Company's functioning. You are
expected to comply with all the applicable policies of the Company Including the Code of
Business Conduct and Ethics (‘Policies’) as they form an integral pan of the tems of your
employment with Wipro. Consaquently, you are required to understand the scope and intent
behind these policles and to comply with the same. These Policies are updated / modified on a
periadic basis and new policies may be introduced and notified 1o employees from time to time
and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially
result, or has resulted, in any violation of the Policles or the lerms of your employment, shall
thhhmdmmu“m-mwm
action will be inltiated.

©
§. Conflict of Interest:

. a. You are required to engage yoursell exclusively in the work assigned by Wipro snd you shall not
take up any independent or individual assignments (whether part time or full time, in an advisory
MUHHJM]MN‘MWMMWWWIﬂme

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or shall

be in conflict with the interests of
W an e Of rl:_ﬂgl.'['h:'ﬂ'.'lﬁg ETM
(ST L pa-201310
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c. The Conflict of Interes! Policy also refers lo the need on your part, during your employment and
for a period of one year from the cessation of your employment with the Company (irrespective
of the circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage.

i. Any employee of the Company to terminate their employment with the Company or to accep!
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your emplayment with the Company.

il. Any customer of vendor of the Company to move his exisling business with the Company to 8
third party or to terminate his business relationship with the Company.
%ﬁwmuhmmﬂm,wmmmdnwwhum

d. In case of any conflict or doubl, please discuss the malter with your Business Unit Head. to
undarstand the Company's position on this and resolve the conflict.

6. Confidentiality:

2. In consideration of the opportunities, training and access to new techniques and know-how that
will be made avallable to you, you will be required to comply with the Confidentiality Palicy of the
Company. Therelore, pleass maintain all Confidential Information as defined from time to time in
the Confidantiality Policy of the Company, as secret and confidential and do not use or disclose
any such Confidential Information except @s may be required under obligation of law or as may
be required by the Company and in the course of your empioyment. This covenant shali endure
during your employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasans for, the cessation).

b.  In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete egreements that prevent you from working without limitation
for the Company.

7. Assignment of Intellectual Property

In eonnection with your employment and during the term of your employment. upon conceplion or
creation, you shall disclose and assign o Wipro as its exclusive property, all inventions, ideas, concepts,
discoveries, lechniques, and improvements (including, without limitation, legal documents, training
materials, computer software and associsled materals) developed or concelived by you solely or jointly
with athers (whaether or not during business hours), and shall comply with the Pelicies of Wipre in relation
to Inteiiectual Property,

8. Non-Compete

In the course of your employment with the Company you will be providing services to customars or
clients of the Company during which process you will be handling sensitive information including but not
limited to key customers of the Company, compeliter information, cuslomer sensitive information
{‘Confidential Information'). You acknowledge and recognize that Confidantial Information avaitable 1o
you, if lesked, would cause ireparable harm to the Company and its protection is of utmost importance
to the Company. You confirm that for a period of six (8) months after separation of your employment
from the Company (Irrespective of the circumstances of or the reason for the separation), you will not

Fangaimay | et of Engnuening & Technology
Sreate: Noida (U.P.)-201310
iCollege Toda TAE



muplwnﬁnnfmphwmltmumﬂmuwﬂuﬂmmrmmmnmmdwm ina
professional capacity representing the Company during the six (8) months preceding the date of
separation,

9. General:

WdﬁrﬂWhmuhmﬂﬁmmumm“wﬂuwfﬂu
deciaration and/or documentation or wiliully suppressed any material information. H at any point of time,
HhWtthM!mmwhbmwdmmu!Mwmmhhﬂ
wmnmnwﬂmwlmmmﬂw.mMHmmh removed from
sarvice with immediate effect and the Company reserves its righ! o initiate appropniate acton as per
applicable policy and Jor enforce remedies available to us under law.

Pmumnhlmmmﬁhmmﬂmﬂwqm.w«wﬂm,mm
mmmmmmmthmmmmummmmm.

a Vuumm-mmmwmmdmwtmmwmm
are aware that the spacific performance of the terms of this employment contract may be
enforced legally, If required. In this connection, If any of the provisions of this istter of
mnmmmmmorfwﬂ!whwuwumn{mudmmmymnwm.

the remaining provisions of this letter shall continue in full force and effect.

b. MWWWMquthuumuwm. i
any, batween the Company and you on the same subject matter.

& You warrant that you are not prevented by any court or by any other adminisirative or judicial
EMWWIFMMWMWWWWMWHIW. in the
mMyﬂuﬂﬂlﬂhﬂﬂhmﬂrﬂmﬁq.mmuhMluﬂMpﬂmnlo
work in the country of posting.

d. Your appointment shall be treated as withdrawn In case:

mmﬂmmm&mmm 10~ Standard or equivaient
i, You have not scored minimum aggregate marks of 80% In your 12 * Standard or equivalent
iil. For Graduates: You have nol scored minimum aggregate marks of 80% In your graduation
v, For Post Graduates: You have not scored minimum aggregate marks of 80% in your
graduation and 80% in post-graduation.

v. You have any pending backlogs/ ammears on the date of appointment.

Please note that at any stage, whether during your online test and/or Interview process or upon
jolning the Company, If It is brought to our notice that you have indulged in malpractices or used
illegal means to clear your online assessment, the Company shall withdraw or revoke the offer
with immediate effect and we reserve our rights to take sultable action against you as we may

deem fit.
ste of Engineenng & Technology
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MmdemﬂmMmhmﬂ.hMﬂthnnwu
mmnmmummmm&mm-umurmrmmnmmm. You shall
umﬁmwummmmmmn.wmwm MOOCs, in-
wmg,mmmﬁpmm. and / or customer specific tocls and
mmmmhmmmmwymwmmmmmrw
mmmmmhmmmmmwmcm reposing
Mhmwmmywwmwwuwmmmumwmamm
Mﬂhmmﬂmmhmwmmmmwmmmmm
normal salary and benefits, you solemnly agree 1o complete the training and continue your employment
wimmmplnjrfnr-p-rhdnhthunzmnmlwmmlmhgtrmhdmmympmm.Inm
mdmnhhmh@mpmrbﬂmﬂumﬂ:ﬁmdﬂunﬂpuﬁwﬂmunﬁsn
wnmwmmwﬂundhﬂwﬁ.ﬁ:wmw.muﬂhﬂlhummy
hmcmww“udwuhﬁmwnmu-mwmwml in the
mﬂ“hhmmﬂmwmwmcmny.

11. Notlce Perlod & Termination:

vwrwmmwmum.mxm.w-mmmm
mmmmmnmm*mmmmwy
mhrﬂthmﬂmnﬂyhﬂwﬂmﬁuw. Further, the Company may at its
mmmmmmﬂﬂmwdmnﬂ.mpﬂnmm:upiryufthtnut‘mpurbod.
i-mwor.Ihcmwdmmhmﬁnmmmmmduﬁmmnuu:-p-rindynumlbdn
0. Notice period and termination of em | contract shall be governed by the appiicable internal
policies of the Company as updated from to time,

mWﬂmmmﬂMMMuMWymmmm
m.umw.mmu.m.mm.mm.mm.
literature, drawings, effects and comply with all the relieving formalities required by the Company
Fwﬂu.mmlnmmarnuhmympm:ﬂmlnﬂlrnl

12. Pre Jolning Program (PJP):

mhmwmwmmm.mwﬂmmmmm sall-
MWWMINMHW[PJP]. You will be given & specific
rechnology track to leam and we urge you to utilize this oppertunity to gain hands-on experience so as 1o
enable you 1o obtaln a sultable project.

mmmnmmmwmnmwmmmmwm
wwmaw“rdmw&WﬂHMWWMm

Yours sinceraly,
For Wipro Limited,

"4

Aparmna Shallen
General Manager - Human Resources

immmmmumhwmhmumwmm;w.




| shall be reporting for duty on

JELARATIV | I ==

mmmm:mﬁudmmhmdmm.m- policy is intender
1o avoid conflict between the personal Interest of an employee and the intarest of the company In
Mmawﬁhuml“mﬂﬂnﬂmmhﬂmwmmumwmhm
business with the company.

Noted below are a few examples of conflict of Interest:

a

=
-

Fnrnanrthmdmhﬂruhmmunwtmwwrﬂam.
wﬂnhhummmmmmmﬂrmwnhmmmwm
WHHWUMWMMMMWdemm&u in
mhmmmmm“mmmwm the open markel or the interest is nol
material,

For an employee or any dependent member of his family to buy, sell or lease any kind of
mm.hdﬁhmnuhm#wwuﬂumwwm«uwm.m
wwmhwhwum-m.wmmm.ammm
knowledge and consent of top management.

For an smployee to serve as an officer, director of in any other management capacily of 85 @
consultant of another company of dolng or seeking to do business with the
company or an affiliate except with the knowledge and consent of lop managameni,

For an amployee to use or release 10 a third party any data on decisions, plans, competitive bids
g. any other Information concerning the company, which might be prejudicial to the inlerest of
company.,

memmmwwmwummwmmm.amm
profits or other payments, loans (other than with established banking o financial institutions)
mwmwm«wdmmmmm“mm
m«mmmmwmmmmwy.

|muummmﬁm¢mﬂﬂdlmmmlwmmummd
wmmwuhmwmm-.lmwmmm”m
notity the top management.

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

— o ot Engineenng & TechnooRy
\da (U.PA-201310
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|mfmmhmwwmmuw-wmm{mumwbnmw
MM.MMMMH“&WMWWHM
WMMHWHWWWWMIWr
referred to as “UPSI") about the Company. It also involves disclosing or procuring any UPSI about the
Company toffrom others who could subscribe or buy or sell or deal in the Company's Securlies.

Mmumhvudmcmmmnm“mmwmwum

1.Tmuh1awmnmwuw:mnm:upmmmmnmhm-mnm
ﬂl‘thlCompmrhhnnInpunuuhnufUPSlmmmﬂnﬂwﬂnmpmy.Trﬂnghmrﬂhﬂﬂw
WHMWMMHWWWMMWMhM. For
details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
gank, communicate, pmﬂdurlﬂmmm'wslufhcmhnﬂwumfww
purposes, mumwmumm-wmmamammum
Employees are strictly prohibited from the following.

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on @ need to know basis.

b. m!mumun-mmﬂmmmMmmmwmmmmmm
the Securlties of the Company when in possession of any UPSL

¢ Unauthorized disclosure or communication of UPSL.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As the Code, Company can take sppropriate actions Jike
wage freeze, suspension, termination of on employees involved in Insider Trading. Insider

llluMW::MIlnduimlnalpnnaNHMunlyanhlnnﬂmhuuhuanmcmnr
mmdmmmmemﬂmmmawmmnym
the employee individually is responsibie.

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
duduuhhcmnym-numbudmummmm«wammhmmmmﬂlha
Mnﬂmmurmmmmmmmﬂ--msdm
wmeﬂ.Wb-mmhmdmmmeanh
mmwmmmmbmuwc@mammmm
Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

PERSUNAL INF LRIV, R 1 ] 2 A
| Ramit Dhiman, confirm that | am voluntarily sharing Personal Information including documents with
Wipro Limitad ('Wipro') for the following purposes:

wir st § Engine
< ;EE.P%QNTID
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& validating my Curriculum Vitae and retaining records on the same for any future
referencelvarification;

b, processing my job application including background verification checks:

] mmﬂmmmmmmpmumnmmmmm
wmwﬁmmuh-dlnmlnunhﬂdmﬂmlwmwﬂhmm.

Inmmrmwuu-uummﬂmmnmmmmuwmm
for any future reference/verification and authorize Wipro to transier the same to a third party,

| understand that ‘Personal Information’ means any information including documents, relating to me that
is avallable with Wipro and is capable of identifying me.”

ANNEXURE Ill

SALARY OFFER SHEET
Name: Ramit Dhiman
Position: Project Englineer Career Group: TRB - Il

You shall receive salary as detailed below.




5,31 % of your basic towards provision of Gratuity. Employees will be eligible for p
components, Project Englnesrs are also entitied to the following unigue Company Bensl

Notional sum indicating contribution of

Apart from the standard salary

Onetime Interest free loan of Rs, 20,000/- towards housing deposits o lowards purchase of a two whaelat
Onelime Interest free contingency loan of lesser of Re. 50,000/~ and 2 months gross towards housing deposits of

H-:himﬂmmmpurumumhrmpimmwmmmtwﬁumw&lmm.
Medical Insurance Coverage up to Rs 2lac per annum.

apoe

I.ntdr.ihnhwmtbnldMm.mmlhﬂgﬂtmnmummnunnuﬂwmw‘m.
menths from the

s of the company through to retention dale as applicable

umhmdhpwmmmmhrwmwm

or abandoned your job as of the retention date

sating satisfactory performance levels, If the
ill not be eligible to receive the bonus. The same is

overed in case you leave the organization bafore 24
Lnlicable lo all 4 tranches of bonus payouls

Rtion outside your base location, at the time of bonus

4 . M/f- of Engineening & Technology
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m,mﬂthumhmmmlwme
sccordance with applicable exchange rate, as per company policy

V. The management team reserves the right to make changes 1o the program at any time during
the year. In the event of an circumstance the management leam's decision on the
payout would be final and binding.

VL. You shall keep the contents of this letter confidential

IWMMHHMWMthHMdWWMM
mawmumnmmmuwmmmwm. | shall be
liabls for Immediate termination of my employment with the Company.

ANNEXURE - V|
Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

mmhnmmhmmmmmummmnummn
It would be linked to the following paramelers:

mwmh-mmmmmuwumﬁmﬂm,u the number
HMWHWH:M,WWhmMWHWWMhm
rﬂuhmmW.M.H;M.Ei.ﬂmmwmmmmumdm

salary stack.

Fwwmmmmmmmmmmmmmmmm
-Mdmmmmehmumlme. Financial
mhlﬁmundmsndﬂnmhfu-mhmwmmuunmn s per the respective financial
year policy.

The Variable Pay mmmhﬁmdtaﬂuﬁwmﬂﬁﬂhpﬂorlﬂﬂmﬂmmmm
al the sole ﬂmmuumhmumhmhmmw
wmwummumhmdmwmmmmmdm

quarter to be eligible for payout under the program.

mmmnhmauMmemmpmm
Countries->my Financials->Variable Pay Policy FY 2022-23,

M/ 1o of Engnusing & Technology
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L |

Baslc, Additional Aliowance and Bonus

mmmmmuﬁmmmmmummmmm
are fixad for @ particular period,

House Rental Allowance:

%hwhhmﬂmﬂmHﬁHmthuwﬁmhm
submission of rent recelpts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WEF) is basket of various allowances/ expenses considered for Income Tax
mnnﬁmUnduMP.ywﬂuwmtmedmemmmm
MMMdTWM‘mmMMmmmmmamn
m.mmﬂmnmmndmmmmmumoﬁWhhrmp&mnnrm
WMTumw.mnwuwuuWhmmmwﬁmdh
thmwmmTumﬂmhmm“mmw
olptm«wmm:mhmhmwby.mmuﬂlwlM|Gmuuﬂwanm.
which will be computed after reducing the aggregate cost of allowances/bensfits avalled under WBP and
mmummmwmrmmmw&mm

1, Leave Travel Allowance;

mmmmmnnwmumunuwhmmmm. For datails
on Income Tax sxemption please refer to myWipro on joining. The maximum LTA thal can be
considered for IT examption Is Rs 50,000.

2. Telephons/Moblle Phone Aliowances:

The amounts pi Hbﬁuutuwﬁiwlphmummuﬂmndﬁm-ndmhlh}muhmm
towards mwmﬂammhmmmmuwmn
exception up o Rs. 1§.mp-rummwﬂ?upuprmhdﬂmn+nm-puﬁw‘ﬂu
l-hunglh respect of rentals of other charges for pre-paid connections will be eligible under

3. Nondransferable Mes! card:

An smount of Rs, 1100 /2,750 per month towards purchase of Non-Transferable Meal card is
eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs. 100 (additional 300 In case of child in hostel) per child per month up to @
maximum of 2 children Is eligible for IT exemption under WBP.

5. New Pension System:

Ynur:lnwmrbuub-lwun5‘!!-uphm%nfwuraammwamﬂphnudmuunw
WBP. This will be aver and above Sec 80C investmants.

Retirement Benefits:
It consists of

Aamaimay instiute of Enginuering & Technology
3reater Nowda (U.P.)-201310
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a mmmmmummmw.mﬂ-uﬂdmmmm:
memummhmmmﬂﬁ.muuumdﬂﬂd{ﬁub+w+
Additional (Where applicable) or INR 1800 pm

b. Notional sum Indicating contribution of 5.31 % of your basic towards provision for gratulty.
Employees will be eligible for payment of gratulty as per the Wipro policy on the same.

Iravel

8. Youwould be entitled for Rs. 1500 from the date of appointment as & lump sum amount that will
hwmmwmm.TwmuﬁI-ﬁMMmem
would not need to submit bills towards usage of this amount.

b. mummhwmmlmmmhmﬂ
mmmmummummnmm.

B ‘rnumﬂhmﬂﬁhhTﬂNwﬂhlﬂﬂMMﬂh&.mﬂ}muﬂma
mvwmmmmmmm.m;mmmm
m_'.I‘Thllmuﬁhlplidlllhmpnmnnwntmﬂwﬂlbﬂnudlhdwimynurﬁrﬂmonm

mdwuwuﬂnﬂnudumﬂuhmwdmumm

b. I your posting location (the jocation where you would be based out of after training) is different
Eﬂhlﬂh&ﬂhﬂﬂunﬂﬂﬂﬂmﬂﬂmunﬁﬂgﬂhﬁﬂnﬂ}.mmuwmﬁhﬂh

I Settlement and Miscellanecus Expenses: Rs.1200 per day for 7 days {total amount of
Rs. 8,400) from the date of reporting to the posting location. You may utilize this amount
towards boarding, lodging, conveyance & other miscellaneous expanses.

. wmmmmnmmﬂuvmnuuummmwm
be covered under the Transfer policy for Team Rainbow, For details you can refer the policy
dWWW#WWTWTMWTmW.

d. Campus joiners would not be eligible for accommodation at tha Wipro guest houses,
Mnmmmmmﬂhmmnmmmmmnﬂhlnummmm-mu

of joining, all payments processed under Joining & Relocation Entitloments shall be recovered
from the employee at the tima of exit.

TR PR

Program (MAS .mmmmmmmrwm
chiidren io the extent of R 00 per annum, This scheme is not applicable for
employses covered under the Employee State Insurance Act (ESI). This lirriit will be

2ng & Technoicg

ay (TR -ﬁ_lf Enulﬂ'\..
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2. You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self,
spouse MnlmMMﬂuummmmﬁum
depending on mmmhmﬂmmﬂpmniumdﬁﬂm
claim amount has 1o be borne by you.

Hyouwhhhmhnhm.ﬁpu#mopﬂomm-lwmﬂmhuhmhn
W.MMMMMNMWWPMWM
which is accessible on joining.

mwm:-uhunmwhmu-m it is accounted for in
deductions as @ nominal monthly charge. Top-Up cover is voluntary and charged as applicatle

3 Company paid Annual health check-up program is available for employses
above 40 years of age.

Gratuity Benefit™; Up to Rs. 20,00,000

mpmmmmMwuamﬂlﬂnzumhbimhdlndmhhn
pear

Survivor Benefit Pension Program™:
mwwmumwimhhmmwﬁmumawmmmmmm
dmm.hhmmmummhm. The pension payabie is based on last

drawn basic salary at the time of death, number of years till retirement, number and age of surviving

E._E.Hmmwnumw-aamwwm. 15,000 per month and the remaining period before

HﬁhﬂtﬂMhzﬂpﬂ-ﬂhMImW-ﬂdmmmw
w'mm'ﬂ;m“ﬂhum Basic * No of years 1o Retirement *
Grade Factor * % based on number and age of surviving members.

.8, 15,000 x 20 x 2.7%" x 80% = Rs. 8,480 per month as supplementary pension payable. *Grade
Factor is @ band specific predefined pension Accrual rate.
Loans:

:al.nhhmtﬁnhnnnfﬂo.ﬂ.ﬂbﬂupnrpoﬂcmlwmhwmwumwﬂg

mmmnmwhwmwmmﬂm
wheeler. This is recovered in 10 equal instaliments.

WMMMMMdMH.ﬂ«MMWWMW
ever ﬂmrpﬂhrﬂnhlwﬂhdhmulmﬂnglmy.Thhwuhdhlmmvmm!ﬂ

mmmmmmmm&mwhmummmmmm“
per CBDT rules.

"MMnmnumﬂmdhmmmmmm
o "

1. Your Life and Accident Cover :

-

% : v.-e----lr'nr:l::l'.‘;ngm‘,-enngﬂm

Sreater Nowda LU.P.\-ZQ131D
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a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Threugh GPAI you are
mbymﬂwmm_mmmmwunm
or outside of work resulting In partial or total disablement of casualty. Employees can also gel an
mmhnmﬂﬂ-ﬂmwm

b. Group Term Life Insurance: Rs. 14.m.mmhmmlﬂMunmun1d
mm:rmd“.mmmvnmmnmhm
insurance cover under this policy. This sum insured i Inclusive of cover as per EDLI (Employee
WMWJ.Wmmummmhlmhdnmmﬂw
negotiated premium,

MMMMmhmmmmmmmm-mﬂ
hwmmlhhnn]ulrdnn.Aam:mmughuywmawmalndh > My
Financials -> Group Life Insurance/ Personal Accident

Thipuﬂahum-nﬂumdMumpuﬂduulﬂum-nynandulo.minluuhj-cnn:hnnpu In
future @s per policies of the Company from time to time.

2. Voluntary Superannuation Policy (V8S)

mwwwmﬁmww“ymwﬁum:hmm
tansion free (ife by planning your retirement. mmﬂthmnhpmdﬂnphnumuﬂymwﬂ
you enough ime mMWhMmrmmtm:mwh compounding
mmwhmrwmyw.Twmrunbmmmmmyw
investment harizon and risk tolerance.

Ammmmmmmemmmﬂmmmpm
sempmmu?sp}wimmudmmmmuhwmm company. _

mmmwmmhmmpmmm-m-m-unnmm&lcmlmr
nwmm-mmmmmMmmmmmm. ICIC] Prudential
-un-mmmmwmmmm-mm:mmmm range of fung

mhmmmmmuawmw

m-mwﬂmhmquﬂhm“mmmﬂrﬂnmnmmm
mndmm.mmmwwmmm.ummmwyw
mmm.mpdﬂﬁmmm.ﬂﬂmmmmdmm.mm-
schame selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member
Wﬂmennﬂiuhmwmdm.mpﬁmmuMWﬁmm
(perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

mmmmummmmmmmMMr
‘Pension’ component in the ummgm-mmmmmw.ncmmuwmmm:
and the interest samed (or the corpus) can be utiiized to avall the retirement benefits.

Fm!ur&urduﬂy.phnunfnrﬂn%mﬂrﬂpm#ﬂrlmmmmr indig -> My
Wmmwwmsm.mrmmmu
documents If you wish to enroll Into VSS, please log onto My Wipro-> My data->My Financials->
mwmmwmwmdmmm.lnmmmmm
\rsshmhmmpﬂnq.youmdptlulmInmnwmunwp-ﬂudm-th-m’hhiufnrullnmpmn
once every financial year,
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Document #: uc/2021/emp_04/10
Document date: 08/10/2021

OFFER LETTER

Dear Rohit Kumar $/0 Mr. Arvind Kumar
Address - Haldwanl, Gautam Buddha Nagar, UP, 201301.

Welcome to uCertify Training and Learning Pvt. Ltd. (“uCertify”). We are pleased to
welcome you to our team of talented and dedicated professionals, committed to working
together to take our company to great helghts. uCertify is committed to providing a positive
and safe working environment with tremendous opportunities to learn and grow. If you
share our passion for learning and hard work, we commit to your growth and success. We
place the highest emphasis on nurturing talent and are excited to have you on board. You
will get a lot out of uCertify, and we hope you will make use of the many opportunities to
give your best and help uCertify grow to even greater heights. :

You will start the uCertify training program starting on 18th October 2021 at Noida
Nffice ac a Traines - Weh Anplication Nevaloper

If you have any questions, either your manager or the uCertify leadership team would be
happy to discuss them with you. Please keep a copy of the Agreement for your records.

Please be sure to review them carefully and sign. Once again, congratulations and welcome
to uCertify!

Sincerely,

Senior Office Head
uCertify Training & Learning Pvt Ltd.

Anaaimay stituie of Enginuenng & Technology
Sreater Nowda (U.P)-201310
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This statement of Terms of Employment forms part of the Contract of Employment
(‘Contract) between Rohit Kumar and uCertify Training and Learning Pvt Ltd.
(“Company”) This contract will be effective from the date on which you will be starting
employment with us. The Company reserves the right to add, modify or remove any terms
and conditions of its employment policles and procedures from time to time which shall be
binding on you,

1. DESCRIPTION OF EMPLOYEE'S DUTIES:

Your Role title will be Trainee and your Level will be Entry as per the Company Career
Framework. Your role title will remain as Trainee until your performance Is satisfactory.
Subject to the supervision and pursuant to the orders, advice, and direction of the employer,
employees shall perform such dutles as are customarily performed by one holding such
position in other businesses in the industry. These duties and responsibllities are subject tv
be changed or modified at the discretion of the employer.

2, SALARY & COMPENSATION; :
Your Annual Cost to the Company (CTC) is INR 368,600/ after successfully completing the
training which will be paid to you monthly in your nominated Bank Account on the 10th
day of each month. All taxes in respect of your income, including income and professional
tax, will be deducted from your salary and the salary will be credited to your account,
Salaries will be reviewed as per the annual salary review guidelines. If you are on long leave
before the salary distribution date, we may put your salary on hold.

3. HOURS OF EMPLOYMENT:

Your hours of employment will be nine hours per day five days a week or as required by the
company. Shift start time and working hours are subject to change as per the requirement
of the company.

4. PROBATIONARY PERIOD:

You will be on probation for an Initial period of twelve months Including the training
period. This period may be extended at the absolute discretion of the company. You would
be deemed to be on probation until you receive written communication confirming the
successful completion of your probationary perfod. During probation or at any time before
such written communication, the company reserves the right to terminate your
employment immediately and without notice.

5. SERVICE BOND:

o institure of Enginueing & Technolog
- Noida {U.F.'lwzmmﬁ
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Employee shall at all times faithfully, industriously, and to the best of his/her ability,
experience, and talent, perform all duties that may be required of and from him pursuant to
the express and implicit terms hereof, to the reasonable satisfaction of employer.

1. The Company has selected the candidate to work as a full-time employee. The
employee Is expected to effectively carry out the official responsibilities assigned to
him/her.

2. The employee, on joining the Company, will be required to execute a bond along
with a surety of INR 25,000/~ in addition to a high school mark sheet or Bank

Guarantee as collateral security to serve the Company for a minimum period of 24

months (including Training Period & excluding leaves) from the date of joining. in
consideration of the Company incurring and bearing all the expenses involved in the
said specialized training,

This bond will be applicable after 7 days from the joining date.

If an employee is absent for 15 days without any prior information, it will be
automatically deemed to be a resignation from the employee and his/her bank
guarantee will be seized by the company.

5. Ethical behavior or conduct issues of the employee shall be under the observation of
the company and on its failure, his/her employment may be terminated, and in its
redemption his/her bank guarantee will be seized by the company.

£ Pmring amnlaument anv migeion nralect or work done hy the emnloves will be the
property of the company.

7. Experience certification will only be provided if the employee has successfully
completed the bond period and completed all exit processes.

‘8. After the successful completion of 24 months of the said bond period, the bank
guarantee/bank security of the employee will be returned to the employee.

9. To retain the employee, the employer will pay a retention bonus of Rs, 48000
after the employee successfully completes his 2 years term (including training
period but excluding the leaves taken), The amount of retention bonus is
included in CTC. To be clear, this bonus will only be given after two years of
employment and never before,

10. Any and all disputes arising from this Agreement will be settled or resolved under
“Jurisdiction of Allahabad Courts” Only.

ol

6. TERMINATION OF SERVICES & NOTICE PERIOD:

After Satisfactory completion of your probationary period and confirmation in writing
your employment can be terminated by yourself, assigning valid reason, by giving two
months notice (excluding leaves, holidays, or absence for any reason) to the company and
after submitting the breaching amount as per the signed service bond.

hl.‘:m \aimay institute O! Enginue(ing & Technology
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Notwithstanding the foregoing, the Company has the right to terminate your services by
serving upon you two months' notice (excluding leaves and holidays) or by payment of two
months’ basic salary in lieu thereof. The Company reserves the right to waive off the notice
period and payment of salary In lleu thereof.

7. Training Policy:
1. Training will be conducted by our training provider uCertify Academy PVt. Limited.

2. The average training duration is three months, Leaves are very strongly discouraged
during this period.

3. Trainees who have taken more than 3 leaves during the training period will have to
go through the HR round for continuing the training.

4. Training may Involve any or all of the following Assignments, b. Projects/Missions
and c. On-the-job training. In some cases, we may put you on additional projects and
modify your assignments.

5. 1f you are unsuccessful In the area In which you were hired, the Company retains the
right to consider you for a different area. This may add two months to your tralning.
You will be provided with a stipend during these additional two months.

6. The training stipend Is based on your performance. If you are qualified for a
technology allowance, you will receive Rs. [14,000.00] per month in stipend.

Thé Company further reserves the right to conduct a background verification during your
probation period on the information supplied by you during your selection process and i
upon verification, at the time of appointment or at a later date, it Is found that you have
furnished wrong information, your services with the Company will be liable to termination
without giving any notice or salary in lieu thereof and employee will be liable to return the
salary, benefits and training costs.

9. DRESS CODE:

It s expected that employees appreciate the importance of proper behavior and
appearance in business life and they ensure their dress, grooming, and appearances are
appropriate for professional business life. Your dress, grooming, and appearance should
reflect favorably upon other team members in the Company. Employees are expected 1o
adhere.

10. PERFORMANCE MANAGEMENT:

Your performance within the Company will be managed through the Performance
Development Program (PDP) process. it is an opportunity to gain feedback on performance
as ‘well as planning career progression. This Is done by asking employees to participate in




an annual review meeting with informal reviews at appropriate intervals.

Note: Salary appraisal Is done only once a year during the month of July every year. You
must be a full-time employee (Including probation period but not including the training
period) for at least one year to be eligible for the Performance Review.

11, LEAVES:

You would be entitled to leave as per Company policy, as applicable.

12, BENEFITS:
You will be entitled to benefits during the course of your employment in the Company
subject to the rules of the Company.

1. Amazing Learning Opportunities 11. Fun At Work- Parties, Trips,
2. Use of any uCertify courses Celebrations
3. 14 Holldays per year 12. Open Door policy
4, 5 day work week 13. Professional Work Environment
5. Interest-Free Laptop Loan 14. Supportive Management
" 6. Promotion from within 15. Medical Insurance
7. Employee Referral Program 16. Employees Provident Fund
8. Worid-Class Work Environment 17. Maternity Leaves - 12 Weeks
9. High-Speed Internet 18. Paternity Leaves - 1 Week
10, Retention Bonus

Note: Candidates working from home must have a minimum Internet speed of 5
MBPS with a good backup connection before joining, failing in that will affect your
technology allowances. Any day you are unable to work because of poor internet
connection will be considered as non-pald leave and will affect your employment.

Agreed and Accepted: Signature: g-: W

Datf: fﬂl l (s {Q_IIZ\ Printed Name:

ey nsitite of Engifering & Technology
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Date: 23rd March 2022
To,

Mr., § Arshil Aziz
Muangalmay Institute

Subect; Offer Letter

Dear Arshll,

Based on your interview with subsequent discussions, we e pleased to sppoint you as & “Traloee - Software
mwhummummmm

~ | You will be getting stipend of Rs. 12,000/~ per month during the 6 months training period.

You are required to join us on or befors 23rd March 3023 at 10400 AM, falllng which this offer will be reatedns

L 'fnumhMuwmmeM?thWuMmyﬁmhlﬁhummmuu
mmmmmﬂmhmmmmmwwumrinhnummrnrymmuny office,
dmmmwmhmhnmﬁm&ulmnfwm»mymmyuuhlmmwmrm willbe ha ing
interest.

(=]
B

4, hmummﬂummmmqummﬂmum“.

5 mmpmmﬂmmmmmhﬂ'mthMoﬁf made o
mhhumlﬂufmmnfhm.wﬁmﬂmwlﬂingwmmmwu.

6. Emvﬁhﬂmlhﬁn-umhmﬂulhwdmiti:fmmdmﬂywhwfwnimud wrorg
information, in such a case, your with the company will be liable to termination.

.."’ We welcome you 1o Kellton Tech Solutions Limited and look forward to a long and mutually beneficial association.

For Kellton Tech Solutions Limited

e

{Megha Thakur)
Senlor Manager - Human Resources

Piot Ne. 404.408, €® Floor, dLabs Centre, Udyog Vilar, Phase I, Gurugrwn-122018, Haryana, India Ph. 124-4858049/Emall | Infogdkaiitontech com
Ragd. Ofox: Plot Mo, 1357, Rioad No 48, Jublile Hils, Hydensted — 500033, Telargans. Indis
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Annexure

CHECKLIST OF DOCUMENTS
At the time of joining, you are requested to submit the copies of the following documents:

I. Centificates supporting your educational and professional qualifications along with marks sheets (104 13+
Omduation + Post Graduation + Course Certifications)

@] ~ 2. Digital Passport Size color photographs of a recent date,
3. *Photo Copy of Pan Card (Mandatory).
4. Valid Passport, Aadhar Card andor Election Commission Card (Mandatory).
5. Bank Guaramtee Original Document (Mandatory).

DECLARATION

This is 1o certify that | have read and understood all the above terms and conditions mentioned in Annexuie A and |
nmﬂrmmmd-wwmwhm.lwmhmﬁuhdmymurd March 2022,

© %D"'“ Eipmw:_j_.l)@l @[?'41

{5 Arshil Aziz)

Pk No. 404-408, 6 Plood, iLubs ' mm.h-mwmmmumm1m Infofspillonieen
mmhw.nﬂh&mmm-ﬁm_Tmm

Manaalimay insttute of Engineering & Technology
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20 Jun 2022
Ref: INTENSE/HR/ALI06-22/2022-23

Saddam Hussain

Chandigarh
SUB: APPOINTMENT LETTER

Dear Saddam Hussain,

FmﬂdmuMmemm.mnmmmmmFWHln
“Tralnee Application Support Engineer” from 24 June 2022. Your base location will be Chandigarh, under the
guuumul‘m-w.mﬂﬂrulthllhhu.*rmwmIm-mmmmrmhmmmtmu
NMWNMMMumdMMMWMerGWCMM
without additional remuneration, as the Company may reasonably require. The Company reserves the right to
withdraw this offer until your scceptance of this offer.

¥

Remuneration & Probation: Aftar you have joined Intense Technologies Limited, you will be undergoing the
mmmmmmmmmmm.mmaMMummw

and its associates. As part of this corporate program, If necessary. you may also be provided with some
training to further enhance your skill- sel. After successful completion of the corporate program and
commencement of your work, you will be under mandatory probation for slx months during which your
mmmuunmm.mdmmmmmmﬂmmwu
months from the date of depending upon the neares! Appraisal Cycle of the organization. Your compensatian
in terms of CTC would be 11m#mmmmmwmmamuw}
mmw-mmmﬂnupmmoﬂhmmmmwmuummmmc
Format-Pg 4. Your individual remuneration Is purely a matter between yourself and Intense Technelogies Limited
mmhmnmﬂmhmhdymrm.mmmmwmmmuwwqm
mmﬁmmwmwmmmmmwmrunp«mnm
confidantial. Failure to adhere lo this policy may result in termination of employment and are subject to change
mnmmyndhﬂdnrﬁunﬁmwwmhm“mhdhhﬂm.Plnuuignmwtm
point 30 &s to agree that you read and understood the above clause.

WNIMuTmHWMWMEWMwWWMFm ESI. and
Insurance. Employees need to psy their share of provident Fund, ESI, Professional Tax, Income Tax and any
other statutory charges, Taxes, Fees as per Government policies wheraver applicable. The salares are paid by
the Sth of subsequent month.

Confirmation Rules and Regulations: On successful completion of Probation, you will ba confirmed in the service.
mnnmumm.mmmwmmmwrmwumwm
Service Rules and Regulations which may be brought in force or amended from time io time. as applicable to el
confirmed employees of the company,

Leave and Attendance: are sntitled for leaves as delailed balow:
ar Commanis
2 Days Eﬁ'ﬁ:ﬁ n Mmmﬂh‘uﬁﬁ
mploysas are for Compensatory Leave
Confirmed 2.5 Days tor working on week-offs and holidays. Employees
can accumulate up 1o 8 maximum of 45 days
leaves at a given point of ime,

Employees will be given 13 holidays in a calendar year, which will be published by Human Resource team

-

wie ma nstitte of Enginuering & Technology
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Out Tnter8ng
Your a0 mh'.!.

mwmmwmwhmm‘mnummdm;mnmm
mmnm'iﬂmhﬁwm-rmf.dmmdhmuun of the company.

!ﬂtleﬁﬂ:memunhdhmMmmﬂ.lnd.nlmuhamanm
mmmmwmummmmmmummmmmmu
HMMMWMWhMMmmM

se Technologies Limited may terminale employment al any lime with two weeks
Ihmnmpmwmhmhwﬁm“lumm.m
mthptup.mm}mmhnﬁmhmmm«mmmummimmw
hm.mmhyﬂmdnumﬂuduuﬂhdhﬂlpummﬂmndﬂﬂmﬁmmm

Competition Clause: Compelitors are defined as organizations markeling their Inteliectual property,

whmmhm.mmwm.
Wmmwmmmmmlm“mw requiremants and have
liunldt'mhh'nhmmhm.lnmhmmrdﬁu Intellectual property at Intense, resigned
WﬂthMrﬂhmﬁduiﬂthwmhnmlmwﬂd

Ganeral: ﬂumn-myuwmﬁlﬂmmmwmhﬂmwuﬁﬂmphymmﬂmunm,
honsestly, wummummmmmmmwmmwmmn

MMMMWWMMNWMMMSMM
rders and directions givan o you by the concerned superiors in the

3
|
:
%

Fhuc!ruﬂngmfmhnm&mucmdmm,nmmrwmim
w.mmhmdwm;mhwmmwdanumhmrﬂ
u-mnmwmmhmu&udrmmmmwmmw”rcwh|mumm.m
u-mmammmmmhmwmwmwu

}WIhlﬂblﬂlﬂIdhlmMﬁIrdIand perks as applicable in the transferred /
Mcmwh-lmmmumummmmmmw

MTwnmwummmwmwhwmwm
communication/ purpose, Use of personal laptops, data cards, pen drives, CD's, DVD's in office premises
ummmummmmammmmwu

lw:?mu-mdmdulmcwm'lnmw. material and
documents with utmost honesty and professional ethics, Your service may be dispensed any time, without
:‘wwmrmanMﬂmwﬂ. fraud, and misappropriation or acting agains!

mw:mwnudmwﬂhhmw,wummmm
or indirectly for any other person, firm, company of organization whether with or without remunaeration not
ﬂmmmﬂﬂuwmmwmﬂw.m:wum

m:m:hwmmﬂuwhmmWthth
working with Intense, you are required to cbtain prior writien parmission for the same glving full details
EﬂﬂmﬂmmMwalmﬂlwﬂmﬂlﬂmrmwmhﬁln

rraamay institute of Engmenng & Technology
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WM:TwnMuwMﬂh:mdnmfpwrwmm
mmmwwmnmmmwwmhmwmm good health may render you
mumuhmmm-m.mmthm.mm
mmmnmmwmmmmm

Sumv:Ymﬂnmwm.hermmm,mhwwm«mw
particulars or details, which you acquire during the course of your employmant of our working systems,
mw.mmmm.n:ammmndw
establishment and d:::'m clients, whether confidential, secret or otherwise elther during your employment

with Company of

Pt-nemuﬂuttluhmulndmnﬁlﬂumafmunMNMn-upuhudhnmnfmmwbu
Wm.muhhwnmmmmmmmmmummm
employes of the company / person connected with the company.

mmhrm.mmmmw.

For INTENSE Tlc‘l-tﬂﬂl.ﬂﬂ?lﬂ LIMITED

-

Soumya Chaturved|
Sr. Manager - Human Resources
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Date: 18™ Septambuer, 2011
Mr. Sarthak Mishra
709, LK. Pursm sactor-1 New Delhi -110022

INTERNSHIP LETTER
This is with referance to tha intarview held with you, we are pleasad to issue you the letter of intent with Gingar Wabs, the
detalls of which are a5 under:

Poaition i Business Development Executive
Departrment : Institutional Sales

pate of Jolning : #7® September, 2021

Location : Noida

Reporting To $ Malor Account Manager

This offer letter 1s subject to the fallowing conditions:

Cartificates of qualification (Original and Photocopy)
Four passport site pholographs.

Copy of your Address proof and PAN card.

medical itness certificate by MEES doctor.
Coples of all dotumants

CR

- -MWMW.WHELWHEM the

right to mﬁ:ﬂlﬂqrﬂiwmﬂp.mmmmm:n-m.u part of the joining formalities vou will
mwmnmumdeﬂWMMndmumNWMhm-um
loining post. Thers Is a time commitment of 1 year past completion of the Internship.

Your perlod of internship will be for a year and your monthly stipend would be Rupees 15000/~ (Rupees Fiftean Thousand
mmnwmwmmum
MMMMMHIMMHIHNMWHHWHM
mmwumpuunmmmuumpmmmummmm

completion of your target sach month,
L]
afr ~pauiest you 0 P TR Tigratures on the duplicate copy of thix letimr A tnlimn nf yaisr aecamtBnce And hesame o oao

of Glnger Family,
we lock forward to welcome you aboard.

For Ginger Wabss Pwt, Ltd. Accepted & Agreed

VP- A & Corporate Strategy swéﬁgziﬁﬁfgﬂg

9 iU P 1-2“131ﬂ




; : nmmm.m.nhummnmmm Q
Mlﬂbﬁ :umﬂummmm
Pvi. Lid. +51-80-46661600 @
Rel: MLASADILDAR2
Date: April 12, 2022,
An ntent To Otier
Dear Me. Shalini Singh,

on successfully completing mmwm MapleLabs and upon our assessment.
we havee found yous shiis and compelencies relevant 10 0Uf fequirements.

mmu#mtwwmmmedmanw

L mﬂhw-mmmmmnmmWHmm

Baneflts
v mﬂhcﬁdhﬂmﬂpﬂmmlﬁsﬂmﬂ“pﬁmﬂmdm.
wmhpﬂwﬂd“hnﬂﬂm.!wmmmmummm
Mmﬁmm“nmdnﬂ-ﬂnﬂ
mmm!mmwﬂumsm

Wuﬂwwwuwuwlmnhmmamuummwam
Personal Accident policies without any cost 1o you t

mwwhmumumuw“
mmmﬂlmﬁwmwm.m

m-unmwmmmmwmﬂmumuwwﬂw
m‘mmmmw.mmmmﬁnmm.

compensation
ﬂﬂ“lhﬂﬂfﬂm
hﬂdmm“hﬂhuwﬂuﬂmmum*w“ﬂ

Agreed & Acknowledged Dy
Qhodinss Girighhe

Shalinl Singh

Date:  Apr12202217111ST




giyies  Ewessver

Daved . 12 202t

To,
ghivam Chaohan
Noida, Unar Pradesh

LETTER OF OFFER

Reference No, CAN145)

Dear Shivam Chaubisn,
* I iy wur plessure to extend the Mbﬂluuﬂ‘unrmpmumwmmmﬂnfrmwhﬂarnml Pvi. Ltd.

1. Youwlilbe w-mw

2 vwmwmuummﬂmmm.uum

| 3 Tumwmuhupuhmﬂmm&dmmuﬁuIm.dﬂlmmlwhmmund
.l : other details will be insued to you on the date of Jnining. Please note that you are reguired 1o sign and submit & copy ol the

' b same ot the date ofjoining.
4 mmmmmww-w
Dwrd-dnbﬂmwmm
Mmmtmm.wmmu

anee you receive the Onboarding Link:

hmmmhmpmﬂﬁﬂmmphwhhmummund,
Mﬂmmw-ﬂﬂnmiﬂnﬂﬁﬂummdlw

§
§

Medical Fitness Certificate
PAN CARD/Applied for Document
) s. mmmwmmwummam]om:
. Pmmamﬁldhwtlﬁfmdm}.
« AADHAR CARD (! self attested copy).
. mtwmmwwmﬁrunﬂ KYC (Name should be printed).
\‘1.», . lfmwmumwmummmprun@m
. ‘ Pmmxhnmﬂumm“mwmmﬂujoEMghnwliﬂn.
] Ampyormyﬂmﬂlwmwummmmmwmwmmmmmm;cim
be opened :
»  Aadhaar Cord
» Driving License
» Voter ID card
I * Valid Passpont
. lhﬂrﬂmmuﬂhﬂhrvmnuuu.
Ty insttute of Enginweting & Technology
Sreate: Nowla .,U.F‘.‘h?m:ﬁm
I iCallege "ol AR
I —
_umuuu-emmnﬁ.mmur._umm.nm
mu--lmmmm



0TI, 10:03 AM Google Mail - Fwd: HOL || Finel Confirmation

M Gma“ CRD Mangalmay <crd@mangaimay.ory>

Fwd: HCL || Final Confirmation
2 messsges

Tandrima Goswaml <tandrimagoswami16@gmail.com>
To. CRD Mangalmay <crd@mangalmay.org>

Thu, Jun 9, 2022 a1 813 P

e Forwarded message ———
From: Madhumita Murall <madhumita. m@hclcom:

Date: Thu, Jun 9, 2022, 3:39 PM

Subject: HCL || Final Confirmation

Yo: tendrimagoswaml16@gmail com <landrimagoswami18@gmail. com>

Hello Tandrima Goswaml, |

“hank you for participating in tast and Interviews on that mentioned schadule.
. %mmumwmmmmmmwmmum_

Our onboarding team will reach out to you once we start onboarding.

Important Points:
1, CTC offered: INR 4.25 LPA

2. Selected Candidates should be willing to work on any assignment assigned by HCL Technologles incluging 24°7
operations and Shifts, willing to learn.

3. Selected Candidates should ba Willing ta work in any location within India or ebroad as essigned by HUL
Technologies.

4, Service Agreement for 12 Months (as applicable). In case they leave before completing 12 months. they are
Fable to pay 50K to the organization.

. Please Note:
Your Jolning with HCL is subject to BGV Clearance, Re-hire Policy (incase applicable) and Eligivility criteria as follows:

1. Minimum 70% throughout in academics (10th, 12th/Diploma & Graduation) & no Backlogs.
2. B.E/B. Tech Gradualion passing Year 2022 & Speclalization In CSEAT/Circuit Branch only.

-Madhumita Murall _
[FHCL logo endpiate u-uum automatically generated

nttps iimai google comimalAWZ7ikeSa4 58 3dc e viewspid seacch=aliSparmihid=thread-FR 241736172454 1 37136844 8smpl=msg-MHIA1 TIE172454 12

GW r..r-.' Engheng &TM
P.-201310

.(“_quFJi‘ "ﬂfi“ F'F



yCredex

Technology UMANG KUMAR
OCT 14, 2021
OFFER OF EMPLOYMENT
Mr, Umang Kumar
§/0 Mr. Surendra Pal Singh

199, Surya Nagar, Chandpur Road, Bulandshahr, UP, Indla

Dear Umang,

Congratulations!
w-mmmmﬁ as Assoclate Software Englneerin Credex Technology Pvt. Ltd.,
muuml mentioned below.

Your offer letter is enclosed.

This ofter lelter 18 valld for threa working days from the date of sending this letter (o you for your
mmmumﬂmwhmwumummmm

i,
- ———
-

ﬁ“mﬂ.m mmun-rwmmu,uummm

e
ey nstie ot Enginuing & Technology _
‘ Gre'al-:* Notda !,'LJ,P.!-'Z{]‘iMU

College "oda TRE




L T

OCT 14, 2021
OFFER LETTER

mnwummumm Englneer in Credex Technology Pvt Lid,
subject to the Terms & manticned balow.

1. APPOINTMENT DATE:

Your start date will be July 01, 2022.

2. REMUNERATION: ;

You will be entitied for CTC (Cost To Company) package of Rs. 5,00,000/~
3. LEAVE ENTITLEMENT:

You will be entitied for the leave as per company policy.

muﬂhmllwmhﬁdmhmﬂhmmmnm
mﬂ:mummummmmmw.mmmmu
mmmmw_m-mmmwmm.mmumm

Adimsss C-56/ A+13, Ground floor, Sector &2, Opposite Suelar T Park, Noida, Uttar Pradesh 301309

_ «tite of Enginvenng & Technology
-,"‘ﬂt","r ~ Noaa IU.P.1'2‘31310
(Callege Node “RAR



b e

OCT 14, 2021
OFFER LETTER
termination during the-probation period from the company Is the discretion on the company and you
agree to abide by that.

You will not accept of parform any part time or other work whether honorary or remuneratory, without
obtalning prior writtén permission of the Management. Violation of this would Imply that the Company
can charge you with financial damages and Initiate legal action,
nwmmuﬂnmmmﬂmhnMMﬂmmm.Mﬂmmmw
memmmmwmmwMumeMu partner
comparies either directly or through @ third party.

mmmumuﬂwwwmmmmm or creating
unreasonable hindrance In timely completion of the assigned task etc., the employment can be
terminated at any tme without providing any notice period. The decision of the Company shall be final
wmnmdwmﬂmmmmr@rmmm
accounts will be made only after you have ensured knowledge transition and returned all the properties
of the Company, thelr customer and/ or any other material entrusted to your care.

Addregs: C-56/ Ground | I Stellar IT Park, Nokda, Uttar Pradesh 201303

C

ey mstitule of Enginesnng & Temnolm‘
{LLP.FED‘IMII}

Sreater b

College "ode TRE




GTC Breskup Sheat
‘Name: Umang Kumar

Effective Date: July 01, 2022
mﬂu-ﬁuhﬂﬂm#hlﬂﬂ&mnmmmm
: Salary Break-up
PR ? ~Far Month Per Rnnum
(BASIC 10,800 1.29.600
CHRA 5400 64,800
"CONVEYANCE 1,800 18,200
"GPECIAL ALLOWANCE 3,600 @00 |
TOTAL(A) ey A% e |
Par B » ' ~ Per Nonth Per Annum
= 5558
50,000
s0000 |
1.00,000
[T |
“Per Annum
W8z |
5,00,000

1. hﬂuﬂwhﬂuhmmmumlwmmdﬂchmm
conformity with statutory laws or as per managamant discration.

2. Your Basle Salaryf Allowances elo. may be subject to Income tax and TDS withnolding s per
Income lax rules @nd reg

3. The PF Conltribution mantioned above is as per agreed terms.

4. *Pi-The payout of the P! ls bstwean 0-100% and is depandent on the company's evaluation of
mmmmmhnmﬂumum\gwmw
W_m;wﬂmmchmmmMmmm
the effective date and not sarving the natice period.

5, wm-mmmnmmmmmnnm.
mwmdﬂmrm.mmmnmmmu

= nalmay insttute of Enginu@iing & Technology
- Syealer Noida (.P)-201310
Callege Tode TRE




e Cour Inters i f ‘
. Your api iy 4
h-l,

20 Jun 2022
Ref: INTENSE/HR/ALI08-23/2022-23

Vishal Kumar

Chandigarh
SUB: APPOINTMENT LETTER

Dear Vishal Kumar,

From all of us at Intense Technologies Limited (the Company), we are pleased to offer you employment as
“Trainee Application Support Engineer” from 24 June 2022. Your base location will be Chandigarh, under tne
midumutﬂul.lungr.MWMwammmm-ﬁmmﬁmﬂmwum
mmmuwmnmmﬂwmummwwrmﬁmmerncmpmy
without additional remuneration, as the Company may reasonably require. The Company resarves the right 1o
withdraw this offer untll your acceptance of this offer.

Remuneration & Probation: Afler you have joined Intense Technologles Limited, you will be underguing he
corporate Induction program that Includes orientation towards the working conditions. stiquette and culture of our
company and its associates. As part of this corporate program, if , you may also be provided with some
@ toining to futher enhance your skill sel. After successful mmpmun of the corporate program and
‘ commancement of your work, you will be under mandatory probation for six months during which your
mmumm.mﬂMMNmﬂmﬂmﬂNmmMmm
months from the date of joining depending upon the nearest Appraisal Cycle of the organization. Your compensation
in terms of CTC would be 221160 /- Two Lakhs Twenty One Thousand One Hundred and Sixty Only)
which leads to & monthly Gross of Rupees 15000 /- (Rupees Fiftleen Thousand Only) as detailed in the CTC
FMJ.YWWW&WIMMWMMuTMH Limited
and has been arrived on the basis of your job, skills specific background and professional merit, It 1s our policy inal
mwm;mwmdwmm-mﬂ.Mnmmmmnmm
confidential. Fallure to adhere to this policy may result In termination of employment and are subject to change
withcut any notice at discretion of the company and ht even lead to legal actions. Please sign adjacent to this
point so a8 to agree that you resd and understood the tlause.

Payroll: Intense Technologies Limited shall contribute the Employers share only towards Provident Fund, ES|, and
insurance. Employees need 1o pay their share of provident Fund, ESI. Professional Tax, income Tax and any
cther stalutory charges, Taxes, Fees as per Government policies wherever pplicable. The salaries are paid by
the §th of subsequent month.

Confirmation Rules and Regulations: On successful completion of Probation, you will be confirmed in the sarvice
MﬂhmhmhmwwmmMHMﬂuwwm
.. Service Rules and Regulations which may be brought in force or amended from time o time. as applicable 1o all

confirmed employees of the company.
Leave and Attendance: %ﬂﬁm_ entitled for leaves as delailad below:
© W i Comments
n 2 Days ~ | Leaves laken In 181 Monih will ba a LOP
Employees are enliied for Compensatory Leave
Confirmed 2.5 Days for working on week-offs and holideys Employees

can accumulate up lo a maximum of 45 days
leaves at & given point of time.

Employeses will be given 13 holidays In a calendar year, which will be published by Human Resource team

Mase=""1 inantie of Enginvering & Technology
sfeaic Noida (U.P.Y-201310
{Callege “ore "AE
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hnmmmmmwmwwhwmmmmmm--mummu-m
uwwrhmw.dhﬂmdwm,

lﬂthmdﬂhi:hﬂmhﬂmhﬂhlﬁnlﬂhmmw.m“m.hmbﬂnmn

lnmhnhunh}ubhrglﬁnuﬂhﬂmm-wrmhmﬂﬂbnwmupnrﬂngmdmdn
Mummmwmmmmmwm.m.mum
accepled. Similarly mrmnmmmmuwmﬂmumwnm“m
dmﬂ-mthmmmmhunhwmnﬂtmthm. All
Mm.mm}nquthHﬂmmmHmmmﬂhy
m.mwmummmﬂmwmwm&«-ummwdmm

Competition Clause: Compatitore are defined as organizations marketing their Intellectual properly.
mmmmnwhwmﬂmmm‘mmwm.
rs include organizations thel have collaborated with Intense for various requirements and have
|‘mmfmﬂwﬁmnﬂhwmﬂhnmmﬂydm.mw
tmphywumrnqulr-dtnwnﬁhmﬂﬂwjﬂnwmwmmhr-minlmummﬂmﬂ

:
!
:
%
s

Whmhmdwmmmmmmwmﬁmlmﬁmm
@ best of your ability and shall devote your whole time and attention to promote
mwﬂvmmmmm“nmmummu shall obay

company
ﬂmﬂwﬁﬂnﬂduﬂuﬂ%qﬁnhwuwmmwnm

Place of Posting and T . Place of posting s Chandigarh, During your employment with this
m.wumhpddwmwrm»mmrgrmpcwmwdrmuwtumyur
wm#m:mlmmﬁm#hmplnrhlnytuwnorcilyhtndiluuhm_ll
nmm&mwmmhmwgmwmmu
sttached position, you shall be gntitled to emoluments and perks as applicable In the transferred /
Mwmﬁhnmmmﬂhmuumhhmmm

Hlnn-:?uunnuchmmwMWhhmﬂm:farwpamnﬂnrw-
mwmu“ﬂmwhmmmm.cm.wmhmmn
IMW“EIﬁMMUﬂﬂmmwmmtwum

strictly prohibited.

Moral Responsibility & Honesty: You are expecied to deal with Company's money. material and

mmmwwwmkumﬂwhmwm.wﬂw

any prior notice if you are found gullty of gross Indisclpline, fraud, and misappropriation or acting agains!
. the interests of the company.

mmwzmmwdmwmpw. you will not work directly
wwmwmmm.wwwmmwwmammnm
ﬂmmMﬂHWMHwMNwJWHWHW
of partner of advisor of any other capachty.

m:mhmthwhmmwmmWmeMh
mmmmw.mmmmhmwmn permission for the same giving full details
MWMMYN“MMMIﬂMMWdMNﬂWH

sssigned by the Company.

Ty Instlute nTEngmuenng&Tamm
~reater Noida (U £ 1.201310
Collage "ode “RE



mmuuml
Youragiiiy, §

fners wmil

invention & Discoveries: While employed with the company, you will promptly disclose to It and assign
hlmwhwm.WNMMuMHMMMu
jointly with others, which erises out of any proceedings relating to such invention, impravement or discovery
mhmmmwwwmmmmm,

lhdmlFltnu-:Ywmﬂdhwﬂﬂhmﬂhlmldmwrmwlmm“mﬂ
mmﬂmﬁﬂm%nﬂﬂmmmhmﬂmmmmmmwu
medically unfit for the service. In such @ case, your services are liable for termination, notwithstanding other
conditions mentioned in the letter or otherwise.

meﬂmwlm.wwﬂumm.mﬂwmwmﬂHmr
particulars or detalls, which you acquire ﬂuhghwumdwwmnhymmnrwrwrkmnwﬁm.
matters

mmﬂ.mmm.mfuw of ow
establishment and our clients, whether confidential, secret o otherwise either during your emplaymen

with Company of afterwards.

MmﬂhmﬂMdeWu:WMﬂnfvewwh
hmm.muhumdnmwmlmdmmmummmmwmy
mﬁhmlmmmmwr.

. Mﬂimﬁﬂhduﬁ.ﬂﬂbﬁﬂhMMML

Copies of all Certificates

Four Passport Size Photographs

Original and copy of Passport, Aadhaar Card & PAN Card
Offer Latter and Relieving letter from present smployer
Latest salary certificate

Address Proof

For INTENSE TECHNOLOGIES LIMITED

Soumya Chaturvedi
Sr. Manager - Human Resources

e "'j‘ E—_ngﬂ"h !f.llng &Tﬂmmm

Mangaimay 1

Jreatar NoOa l\'Li.P,1-EU=131ﬂ
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TSPLU/OU2022/Mar/18
Gate: Mar 16, 2022

Mr. Yogesh Singh
Mobile: +91 5015882814

Emall I: YoKI0IE0@mallcom

Offer Letter
Dear Yogesh,

hMuhmmmwmuﬂummMmhmthmnm intend
ummﬁnmuhwumﬁ:uuummm

L ?wmmhmnmh-hmuhpunWt
a Umwﬂmmhrmhmmhuwmnfﬂmunwmmn pay

{m&]ﬁ}hmﬂ!mm;uiﬂtnfpmm;

3. On satisfactory completion of the training you will be promoted s Saftware Englneer and your yearly
remunerntion will be enhanced to Rs. 5.00 Lakhs (Rupees Five Lakhs Only).

4, ?wnﬂlhiﬂﬂﬂrulmtrdum‘dmmwhdwﬂlhmmmmuf
Joining.

5 ﬁpnhnﬂumﬁduluyumlwuﬂ.wumdmm?ﬂﬁmwﬂqu:&mmyﬂmﬂu The detils
of the benefits are &s follows:

a) Medlical Insurunee Coverage: 5 Lakhs per annum
b) Accidental Insurance Coverage: 10 Lakhs per annum

" ¢) EPF,ESI & Gratulty: As per government Statutory norms
d) Meal Facllity: Breakfast, Snacks, Subsidized Lunch

We would like you to report at ThinkSys Seftware Pvt Lid., 7® Floor, Discovery Tower, A-17, Sector - €2,
Noidn (UP.)-201309 on Apr 4, 2022 at 10AM.

MmmummnMnMuwmm This affer ls valid ull April 4, 2022 o
mmmwwﬁndymuﬁm&:m Please revert back with a signed copy of this lener as o mark of your
acceptance till March 23, 2022,

e ————— e S e S ——— R

1|Page

Noida (U.P.)-201310

Sreater
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THIMKS

Your appointment is subject to the satisfactory verification of the documents und detalls mentioned in your
mliﬂhnhmndlwwhhﬂhnm-ﬂnﬁmnrw.hddmam fulfiilmem of the
eligibility criteria.

Kindly Further note that your sppointment will be contingent on your sbility to maintin minimum aggregate marks
of 70% in your graduation, falling which your appointment will not be further processed and this letter will lw
withdrawn.

In the event you sesk any clarification with regard 1o this offer, please contact Ms. Deepika Kamal
(kamal deeoika@thinksvs.com or 9716445507).

quupuuhmm-lm:ﬂwmn“mﬂwmhnm;w-nmﬁ:-x
Yours sincerely,

et e T S S W e 5 !

For ThinkSys Software Pvt. Ltd. ACCEPTANCE |
3 3 #d - |
2 Jegush SN |
Rajlv R Jha Name & of employee..... .w
:g:-n-idmun Dated: 17[93/&912‘
E
|
|
1
2{Page [ b= e :

aimay instituie o T—.ng-.mes;nsgfn'lm
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6 r'hj . Confldential

Date: 33™ September, 2021

Mr, Yusuf Khan
Mangalmay Institute - Greater Nolda-201310

ANTERNSHIP LETTER

This is with reference to the interview held with you, we are pleased to lssue you the letter of Intent with Ginger Webs, the
detalls of which are as under:

Position i Business Development Executive
Dapartment : Institutional Sabes

Date of Joining t 27" September, 2021

Lacation : Nolda

Reporting To H Major Account Manager

This cffer lerter | subject to the following conditions:

Certtficates of qualification {Original and Phatocopy)

Four passport size photographs.

Copy of your Address proof and PAN card.

Mecical fitness certificate by MBBS doctor.

‘Coples of all documents

in the event If any of the above conditions belng found unsatisfactory as per the company policy, the campany ressrves the
right to revoke this offer of internship, without assigning any reason what so ever, As part of the jolning formalities you will

have to sign an agreement of service rules and conditions of employment with us and you will be governed by the same
ipining post. There is a time commitment of 1 year post completion of the internship.

Your perlod of internship will be for 6 months and your monthly stipend would be Rupees 15000/- (Rupees Fifteen Thousand
Only). Deductions for Employes Welfare are as applicable,

o g

We request you 1o put your signatures on the duplicate copy of this letter as token of your acceptance and become a part
of Ginger Family. :
We look forward to welcome you aboard.

For Ginger Webs Pvt. Led. Accepted & Agreed

N L
VP HR & Corporate Strategy M A“.\*-:'El'l\'

Anay insutute of Enginuenng & Technology
Sreater Nowa (U.P.)-201310
iCollege "oda."RE
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Prakash Mahta 3™ May 2021
5/0 Ajay Kumar Mehta .

RZ. 53/2 Gall No - 10, Madan Purl

West Sagarpur 110046

Sub-Letter of Appolntmient for the post of Androld App Developer

mmu_mrmmﬁwmmthwﬁnﬂmmMmmmm-

appointment for the above poiftion In biourse Technologles Pvt Ltd based at New Delfhl with reporting at Dwarke Head

At this designation you will report to Mr. Nikun] Choudhary #nd your duties are a3 set out In the sttached position
description. You may also be required to complete other tasks from time to time.

1. EMPLOYMENT

\rrespective of the date of the present agresment this contract shall be effective from your date of
Joining for your case It Is May 3% , 2021 and shall remain in force until revoked or terminated In
accordonce with the terms contalned harein.

1. PLACE OF POSTING

Your Initial place of posting shall be at Delhi. However, your services are transferable and you may be
assigned / transferred In Delhl or outside Delhl to sarve the Company ar any of Its group companies. (Lis
a condition to your employment that you comply with any such requirements of the Lompany. |he

In.your conditions of sarvice. . el

L]

3. EROBATION

31  You will serve a minimum probatlon period of six months from the date of your jolning the
Company ("Probation”). The Initial probation term shall be for six months, st the end of which it
shall be reviewed. Based on your review the company reserves the right to extend the Frobatian
pariod In the event that your performance Is not up to the expectation. You will be deemed o
continue on probation untll you are confirmed, and that your confirmation has been
nﬂrlpmunlnltld to you In writing. Your parformance will be evaluated according to your afficiency,
punctuality, conduct, malntenance of disclpline and In accordance with the code of conduct of
the Company ["Code of Conduct™), s copy of which shall be glven to you by the Human Resources
Department.

32  During the probation period the company may terminate the services without assigning any
reason and without notice or any compensation In fieu thereof. Also, In case you desire to
discontinue the probation, you may be relleved from your assignmentfjob by giving 1 manth
notice period to the company.

4. COMPENSATION B-BENEFITS
Your Total Fixed Pay (TPF) will be INR 3,60,000 par annum all inclusive.

5. HOLIDAYS & LEAVE

You can avall 1 day Casual leave per month and you will be eligible for holidays as per the policies of the
Company In respect of hollday.

6. TERMINATION OF EMPLOYMENT

61  After completion of the Probationsry period, elther the Company or you may at any time
terminate this agreemant without any cause & by giving Intimation in writing to the other party,
one month notice or In lieu thereof & sum egual to the amount or pro-rated amount of saiary
which would have accrued to you during the period or remaining period of notice.

Page 1 o' B
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62 On termination of employment and/or your resignation, you shall handover all the compuny
2 assetsiikedavices, tools, accessories, documents, specifications, books, etc. of what 50 @ver
mwm-ﬂhmmﬂ.mwmmmummmmwmwm
nominated by your reporting managar and also obtain clearance from the relevant person(s),
afficels), departmentis), on production of which alone, your dues, If any, will be settled by 1«

Company.

3 You will not, during the currency of the present agresmant, without the Company's previu.
written permission, carry on any business, or enter Into, In any capacity, the services of, or bu
emplayed by, any other firm, company or person. You will devote your whole time and attention
to your duties to promote the Interests of the Company.

6.4 mwmmmlm:wmwwummwmm any notice or salary In liew
thereo! for reasons including but not limited to misconduct, negligence of guty, disioyaity.
dishonaesty, insubordination, misrepresentation, indlscipline, disobedience, breach of the Non
Disclosure Agresmant, irregular attendence, inefficiency, poor performance, redundancy of job
or any act datrimental to the Interests of the Company, as per the policies laid down in this

7. Cessation of employment:

7.1 You are bound by 30 days notice period to be served to the company from your gnd. When you
mlwlmwﬂlunwmmmmmmurﬂmﬁmnuhrymhuulmil
‘ you fall to serve 30 days then you need 1o pay 30 days Gross salary to the company.
. 12 nwﬂmﬁupaﬂnd.mwﬂmhmmlmtuunhm.
y 13 hn&nwﬂmmﬂhmumwwuwmmnwnmnma
7 = “wmmmmmmm'mmrmrwumw
3 leave on the spol.

lutl:mfultamlﬂlllrlﬂmﬂﬂtﬂhm-ﬂlrﬂhﬂhummunﬂmwlinnufm
smployes.

MWMMmemmmmmmﬂmmuonm
hmuﬂmﬁmﬂumﬂuﬁﬂﬂmﬂmﬂuﬂhmﬂmm 1 month for all employees.
mmdmmmmmmw-wwmummmmm
m:mm_-ummmmwlmmun

8. POUCIES

81 deﬂh-m—ﬁm-mmlmmﬂmnmmmmwmn:plﬂﬂmlu
otherwisa.

$2  Your services shall be liable to be transferred from one place/branch to another and for from
one departmaent to another or cllent location solely at the discretion of the managemeant

.’ 83  You shall intimate the changes in address within three days, If any
. g4 mwmhkmuﬂummd your antecedents and medica’ fitnes
if at any time It is found that the particulars furnished in your application are INCorrect, your
. - services shall stand sutomatically terminated.
85  You will not commit, give or execute any kind of gusrantes/ commitment on behall of the
» company without the written permission of your Manager.

86 'luuunluﬂr-“ﬂumd!hmuﬂntmwmmrmudtrmw-ww.

8.7  We mxpect ongoing reflnement and developmant of employmeant policles over time, 8s wi
continue to grow and consolidate. lsourse Technologles Pvt Lid reservis the right to review
and change policies in line with legisiative and industry praoctises. Where such changes oo
oceur employees will be appropristely advised.

EMPLOYEE ACCEPTANCE: pATE: | 10|
SIGNATURE OF EMPLOYEE: NAME; QM Mehd«
Page 20/ 6
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CODE OF CONDUCT:

The Campany considers the pratection of its confidential informatian and proprietary materials to be waiy
important. All work or material developed by you during the course of your employmaent with the
Company will remain the sole and excluslve property of the Company. Any unauthorized disclosure of
confidential or copyrighted materisls of the Company would attract stern action from the Company
including and not limited to termination of your employment and legal prosecution, If necessary, The
present clause shall survive the termination of the present contract. You agree 10 3ign the “Resuictne
Covenant and Confidentiallty Agreement” in the form annexed to this letter.

For the-purpose-of the present document-‘Confidentisi-information’ shall-me-an-and-Include all Information,
detalls and document which have sither been marked as confidential and/or which may reasonably be
deemed to be confidential.

Sonfidentiaiity;

1) Any Party discovers (a) any materlal breach of the Security Regulations or of the tystems used 1o provide
the Services or (b} any breach or threatened bresch of the Security Regulations that Involves or mey
reasonably be sxpected to Involve unauthorited access, disclosure or use ol the other Party’s or it
AMiliates’ Confidentis! information (each of (a) and (b), 3 “Security incident”), Alsg, The Employes
acknowledges that, In the course of performing and fulfiliing his duties hereunder, he may have acceis 10
and be entrusted with confidential Information concerning the present and contemplated finencial status
and activities of the Employer, the disclosure of any of which confidential information to the competitons
of the Employer would be highly detrimental to the Interests of the Employer.

2) The Employee further acknowledges and agrees that the right to maintain the confidentiality of trade

proprietary information, for the purposs of enabling the other party such Information constitutes 2
proprietary right which the Employer is entitied to protect.

3) Accordingly, the Employse covenants and agrees with the Employer that he will not, under any
circumstance during the continuance of this agreement, disciose any such confidential Information to any
persen, firm or corparation, nor shall he use the same,

except a5 required In the normal course of his engagement hereunder, and even after the termination of
employment, he shall not disclose or make use of the same or cause any of configential infarmation to be
disclosed in any manner.

4)The Employer owns any Intellectual property created by the Employee during the course of the
employment, or in relation to a certain fleld, and he shall thereon have all the necassary rights to retain it
After termination of employment, Employee shall not impose any rights on the Intelleciual properiy
crested Any source code, software or other Intellectual property developed, including but not limited o
website design or functionality that was created by the employee. during the course of emplayment undi
this Agreement, shall belong to the Employer.

5) Non Escalstion of disputes ; Employees shall not approach the principal employer/ any of the cllent’s of
mwhwmmwmmhtmﬂrﬂﬂnﬂmmm arising out of the differences between the
‘employse and Isourse. In the event of breach of this clause, Isourse reverves the right 1o take any penal
actlon not limited to legal course against the amployes.

If you breach any of the aforesald conditions, this affer shall stand revoked / terminated automatically:
whether you have accapted It or not or if you have aiready commenced employment with the Compan;
.., this clause may be Invoked by the Company throughout the term of the present contract. In that case,
Lo Wb R W I TR L L ey U S0 e SR Ll

& - -:::.- ‘.." j'\-i:';'
EMPLOYEE ACCEPTANCE: pATE: | | r:..li |
- 4 s
SIGNATURE OF EMPLOYEE: NaME: | kel (V<)
-
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RESTRICTIVE COVENANT AND CONFIDENTIALITY AGREEMENT THIS AGREEMENT s made on May 3, 2021
BETWEEN ISOURSE TECHNOLOGIES PVT, LTD., whose registared office s 201/209, Plot no I01-204,
Vardhaman Prasad Plazs Dwarka Sector 12,Delhl 110075 (hersinafter callod “the Company”) of the one
part and Prakash (herelnafter called "the Employee”) of the other part whereby the Employee covenants
with the Company at follows:

The Employee shall nat (save with the prior express written consent of the Company) st any time during
the currency of his/her employment or after its termination, (howsoever determined), use or attemgl to
use or divulge or communicate to any person {other than those whose province It is to knaw the same)
any of the trade secrets or other confidentlal Information of the Company and its related corporations or
any of its suppllers, agents, distributors or cllents, Including but not limited to lists or details of the
Company, infermation relating to the operation and business requirements of those clients, canfidentini
eolling methods, the cortonts of instruction or procedural maruals, or any part of such contents or
information concerning the business accounts or finances of the company which may have come [o
hisfher knowledge during his/her employment with the Company.

Provided that this Clause shall not spply to:disclosure of confidential information authorized or required
by the Employee's performance of his duties; Information which the Employes Is reguired to disclose by
law: or information which has been made known te the public by the company.

The Employee shall not refuse to attend office without an er justification and supporting which can
reasonably Justify his/ her absence. Under such mﬁ compay reseive (1ghis to consider those

days as leave without pay and can also terminate the agreem

The employee shall not, for @ period of 12 months from the termination of his/her employment with the
Company (howsoever ariting) In connection with carrying on of any business in competition with the
business of the Company sither alone or jointly with or on behalf of any person, firm or comgany, directly
or indirectly:

1. Sollcit, canvass or approach or cause to be solicited, canvassed or approached for business any persan,
firm or company who shail at any time during the last twelve months of the Employes's employmant with
the Company have been a client of the Company with whom the Employes shall have done business, v
such client’'s employee; '

2. Solicit or ntice awsy or endeavor to solicit or entice away from the Company any person who has at
any time during the last twelve months of the Employee's employment with the Company been emplaved
or engaged by the Company in @ managerial, supervisory, administrative or sales capacity of as &
temporary worker and with whom the Employee shall have had contact during the course of hig/hei
smployment (whether or not such employee would by reason of leaving the service of the Company
commit a breach of his/her contract of employment) providing that nothing in this Clause shail prohibit
the seeking or procuring of clients or the dolng of business not relating or not similar to the business of
the Company.

3. The Employee shall upon the termination of employment, or at any time during the course of nigfhur
smployment at the request of the Company, Immadiately deliver up to the Company, without making
notes or coples thereof, all plans or designs, specifications, price lists, lists of clients, garrespondence sno
cther documents or papers (Including documents relating to the matters particularized in Clause 1 herecf

L] Vs . & R &

belenging to the Company or which may have been prepared by him/her or have come into higfhe
possession during the course of

his/her employment together with any other property belonging to the Company which may than be in
his/her possession or under his/her control.

4. You cannot Join with us not even any of our cllent after the termination/ Resignation till 1 year of the
pariod , I we found you In that case we may take the legal action with 5 lakh of penalty

Page 4 of &
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5. Each Clause of this Agreement shall constitute a separats covenant.While the restrictions aforesald are
considired by the parties to be reasonable n all the circumstances, it is agreed that if such restrictions ol
any of them shall be sdjudged to go beyond what is reasonable In all the circumstances, but would be
sdjudged ressonable and valid If part or parts of the wording therec! wers deleted and/or the period or
area (if any) thereof reduced, these sald restrictions shall apply with such words deleted or such reductian
in period or area as may be necessary to make [t valld and effective.

Attached are 8 number of documents, which you need to complete. Please ensure you read all
policies and sign the relévant documaentation and return these with your offer acceptance

Company Policies and Code of conduct shall be shared with you separately for your scceptance. And
confirmarion of job is subject to the signature of code of conduct.

Plense also sign the enclosed copy of this letter of appointment us an Indication of your
understanding and ecceptance of employment.

We look forward to welcoming you to Isourse Technologies Pvt Ltd and hope that your time with us will
be both satisfying and successful.

Page S o &
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SALARY BREAKUP

isourse Technologies

Assaclate Name: Prashant Mehia

Designation ; Android App Developer

Location: Dwarka

Wage Componsnts

Basic 7.000 84,000

Houwe Nent Alicwence 1,500 42,000
o @ Conveyence Aowance 1,600 15,200

Employer PF +] g

EPF Admin Charges & 0 0

Statutary Deduction

Empioyee PF ] [+]

" Total Deduction

For Isourse Technologles Private Limited

i

(Authorized Signatory)

Page 6 o! &
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OFFERLETIER

Name of the Candldate: Priya Sharma
Place of Jolning: Nolda

Joining Date: 10™ January 2022
Dear Priya Sharma,

mmmmmmmmmmmmummmmmmmm
‘Assoclate Software Engineer’ In HashStudioz Technologles Pvt Ltd. (hereinafter
referred to as "HashStudioz® or *Company”) on the following terms and conditions:

1. You will be given a salary of Rs. 3.60 Lakh Per Annum starting from the day of joining.
Note: You will receive salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law

2. Working days will be Five days a week. This is subject to any change that may come inio
force in future.

3. When you are joining as an "Assoclate Software Engineer” you will be on probation
period for 6 months. During this pericd, if the Company finds your performance not
satisfactory, then your service will be terminated with immediate effect

4. You have 1o sign a 2 year service agreement with the Company on the day of your joining

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of
and such other documents/undertakings/agreements as may be required by
HashStudioz from time to time.

6. Any discovery, invention, improvement, adaptation or variation of designs, drawings,
processes, methods, material specifications, etc., which will be a result of your working in
HashStudioz or Its associates, or which you may come to know in the course of your
employment, more specifically in relation to the engineering or technology used or adopled
by HashStudloz, shall be the property of HashStudioz. You shall treal the above information
or data in connection with any work done in HashStudioz in strict confidence. You shall not
use, give or sell any or all of the information to any other person or firm for exploitation, for
galn or otherwise.

7. All information, papers, correspondence, etc., pertaining to HashStudioz business
activities, commerclal, technical or otherwise coming Into your possession in the course of
your employment shall be treated strictly confidential.

8. Relocation / Transfer: Transfer to a different function or department or location within
HashStudioz can be requested or applied for by an employee only if such an opportunity is
avallable and employee has completed minimum 2 years of service with HashStudioz. The
decislon on such a matter Is at the sole discretion of the Company.

8. During your tenure with HashStudioz, you may be transferred to any of the
Offices/Departments/Units of HashStudloz or of associate concerns whether existing or 10
be set up, anywhere In India or abroad, on the same terms and conditions of employment
at the sole discretion of the management Provided that if you are deputed to any
associate/subsidiary/group concern outside india by HashStudioz, you shall be treated

as having bound yourself to serve HashStudioz for the deputation period. and for the

i
L [96
: angaimay mstmute of Enginearng & T
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Sipuiated period, therearter, If any, and the same shall be treated as the contract period vis-
a-vis this contract of service.

10. During your tenure with HashStudioz, you will be governed by the Service Rules and
regulations of HashStudioz currently in force or as introduced/awarded from time to time.

11. Either party can terminate this employment by serving a notice on the other party.
Emp!.oarnumqtﬂrodbum-mnmnwmﬁunfﬂudmw“t:nmpnnymﬂum
a notice of 30 days.

12. During notice perlod, if the employee's attitude Is found unacceptable, Company
reserves the right to terminate the employment immediately without any nolice period and
Company shall not be llable to compensate the empioyee for notice period in any manner

13, Company has b:‘lg‘hu to hold employee's salary during notice pericd, based on Ihe
performance feed from the concerned engineering manager.

14 You have been enrolled on the presumption that the particulars furnished by you are
correct. In the event the said particulars are found to be incorrect or that you have concluded
or withheld some other relevant facts, your appointment with HashStudioz shall stand
tarminated/cancelled without any notice.

15. You will diligently carry out, to the best of your ability all such duties and responsibilities
as may be entrusted to you from time to time and you shall not engage yourself either directly
of indirectly in any other employment, business or occupation other than your curriculum.

18. There will be a performance assessment In every financial year. Employee must have
completed at-least 6 months in HashStudioz o become eligible for performance
assassment. Based on assessment, the compensation will be revised.

17. Your emall acceptance of this offer is expected within 5 days from the date of releasing

the offer letter. This offer shall become void after completion of 5 days in-case no acceptance

:uwmmmmm.nnmmufmm. please bring photocopies of the
ng:

+ Age Proof

« Pan Card '

» Address Proof

« Colour photographs, passport size.

» Payslip of last 3 months from the previous employer (If Applicable)

+ Latest offer letter from the previous employer (If Applicabie)

» Experience letter from all previous employers (If Applicable)

« All mark-sheets & Degree certificates (for Engineer Trainee & Intern position)

Wishing you a rewarding career with HashStudloz and welcoming you to our Pursuit of
Excellence.

Yours sincerely,
For HashStudioz Technologles Pvt Lid.
Garima Agnihotri

Senlor HR Manager ; e/
Tangaimay msuuie of Engincering & Technology
Sreater Noida (U.P.-201310
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QUARKS

- D TALLY THAMSF QR MiNG DLSINE ST

Roshan Kumar 16 March, 2022

Ref:
Sub:

mmumwmmwmmmiu.mhaupmwm

offering you Wulmmmh our Organization,

rupmnhlﬁu.w'l'i:hmmmﬂm&dhwﬂmmmwmrwhm,nmﬂim.
wmmmﬂmm.mm,mmwammmmm you will be bound lo
carry out such functionsiresponsibilities. They will constiiute a part of your job, We expect you to work
with high standards of initiative, efficiency and economy.

mmmﬂmmmwmmamummmnmw
whwnmwmmwmmHmeumumm
mmﬂﬂmwmmmlmrw.dlﬂmundpmdumurmncmpmy.vamnnm
mmmmmmmﬂmwmmrmmmmm
time as requastad. mmWﬂM}wmm{MNmmmr
mmmﬂﬂuwm-whwmmmmmmmmmmm.
mmnmmdmnmmwmmd.mmmwugmmmwmm
employment or other clients.

muuemmmmmmunnnuu{mu.mwmmmnmmﬂMwunmm
H:adrﬂdlnhmm#m&buuﬂmmmﬂhmmhmmm
coverage Hf applicable.

Term of Employment: Accepting this offer of employment implies that you will work on the assigned
M:]Manmlmummpﬂlmd 12 months and It may be furtner exiendad
based on the business needs. There is no bond within Quarks.

Wmmﬂwmmwmm
mwmu:m-mmmm@mmwwmww
m.wwhmwmmm.mcmwmmmm
you with three weeks advance notice of tarmination {except no advance nolice i§ required If the
mﬂWWHmw}wmmehmMym1nmm

smployment or priof 1o the completion of any project to which you are then assigned, whichever is lalar
you agree (1) to repay In full all expenses towards relocation, sirfare expenses, training costs or other

C-43, Sector 62, Noida-201301
UP, India
C:+91-0015652626

1
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QUARKS

mm:mnmumMHWMnm“mmlmmmmmm
m-ﬁﬂhmmﬁugﬂmMﬂmhmmemmrmmmm
mmmum:.mmmunmumﬂmwmwm

this organization.

"l'nuwlblmquHnnfnrlpmaamnﬂmmnmhhtwlamndudupmﬁ
mmm.mmmmmw.mnhmmﬂm.mmm.dwunrm
thereafter tarminate this contract wmumm:mdm in writing.

wmmmmm-mm

WMMH-!MM“WHIMHW:M&WMWME
mmhmmnMMhmmﬂm

lm:mﬂﬂbllﬂnﬁﬂnrﬂﬂylofdeLuupnmlnﬂl days of Privilege Leave.

mmtwﬂHMMmhmﬂmﬂrﬂwmmﬂym.nﬂ
mummmuuw-ydhmumu commercial secrets 1o a hir!
mmﬂmmuhmmﬂmmmMmmm.“wmrm
mm.wmmﬂmmmmmw:wmm.uumd-mmmmmm
-mmm_wm_um.muwmmmmﬁmuwmm
MhMthbthhﬂwdhmmwpﬁmmm
smployees of the company.

ﬁumnyhuqﬂndhmnmnﬁmﬂﬂrwmwwmupmwuh
hhmﬂpmhdhm?wwmmcmmdmhmmcmﬁmdum
mmmmmymw-ﬂﬂumm.mummwmmr
mumwmmmmhmmmmmmmmmmmm-campnny.

Mﬂmﬂmwwmwmmmw-mm.
meupnlmdwhrmmmuﬂmmﬁmﬂanf
mﬂnww«mwwwdmmmmymnm:ummm
encouraging such established Client or Cuslomer or Supplier or Employee to discontinue or curtall any
mmm_wmwﬂhhmmwmmwmwm
M.ﬂmw&pﬂmﬂhﬂmmﬂwwmmwnmm
mﬂuﬂmmﬂﬂwmmmw-mth-mmmmmw
MHnﬁMhmmnﬂmwhmmb}rlmmgmploymmtwilhcumpnmur
or otherwise and/or compele in the market with the Company or Its Products within the geographical

qestriction on other busin sloymant: Quarks will ba entitied to all of the benefits and profits
MMEthWImumﬁuwMHmrmm.mm
wwmﬂwmthNWMHmﬂwmn
mhﬂ_mmdhmﬂdnmm“mmnmm
mwmtwnﬂmﬁhwwﬂﬂwnwmmhwmmwmw
of i likely to be in conflict with the Interest of the company.

C-43, Sector 62, Noida-201301
UP, India

C:+91-0015652626
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QUARKS

Intellectual Property Rights: All Intallectual property rights Including copyrights, patents, irademarks,
mwmu.hmrmmm.MWudwmammwbdm
employment will stand vested in the company.

You will assign without any compensation to the company all rights, titles and Interest in the Invention or
improvement that you may make solely or jointly in future in the course of your employment relaling o
the productsfservicas marketed, developed and you will perform all acts, exacute such documants withoul
mhm.nhhtmldﬂummhmﬁuw desirable to secure 1o he
wm:u&mwmmm and any , all rights relating to invention or
improvements,

Conseguences of Ingorrect Information; This offer of employment Is made basad upan the data,
information furnished by you In your resume or other documents furnished by you Including degrees
mmmuumﬂuwmuhmmmwwmwywummmmmm
incofrect, the company shall have the right 1o terminate your services at that ground slone without notice
or compensation or salary In lsu of notice. Furnishing false/ inaccurate/ Incomect Information will be
construed 1o be @ breach of trust and good falth and could lead 1o action in discretion of management.

ﬂ:m:.hﬂlmprmvlmnnfmaagmllmmﬁmym.hmwhmw-m
MMWMHW“MMMmmmMWIMMWWm
full force and effect. .

Any court of competent Jurisdiction shall have the authority to reconstruct the omitted portion as 10 provide
the legal protection by the parties

Ratirernent; You will be retired from service by your completion of 80 years of age.

Terms & Conglitions: The Full and Final settiement pariod will be 45-60 days from the date of relieving
(LWD - Last Working Day) and not Date of Resignation. Resignation will not be accepted Lpto & months
from the date of salary appraisal. In respect of each year of employment, you shall be entitled to lake (18
days) as Privilege Leave on full pay. You are also enttled for (12 days) casual leave.

!ﬂﬂ:‘ﬁuwﬂhmpﬂoﬁhuﬂhﬁmuﬂﬂﬂup&mnpﬂrmﬁmﬂugmuhmaﬁmim-
& PM and It also includes Interval break and lunch. This will vary from time to lime based on the business

requirements If required to work for more hours,

Disclosure; The Employee agrees to disclose promplly to the Company all ldess Invenlicns
enhancement or other creations conceived or made during the term of employment whather or not such
information relates to the Company or iis business.

Joining Date; You are expected to join us on or before March 18, 2022 and this is & full-time
employment with Quarks,

General; This Agreement represents the entire agreement of the parties and Il supersedes all prior
statoments, discussions and understandings and may be smended only by a wriling signed by both
parties.Both parties agree that this agreement shall be governed by, construed, and enforced o
accordance with the employment laws In Indla.

C-43, Sector 62, Noida-201301
UP, India
C:+91-0015852628
Website: www.atsolv.com
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QUARKS

mewﬂwummmmmummwmnwm
and returning the enclosad copy of this latter.

MWGHHMEHM”MHWMMWMHW
Ihlihrﬂrﬂihmmm.mﬂmthmhhmlemlpﬁlﬂmam
(ithelpdesk@atsolv.com) In order to recelve your relileving letter and other documents as per request.

mmqumuhmmhmmmmmmﬁummm
mmwmmmmdmmmwmm

mwmummmwmLu.w-dmmﬂulm-twumlm;wmme
asset to our organization, and that your acceptance of this offer wil result In a mutually rewarding
relationship for both you and Quarks Technosofl Pvt.Ltd.

Miﬁmumwdﬂhwmwwmmhmmhhwm
return it to us al your earliest convenience,

. . Please provide the following mandatory documents at the time of joining:
Soft copy (Passpont Photo)

Photo 1D and Address proof

HDFC Bank Account Details with IFSC Code (Salary Disbursement)

Copy of PAN card ;

Copy of Aadhar Card

Educational Testimonials (Mark shests, Degres / Diploma)

Experience certificates
Rellaving letter & Last 3 months salary slips from the last organization

Yours Truly, .
For Quarks Technosoft Pyt Lid,

w....
Pratima Chauhan

@ Manager HR

C-43, Seclor 62, Noida-201301

UP, India
C:+91.8015652626
Website: www.alsolv.com
a
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" KSOLVES

Emerging Ahead Always

i 9" Dctober, 2021

mr. Saurav Sharma,

;’-ﬁﬂn behalf of Ksolves Indla Ltd., | am pleased to extend to you this offer of internship for
development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 11" November 2021. Your Internship Is expected to end on 30" June

2022.

A
- =

Compensation: During internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company

& @,  (CT0)of Rs.3,00,000 per year.
Job Location: Noida

Leaves: During internship you are not entitied for any earned leaves however in case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent. Subsequent to completion of Internship, you will earn 12 days for the first year

and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your supervisors
on regular basis, On the basis of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new Joiner training would be Incurring

material amount of Investments in form of but not limited to on-job training, classroom

. tralning, and hardware & software costs. In case employee resigns from his/her current job

) with Ksolves India Ltd. within 21 months (comprising of 9 months of internship and 12 months

of employment); employee would be liable to pay Rs. 1,00,000/ 1o the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract, Upon completion of stipulated contract period of 21 months (comprising of 3 months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation,

Ksolves India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office : B-4 Third Floor, Sector 63,2
Moida -201301, Uttar Pradesh, India

’ W‘T’i____._.
"‘dl’#w insttute of Enginwenng & Technology
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Emerging Ahead Always

B " KSOLVES

o 'y
Confidential Information: During your Internship, you may have access to trade secrets and

. confidential business information belonging to the Company. By accepting this offer of
f '“ﬁ?f employment, you acknowledge that you must keep all of this information strictly confidential,
~ +  and refrain from using it for your own purposes or from disclosing it to anyone outside the
"f.c::l:npanv. In addition, you agree that, upon conclusion of your employment, you will

: immediately return to the Company all of its property, equipment, and documents, including

¥ i il i (1] i .
e R e R R L eI T FT= TRV

i
{_&? -+ By accepting this offer, you agree that throughout your internship and employment, you will
i - observe all policies and practices governing the conduct of our business and employees. This
b letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior Inconsistent statements or discussions. It may be changed only by a subsequent written
agreement by both sides.

| hc;pe that your association with the Company will be successful and rewarding. Please indicate
ﬁ your acceptance of this offer by signing below and returning it to HR Manager, If you havé any
. . questjons, do not hesitate to contact me.

Very truly yours,

Akanksha Saini
Senlor HR Manager @ Ksolves India Ltd.

I'accept internship with the Company on the terms and conditions set out in this letter,

~2902\
N ALV ShavimaName Q"W %gnature 2¥" et Date

Ksolves India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office : B-4 Third Floor, Sector 63,
Moida -201301, Uttar Pradesh, India
A==
e
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WELCOME TO WIPRO
27 September, 2021
Dear Nisha Bisht,

With reference to the Interviews, you had with us, it gives us pleasure to inform you that
we have found you suitable for an opportunity with Wipro Limited (“Company”). You shall
be designated as a Administrator under the Project Stream and will form a part of the
Career Band A3 in the organization.

As per Company norms, your relevant experience has been taken as 36 months.. Your
Annual gross salary shall be IndianRupee 310000 CTC per annum. :

Your employment with Company is subject to the terms and conditions as listed in the
attached Offer Letter which also includes your salary structure.

Your Location of Jeining would be Gurgaon You would be required to join us, on or before
13 October, 2021 based on business requirement. We would intimate you of the exact
date and schedule one month prior to the actual date of joining.

Your confirmation to the contents of this Offer Letter is a pre-requisite for issuance of the
final Appointment Letter to you. Please do let us know your decision within the next 48
hours. You may also communicate your decislon to Manender Dahiya
at manender.dahiya@wipro.com. Upon submission of your acceptance of the Offer
Letter, you are also required to complete the prerequisites listed below within 5 days from
the issue of this letter. Please note that, this Offer letter shall elapse within 5 days from the
date of issue, if not accepted online. Should you have any queries please get in touch with
Manender Dahlya : manender.dahlya@wipro.com. Final Appointment letter containing
the detailed terms and conditions of employment will be issued to you post receipt of your
confirmation.

Signed by Nisha Bisht | nishabisht223@gmail.com | 28-09-2021 03:20:31 P IST | 106.188.184.113
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List of pre- requisites

1.Background verification document to be submitted within 48 hours of accepting the offer
letter and verified by the document verification team.

2 Joining forms to be completed on Embark/associated systems 72 hours prior to date of
Joining.

Your appointment Is subject to and conditional upon the satisfactory completion of your
background verification (BGV) including verification of the documents and details
mentioned here and/or any Information furnished at the time of interview, in addition to

fulfilling the eligibility criteria.

Please follow the steps mentioned in the email to accept or reject the offer.

Upon recelving your confirmation, we will get in touch with you and provide you more
details related to Joining as and when necessary either through mall or letter, Further,

please note that this Offer Letter is a non-binding conditional offer letter and becomes
binding upon issuance and acceptance of final Appeointment Letter by you.

Signed by Nisha Bisht | nishabisht223@gmail.com | 28-09-2021 03:20:31 PM IST | 106198184115

-
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27 September, 2021
Dear Nisha Bisht

It Is our pleasure to appoint you as Administrator in Wipro Limited ("Company”) at IN-
Gurgaon, In Project Stream or in any such capacity as the management shall from time
to time determine. The terms of your employment with the Company is listed below
Please be informed that the terms may be modified pursuant to changes in the Company
policy updated from time to time.

1. APPOINTMENT

a. The date of appointment is effective from the date of joining which is 13 October, 2021,
unless otherwlse communicated in writing by the Company.

b. You will be on probation for a period of six (6) months from the date of your
appointment. On completion of the probation period, your appointment shall be
confirmed at the discretion of the Company based on your performance and other criteria
as applicable to your band and stream. Unless confirmation is communicated in writing,
your probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or
branch of the Company or subsidiary, assoclate or affiliate company, in such capacity as
the Company may from time to time determine. In such a case, you will be governed by
the terms and conditions of service applicable to the new assignment including
compensation, working hours, holidays, leave, people policies, etc,

e. We provide support to our global customers through various Company locations in India
to suit customer requirements by operating 24x7. You would be operating from any of
these locations and in any of the shifts, including night shift, as may be decided by the
Company, keeping in mind the business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular
requirements as laid down by the University/Institution for award of the degree/diploma
and the requirements, including aggregate, specified by the Company for your role, and
any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

2. COMPENSATION
You will be eligible for:

a. Compensation and benefits in accordance with Annexure | Salary Offer Sheet.
b. Variable Pay - The Variable Pay program may be changed or modified in part or full

Signed by Nisha Bisht | nishabisht223@gmail.com | 28-03-2021 03:20:31 PMIST [ 106,198.184.113

stae of Engineenng & Technology
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thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and
intimated to you from time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to
and based on your effective performance and the performance results of the Company
during your period of employment and other relevant criteria.

3. OTHER BENEFITS
You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting
b, Perquisites, if any, as applicable to your band and stream and / or based on functional
requirements as determined by the Company.

¢. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable
to your band and stream,

d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the
purview of the ESI Act. Contributory Medical Insurance for your band and stream.

f. Employee Benefits Program sponsored and administered by the Company for
management employees, comprising of pension plan or gratuity plan, survivor benefit plan
and industrial injury benefits,

g. Please refer to the detailed policies in the Company’s intranet portal le
mywipro.wipro.com.

h. A detailed benefit annexure on the above benefits will be issued to you on or before
date of joining

4. RESPONSIBILITIES

2. In view of your position and office, you would be expected to perform all responsibilities
effectively, diligently and to the best of your ability and ensure results. There may be times
when you will be expected to work extra hours to achieve the above when the job so
requires. At all times, you are required not to engage in activities that have or will have an
adverse impact on the reputation / image and business of the Company, whether directly
or indirectly,

b. You may be required to undertake travel for business purposes for which you will be
eligible for reimbursement of travel expenses as per the Company policy applicable to you.
¢. We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You
are expected to comply with all the applicable policies of the Company Including the Code
of Business Conduct and Ethics (‘Policies’) as they form an integral part of the terms of
your employment with Wipro. Consequently, you are required to understand the scope
and intent behind these policies and to comply with the same. These Policies are updated /
modified on a periodic basis and new policies may be introduced and notified to
employees from time to time and you will be required to comply with the same.

Signed by Nisha Bisht | nishabisht223@gmail.com | 28-09-2021 03:20:31 PM IST | 106.198.184,115
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d. Consistent with (¢} above, any matter or situation or incident that may arise that could
potentially result, or has resulted, in any violation of the Policies or the terms of your
‘employment, shall immediately be brought to the notice of your Business Unit Head and
appropriate disciplinary action will be initiated.

5. CONFLICT OF INTEREST

a. You are required to engage yourself exclusively in the work assigned by Wipro and you
shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written
consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have
any interest in, or perform any services for any person who is involved in activities, which
are or shall be in conflict with the interests of Wipro.

¢ The Conflict of Interest Policy also refers to the need on your part, during your
employment and for a period of one year from the cessation of your employment with the
Company (irespective of the circumstances of, or the reasons for, the cessation) not to
solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to
accept employment with any competitor, supplier or any customer with whom you have a
connection pursuant to your employment with the Company.

il Any customer or vendor of the Company to move his existing business with the
Company to a third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for
any third party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head.
to understand the Company's position on this and resolve the conflict.

6. CONFIDENTIALITY

a. In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
Confidentiality Policy of the Company. Therefore, please maintain all Confidential
Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information
except as may be required under obligation of law or as may be required by the Company
and In the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer or other person with whom
you have an obligation of confidentiality and by signing below you affirm that you have no
conflicting obligations or non-compete agreements that would prevent you from working
without limitation for the Company.

Signed by Nisha Bisht | nishablsht223@gmail.com | 28-09-2021 03:20:31 PM IST | 106,198.184.115

mangaimay institute of Engineering & Technology
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7. ASSIGNMENT OF INTELLECTUAL PROPERTY

In connection with your employment and during the term of your employment upen
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all
inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and asseciated materials)
developed or conceived by you solely or jointly with others (whether or not during
business hours) that are related to the company's business or that results from work that
you perform for the company or using the company's equipment, supplies and facilities,
and shall comply with the policies of Wipro in relation to Inteliectual Property.

8. NON-COMPETE

In the course of your employment with the Company you will be providing services to
customers or clients of the Company during which process you will be handling sensitive
information including but not limited to Information of key customers of the Company,
competitor information, customer sensitive infarmation (‘Confidential Information’). You
acknowledge and recognize that Confidential Information available to you, if leaked, would
cause ireparable harm to the Company and its protection is of utmost importance to the
Company, You confirm that for a period of six (6) months after separation of your
employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from 3 customer or client with
whom you have interacted or worked in a professional capacity representing the Company
during the six (6) months preceding the date of separation,

9. GENERAL

This offer of appointment s subject to the precondition that you have not provided us with
any false declaration and/or documentation or willfully suppressed any material
information, If at any point of time, it is brought to our notice that you have submitted
tabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the
Company reserves its right to initiate appropriate action as per applicable policy and /or
enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written,
which you have entered into and which may relate to or affect your commitments under
this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and
that you are aware that the specific performance of the terms of this employment contract
may be enforced legally, if required. In this connection, if any of the provisions of this letter
of appointment are declared or found to be vold or unenforceable due to any reason
whatsoever, the remaining provisions of this letter shall continue in full force and effect.

Signed by Nisha Bisht | nishabisht223@gmail.com | 28-09-2021 03:2031 PMIST | 106,198,184 115
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b, These employment terms supersede and replace any existing agreement or
understanding, if any, between the Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or
judicial authority or order from providing the services required under this employment
contract, In the event that you are not a citizen of the country of posting, you should have
a valid work permit to work in the country of posting.

d. During the period of employment you are required to comply with all Wipro policies.
These policies are updated/modified on a periodic basis and new policies may be

introduced and notified to employees from time to time.
10. NOTICE PERIOD & TERMINATION:

Your employment with the Company shall be terminable, without reasons, by either party
glving one-month notice during probationary period and three months’ notice on
confirmation, The Company reserves the right to pay or recover salary in lieu of notice
period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you
to continue the employment during the notice period you shall do so. Notice period and
termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company
before you are relieved, all correspondence, specifications, formuiae, books, documents,
cost data, market data, literature, drawings, effects and comply with all the relieving
formalities required by the Company. Further, you shall not make or retain any copies of
these items.

Best regards,
For Wipro Limited,

By selecting the “Submit” on the offer form, | hereby expressly confirm that | have read,
understood and agree to accept the employment on the terms and conditions herein, |
shall be reporting fordutyon _/_/___

Name:
Signature:
Date: __/__/

Place:

Signed by Nisha Bisht | nishabisht223@gmailcom | 28-09-202103:20:31 PM IST | 106.198.184.115
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Name: Nisha Bisht

Location: IN-Gurgaon
Position: Administrator
Career Group: A3

Career Stream: Project Stream

Annual Gross Salary Offered by Wipro: Rs.310000
You shall receive salary as detailed below.

«Notional sum indicating contribution of 5.31% of your basic towards provision of Gratuity
Employees will be eligible for payment of gratuity as per the Wipro Policy for the same.

‘Piﬂslnntlthityuurm-rrmlrdﬂbnlspmaltoynumd you are requested not to
share details of the same with others.

Signed by Nisha ll:ht!pimuﬂtzzmwn.ml 2§-09-2021 03-20:11 PM IST | 106192184 115

MaTsz may insttute of Enginuering & Technology
Sreater Noida (U.P.)-201310
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ANNEXURE-Il

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its' employees. This
policy Is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro. Noted below are
a few examples of "conflict of interest:

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an opportunity
for preferential treatment to be given or received, except where such an interest comprises
securities in widely held corporations which are quoted and sold on open market or the
interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any kind of
property, facilities or equipment from or to the company or any affiliate or to any
company, firm or individual who is or is seeking to become the contractor, supplier or
customer, except with the knowledge and consent of top management.

3, For an employee to serve as an officer, director or in any other management capacity or
as consultant of another company or organization doing or seeking to do business with
the company or an affiliate except with the knowledge and consent of top management.

4, For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a share
in profits or other payments, loans (other than with established banking or financial
institutions), services, excessive entertainment and travel or gifts of more than nominal
value from any individual or organization, doing or seeking to do business with the

company.

| have read and understood the above mentioned ‘Conflict of interest' policy and | declare
that there Is no 'Conflict of Interest’ in my employment. If in future any conflict arises, | will
immediately inform my supervisor and notify the top management.

Mame;
Date:
Signature:

Signed by Nisha thﬁ nishablsht223@gmail.com | 28-09-2021 03:20.31 FM ST 106188184115
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Insider Trading Is prohibited bybummlsweﬂﬁby\'ﬁpm Limited's (hereinafter to as
the “Company?) internal policy. insider trading generally involves the act of
subscribing/buying/ selling or dealing in the Company's Securities, while in possession of
any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI®) about the

Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.
As an employee of the Company you are considered as an Insider and accordingly advised

as below:

ummmﬂmﬂm Employees are strictly prohibited from trading in
the Securities of the Company when in possession of UPSI concerning the Company

(UPSI):

Employee shall seek, communicate, provide or allow access to “UPSI of the Company 10
others only for legitimate purposes, performance of duties and discharge of 'egal
obligations and strictly on 2 need-to-know basis. Employees are strictly prohibited from
the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse
arndforuhﬂmmptnnmudtnknnwbuu.

b) Counseling as well as expressing opinions or making any recommendations to any
person on the Securities of the Company when In possession of any UPSL.

¢) Unauthorized disclosure or communication of UPSL.

d) Procuring any UPSI from others

mmmll.ﬂmw per the Code, Company can take
appropriate actions like wage freeze, suspension, termination of employment on

involved in Insider Trading, Insider trading also attracts severe civil and criminal
penalties not unlyunﬂulnﬂdnrh:uhnmﬂwtmnyin certain circumstances, The
wmmmmmmmmmﬂmwmmmwamm-mm
individually Is respansible.

4, Disclosure requirements: Every employee of the Company and their Immediate
Relatives shall disclose to the Company the number of securities acquired or disposed of

Signed by Nisha Bisht | rishabisht223@gmail.com | 28-09-2021 03:20:31 PM IST | 106196184115
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within two trading days of the transaction If the value of the securities traded, whether in
one transaction or a serles of transactions over any calendar quarter, aggregates (o a
traded value Iin excess of ten lakh rupees.

For more detalls on procedures and guidelines, employees are requested to refer the
Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write
clearinaho:

polic

Signed by Nisha Bisht | nishabisht223@gmail com | 28-09-2021 03:20:31 PM IST | 106,198.184 115
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ANNEXURE - IV
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Nisha Bisht, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

a. Validating my Curriculum Vitae and retaining records on the same for any future

reference/verification

b. Processing my job application including background verification checks

¢. Employment-related actions including record keeping, processing compensation and
benefits and any action required in the context of my employment with Wipro,

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party. |
understand that ‘Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name:
Signature:
Oate: _/__/—

Signed by Nisha Bisht | nishabisht223@gmal com | 28-09-2021 032031 PM IST | 106158184115
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RS, 3:29 PM mu-m:mwuaﬂmnmﬁmmnamn

M Gmail II CRD Mangalmay <crd@mangaimay.org>

Fwd: Hexaware Technologles || GET Select Open Hiring 2022 Batch ||
1 message

Ayush Saxena <ayushsaxenamiei@gmall.com> Tue, Mor 26, 2022 at B:28 AM

e FOWEITED MESTAYE sommeme=s
From: campusconnect <campusconneci@hexaware.com>

Date: Mon, Mar 28, 2022, 20:19
mmmunnmmmmmu
To _com <ayushsaxenamiet@gmal com>

Dear Ayush Saxena,
. Greetings from Hexaware Technologles!

cmg-amumlmnmmmmmmmmmnwen-wmamum
recruitment process - 2022.

Superset ID: 1414360

T

Mmﬂunwﬁmﬂmﬂhmmummmmmmmm
mmmhmw-wmwmpm

Further detalls on their Letter of Intent will be shared subsequently.

Warm Regards,
Campus Recruitment Team

WWMMTW1HH1W1H|WM1HMMW.. 1n
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AT, 1030 AM mm-mmm-mmuwwmnw

M Gmail CRD Mangalmay <cra@mangaimey «iy>

Fwd: You have a job offer for Systems Englneer role at Infosys

R
To: CRD Mangalmay

Fri. Apr 22, 2022 ot 10:02 AM

From: mmmw
Datw: Fri, 22 Apr, 2022, B:42 sm

Subject You have a job ofler lor Enginear role al Infosys

To: Infosys Freshers

Dear Student,
mmwmnnmmmwmmmrummumm
We are delighted to offer you the posltion of Systems Engineer at Infosys.

‘r.hnMhﬂﬂimuﬁwmﬂmﬂdnwﬂmumﬁmunw
unit. Additionsl benefits include health insurance of INR 4 lakhs per annum and o iife cover of INR 30 lekhe.

You will 8oon hear from us about the next staps of the procens.

Ploase note, this is & conditional job offer subject to your background verification. If falsification of dats f detected during the
. background verification process, infosys wil revoke the job ofier made 1o you.

Mm'ﬂwmmnlwm;wmﬂﬂwmnu-wnm
Wi ook forwesd! 1o weicoming you into the Infosys family.
Bost rogards,

Tlent Acquisiion .
Infosys

Coprargrd @ S0 eifbeys LEn W
WWWMIWWHWHWWW*WHH. 12
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Emerging /. cad Al

9" October, 2021

Deat Mr, Anurag Maurya,

i;:ﬂn behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for

: i‘{ ++" development profile. If wu accept this offer, you will begin your internship of twelve months

: with the Company on 11™ November 2021. Your internship is expected to end on 30" June
2022

Compensation: During Internship, you would be given a stipend of Rs. 12,000 per month, Upon
successful completion of internship, you will be offered a role with starting cost to company

.ﬁ}j {CTC) of Rs. 3, 00,000 per year.
joblocation:Nolds. .

Leaves: During internship you are not entitled for any earned leaves however In case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent, Subsequent to completion of Internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During Internship, your performance will be evaluated by your supervisors
on regular basis. On the basls of your performance, company will offer a full-term employment
upon successful completion of internship.

Twenty-One month contract: Company as part of new oiner training would be incurring
material amount of investments in form of but not limited to on-job training, classroom
£ training, and hardware & software costs, In case employee resigns from his/her current lob
. with Ksolves India Ltd, within 21 months (comprising of 9 months of Internship and 12 months
of employment); employee would be liable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9@ manths
of internship and 12 months of employment), employee would be required to give two months’
notlce for resignation,

ves India Limited (Formerly known as Ksolves India Pyt Limited)

Corporate Qilice ; B:4 Third Floor, Sector63. "*; b s gl ¥
. " ! f w ey
Nalda«2030 10U ttar Pradeshiitigiam

(b=
n & nt Enui .ﬂ%
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Emarging A cpd Al oy

oy

ll g

confidential business Information belonging to the Company. By accepting this offer of
employment, you acknowledge that you must keep all of this Information strictly confidential,
~and refrain from using it for your own purposes or from disclaging it fo anyone outside Lhe
‘Company. In addition, you agree that, upon condlusion of your employment, you will
‘. immediately return to the Company all of its property, equipment, and documents, including

i electronlcally stored Information.

' ﬁmnﬂdmﬂnl information: During your Internshlp, you may have access to trade secrets and

% F’, By accepting this offer, you agree that throughout your internship and employment, you will

i “observe all policles and practices governing the conduct of our business and employees. This

*" letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior Inconsistent statements or discussions. It may be changed only by a subsequent written
dgreemient by both sides.

5 e

| hope that your association with the Company will be successful and rewarding. Please Indicate
. é your acceptance of this offer by signing below and returning it to HR Manager, If you have any
guestions, do not hesitate to contact me.

Very truly yours,

3

Akanksha Sainl
Senlor HR Manager @ Ksolves India Ltd.

| accept internship with the Company on the terms and conditions set out in this letter.

Qe /s
ﬁ_uy_ﬁ A Name V/Signature ‘&tl U/ E::lte
® MAvRA p

¢ India Limited (formerly known as Ksolves India Pyt Limited)

Corporate Office: B-4 Third Floor, Sectoris3,
Moida 201301, Uttar Pradesh, India

I & i’h&‘w
Mang stbute of Enginueing & Technology
Srealer _’m_}.::  (U.PO-201310
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B Goud Snaleg

Date: 3 March 2022
Dear Garima,

We are delighted to share the Letter of Intent 1o you at the position of Salesforce Developer. Your total
CTC will be Rs 3.5 Lakh per annum (Three Lakh Fifty Thousand Rupeas Only).You will be under training
period of 8 months with monthly stipend amount of Rs 15000,

You will be under @ 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs
2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once you
join the company.

Our total rewards package is a combination of different types of
+ Compensaticn relaled benafits
.:J v Work/Life benefits & discounts

) +  Vacation and time-off policies

Apart from this, you are entitied for several insurance benefils as per your career stage in Cloud Analogy
Softech Pvt. Ltd.

Post joining, your location of work will be Nolda,

The detalls of the terms and conditions of the offer of employment will be shared with you on your date of
joining.

Pleasa find attachment of :

1) Your detalled lnnuﬁ and monthly compensation structure with Cloud Analogy Softech Pvt Lid.
2] The list of documents you need to furnish on or before joining Cloud Analegy Softech Pvt Lid
.‘b Kindly confirm your acceptance of this offer and your date of joining by 4th March 2022

Failure of confirmation of acceptance of this offer on your part by 4th March 2022, will automatically lead
. to offer cancellation.

Wishing you all the-best,
rof Gloud Analogy Softech Pyt Ltd,
Divya Dang

Head HR

Work Together, Progress Together

O &+ 17, Secior- 63, Noldp- 201307 “ +01 (120) M14-7360

"'J. - b Enoineeting &T&mm
vk ,1-201310
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Cloud Analogy

CRM Specialist Ltd.

o ®

Annexure 1
Compensation Break-down
Employes Namo Garima Singh
Designation Salesforce Developer
Grade .
Department Professional Services
Cost to Company Rs.3,50,000/-
Basic 11687 140000
HRA 5833 70000
Leave Travel Allowance 0 0
Statutory Bonus 72 116882
Spacial Allowance 7685 92338
Company PF 1800 21800
ESIC 0 0
Joining Bonus 0 a
Firgt Half Yearly Bonus 0 0
Sacond Half Yearly Variable Bonus 0 0
Retention Bonus 0 0
Car Reimbursament 0 0
Attire Reimbursament 4] 0
Telephonefinternel 1000 12000

328400

1Enn0

bt |

1. Income tax and olher stalutory deductions as applicable

2. Gralulty shall be paid as per the prevailing act

3. Medical Insurance premium will be deducted as per declaration [Actual Premium)

4. **Variable pay is linked to achleving mutually agreed goals from year to year

5. CTC componenis shall be restructured onca the reimbursement options opted




m"’"‘\ Cloud Analogy

CAM Specialist Ltd.

Annexurg -2

Al the time of joining Cloud Analogy Softech Pvt Lid the foliowing documaents and information must be
made available to us.

List of documents that need to be submitted:

1 Age Proof Certificate-Birth certificats/ ( School certificates of ICSE/SSLC/CBSE)

2 Academic Cerlificales (Including additional certifications! coursas) supporting your
f education gualificalions along with mark shests.

J Your latest salary slip or salary certificate®

- Experience proof - Relieving letter from previous employers (if previously employed)*

The relieving letter or resignation acceptance needs to be submitted In original

B Service cerlificate from previous Employer
6 Form 16 or Taxable income stalement duly certified by the previous employer
: (The statement showing the deductions and Taxable income with the break up) till the tasi
date of your employment with them along with PAN number if available.

4 Passport Size Photographs

8 Copy of PAN, Adhaar card, passport (All sheels)

8 | Copy of your updated resume

Work Togelher, Progress Together

» Secior B3, Noida- 203307 ‘.., +31 (120) 414-TI00
:.-"}
T may insitute of Engineiing & Technology
3[&".: er No J.r .'-;_LHJHD

i
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Cloud Analogy

CRM Specialist Ltd,

¢ Your offer has been made based on the information furnished by you. However, if there is a
discrapancy (1 the copies of the documents/certificates given by you as a oroof In support of the
above, the company reserves the righl to revoke the offer.

¢ We will not be abie to process your records unless you submit all the documents mentioned
above

' ﬁpmﬁnmhu“wauhlut-puhmwhﬁminﬂwmmhnmdrﬂhm.hm
during your joining formalities.

@ DOB's of Father, Mother, Spouse, Child/ Children

@ Educational detalls with the passing year
ﬂfanm:ummﬁmmhmm:ndmhplamlnbnm-numd.
@ Blood Group

@ 1 Passport size photograph of all your dependants

@ Your PF, ESIC acoount number with previous (prior to joining us) employer
E‘ruurFﬂHnum!S«

@ Passport number, Place of issue, Date of issue, Validity: From & To date

u{*\;"l

ngalmay msutute of Engineenng & Technology
Sreater Noida (U.P.-201310

Callege Morde TAF
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VR, 32T M Googie Mal- ANR Software Pvi. Lid : welcome on Board

M Gmail

ANR Software Pvt. Ltd : welcome on Board

MANGALMAY GROUP <placement@mangalmay.org>

Anita choudhary <anita@anrsoftware.com>
%ﬁr’h.

Ccc

,.me n-g-nsuwmmmuuwxmmum...

keshawsingh7221gpmail.com
<placement@mangalmay.org>

Congratulations and Welcome to the ANR Family!

w-mmmmmwwjnuunrlmlgmduponrwrmrtd:mw-wnmutmumlilnndww

a Graduate Traines Englneer commencing 14' January, 2022.
Time - 10 AM.

MMWMWM.MpMMMdHH:WHhmlmuMW

mm.mmmmmmmmpummmmmm{mmuw
Mmmuﬁﬁhﬂmﬁﬁlm“mw“mm“m
mhmnm.m.mumm:wmdmmmm.m,m}ummm

due to pandemic.

We are & product based organization and provide ERP solution to Restaurant [ndustry and cater to the
requirements of our clients who are primarily based in United States of America. Hence, candidates who
show their interest in wurkiuawi:huﬁmldbnupmnwrkhlslnniﬂu shifs.

Following terms will be applicable.

* Pick and drop from office-provided accommodations

* Meal services during office hours

* Other lucrative benefits that are offered to our existing employees

. For more information about our organization, you can visit www.anrsofiware.com.

We shall look forward to hear from you ASAP.

Few Important Guidelines for Trainees:

Trainees will be having six (6) days working for next one year (Mon-Sat), post which their
weekend will be off (5 days working).
+ Candidates are required to sign a bond for two (2) years with our organization breaching which
will impose a fine amounting to rupees 1 lakh.

Candidates will be required to submit three (3) of their original educational documents (10%,
12% and Graduation) with us as a security, which will be released after completion of two (2) years
with our organization.

nmmummmmmnmuumﬁruummummnmdmm

.

e

Sreater Noida (U.P.)-201310
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Mon, Dec 27, 2021 at 11:05 PM
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119723, 3T PM Google Mall - ANR Software Pui. Lid : walcome on Board
; - .‘_ 'I" |=

.....

Thanks & Regards
Anita Choudhary
ﬁumu'!unum

Software PvL Lid

103 & 104, Noida Sec-53
201301 (UP) INDIA
r?nml-m Station- No'tla Sector 62,
Landmark- Near Tech Mabindra and Fortis
Phaona no-91-8560086252
Emall:- & com
Websitz:- hitp: antutilwarg curm

|
Wmmﬂ!mmmm'm#mﬂuﬂ i

l 5 o Manszimay instine of Engincanng & Technology
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TR Software | suweepssoemene
pvt. Ltd. Outsourcing Company
Name Base package Without Acco
Description Annual (Rs.)
Basic 3,410.00
HRA 1,705.00
Conveyance 0.00
Medical 0.00
Special Allowance 10,385.00
Monthly Comp Total 15,500.00
Employer PF Contribution 1,655.00
Employer ESI Contribution 504.00
Monthly Total 17,659.00
Fringe Benefits 3,000.00
Actual Monthly With FB 20,659.00
Employee PF Contribution 1,655.00
Employee ESI Coatribution 117.00
Monthly In Hand(Before Taxes) 13,728.00
Anmua| ———— —_—
Mediclaim 4,008.00
Variable Pay 0.00
Annual Gratuity 1,967.00
Annual Package 253,883.00

@ 5032104, Sector-63, @
Noida - 201301

+9] 0120 4278329,

© info@anrsoftwarecom
2406004, +91 95 6099 6270 www anrsoftwarecom

Audad—
2 tne of Engineeing & Technology
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Date: 18/05/2022 -

MR KULDEEP SINGH
MIET, OREATER NOIDA

Dear Kuldeep, \‘3
w=mmmm¢mmm:mmmmw h‘
Pvt. Ltd, on the following terms, & Conditions, Your salary will be CTC 3, 00 ou

kindly sdvised to report at SDAD TECHNOLOOY B 1, First Floor, Sec. 8, Nol

OFFER VALIDITY: This offer {s valid for seven days from the offer date.
The following points vutline the terms and conditions we are
» Title: Assoclate Professional Software Engineer

S ‘ + Start Date: 01/07/2022, Monday
« Balary: CTC 3,40,000/- annually

As a part of your joining formalities, you need to su

1) Copies of Certicutes/Testimonials (Edu
2] Mo Objection =-rtificate from colle

3) Training Cenifiimie

4)* Adhaar Card (Mandate)

5) Copy of PAN Card (Mandate]

6) 4 Passport Size
. 7) Cancel Cheque /Rent

in : of terms & conditions written herein ubove. We
and for your long assoclation with us

Please Sign a duplicate copy of this
loake forward to youir 'l oLir com;

With Best Wia

that | have been clearly explained the salary package. | accept the above mentioned
lons oficie to me.”

i nagalmay institue of Enginuering & Technology
sreater Noida (U.P.)-201310
Callege Mors “RR
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Emerging Aliead Adlviays

" .,

} L}n behalf of Ksolves India Ltd., | am pleased to extend to you this offer of internship for
. 11 " development profile. If you accept this offer, you will begin your internship of twelve months
with the Company on 11" November 2021. Your internship is expected to end on 307 June
2022.

§

Compensation: During Internship, you would be given a stipend of Rs. 12,000 per month. Upon
successful completion of internship, you will be offered a role with starting cost to company

® @)  (CTC)of Rs.3,00,000 per year.

Job Location: Noida

Leaves: During internship you are not entitled for any earned leaves however In case of
unavoidable circumstances; leave without pay (LOP) can be taken with concerned manager and
HR's consent, Subsequent to completion of internship, you will earn 12 days for the first year
and 18 days from second year onwards.

Employment offer: During internship, your performance will be evaluated by your SUpervisors
on regular basis. On the basis of your performance, company will offer a full-term employment
updn successful completion of internship.

Twenty-One month contract: Company as part of new joiner training would be incurring

material amount of Investments in form of but not limited to on-job training, classroom

~.“h training, and hardware & software costs. In case employee resigns from his/her current job

with Ksolves Indis Ltd. within 21 months (comprising of 9 months of internship and 12 months

. of employment); employee would be llable to pay Rs. 1,00,000/ to the Company as
compensation of such costs.

Notice for contract termination: Company would be required to give 15 days’ notice during
Internship period and two months’ notice during employment for an early termination of the
contract. Upon completion of stipulated contract period of 21 months (comprising of 9 months
of internship and 12 months of employment), employee would be required to give two months’
notice for resignation.

-_‘iidn y Limited (formerly known as Ksolves India Pvt Limited)

Corporate Difice : Bp4d Third Floor, Sector 63,
Nolda -201301, Uttar Pradesh, India

i
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Emerging “.1ead ﬁ[ m,.

i‘ ﬂtmﬂdanttil information: During your Internship, you may have access to trade secrets and

confidential busin:ss information belonging to the Company. By accepting this offer of

: nmp1wm5nt you .cknowledge that you must keep all of this information strictly confidential,

,.1, . +» 4and refrain from using It for your own purposes or from disclosing it to anyone outside the

Cnmpan-,r In addition, you- agree that, upon conclusion of your employment, you will

| Immediately return to the Company all of its property, equipment, and documents, including
electronically stored information.

| By accepting this uller, you agree that throughout your internship and employment, you will
“observe all policie: and practices governing the conduct of our business and employees. This
letter sets forth the complete offer we are extending to you, and supersedes and replaces any
prior inconsistent statements or discussions. It may be changed only by a subsequent written

agreement by both sides.

T -

I hape that your 2ssociation with the Company will be successful and rewarding. Please indicate
your acceptance of this offer by signing below and returning it to HR Manager. If you have any
. f questions, do not hesitate to contact me,

Very truly yours,

(B

Akanksha Saini
Senior HR Manage: @ Ksolves Iindia Ltd.

I accept internship with the Company on the terms and conditions set out in this letter.

r\ a
'lu( w H_’l‘
T g",:;-,,;fzg,p Jlfnme Fq'" -f/’rx Slgnature__ 27 -\€ -~ 7~ Date
\ -

»
]
O

Ksolves®ndia Limited (formerly known'as Ksolvestindia:Pvt Limiteéd)

1 Corporate Offjce : B54 Third Floor, Sector 63}
TR Moida -201301 . Uttar Pradesh.India

sttute of Enginvenng & Technology
y (U.P.Y-201310



&7, Cloud Analogy

Date: 27 Feb 2022

Dear Pitam,

We are delighted to share the Letier of Intent to you at the position of Salesforce Admin. Your tolal CTC
wil be Rs 3 Lakh per annum (Three Lakh Rupses Only).You will be under training period of 8 months
with monthly stipend amount of Re 15000.

¥éu will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable 1o pay Rs
2.00,000 along with cthar benafits, The hard copy of the Band Agreemant will be given to you once you
Jain the :umfnny.

Qur lotal rewards package s a combination of different types of
+ Compensation related banefits
i + ‘Work/Life benefits & discounts
# + Vacation and time-off policies

Apart from this, you are entitled for several insurance benafits as per your career stage in Cloud Analogy
Softech Pvt. Lid.

Post joirning, your location of work will be Nolda.

The details of the terms and conditions of the offer of employmant will be shared with you on your date of
joining,

Flease find aitachment of ;
1} Your detsiled annual and monthly compansation structure with Cloud Analogy Softech Pvi Lid,
"2) The list of documents you need o furnish on or before joining Cloud Analogy Softech Pvt Ltd
Kinely confirm your acceptance of this offer and your date of joining by 28th Feb 2022

& Failurs of confirmation of acceptance of this offer on your part by 28th Feb 2022, will automatically lead 1o
offer cancallation

Wishing you all the best,

For Cloud Analogy Softech Pvt Lid,

Divya Dang

Head HR

A Coud Compuling Sohublon Camporwy

Q A- 17, Seclor- 63, Noldn- ?l'l!:{ﬁ-lr t. 01 (120) 414-7360

e of .‘f_.nq.rmerrﬁg & Tach
¥ LP-201310
Mege fora TAe
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B, Cloud Anclogy

Annexure -2
At the time of joining Cloud Analogy Softech Pvt Lid the following documents and information must be
maue avaliable 1 us .

List of documents that need to be submitted:

=

1 Age Proof Certificate-Birth certificate/ { School certificates of ICSE/SSLC/CBSE)

2 Aradeni= Cworilficales (Including additional certifications/ courses) supporting your
education quniifications along with mark sheats,

3 Your lsiest selary slip or salary certificate®

B £ pefies 2w poool - Religving letter from previous emplayers (If previously employed)®

Tha relieving |2ter of resignation acceptance needs to be submitled in original

5 Service cerlificata from previous Employer

8 Farm 16 or Texable income statemient duly cedified by the previous employer

{The statement showing the deduclions and Taxable income with the break up) tll the iast
gate of your employment with them along with PAN number if available.

T 4 Pagscon 5 0o Photographs

.‘p’ 8 Gy of PALL Fuiisaar card, passport (All sheets)
g Copy of sour updated resume
— e =

* Yool gffer has been made based on the information fumished by you. However, if there is a
diszreparcy i the coples of the documents/certificates given by you as a proof in suppon of the
above, the company reserves the right to revoke the offer.

R Cloud Computing Balutlon Company

! 'y Institte of Enginvering & Technology
Mo | _.."'|-2Ei131ﬂ
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,,% Cloud Finc. ogy

s We will not be able to process your records unless you submit all the documents mentioned
above,

e Apart from this we would ike you to have the following Information ready with you, for usage
during your joining formalities.

@ DUB's of Father, Mothet, Spouse, Child/ Children

O Educational detalls with the passing year

@ Yo r . cxperience detalls with the exact years and role pleyed to be mentioned.
@ Blood Gioup

© 1 Passioit size photograph of sll your dependants

@ Your BF ESIC account number with previous (prior 10 joining us) employer

@ Your PAN number

. ‘) @ Passpor number, Place of issue, Date of issue, Validity: From & To dale.

*This I¢ o digitally produced letter no physical signaiure s needed *

.",}

A Coud Computdng Schiion Compary

O' A- 17, Seclor- 63, t-inl-d-n-ﬁi]i ji" t‘ +91 (120) 414-7360 E"f‘;r" i".;h‘.‘.';r.“

Mgl.-' 11 nsitute of Fr . R
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Ging B8 il

Date: 23™ September, 2021

Mr. Rajeav Ranjan
mm-mmm

INTEBNSHIP LETTER

This is with reference to the interview held with you, we are pleased to issue you the letter of Intent with Ginger Webs, the
details of which are as under:
Business Davelopment Executive

Position

Dapartment F Institutional Sales

Cate of Jolning i 27" September, 2021
Location | Nolda

Reporting To t Major Account Manager

This offer letter is subject to the following conditions:
1. Caertificates of qualification {Original and Photocopy)
. Four passport size photographs.
3, Copyof your Address proof snd PAN card.
4. Medicsl fitness centificate by MBBS doctor.

-5 Coples-ol all doouments-

mhmhmarmummmhudmmnwmwwvﬂmmmmm
dﬂwuuﬂumhuﬂralhummmwmmﬂnw,uuﬂdwhmmmﬁwuw
mmmmﬂumtufmnﬂu-mdmﬂumﬁwmmwmmwlm:uumﬂwmnm:
joining post. There Is a time commitment of 1 year post completion of the internship.

\'nmdnfhumhipudﬂhMlmhlﬁmmﬂﬂmmummﬁ{mmw
Only). Deductions for Employes Welfare are as spplicable,

We request you 10 put your signatures on the duplicste copy of this letter as token of your acceptance and become 3 part
of Ginger Family.
We look forward 1o welcome you aboard.

For Ginger Webs Pvt. Lid. mnudl;__&w
R S *
. C g :‘\9‘} L
( L\fﬁ o
VP HR & Corporate Strategy Signature & date

wencdlmay institute of Enginvenng & Tech
Sreater Noida (U.P.)-201310
WD ollege Corde “RE
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(Halcheng Vive Mobille (India) Private Limited
CIN-U74143DL2014PTC?

Dated: 20 Dec 2021

EMP ID: CROO2d

Delhl

Dear Amit Singh

This letter is to extend a formal offer letter as Trainee Sales at Halcheng Mobile (India) Private Limited.
Your training program will be located at Delhi.

1. Date of commencement will be 3" Jan 2022.

2. Your Monthly in hand salary is Rs.23000 /-.

3. The sald duration can be prematurely terminated with a with a notice of 7 days on performance
parameters. However, In event of your resignation, the company will sole discretion will have an
option to accept the same and relleve you prior to completion to stipulated notice period of 7
days

4. You are required to serve the 4 months tralning period without any fallure,

5, Also In case the individual falls to achieve the target the training period may extended as per the
applicability and decision by the Management.

. During your tenure further, you will not take up any other employment or assignment or any
office, honory or for any consideration, In case or In kind or otherwise, without the prior written
permission of the Company.

7. You will be required to maintain the utmost secrecy In respect of Project documentation,
Technology, Company policies etc,

8. The management will view your performance continuously during the period of your training
and If your perfarmance will be found satisfactory and outstanding, management can decide to
retaln as a repilar employee of the organization.

9, The offer letter is being lssued to you on the basis of the Information and particulars furnished
by you in your application/blo-data, at the time of interview.

We hape that you will contribute your best to the organization and add values In your and company
growth, We welcome you an board and look forward to long term mutually beneficial assoclation.

Regards, @QW
o j 'Jn*rn"n\e“rﬂ&Tﬂm
Sreater Noida (U.P.)-201310 gy
Mr. Ravi Kumar Jr‘al[pm_ roda TRR

Manager - Hil



{Haicheng Vivo Mabile {India) Private Limited
CIN-UT4143DL2014PTC?

Dated: 20 Dec 2021

EMP 1D: CROO3d

Delhi

Dear Atul Kumar

This letter Is to extend a formal offer letter as Tralnee Sales at Halcheng Mobile (india) Private Limited.
Your training program will be located at Delhl.

1. Date of commencement will be 3" Jan 2022.

2. Your Monthly in hand salary Is Rs.23000 /-.

3. The said duration can be prematurely terminated with a with a notice of 7 days on performance
parameters. However, in event of your resignation, the company will sole discretion will have an
option to accept the same and relleve you prior to completion to stipulated notice period of 7
days

4. Youare required to serve the 4 months tralning period without any fallure.

5. Also in case the Individual fails to achieve the target the training period may extended as per the
applicability and decision by the Management. o

6. During your tenure further, you will not take up any other employment or assignment or any
office, hanary or for any consideration, In case or in kind or otherwise, without the prior written
permission of the Company.

7. You will be required to maintain the utmost secrecy in respect of Project documentation,
Technology, Company palicles etc.

8. The management will view your performance continuously during the period of your training
and If yaur perfarmance will be found satisfactory and outstanding, management can decide to
retaln a5 a regular employee of the organization.

9. The offer letter is being issued to you on the basis of the information and particulars furnished
by you i your application/blo-data, at the time of interview.

We hope that you will cantribute your best to the organization and add values in your and company
growth, We weltome vou on baard and look forward to long term mutually beneficial assoclation.

Regards, IR =

ey insiitute of Enginvering & Technology
== Sreater Noida (U.P,)-201310
Mr. Ravi Kumar Callege Toda TRRF
Manager - Hit




‘ @ Trabs International Pvt. Ltd.

Date: 24th-Feb-22

Dear Ganesh Yadav,

APPOINTMENT LETTER

We are pleased to offer you an appeintment with Trabs International Pvt.Ltd. on the following terms
and conditions
You shall perform your duties initially at our Nolda office from 1" March 2022.

However, the Company may at Its sole discretion, transfer or assign you to work in any unit or
department within the Company greup or the Clients' offices In India or abroad in future depending
on the exigencies of work, with or without any change In the terms and conditions of the appointment.

Your compensation is indicated in the Compensation & Benefits worksheet attached as Annexure A.
This appointment is subject to the Terms and Conditlons of Employment attached as Annexure B,

You agree and confirm that vou will comply with all Company policies and procedures issued including.
for the avoidance of doubt, the Company's Cade of Conduct and related training.

We would be pleased to have your confirmation in writing that you agree and accept this offer on
these terms and conditions. Please sign and date the attached copy and return It to our Human

Resources Department immediately.

Yours sincerely,
Trabs International Private Limited

Amit-Bajpal

Director

= imay nsutute of Enginuenng & Technology
S et Noida (U.P.)-201310

ryisge Code AR

Regd. & Corporate office: Flat No, B-23, Sector Pl 3rd Floor, LG Housing Society, Greater Noida, Gautam
Buddha Magar, Uttar Pradeosh 204310, Indla



@ Trabs International Pvt. Ltd.

Annexire A

COMPENSATION AND BENEFITS

[INCLUDING FBP)
Name: Ganesh Yadav
Designation: Graduale Engineer Tralnee
Monthly Salary
(during Training | Annual Salary ( after
Salary slabs period -Up to first 6 & months /
months / : Confirmation) In INR
confirmation) In INR |
Fixed Pay 12000 168000
ulﬂlhlu Pay Pnrforman:u =100% i HEOD

5 No. Performance KRA
1 Frojact Management
Customer
2 AManapement
3 Costianagement |

4 1'M"-||JI Ty

Sreater Noida .
College Norde A

Regd, & Corparate o/l ce: Flat Mo, B-23, Sector PI, 3rd Floor, LG Housing Soclety, Greater Nolds, Gautam
Buddha Nagar, Uttar Pradeah 201310, India



' @ Trabs International Pvt. Ltd.

Annoxure B

TERMS AND CONDI{TIONS OF EMPLOYMENT
: = DATE OF APPOINTMENT
Your appeint mont s effective from the date of joining on 1" March-2022

12,  Probation Parind
You will ramain on tralning/probatian pariod for the Initlal six months from the date of joining.

After reviewing the performance of slx imonths and If it will be found satisfactory confirmaticn
will bie ghven nwiting.

2 COMPENSATION % BENFITS RELATED
Your compensation indicated In the Compensation & Benefits worksheet attached hereto and
incorporated ol ove, will be payable net of statutory deductions at the end of each month on
a pro- rata basls as may be applicabia and reviewed appropriately based upon your
performance. accomplishments. Benefits as applicable are subject to modification,

' . suspension, sunstitution or discontinuation at the Company’s sole discretion.

E R NATIGNAL AND PUBLIC HOLIDAYS

3.1, Vou will Le e11110ed to Public and National holldays where these are recognized by the Cornpany.
4. WORKING PETTERN

41, Yoo will 5e ooured to observe the working hours as prescribed by the Company. The
Company recarves the right, at any point of time, to designate mandatory office timings /
inform the office where you must report 1o work,

5. DUTIES

You will b= recuiced to effectively carry cut all duties and responsibilities assigned to you by
your mausages und others authorized by the Company to assign such duties and
fossonsk il = Your performance will be subject to annual appraisal by your manager(s).

You are reguli=4 to devote your full time and attention during working hours to the

. performance of your dutiés, and to act in the best interests of the Company at all times. You
MLt not at o, time during your employment (either during warking hours or outside),
grcapt with L Company’s prior writton approval, undertake any work, or be In any way
coiesrne e Lo lnerested in any buslicss or activity which may, in the Company’s opinian,
aidversely afiert the proper petforance of your dutles, the Company’s business or fts
reputation.

5. CONPANY POUITIES
It isan erar Jdition of your enie!cvment that you agree to uphold Trabs
peeymriliee ot cihical business prostizer as detalled |n Trabs pellcy “integrity: The Spirlt &

the Lottir of

Regd. & Coiporatn offi = i1ul No, B-23, Sector P, 314 Floor, LG Housing Soclety, Greatar Nolda, Gautam
Buddha Mogur, Utiae P=00esh 209710, India

s “. = .;-'.'.-Il- iﬂ'lﬂ”“”{“. EIF' Eng;n“e“ﬁ E Tem
EAIerINOIg {U.PJ-ZGHQW nology
{Lallege "ode ~RA



Trabs International Pvt. Ltd.

Our Commitrant® and arly assodiated documentation as amended over time. By signing this
letter you acc oo, understand and agree that you will sign and return the acknowledgment
form, or ~smolet= cuch other process as determined by the Company, constituting your
pcknowledgr it of receipt of the Trabs Integrity Policy and your personal commitment to
comply with tho policies described therein, The company will take legal action If the
emaloyes is found in unethical practices.

You are requited to familiarize yoursell with the Company’s health and safety procedures and
take care of your awn Realthand salety and that of your colleagues. The Company reviews it
gafety procec e s regulathy. You shouly report any safety concerns to your manager as quickly
s possible, I you ane engaged on ceilay srocesses, of working in certaln areas, it will be
necessaty for you to wear protecticc cothing. This will be notified to you after joining the
Campany.

Vo will be piecred 1o apply and matatalin the highest standard of personal conduct and
inteprty and somgly adth the Trabs tntegrity rolicy, the terms of this letter and/or any other
Cotmary polbe ¢ and procedures. Ary violation of the same can result In disciplinary action
Including legs ! being taken against yiu, v 1ich may result in termination of your employrment
willt gr withoul nubice oF compensaton

7. DATA PROTECTION

7.1, The Company pe acesses personal tore relating to its employees for a range of legitimate
Frinaran e 104 Lassiness, ldﬂ‘-t‘”‘r!”;- i salety/security purposes.

B Yeu ppres th s Compary may Sialos.: your name, contact detalls, gender and such other
infornati s gs - necessary to facilitate your enrolment in, and continuing membership of, any
plo preidec by or on behalf of the Company (Including any pension plan). By signing these
Torms and Conitions of Employment as part of your appointment you are 3lso consenting to
the peoczsging, uf 0 such "non senutha dita and this will be deemed to continue whilst you
o 4 e e of the slanl], Froo tine to time, you may also be asked to provide
femncithvediaty sueh as medical dotails ana il = like but you will be asked to specifically consent
1o (e piogess e ol such seasiuve Gaia 4t the time It Is provided, For further Information,
pleose seo the Trabs integrity Policy that tovers the use and management of such sensitive
Cali

8 COMPANY PECPENTY
C= r lgesth Cesmn b 1o of o employment (either Immediately upon request
ortoloee the ot diy ol employmank a; e latest, whichever is earlier) you are required to
return ber the Coinpany sl Campany 1404 ur:flnmdmlwmmww,mmkw
chas e cards, moke phone and Mebile Handset (if applicable), your security pass and/or keys,
coamp o, by 1o hard and toltware Lacluding discs), data In any form and all documents
i whatever -0 Lncluding netes and minutes of meetings), customer lists, diarles, addrass
bor g0 bt pline, prelotons, publicity matedal, brochures, price lists
topatiior with: 40 coghes (leresattive 0FEy =i m and in what circumstances such copies were
e vy e st 0 your poNCSS rof your contral.

Regd.&C> o «f Ciine, 823§ oL FIL 30t Tlaer, LG Houslng Soclety, Greater Nolds, Gautam
Buddha b ar, Lo Foodiesl 204390, india

i a

sreater Noida (U.P.)-20131
Collage "oda TRR %

ilmay institste of EWW&TM



: e Trabs International Pvt. Ltd.

10. PELYICTIONE

You agii: Yo the Company may dedurt from your compensation (Including leave
encathmant, foy [ bew of notice ete.) 5oy anounts, which are owed by you to the Company,
of any amounts in respect of damage tnmmmwmwaﬂm
Comparny preocriy that you fail to return to the Company or which are required under any
o Teoat g oy, nuldeline or procedure or under the terms of this letter.

You agres to Inform the Company as fnon 3% reasonably possible in the event of any
o iy el o compensation or exper 4 relund the same to the Company.

i1 NOTICE
Durlag probetion period you will have a notice period of one week and post confirmation of
eompleticn ol yoor protation period after § months, you will have to give a notice of 1 month
b vl In the ovent of resignation far your services. The Company may at fts sole
discration wa Lo 2/l or part of the notice or allow you Lo pay in lieu thereol. Any resignation
. . woo ld hove 10 e socepted by the Company 10 become effective. The company will also give
you a netice oo menth inwriting in the event of separation.
Tho wurpany (cueoves the right to terminate your employment without assigning any reason
whalsourer.
1L VARATIONS OF TERMS AND CONDITYO
Tow Company (0weryes the rght 1o make reasonable changes to any of the terms and
clridileos of pour prploymdnt. You wi! Le given appropriate written notice of any such
ehi o ces, wihick may be given by wey of inuidual notice or a general notice toall

@i ey, Wiobe from time to tims e Company changes or introduces policies and
proseducss i co0atien to fts employees. thoss will be deemed to apply to this employment.

13. APPLICANLE L/ AND DISPUTE RESOLUTION

131 Theog teoms o cdadithans of your Ling oymgntshall be governed by and construed in

artnctiahe Waih the liws of the Bepulila = indla,
. 14, GEL TN
Ey < vn the pontment Letter nid oo v Termsand Canditions of Employment that form
. 2 paet of the o e atment Letter vou confirm that there is ne contractual or other reason why

youshoud et Lo reoredted by Ve Cor ooy o fulfil this position or perform this function.

Forthe corpes o this Agreement “Trabs”™ means any firm, company, business entlty or other

Brgaiiglon:

. which b= directly controlied by the Tompany: or

. vt rectiy orindicectly orotoc's the Company; of

. vy Yrectly orindlpe ctly =0 cenlied by a third party who also directly or indirectly

LNk W00 LBinpany;

Regd.8C. oo off - ©lat Ne. B-23, Suctor PL 2+d Tloor, LG Housing Soclety, Greater Nolda, Gautam
m"‘": L } 10 :'3111:],'.“’“:'-1

Galmay insthute of Ena:
~ Srealer Aoty “E"glm-emgnmw
Covtisgpe o (UeP.1-201370 '



e Trabs International Pvt. Ltd.

Please conlirm your & -ceptance of these Terms and Conditions of Employment as part of your
appolntment by 1ignin in duplicate, retaining are original for yourself and returning the other
original to your HA meoager ot the time of your =ining. ;

On behall of the Company, | wish you every success in your pesition and trust that our relationship
will be long 3nd ey rewarding

Yourssincoialy,

Director ; .r'"'?

I
gﬁn 7 nstitute of Enginuering & Technolegy

Bater Noida (1).PN-201310
iCollege Todde "RF

Regd, & Corporaie afficot Flat No. B-33, Sectar Pl Ird Floor, LG Houslng Soclety, Greater Nolda, Gautam
Buddha Nagar, Uitar Foudoah 201310, India



a Trabs International Pvt. Ltd.

Documents to be submitiedss

1) Certificates suppor g your Educational Qualification along with mark sheets (10", 12th,
Graduation, Post-Gra: ot on, and Biploma & Coures Certilications)

7) Latest Salary Silp & dank Statement in which saary credited for Last Three months

3) Date of birth certificate or (10th standard Certificate)

4) Copy of Last Emplovmont/ Appointment Letter

s) Proof of Address Possoolt Voter ID/Driving License/Ratlon Card/Landline BIll of Govt. Sector (Copy

of Any 2)

6) Four (8] Fassioc1 e Color Photograph (5elfn

7) PAN Card copy. [1a 11 i andatary dotumen!

8) Accapted Capy ol fcsignaton Letter, Rohe L (ler & Experience certificate from present
organizatio.

§) Copy of Form 15 lows received and in cale jolning mid-year, all salary slips till date from last
Employer) ciaployer (o cumputation of tan labilivy

Note:

1. Plente carry your all showe mentioned Criginal Documents/Certificates at the time of Joining
for Verllicat PO,

2, Al Hig ot | provided shall be picsumed to be true subject to the verification of the
documerts "l -mmrumﬁhﬂ:*ﬂlomﬂblmmlﬁwm
documieals or inlormation Including 3rd party verification and In case of adverse opinion of
Ny NItUre CoEmy iy may cancel/withdraw this appointment lettes without any prior
notficatian. i oy or all found wiong this offer letter shall be treated as withdrawn of the
$uch wiong I armation recelved ano o cany shall resarve all legal rights to take necessary
aclon

3. This appemitmans ltter lBvalia only wihier rou will submit all the mentioned documents
sobiott to m vty else in abienze of 1 scwments submission, this offer letver shall be
lipsod & waid and fo clalm can be made on 1he company for any nature regarding
grmsioynent

&, This olfes lotiar ilso subject to backerounc varification including integrity, legal, financial,
gl or ary erinr sl Lackground Cil

Regd. & Corporats olice: Flat No. B-23, Sectar P, 3rd Floor, LG Housing Soclety, Greater Nolda, Gautam
Buddha M2 or, U lar Tradesh 200310, dnsin

o

fAngaimay nstitte of Engnuering & Technologe
Sreater Noida (U.P.)-201310
(College Noda AR




: 0 Trabs International Pvt. Ltd.

Confidentiality Undertaking

| understand thot in 1he zourse of performing my 4 1ties related to my employment position, | may be
given access 10 the company's conficential inlore L en, Including but not limited to the company's
financlal infarmation, busiaess plans, analyses, reports, bids and proposals, tendering documents,
technical nnovations, desipn, inventions, client lists and other sensitive, privileged information and
intellectual propuedtly of the company,

Simllarly thire rmay be sonsitive and privileged information of our clients which | may be given access
to.

With regard to 1 sc osiic and privileged infe im0 mentioned above, | undertake that | shall only
use the informaton 1o periorm my duty in the oo pany and shall keep the information confidential.

Ishall mos = vulgy the Infonation te any persen anc!/or any party without the company's prior written
authorizasi - [ ahall © woLee care to ersure the ir' -+mation will hot be misused, In this regard, | shall
ot copy, fownload, forward ahdfor print any such information use, of the company other than for
. the purposs of discharging my dutles in the company.

| shall obzarye v arly with the sbowe yrdertakings during and after termination of my

. employmest witt the comoany, Inthe svent 1hst ave violated my undertaking as stipulated above,

. Tunderstand Tl i 50l ot to diselplinary action s, including summary dismissal, by the company and
I may be Foie 1o the le 0l proceedings and conis - encas which may be brought against me.
For the avoidancs of doli, the reforonce of “ 7+ o any™ contained hereln shall include your direct
emiployer, or giny cue o the following entitied: [ 5 company or entity that Is directly or indirectly
owned and/or oo 2001 by your direct emplover; (1) 8 company or entity which directly or Indirectly
ownt and/or oo sur Jifect emplovar e (10« company or entity which Is an affifiate of your
direct empl yer b ol el o controtled by 1 ‘¢ company as mentioned In (i),

Signed by:
Nameg:

Pasition;

NRIC/Passport/FIN No,
Date:

Ragd. & Corpornte ofiica: Find No, B-23, Seclor P1,.3rd Finar, LO g8 sler Nolda, Gautam I
Buddha Kagar, Uttar Prodassh 201310, thidia
nnalmay imstiute of Engineering & Technology

Sreater Noida (U.P.)-201310
:f‘allaqp "oda TRR



Trabs International Pvt. Ltd.

Date: 24th-Feb-22

Dear Hitegh Kumar,

APPOINTMENT LETTIR "

We are plensed to offer vou an appointment with Trabs international Pvt.Ltd. on the following terms
and conditions
You shall perform your duties initially at our Noida office from 1" March 2022.

However, the Company may at ks scle discretion, transfer or assign you to work in any unit or
department with a the Com sany group or the 7 - o1s” offices In Indla or abroad in future depending
on the exigencies of work, with or without any change in the terms and conditions of the appointment.

Your reme ¢mriun s Indicated In the Compensation & Benefits worksheet attached as Annexure A,
Thisapyoinimenst i suliect to the Terms and Condliizns of Empleyment attached as Annexure B,

You agrea and confiem that vou will eomply with 2" Company policies and procedures issued including,
for tha avoldanre 5f daube the Company™s Code =' Condyuct and refated training.

We would be pleased o bave your conlirmation i+« titing that you agree and accept this offeron
these terrt and conitlor 5, Dlagse sizn and da*~ 1+~ a1tached copy and return it to our Human

Retourees Depar trosent bemadiately.

Yours sinceiely
Trabs tmternatioral ®ovnie timited

..-'-’—5';
i--. :

Amilt Balnsl
Direcior

Regd, & Corpersta all' o2 "lat No. B-23, Sector PL, Ird Floor, LG Housing Soclety, Greater Noida, Gautam

Buddha Nagar, Uttar Pracdzssh 200110, Indla
%ﬂ?"’/
falmay Ir"|-'IUEn of Eng!nl:él AT

JH" Aler M {Uplzu;{?’o W

C :]H’.pgp " Mﬂ'



@ Trabs International Pvt. Ltd.

Annexure A

COMPENSATI T AND BENEFITS

(INCLUDING FEP)
Namoe: Hiteh Kumar
Deslgnation: Graduste Loglncer Tralnee
3 Monthly Salary
[during Training
Satary sinbs period -Up tofirst 6
months [
Pt tﬂl‘lﬁi-.-hm}hlﬂﬂ
FixedPay | 12000
Variablg Pay | Performance s100% =
tal L =

Perfc smance »a120%

[sko. T _reformancekna
1 MRl A E1 4.
NEssr 5124 Winagement |
iomer
2 : o ement
S L
3 | CouManagement

st b
, B Corporsie oilize: Flal Ho, B+23, Seclor P1, 301 1 LG Housing 8 G
mdm Hﬂ-u-n:.Utl.an:n;Jclhiiﬂ:.ﬂﬂ.::l;: gl [, ng Soclety, Greater Nolda, Gautam
C ? 4ing & Technoleg
aimay mstiute of Enginve
* ;ggmrimirﬁa (U.P.1-201310

College Tode TAR



: a Trabs International Pvt. Ltd.

TERMS AvS CQNOTe  OF EMPLOYMENT
1 DATE OF AFFOINTMENT g
Yoot appo atinant s effective from the date of joining on 1" March-2022

12.  Probation Period
You wil rame a on training/probation period for the initial six months from the date of joining.

After reviewli o the perfarmence of st e and I i will be found satisfactory confirmation
will be plven fvnritis

F COMPTNEATION & DENFITS RELATED

Your compern -1t o indicated in the Compensation & Benefits worksheet attached hereto and
incaiporaier (Lave will be payabla net of statutory deductions at the end of each month on
a pro- fata basis a5 may be applical’s Sad reviewed appropriately based upon your

. performunce /oo ompfishments. Benu s as applicable are subject to meodification,
suspension, tublstitution or discontinuation at the Company's sole discretion.

NATIONAL A5D FUBLIC HOLIDAYS

-

31 ol be el oo to Public and Nationa! e Udays where these are recognized by the Company,

4, WORMING PATTTAN

81,  You will e cgcwred to ohserve the working hours as prescribed by the Company. The
Conpany teoanecs the right, ot any point of time, to designate mandatory office timings /
infogrm the once whene you must report 1o work,

5. DUTIES
Yoo will 0o oo 4 1o effecuvely carry ot all duties and responsibilities assigned to you by
your manigor 1ad others awtherlie! oy the Company to assign such duties and
ro; o ! i perfermenes i b subject to annual appraisal by your manager(s).
You are touard ta devete your full time and attention during working hours to the

. oo fermancs of vour duties, and 1o act in the best interests of the Company at all times. You

must ol 31 ane time during vour emploument [either dl.lﬁﬂl wurﬁu-hmm or outside),
ezimnt o SUpany's poior writto s soproval, undertake any work, or be in any way

congerr s o b wlerested I any basinois ur activity which may, in the Company’s opinion,
Suversils 0l agl tha proper pedfarmooge ob your duties, the Company's business or s
reputal

B CUMPANY PULICIE!

i e o e cpp tispel your nmetav-reeg that you agree to uphold Trabs
Lo TRz L 3l Busi- =3 poaer oo o6 ¢ orpiled in Trabs policy “Integrity; The Spirit &
the Letis

Regd. & Corporaic o/ozos Flat Ho, @27, Sugtor B T Flaer, LG Houslng Soclety, Greater Nolda, Gautam
Buddha Nogae, Lo Posorol 209390, ludis

(]
e almay sttt of Enginzang & Technology
Sreater Noida (U.P)-201310
.Collage Mo “RF



Trabs International Pvt. Ltd.

Cur Cammit v--"aredmumd:uddnrumnuthqumﬂdmmwmﬂl
letter v o o= coderstand and agree that you will sign and return the acknowledgment
form, 1 con et such other process as determined by the Company, constituting your
asknawlcopmes of receipt of the Trols rity Policy and your personal commitment to
comply with the pulicies described therein. The company will take legal action I the
enﬁ!maﬂn_ foungd In unethical practices.

Yeuate rooe e to lamiliarize yourself with the Company’s huﬂhmﬂﬂmpmudumuﬂ
tahg caie of -y -nhu:llhm_lulv.vlnuthltﬂwﬂhllmmmmh

salaty yo it =3 regpukarty. You shm Im, rt any safety concerns to your manager as quickly
a5 powsilie, il you ane eni.l.g,.n. Ui Culta o ulocesses, of working in certain areas, it will be
< L et i . weear pectehoe ¢ o Uag, This will be notified to you after joining the
Companiy.

You ':\':1 Lasgnuired 1o apply ond naintain the highost standard of personal conduct and
integrie with the Trals intep-ity Policy, the termi of this letter and/or any other
Compirr oo oo ond precedu o R vieation of the seme can result in disclplinary action
pctudbng | iy talpn dgaling: you, wi ' th Mlﬂthtﬂfﬂ“ﬂmw
with or v Lhoul o Dlice OF Compensat .omn .

. DATA P OTECTHN 2

1. Thatr ; sgpesiansl datar otag 1o s employees for a range of legitimate
P dngss, 200 ratl oo o aletyfsecunity purposes.

8 ¥ou agr L1 Campany mby ditslost your mn,mmnmmmﬂﬂmm
information ~ i nooeseary to laciitate youw mhmmmdw
plen pr #4 oy o on belnll of IHEW’,‘IWH{W pension plan). By signing these
Torms o L0 e of Emplopsent g paet of your appointment you are aiso consenting to
Lo weh e 1 aod this will be deemed to continue whilst you
rémi fthe pl ‘rer e L2 thne, you may also be asked to provide
*sansil smed ool g and e e but you will be asked to specifically consent
TR ST o guch geriles gt o0 the time it Is provided. For further information,
please s 1le Trais Integrty Feisy thai covers the use and management of such sensitive
w#ia

8. COMPALY
Crires on oo el oo employment (either immediately upon request
e Bslog ool epealoyemst o Lo latest, whichever |s earlier) you are required to
(Cim il € W, o ¢ Including any Company car, Company credit or
charg shone s 1 obile Handset [if applicable), your security pass and/or keys,
Lomg Lo hard cod o tware | ocluc g dises), data in any form and all documents
i wihi pctuding netoo and moooies of meetings), customer lists, diarles, address
b el prewts oo, pracotians, publicty material, brochures, price lists
teathy £ {irre of U am andin whit circumstances such copies were
rmyle) JOur s wvel o your control.

Regd. &« G, B0 Do e Bl D0 lger, LG Housling Eoclety, Greater Nolda, Gaulam

Buddha 1 ur Lo o L0110, s

- higaimay instiute of &

e 3re: Nginéring &
afea'a *”J":Uplzﬂ‘;‘awj Tm
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.5 International Pvt. Ltd.

DEDUCTIONS

You agroe ot Comparv ctay detuct from your compensation {including leave
encashmon, pay n lew of notice =te) any amounts, which Immﬁh\'mtﬂﬂﬂw-
or any amounis in respect of domage to Company property caused by you or to replace
Company 1opeity that you (24 1o return to the Company or which are required under any
criarTee oy culdeling or procadurs of under the terms of this letter.

You agra= 15 inform the Campony as soon as reasonably possible in the event of any
peerpay e 1 o cocpensation o cxpense: ond refund the same tothe Company.

NOTICE

Lurlng probstlon poriod you will lave & nctice period of one week and post confirmation of
gompletion of v=u- probation perlod after & months, you will have to give a notice of 1 month
s welt (e comnt of reccoatlon from your services. The Company may at its sole
discretion we v ail or part of U< notice o« allow you to pay in lieu thereof. Any resignation
wortd have 1o Lo cocepted By the Company to become effective. The company will aiso give
RCE L e menth ip writioo: i the event of separation.

The Cot ooy resesves the right 1o terminaie your employment without assigning any reason

i =

VARIATIC | TERMSAND CL ! IHTIONS = ' ’
T o Coe o e reseroos thetiznt o make roosonable changes 1o any of the terms and
CoRatiition oAl -1,J‘iwnixu| o will b Liven Bpmrﬁ!#m!ﬂﬂmﬂ[lwm
ehiorgae, b e e ghves by oy of o0 vidual potice or 2 peneral notice to all
eropitnoe 7o o fram time 10 | me thie Company changes or introduces policies and

procedire -atontalts emnloyees, theso will be deemud to apply to this employment.
APPLICADLE LAWK AND DISPUTE RESOLUTION

T eea o o and Cundiions o woue Bmp's ment shall be governed by and construed In

peisrdihel wilh Imws el ihe s wpuhie ol fnda,

GENERA L

B sl b s tment Letie ang thes Terms and Conditions of Employment that form
goato o ppnioment Lot gy eantion that there Is no contractual or other reason why
you shis foeorulteg B+ Conep e te ullil this position or perform this function.

Forthe e coot this Agreement “Trabs” maans any firm, company, business entity or other
crganitn :
. it girectly controlle J by the Compamor

Lgeoctiy.ar indiror iy contreh the Company; or

. <ullcUyerl o tyeants o by a third party who also directly or Indirectly

G L Compan s

Regd. & Cupare o —i. 00 7101 Mo, B3, 50 ar P4, 3rt! Floor, LG Hounlng Soclety, Greater Nolda, Gautam
Buddha brarze, L o o 1310, thel



o

Please continm your e n
- |n Juclicate, reto alng ene origiaal for yourself and returning the other
naper abthetins of yets faining

appointment by </~
original 1o your -

On behalf of the Con

Yours sincoruly,

Trabs Inter—=atl:

Regd, & Corporsin
Buddha Mapar, Lo«

<15 International Pvt. Ltd.

\tunce of theie Terms and Conditions of Employment as part of your

Loy, | wish you every success in your position and trust that our relationship
will be long and mutual

v rowarding.

vate Limited

<o+ Fiat No. B-23, Sector P1, 3ed Fioor, LG Housing Soclety, Greater Nolda, Gautam
»fowty 201310, Indla

. Z . insutute of Enginueting & Tachnology
: o ar Noida ILU.P.'II-QG“:“G
. Fode TRF



; e Trabs International Pvt. Ltd.

Documents to be sul mitted:-

1) Certificates sup ooty your Educational Qualification along with mark sheets (10™, 12th,
Graduation, Pasi-Gro!vallion, and Diploma & Cour - Certifications)

2) Latest Sulary S1o L Gk Statament in which salary credited for Last Three months

3) Date of birth coctilicate or [10th standard Certificate)

4) Copy of Last Emnlusment/ Appolntment Letter

5) Proad of Addrc -2 0 port Voter 10/Driving License/Ration Card/Landling Bill of Govt, Sector (Copy

of Any 2}
6) Four (&) Passguct Soe Jolor Photograph [Sell}
7) PAN Card! copiy. rrandatory dac ment
B) Accepiod Copy Lration better, holowir Letier & Experlence certificate from present
organization,
9) Copy of Form 1 (recelved and In case jolning mid-year, all salary slips tl date from last
Employer) emgic cormputation of 12 llabilizy
L]
MNote:
. . 1. Dicase ey your all above montoned Orignal Documents/Certificates at the time of Jolning
far Ve rpase,

. Althe ) ot provided o be presumed to be true subject to the verification of the
documerts. o, company rescrves its right to get the validation check of submitted
dogumentt o i loomation inclucing 3rd party verification and in case of pdverse opinion of

any nature coonpooy may canceeaibdraw this appolntment letter without any prior
natiligaticn i 2oy or all found v ccog this olfer letter shall be treated as withdrawn of the
et WG coot o tegen o and eoreany shall reserve all legal rights to take necessary
action,

3. ihisapy LteLter s vahic codg vl o you will submit all the mentioned documents
subject 1o a0ttty else i alvence of documents submission, this offer letter shall be
lapsed &owvol o no dalm gan be sl an the company for any nature regarding
prnpioy

A, Tosollers et s subjeet to Lo rround verlication Including Integrity, legal, financial,
Livik o oiy . urial b Thgrownd "

Regd, & Corporets o 00 -0 Mo, B-23, Solor 21, 3rd Floor, LG Houslng Soclely, Grealer Noida, Geutam
Boddha Mapar, Liiter Prage 287390, ndla

fray institute of Enginuening E{-JTM
Sredter Noda (U PA-20131

_fsuf:mp rone TRF



Trabs International Pvt. Ltd.

Confidentiality Undertaking

Iunderstand that in 1o course of performing my duties related to my employment position, | may be
glven access to the company’s confiden ol nfornialion, including but not limited to the company's
financial information, business plans, analyses, reports, bids and propesals, tendering documents,
technlcal Innovation:, design, Inventions, client lists and other sensitive, privileged information and
Intellectual propesiy of the company.

Slmilarty there may be sensitive and privileged information of our clients which | may be glven access
to.

With regard to the = ind privilegod inrmeton mentioned above, | undertake that |'shall only
use the infermation o pociorm myduty (1! e comp sy and shall keep the information confidential.
Eshell notdivulge 110 lonmstion to any perzon and/or any party without the company’s prior written
autherizstion, | shay cocrclae core fo enture the information will not be misused. In this regard, | shall

not copy, dewnload, (arward andfor pelit any such information use, of the company other than for
the purpose of dischz rming my duties In the company.

I shall ehserve und coonply with the @ hovs undortakings during and after termination of my

‘employment with the comezny. Inthe cvent fhat | hova violated my undertaking as stipulated above,

lunderstand Fwill be sul oot to diseiplinary 2 tions, oluding summary dismissal, by the company and

Pmay be llable ta the fanal proeeedings and consenuences which may be brought-against ma.
For the svoldance of & b, tha reforeaca o “Camrny” contalned herein shall include your direct
empleydr, or any o o) the following entitics ) « company-or entity that Is directly or Indirectly
owned and/er contee | by your direct emalayver: (31 2 company or entity which directly or Indirectly
owins andlos coniee i diregt emple o0 o0 (]« campany o entity which {5 an affillate of your
direct employer being owned or controllial bsy the s rompany as mentioned in (i),

Signedby:

Mame:

Fasition:

NRIC/Passport/TIN Ne.

Date:

Regd, & Corperatn alll o1 Fial No, B+23, Sector FI, 3rd Fioer, LG Housing Soclety, Grester Nolda, Gautam
Buddha Nagar, Ullar Poacloal 200018, India

naalmay. |
Sreater Noida {U.P.'!-Zf!‘ia‘lﬂ

.Coallage Corde “RF
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gD, 435 PM Google Mal - Openings kr B tech freshen

M Gl'na“ Arun Kmr-l.‘uumlumalmr.nrp

Openings for B.tech freshers

Mohammed Arif Kaushar <arit kaushar@oppe.com Wed, Fob 18, 2022 at 307 PM

>
To: Arun Kumar <arun kumar@mangalmay.org>
Ce CRD <crd@mangaimay.org>

Datar &run I,

m:aﬂuudwtnﬁummﬂmmmﬁrﬁhnbmﬁamﬁmnwmﬂmmnfhwuudmmemptm!wm

1. Modassar Raza

Thanks & Regards,
Mohd Arif
Deputy Manager-HR

OPPO Mobiles India Private Limited
Industrial Plot No.-1 Ecotech-VIl ,
Greater Nolda, Uttar Pradesh-201306

Location- hle:I'm.mIm.hﬂmnplfpm;whctﬁw*ﬂ@ﬂ.ﬂﬂﬂﬂ?.ﬂ.ﬂ1 B92,17/data=!
am114b114m5!3m4l1 s0x390chf77caf1bbl f:0x693a472dc61311218Bm2(3d28.41 £09414d477 56408077
hi=en

Tel - +91- 120-6108888
Website - www.appo.com

P
]
‘1( Thay nsttute of Enginuenng & Technology
Sreater Noida |'_L|.P“I*2D131U
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mwuumnmmﬂm
mﬂﬂummmum

Cate of commencement will be 15 March 2022
During the manths of internship, the stipend paid 16 you will be 23,000 Re. per mopih
You are elagible for one heave in a month during your internship deraton 3ngd nest will be LWP {Ledwe witnout Payl,

, e

mh%mm-dmw;mnﬂcnh : ul
- # i+ 3 i o
wum;yummmmumu-ﬁ’ m *
¥ _mwmmngw rElenited o) e the applicability ged gecrion L
'ﬂ.m M-thmmi:mﬁﬁr.‘_:' :“ ot take
' o e any comideration. in case or in kind of otherwie.
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Extramarks Edul:ltlun india Private 1 imitisa

D-180, mrﬂ U.P+2ﬂ1lﬂ‘l ind
Iuianan iads Lty & [@wciove Ph. . +81-120-4 175300

Drate 31 1 “Oet-2021

Name ¢ Vidit Malhotra

Lecation: Uttar Pradesh,

Address: House no-350, H Block Alfa-2, Oreater Nolda

Lhcar Vidit,
Subject: Provisional Offer leter of employment as Business Development Executive.

With reference to leation and subsequent interview with us, we sre pleased to uﬂumlhpnﬂhnuf!nﬂun
m&ﬂu !DE"I Ymuﬂlhpulﬂhﬂ-muhhhfmm MMIW and you mil e
actl S ith the N e e e 5V i
ﬂ:vﬁ?uu. m@?ﬂmh % cal contact with the prospects

mmmum

&
g
£
g

v}, Upeon wecesiful eom of

The gom has implemented work measurement for employees who sre working from home which deflne how

nm!nm uwﬂﬁnhmﬁrm-&rm?ﬂmmmmmmmum
jmhmufhmHnrmﬂmlm annexed (Annexure -1)

Your employment is liable 1o be terminated st any time during the training ar prior tn confirmation of yuwr employmeri in

W s, | duelﬁlhhlwlhmhlq at tim-unlr induction, you will
wﬂ?-‘:Hh%WM wi‘:ﬁ E the successful mmu l:ﬂ\i your joining m the

later than 3-Jan-2021, which the offer will ssand withdrvan,
Sl s St s 4 e b _

As the first step to joining, we would require you to kindly upload the following documents.
» Copies of Educational Certificates.
« Pusspont size photographs.
+ Address Prool
« Identification ProoflPAN Card/Driving License/Voter ID/Pusspart Copy).
s PF documents (Form 11 & Form 2).
« Reference sheet form,
» Adhcrence to Anti Corruption Policy.

You would aiso need 1o upload a scanned copy of this letter with your acceptance. In cuse you need any help or have any
query, do let us know.

?mqunﬂmﬁﬂuMpﬂﬂummmm‘Mﬂyu(hlnﬁrmuﬂmguilmumydmumn if ary)

ided/subrmitted your education, experience ete. This offer letier (includi I madec) can be
MnypduuumtﬁmmhﬂIMrmemmﬂﬁ ormation provided by you

isfare found o be

uwmm check on you (which may

Yo s
Shwld eati
-ﬁ:’mm wtr}hnruurtml mw% ,,:‘jf" 4 gm ﬂlnr::um'w
urkiﬂlr[hh‘mw made) without on the Company,

W e .:.1 l-ng.menng & Technology

12ﬁ131u




We are confident you will find this new opportunity both challenging and rewurding. We are exclted 1o have you on board and
wish you @ great career ahead!

Sincerely,

fos4

HR Department

| have terms and conditlons of my em and | have understood M Wl mocept them anbineiy |
mjzmmmlg: . ol my employmant £ Sume ot

L2 1 iceft g offn-

————— S - AE———————— e M

gaimay institute of Enginvering & Technology
Sreater Noida gu.P,m.zm:fm
iCollege Toda “AF



Salary Payout Matrix for BDE
Average of VC Recordings/screeasholy
3 13 12 1-0
Aveeags Sudiherof 10 100% | t00% | 90w 55%
Audio Call Recordings 15 100% | 85% 75% 55%
““"!Mf:lﬂ'ﬂ'-’ 10 75% 0% 0% 0%
e s 0% | 0% | 0% 0%
0 0% 0% 0% U

If luvelced Revenue for the month Is 1 Lac+ 100% Salary is pald
In Case Revenue Criterls is not met then Input Criteria to be applicable and Salary will
be pald &s % given In the grid + Leave Days
Connected call of § minutes or more will only be considered from the system
Video Conductions will only be counted with recording or screenshol
‘ Only working Days to be considered

. TMM-GMM*MMNMWHN“ﬂFranr
discretion

mangaimay institute of Enginering & Tech
el loa (U.P.Y201310
Ol Core TRR



| @ Trabs International Pvt. Ltd.

PRIVATE § CONFIDENTIAL
Date: 24th-Feb-12
Dear Udit Sharma,
APPOINTMENT LETTER
We are pleased to offer you an appointment with Trabs International Pvt.Ltd. on the following terms

and conditions
You shall perform your duties initially at our Nolda office from 1% March 2022.

w,wmmnmmmmmmwmlwmmmm any unit of
department within the Company group or the Clients’ offices In indla or abroad in future depending
mﬂuwdmmmmmmhﬂwmmm“nmdmwt.

. . Tw:mmmﬁunhhﬂhtﬂlnﬂutunplmml!mﬂuwwhheﬂm:dwdnnnnwu.
This appointment is subject to the Terms and Conditions of Employment attached as Annexure B

You agree and confirm that you will comply with all Company policies and procedures lssued including.
for the avoidance of doubt, the Company’s Code of Conduct and refated training.

mmummmﬂwmmﬁmhmmm agree and accept this offer on
these terms and conditions. Please sign and date the attached copy and return it to our Human

Resources Department immediately.

Yeours sincerely,
ﬁﬂsmﬂunlhhml.hmd

JMH e al i-.ngm:anng &TM
« !”?”" lI.:'*,I!I"'.I;-i {_U-P-"‘zn1'310

3ren!?
=il

e Mong “RF



| @ Trabs International Pvt. Ltd.

Annexure A

COMPENSATION AND BENEFITS
(INCLUDING F8P)

Name: Udit Sharma

Designation: Graduate Engineer Tralnes

Salary slabs

@ & Fixed Pay

Variable Pay | Performance =100%

Performance >=110% S =000 5000 0000
5 No. Performance KRA
2 Project Management
Customer
< Management
2 Cost Management |

Regd. & Corporata office; Flat No, B-23, Sector P1, 3rd Floor, LG Houslng Soclety, Greater Nolda, Gautam
Buddha Nagar, Uttar Pradesh 201310, Indla

d!—)"’f o of Enginening & Technolog®

i
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' @ Trabs International Pvt. Ltd.

Annexure B

TERMS AND CONDITIONS OF EMPLOYMENT
1L DATEOF APPOINTMENT

Your appointment is effective from the date of joining on 1™ March-2022

12, Probation Period

You will remain on tralning/probation period for the Initial six months from the date of jaining
After reviewing the performance of six months and If it will be found satisfactory confirmation
will be glven inwriting.

- X COMPENSATION & BENFITS RELATED

Twmmmwnmmmlmm:mmam
Inmmumﬁlm,wlubenﬁhhnﬂufmmmmnﬂuwdnchmhm

a pro- rata basis as may be applicable and reviewed appropriately based upon your

. performance/accomplishments, Benefits as applicable are subject to modification,
. suspension, substitution or discontinuation at the Company’s sole discretion.

A NATIONAL AND PUBLIC HOLIDAYS

31 Youwill be entitied to Public and National holidays where these are recognized by the Company.
WORKING PATTERN

4.1 Twwhnwwmmwwummdhmw.m
Company reserves the right, at any paint of time, to designate mandatory office timings /
inform the office where you must report to work.

5. DUTIES

fwMﬂhMuMmmﬂmmmmﬁmmﬂmwuh
your manager and others authorired by the Company to assign such dutles and
mpumﬂu.rwwﬂmhmuwmmlmwwpwmmpdﬂ.

‘ruumrlql.lludumwurmmm:turrumdurnwruqhummth-
. pcﬂmnmufmd‘uﬁn,lndmmmmhmmﬂmdmtmnnuuﬂmn,mu
mﬂmﬁﬂ:wﬂmhﬂmwtlﬂhrmmwmﬂwm}.
mmtmmw:mmmw.umnawm.wmm:mww
. mnumudwhhhrﬁﬂhmrhuﬁmwrﬁﬂuﬂ%m.mthtwﬂfmﬁnm,
Mﬂhﬂmemmlmﬂmrm.mcﬂpanﬂbuﬂnmum

reputation.

»~

6. COMPANY POLICIES

it Is an express condition of your employment that you agree to uphold Trabs
commitmentto ethical business practices as detailed in Trabs policy “Integrity: The Spirit &
the Letter of

mmltnmmhdﬂmmlu_n.w.humﬁ.wthr‘muuu:hnluw.ﬂnlwummm
Buddha Magar, Uttar Pradesh 201310, Indla

y institute of Engincering & T

sreat=r Noida (U.P.)-201310

™ - =g
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' @ Trabs International Pvt. Ltd.

Our Commitment” and any assoclated documentation as amended over time. By signing this
mmmmm“mtmmmmummwt
m.urmummmmnwwmmmmmmmw
Wufmulptdmmmmlndmrpmmnmmlmm
mwmmmwmwwmm-mnm
employee Is found in unethical practices.

You are required to famillarize yourself with the Company’s health and safety procedures and
uiurmdwmmlmmnhﬁanﬁmmmwmnmmrm its
mmmw.mmuumwmmmmmrmmuqum
as possible. If you are engaged on certain processes, of working In certain areas, it will be
nmfwwummnmunhduﬂmﬂﬂhwﬂhnmiﬂcdmmmujulmnl the
Company.

You will be required to apply and maintain the highest standard of personal conduct and
integrity and comply with the Trabs Integrity Policy, the terms of this letter and/or any other
memnmﬂmmmumﬂmtmnaninMﬂmm:mnn
including legal belng taken against you, which may result in termination of your employment
with or without notice or compensation.

G LS S RS

71 mmmpmmmmmwfmwmmm
human resources, business, administrative and safety/security purposes.

B You agree that the Company may disclose your name, contact detalls, gender and such other
Wuhmtﬂmmmmmﬁmnﬂnm membership of, any
plan provided by or on behalf of the Company (including any pension plan), By signing these
Terms and Conditions of Employment as part of your appointment you are also consenting to
the processing of all such ‘non sensitive data’ and this will be deemed to continue whilst you
mhimmuﬂﬂuw{ﬂ.mewm.mmlhuuhdee
'sensitive data’ such as medical detalls and the fike but you will be asked to specifically consent
mmmuﬂm&uummnumw. For further information,
plqmmﬂanhmmeﬂﬂmemwmmmtﬂmmﬂHHu
data.

5 COMPANY PROPERTY

(] On resignation and/or on termination of your employment (sither immediately upon request
or before the last day of employment at the latest, whichever ls earller) you are required to
. mtu'nmmmaﬂmewmmhduﬂnnnr:nmpamur,:mnpuwﬂm
charge cards, mobile phone and Mobile Handset (if applicable), your security pass and/or keys.
computer, laptop plus hard and software (including discs), data In any form and all documents
in whatever form (including notes and minutes of meetings), customer lists, diaries, sddress
books, computer printouts, plans, projections, publicity material, brochures, price lists
mcnhﬂwlthlﬂnnplu{mhlﬂwmmmmtdrmmmsumﬂnmm
made) which were In your possession or under your contral.

mimmmumwumm.mmm.mmum
Buddha Nagar, Uttar Pradesh 201310, Indla
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&

10,

14,

Trabs International Pvt. Ltd.

DEDUCTIONS

You agree that the Company may deduet from your compensation (including leave
-mnmmmdnwumlmmm“mwmmmmnn
m|mmumhmﬂmm¢&mnwnmunvﬂmeﬁbkuorrures:luu
mwmmmmmmwmmuwm“mlmmm
other Trabs policy, guideline or procedure or under the terms of this letter,

You agree to Inform the Company as soon as reasonably possible In the event of any
overpayment of compensation or expenses and refund the same to the Company.

NOTICE

wﬂptm“dwmwﬂlhu-nmnmuﬁmmhndmmﬂmﬁlmd
mﬂcﬁnnﬂvmrwmﬁmplrhﬂlhwﬁmum',wwﬂlhwuﬂﬂulnmkuflmﬂh
in writing in the event of resignation from your services, The Company may at its sole
discretion walve all or part of the notice or allow you to pay In fieu thereof, Any resignation
wmﬂdhmmhcmpﬂdhvmlmmwmhmuﬂmm.m:nmpuwvdlulsuﬂw
you a notice one month In writing In the event of separation.

The Company reserves the right to terminate your employment without assigning any reason
whatsoever.

VARIATIONS OF TERMS AND CONDITIONS

mmmmmmumwmmmnwdmmm
conditions of your employment. You will be glven appropriate written notice of any such
W.Mmhmedwmm:mmmm
employees. Where from time to time the Company changes or introduces policies and
mwhmmmwmmﬂhdemwlpﬂwtntﬂsmplwmam.

APPLICABLE LAW AND DISPUTE RESOLUTION

These Terms and Conditions of your Employment shall be governed by and construed In
accordance with the laws of the Republic of India.

GENERAL

By signing the Appointment Letter and these Terms and Conditions of Employment that form
nmtdmmmhmmwmmm I$ no contractual or other reason why
you should not be recruited by the Company to fulfill this position or perform this function,

For the purposes of this Agreement "Trabs” means any firm, company, business entity or othe!

organization:

. which Is directly controlled by the Company; or

. which directly or indirectly controls the Company; or

. which is directly or Indirectly controlled by a third party who also directly or indlirectly
Controls the Company; '

Regd. & Corporate office: Fiat No. B-23, Sector P, 3rd Floor, LG Houslng Soclaty, Greater Nolda, Gautam
Buddha Nagar, Uttar Pradesh 201310, India

2r Noida (U.P.)-201310
{College Cords TRP
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@ Trabs International Pvt. Ltd.

Please confirm your acceptance of these Terms and Conditions MEMPWI as part of your
appointment by signing In duplicate, retalning one original for yourself and returning the other
original to your HR manager at the time of your jolning.

On behalf of the Company, | wish you every success in your position and trust that our relationship
will be long and mutually rewarding.

Yours sincerely,
Trabs International Private Limited

Amit Bajpal

d. & Corporate office: Flat No. B-23, Sector P, 3rd Floor, LG Houslng Soclety, Groater Nolda, Gautam

Buddha Nagar, Uttar Pradesh 201310, Indla

‘r ;f:';lﬂi Institute of Enganeering & T
sreater Noda (U.P.)-201310 :
L ."Hrﬁ{_][ﬂ QMH ‘RF
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Trabs International Pvt. Ltd.

Documents to be submitted:-

1) Certificates supporting your gducational Qualification along with mark sheets {10, 12th, ‘
Graduation, Post-Graduation, and Diploma & Course Certifications)
11mmymlmwmmmmdmnurmmnmmm

3) Date of birth certificate or (10th standard Certlficate)

&) Copy of Last Employment/ Appointment Letter

5) Proof of Address Passport Voter 10/Oriving License/Ration Card/Landiine Bill of Govt, Sector [Copy

of Any 2)

6) Four (4) Passport Size Color Photograph (Self)

7) PAN Card copy. This Is mandatory document.

8) Accepted Copy of Resignation Letter, Relieving Letter & Experience certificate from present

organization.
9) Copy of Form 16 last recelved and in case joining mid-year, all salary slips till date from last
Employer) employer for computation of tax liabllity

Naote:

1. Please carry your all above mantioned Original Documents/Certificates at the time of Joining
for Verification Purpose.

2. Al the infarmation provided shall be presumed to be true subject to the verification of tha
wmwmhm;ummlwwlm check of submitted
documents or Information including 3rd party verification and in case of adverse opinion of
wmmwwfnﬁwuﬁWMImrm:m prior
notification, If any or all found wrong this offer letter shall be treated as withdrawn of the
such wrong Information received and company shall reserve all legal rights to take necessary
action,

3, This appointment letter is valid only when you will submit all the mentioned documents
whhﬂmmhmﬂﬂvﬁuhmumddnmmuluhnm. this offer letter shall be
lapsad & vold and no clalm can be made on the company for any nature regarding

employment.
4, This offer letter also subject to background verification including Integrity, legal, financial,
¢ivil or any criminal background check.

mlmmmmmmumm.mmm,mmmm

Buddha Nager, Uttar Pradesh 201310, India }
Popas”—
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@ Trabs International Pvt. Ltd.

Confidentlality Undertaking

| understand that in the course of performing my dutles related to my employment position, | may be
given access to the company’s confidentlal information, including but not limited to the company's
financlal information, business plans, analyses, reports, bids and proposals, tendering documents,
technical innovations, design, inventions, client lists and other sensitive, privileged information and
intellectusl property of the company.

ﬂmthmwMWﬂw:ﬁmwﬂlmlmﬂhmm
to.

With regard to the sensitive and privileged Information mentioned above, | undertake that | shall anly
use the Information to perform my duty In the company and shall keep the Information confidential.
I shall not divulge the Information to any person and/or any party without the company’s prior written
authorization, | shall exercise care to ensure the Information will not be misused. In this regard, | shall
not copy, download, forward and/or print any such information use, of the company other than for
the purpose of discharging my duties in the company.

| shall observe and comply with the above undertakings during and after ermination of my
with the company. In the event that | have violated my undertaking as stipulated above,
@ ) I understand | will be subject to disciplinary actions, Including summary dismissal, by the company and
| may be llable to the legal proceedings and consequences which may be brought against me.
For the avoidance of doubt, the reference of "Company” contained herein shall Include your direct
employer, or any one of the following entities: (i) a company or entity that is directly or indirectly
owned and/or controlled by your direct employer; (if) a company or entity which directly or indirectly
owns and/or controls your direct empioyer or (ill) @ company or entity which is an affiliate of your
direct employer being owned or controlled by the same company as mentioned in (Il).

Signed by:
Name:
Position:
NRIC/Passport/FIN No,
Date:

mihmmmummmmmmmm:m.mum.mm
Buddha Nagar, Uttar Pradesh 201310, Indla

o=
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CIN NO.: UTA140DL2004PTCIZA2086 o (1200 4120472 | 420472

CHAITANYA Highways, Bridges & Expressways, & chatanyaproject wiamal ¢
PROJECTS CONSULTANCY PILTD. Urban Infrastructures & Rallways, ) www.chaltanyapro|ects.con

L 1B BOC FOTE Cartfied Company]

CPCPL/HO/HR/2022/319 May 11,2022

Mr. Alok Kumar Singh,

§/0 Sh. Upendra Kumar Singh, .
194/2, Rasulabad, Teliyargan

Prayagraj, Uttar Pradesh- 211004

Mob: + 91-70049030862 :

E -Mall 1D: 976upendra@gmall.com

Sub: Offer of Employment

e to your application and subsequent discussions with us, we are pleased

the position of “Graduate Engineer Trainee (QS & Billing)" In our .
d. you are required to join the Company on or before May 12, 2022

is offers stands withdrawn, unless such date Is extended and

communicated to you in writing, Your place of posting would be at our Corporate office

in Nolda, lé; ‘tadesh, however your services are liable to be transferred anywhere in

India or abroad.

Letter 1'{} d upon your joining with the Company. Either party can terminate this

contract ssigning any reason by giving one month’s notice or salary in lieu

thereof, & )
.

Kindly si&hr;d"umm the duplicate copy of this letter as an acceptance of this offer.

Please rej attached *Annexure” for salary emoluments. A detalled employment
Lbe iss
up

. f
pe yourassociation with us would be long and mutually beneficial.

Chaitanya Projects Consultancy Pvt. Ltd. .

Akhilesh Singh Jadon
Sr. Manager (HR)

Q CORPORATE OFFiCE: Q HEAD OFFICE
101, 15t Floor. Tower Mo, 3, Okurya Contet, €-5. Ired Floos, R Tower, Plot No. 11 - 22,
Block-B. Sector G2, Noida 201300 Indla -~ Sector-4, Valshall, Ghazisbad - 201012 (UP)

T
()

Tarnaimay nsthe of Enginuing & Technology

Sreater Noida (U.P.)-201310
Callpge Toda TRE



ANNEXURE

May 11, 2022 '

Strictly Confidential
Chaltanya Projects Consultancy Pvt. Ltd.
Compensation Structure

Alok Kumar Singh

A

1 |Basic 15,200 1,862,400
I |House Rent Aliowance 5,500 66,000
Il |Special Alfowance - .
IV |Telephone Allawance 500 &,000
v

a

Vi |EST - Emplayer's Contribution - -
VIT |EPF - Employe's Costtribution - -
Vill |Bonus » 5
x

Gratulty 731 ?.?i‘

c | "~ Valuation of Other Benefits _
X |Cover: jo unger GM? (Group Medical Insurance) 334 4,008

I'nta.' Cost to Cm:p.my

oter
. The above Co oosam o diiaiors may 8¢ restructured by the Company a5 and whan deemed necessary. .

Individual Coimpensaticn pockages are strictly confidentin! and as matter of the Company policy, shall not be made public by you

. Each compons © of Qoo pensation strueture shall be governed by the applicabie Poficy In respect to the Compensation

. Bayment of granuty shadf e ke ag per lis act

Applicable lmconme Tar reguiatonifTax Deduction st Source rules will be applicadie on the above Compensation benaftt
You will alsa be covercd under GPA palicy for insured sum of Rs. 10 Lakh

. Retention Do 4 7 " 00 @ nownd il by poid after completion of 15t year with the Company and remaining S0% after comphetion
2nd Year. The sarme will be forfaded In case an employoee resigns before the due date

Signature of
HR = Daptt. Employee

%t Engineting & Technology

-, ida (U.P.)-201310

=1 ﬂ"
e [ ¥ (g



CIN NO: UTEMODL2004PTCIa4286 { (120) 4120472 | 41120472

Nighways, Gridges & Exprossways, B chaltanyaarojects@omateors
Urben Infrastructures & Rallways. ) www.chaltanyaprojects.com

i -

CPCPL/HO/HR/2022/634 August 24, 2022

Mr. Harshit ﬂlﬂﬂdﬁlr’i

S$/o Sh. Arvind Chaudhary,
Akbarpur, Majra Saindwar,
Bijnor, Uttar Pradesh - 246725
Mob: + 91- 9953096110

E -Mail ID: harshitkrechry@gmail.com

Sub: Letter of Appointment

. Dear Mr. Chaudhiry, .

With reference to your application and subsequent discussions with us, we are pleased to
appoint you In our organization on the following terms and conditions with effect from July

13,2022.

1 Designation
You will be designated as "Executive (Business Development)”.

8 Locatlon
Your place of posting would be at our Corporate Office in Nolda.

3 Remuneration
Detailed break up of your salary emoluments has been shown In enclosed Annexure.

4 Correspondence Address !
. The above-mentioned contact detalls shall be used by the management for .

corraspondence In future. In case of change in address, you must intimate to the
Company in writing.

5 Probation Period
At first instance you will be on probation for a period of six months from the date of
your juining. However, the management reserves Its right and at its sole discretion
may extend your probation period for such term as consldered appropriate.

6. Notice Perind ¥
Either party can terminate this agreement by giving notice period of one month

" v without assigning any reason thereof. However, shortfall in notice period Is -
w adjustable with salary.

§ CORPORATE OFFICE: Q HEAD OFFICE: mlﬁf‘
101, 15t Floor, Tower No, 3, Caya Centar, C-4 & C-5, Ind Floor, LK Tower, Piot ho. 41 -
Block-8, Sector-62, Nolda 207301, India s Sector=4, Valghall, Ghaziabad - 201012 (UR)
[ =,
:igﬁﬁaimav Instit [
Sreater Noida (U by o & Techndlogy

13 | ;_.}_F‘J-Eﬂ 1110
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7

10.

11

13.

Leaves

You will be entitied for leaves as per company rules. Unapproved leaves will be
marked a¢ absent and no compensation will be made for such duration. The
Management reserves the right In this connection and may take disciplinary action
as deemed fit Including the termination of his services with the Company for your

proionged ubsence,

Transier

Your services are liable to be transferred to another office/ site of the Company, it
can be utilized in any of our Joint Ventures in case of necessity. [n case of such
transfer, you will be bound to adhere the working of the site/office concerned
without demanding any compensation or extra remuneration. On such transfer, you
shall be governed by the conditions of service and rules and regulations that may be

prevailing at the place you may be transferred to.

Other Work

You shall employ yourself efficiently to the best of your ability and devote full time
and enerwy (or the prosperity of the Company. You shall not, during the course of
your employment with the Company, concern yourself directly or indirectly with
any oticr work or outside duties for gain or honorary without the written

permissior

1 lram the Company.

Retirement

You shall
years.

Troavel

‘o retired from the services of the Company on attaining the age of 58

You will bs required to undertake travel on company work and such expenses shall
be reimhursed as per the company rules,

Confidentinl Information

You will not disclose or divulge or make public to any unauthorised person except
on legal obligation, not use for any purpose other than the company’s work during
your employment with us or thereafter any information concerning the company’s

{or itz azs

+-lates) Interests, operation, plan, know-how, etc. that you may come Yo

lnow #4 01 employee of the company, falling which the company can Initlate
necessary disciplinary action as deemed fit. -

Protection of Interest . .

Ifyouc

wc+'ve any new or advance methods of improving processes/ formulate/

systent 10 relation to the operation of the company, such development will be fully

Corimunii
company.

vt to the company and will be and remain the sole right/property of thw
Page 20f4
. =ay insttute of Enginvenng & Technology

Sreater Noida (U.P.)-201310
Callege Moda-TRR



14. Medical litness
This emsloyment is subject to your medical fitness. The management may ask you

to underpo medical test during the course of employment. If you are not found
medically fit, the management may terminate your services by giving one-month
notice or basic salary in lieu thereol.

15. Conviction by Court of Law
Your services are liable to be terminated without notice or payment in lleu of such
notce ns and when the Company comes to know of any previous conviction by a

Court of Law.

16. PastRecord/ Incorrect information
This employment is based on the Information furnished in application form & CV. If, .
usmyt::u-nﬁummi:mmmhwﬂedpurmwmtmrﬁthh ;
{nformetion 18 Incorrect or any relevant information has been withheld then your
employment hased on this letter of appointment is liable to be terminated without
notice or any compensation In liew thereof, In that eventuality, the management is
llable £ ~¢c.ver the amount paid to him since joining.

17. Jurisdiction
In case of sny dispute, it Is advisable that same may be settled amicably by the
employee and employer. The Civil courts at Nolda, Gautam Buddha Nagar, UP only
shall have forisdiction to adjudicate the disputes arising out or in connection with

this agrecment.

18. Adherence with the Rules
Be:'ies ~hove conditions, you shall abide by the rules and regulations of the
Company and any other such rules which shall be issued on time to time, The ®
Ma i3 vens can amend/ replace such rules and regulations at any time which shall

be Lincing on you,

19. OnSepuration
On .coootnce of the separation notice, you will immediately give up to the
corrpnn - helore you are relleved all correspondence, specification, formulae, books,
doc -moots, cost data, market deta, literature, drawings, effects and shall not make
or retain any coples of these ltems. Any other asset of the company, furniture,
vel cle. nifice equipment will either be returned to company or retained on
payatent of such money as the company may decide.

/’L—"’J Page 3of 4 .

Uaseay msinge of

Sreater Noj Ngin=2iing & Technology
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In case, above term and conditions are acceptable to you, kindly sign the duplicate of this -
letter as & token of having accepted of the above terms & conditions to you.

Hope your association would be long and successful with us,

Thanking vou.

for Chaltanya ' rojects Consultancy Pvt. Lid.

-
i

Akhilesh S Jadon
Sr. Manager HIU

-

——

1 have undarstood and agreed to accept the terms and conditions of the employment
mentioned (n this letter,

L{‘I.

Signature o' the applicant / Date

-
JFEa;Er h‘j

y Nginuenng
Collane . r'ﬁg {*{i:p 201 313 TEdTncJog-,

E afmﬂmeaf& ;
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Date: 16/11/2021
Subject line: Offer of Employment: - Sales Associate
Dear Narendra Thakur,

On behalfl of the entire organlzation, 'd like to say that it brings me great pleasure to formally offer
you the positlon of Sales Assoclate at Learning Routes Pvt. Ltd.

A huge congratulation to youl

You will receive an annualized salary of CTC R5.5.19 LPA (Five Lakh Nineteen Thousand Per Annum
Only) {Rs.24, 000/- Fixed per month). Increment of Rs.3000/- to be given during confirmation, based on
the performance. The breakup of the CTC would be mentioned on the appointment letter which
would be asked to sign on the date of jolning. Payment occurs on a monthly basis, on 1" week of the
consecutive month,

Jab Location - Delhi

Your expected starting month s to be Informed

This oifer is valid until 23/11/2021, To accept the offer, you need to share the below list of
documents In the soft coples through email.

Ust of Documents Required:

Mark sheets / Degree certificate of your highest qualification
Address proof

Pan Card

2 Passpart size latest photographs

Experience Lettor of last company (if Applicable)

We look forward 10 welcaming you to the Learning Routes team.,

If you have any questions or need additional information, please don't hesitate to contact me by
email or phone.

Best Regards,
ishita Mahalan
Sr. Human Resource Manager
5

4919646447750 ﬂ |§ I‘ >
ME of Enginvening & Technology
Sreater Noida (U.P.)-201310
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Extramarks Education India Private Limited

D-180, Secior-83, Noida, U P. - 2071301, india
Ph - s9-120-4478300

[P .

Date 1l 1| -Det-2021

Name  : Prateck Sharma

Loestlon: Uttar Provlesh,

Addresst Mungalmoy instilute, Kouwledge park-11, Oreater Nolda

Deear Prateek,

Subject: Provisiona! Offer letier of employment as Business Development Executive,

With reference to your application and subsequent interview with us, we sre plessed to offer o
Development Excontlve ("NDEY), vumnhmdh“mmmmmwmmmuh
q.llppnd tluhnuluﬂla lll;r r.nuppmu.h customers whilst working from home. vﬁhﬂlﬁm

Wﬂm (1] n H&-:'r mﬂmﬁu%“m mm

udm:mmmwﬂhmm mmm

You will ven virtual trainings on Sales Skills and Customer techniques, technology tools and ‘s
ﬂsﬁllﬂ:vaﬂhnhwnﬂm o prospect and closing the sale. During the period .
of 13 days, you will he n stipend of Rs.13000 (Rs Flve Only). Upon successfil eom of
mummumn DE ata rem of Ru. 500004 {Rs. Elght Lacs four thousand Only).
the naniuneratinn, you wili also be 10 attractive Incentives bused your performance &5 per the company

mm has implemented work measurement parameters for employees who are working from home which define how
mwrmw:;mmmmm You may enquire about these metrics and parameters before
wﬁﬁlhmimﬂm mpany and the same annexed (Annexure =1)

Your mont = liahlz 1 be ‘cnminated ol any tfime the or priar 1o confirmation of your ment In
wmlmnm citr p‘:m} TS Ln:marﬁudwwrm leave Wﬂiﬂl e ot any time ofler you will
nnlh]lidmt;DE,u.nd, which will only ;ﬂdmmm u'zﬁq,ndlﬁﬂ#}dmmih
company a3 a BDE.

We would expert vou to join 2 ety a3 possible but no later than 3-Jan-2022, beyond which the offer will stand withdrawn
unless 3 new datc fuﬁmnmlh agreed upon and confirmed in writing.

As the first siep 1o clnlng v wog! | require you to kindly upload the following documents.
o Coplis ol B doatlin. * Ceritleales.
o Pamapid sl hotogo pas
» Address Mool
« Identification Proaf{PAN Curd/Driving License/Voter ID/Passport Copy), (53]
+ PP docinunis {Form |1 & Form 2).
e Raflerery shogt fore
o Al -t At O owap Policy.

The URL for - 117 S

Yo woulll alse necd toour'oad = scanned copy of this letter with your acceptance. In case you need any help or have any
M;“lﬂl—'-l'l..
Ycumhin“un.-uu ..... mﬂhmhhﬂ:dw the information, documents {if

? edocatlon, etc, This offer. eter (nctudiag’ oy

; if mad
mum hmmd mr1 omed o s ot 0 time (without any legal “Iumrmhﬂmpmy}.u# M"W“’
T U T

You scknowivdge and authiicize llucunplnjr to umr out nmll.q' btcgowd {which me)
hl' u.u b i tind pacty) frors vour instiiution, ﬂa,- Compan lﬂﬁﬂllu"'

ﬁmhmu'mlhl\.huukﬁﬂ ummhuﬂtwwm
uﬂh’iﬂh’{hﬂ nling vour appoiniment, u-d-}ulm.rtuulqd on the Company.

I
%&D‘FE ineerng

i . M= -F.,..{,”da ':UP'IZ{}‘LBTDM

inde TARR



We are conllgent yon will find this new opportunity both challenging and rewarding. 'We are excited o have you on bourd amd
wish you 8 grest croor shes !

Singercly,
Pmlf"‘ ;
q ®
HR Department .

1 bve been eaplaingd the wins ool conditions of my employment and | have undersiood the sume and acoept them entirely, |
shall Join seivice on o baefive B3-740-2022, i .

Accepied

%& of Enginuenng & Technology

3rear= Vaida (U.P.)-201310

Al crle TRE



Annexure-1

Salary Payout Matrix for BDE

A ol YC W

P -3 1-2 1-0

Average Number of 0 100% i ' 6%
Awstio Coll Reenriling 15 100% 5% Ti% 5%
from sysicem (Min. § 10 7% 0% 60% 0%
Minmuies) s 0% 20% 0% 0%

'] 0% % % 0%

If lavolced Revenue for the month ls 1 Lac+ 100% Salary is paid
In Case Revenue Criteris Is not met then Input Criteria to be upplicable and Salary will
be paid as % given In the grid + Leave Days
Cenn _1_3!__—.allur!nﬂmnuwnmﬁllmlyhumidmdhmwum
Video ¢ onductions will only be counted with recording or screenshol
Ouly working Days to be consldered

| Tervitory Hoaid - CMIAGM will have wuthority to Grant upte 30% of pay on thelr
| dlveretion

Gk nstitute of Enginuenng & Technolegy
steater Noida (U.P.}-201310
‘College Tode "RE



AL

ACADECRAFT INC.

Smart People, Smart Content

Letter of intent

Dear Mithun Kumar,
Congratulations!

Subsequent to your interview and discussions with us, we are pleased to offer you an appointment for
the role of Research Associate- Civil at a CTC of 192000/ p.a. with Acadecraft Pvt. Ltd. We take this
opportunity to appreciate your decision to Join the Acadecraft family at Nolda. As mutually agreed, your
|oining with us will be dated on 5-March-2022.

Please be noted that In case of voluntary or involuntary separation of your employment within the first
15 working days, the company will not be liable to process your payroll. You are requested to report at
10:00 AM on skype on the day of your Joining or your candidature will be cancelled,

Kindly give a confirmation on the same.

On the date of your joining, kindly have the soft coples of the following documents ready with you:

Coples of cortificates of qualification from Standard 10th to the highest degree

L]
» Copy of reliving or experlence letter from previous employer/s (if applicable)
»  Copies of the salary slips of the last three months (if applicable)
* Copies of permanent and present address proof
* Copy of PAN Card
Acadecralt Put. Ltd,
PﬂfIl-'lh Tml s shirta
Campuis Recroltment Manager htanaainiay insttute of Engineenng & Technology

sreater Neida (U.P.)-201310
f_-"".lll-..'_jF.I "ﬂ,rﬂﬁ “RF



AL

ACADECRAFT ENC

Smart Poople. Smaert Content

Dear Suryakant,
Congratulations|

Subsequent to your interview and mmmmm:umunﬂwmamwfar
the role of Research Associate- ata CTC of 192000/- p.a. with Acadecraft Pvt. Ltd. We take this

oppartunity to appreciate your decision to join the Acadecraft family at Nolda. As mutually agreed, your
joining with us will be dated on 5-March-2022.

Please be noted that in case of voluntary or involuntary separation of your employment within the first
15 working days, the company will nat be llable to pracess your payroll, You are requested to report at
10:00 AM on skype on the day of your Jeining or your candidature will be cancelled.

Kindly give a confirmation on the same.
On the date of your jolning, kindly have the soft copies of the following documents ready with you:

Coples of certificates of qualification from Standard 10th to the highest degree
Copy of reliving or experience letter from previous employer/s (if applicable)
Copies of the salary slips of the last three menths (if applicable)

Coples of permanent and present address proof

Copy of PAN Card

Acadecraft Pvt. Ltd.

Priyanka Tyagi
Campus Recruitment Manager

MME of Enginuenng & Technology

~raater Noida (U.P.\-2ﬂ131n
s - “RF

1R, Ar



yEentilytics Progressivenc:

Ta, Dated : 12/10/2021

Ujjwal
Noida, Uttar Pradesh

LETTER OF OFFER

Reference No. CAN1454

Dear Ujjwal,
It is wur pleasure to extend the following offer of employment to you an behalf of Progressive [nfotech Pvi. Lid.

1. You will be designated us Trainee of Engineering.
2. Your tentative poiting will be st PROGRESSIVE INFOTECH PVT.LIMITED.

3 Ywmmuhqwmmmm%mumrm.dnmuhmplmuw.bnmund
other detalls will be issued to you on the date of joining. Please note that you are required o sign and submit a copy of the
.-’ same on the date ofjoining.
4 mm-mmmm-ummmmmmmiuum
Copy ol technicul Certifications/ training attended
Acsdemic Centificates( 10(h, 12th, Graduation/Professional)
Appointment letter of previous employer
Relieving Certificate/Resignation of previous employer
Salary Slip
Recent high resolution passport size photographs with white background.
Proof of residentinl address (permanent as well as place of stay), if the two are different
Medical Fitness Certificate
PAN CARD/Applied for Document

§ Please provide hard copies of the following documents st the time of your joining :
» PAN CARD/Applied for Document (1 self attested copy).
», AADHAR CARD (1 self attested capy).
¢ Cancelled cheque/Bank passbook/Bank statement for UAN KYC (Name should be printed).
+ Ifaiready PF member then previous UAN passbook copy is required.

Please note that all the above documents are mandatory to complete the joining formalities.

6 A copy of any of the following documents is required for the Bank Account purpose, so that your carparaie salary AR can
be opened :
¢  Aadhasr Card
o Driving Licenss
e Voter ID card
* Valid Passport
Kindly earry the orlginals for verification.

=7 nstitute of Enginvenng & Technolegy
reater Noida (U.P.)-201310 '
T miege Toda TRAR

LI -

Tafotech Py Lud
Hagiatormd Office Address : Flsi Mo 6317, Sector<L. Pocket b & 7, Vasut §amy Nes Dl - et
- CDMa  [ESTONTH LSURFTOTH L ARY



r Cenuiiykics

rrogressIve 1|

Terms & Conditions:

You will be on probation for 8 period of 90 Days from the first of the calendar month following the date of your joining The
probation period can be extended at the discretion of the Company under discussion with you and your reporting manager. In
case your probation perlod s not extended by mears of & written communication, your services will be deemed o be
confirmed.

This offer ls subject to a satisfactory reference check of your credentials as per our Background Verification Process (BGV),
covering your educational qualifications, including certifications and other documents authentication. previcus employer
feedbucks , medical condition history and declaration ete. The continuation of your employment will be subject a clean BGY
upgltmhrmhhmﬂdlrndmurﬂ{umhmm;nhudmpmﬁu}dwh;mmur;mur
emplovment with the Compary.

This offer is subject to a satisfactory reference check of your credentials being conducted by the Company covering y s
educational qualifications, including certificates and other documents authentication, previous experience, medicl
declaration etc. The continuation of your services will be subject 1o receiving a clean cenificate from the investigating agency
and remalning physically and mentally fit (as declared by you during selection process) during course of your employment
with the Company.

The Company shall have the right to terminate your service without notice, If the information given by you at the time of
interview of in the application Is found to be Incormeet or In case of any serious misconduct or if the reference check leuds 1o
an adverse report of your credentials.

You will be required to give an undertaking on confidentiality and non-competition as per the document given to vou

upmuum-umurjnm

dly sonfirm yo : e 1 conditions. and the date of joining, -within 2 days.of receiving the ..
nu'lrIm.hrmwﬁu:mﬂwofnrmﬂhcmmdummhmmmmhnﬁdﬂtmmmnwn
automatically.
This offer Is valid if you join Progressive on or befire 1-Feb-2022. Please report to HR at 11:00 am oo the duic of jumning
&3 per following details:
PROGRESSIVE INFOTECH PVT.LTD.
- A-16, Sector 83, Nolda. U.P. - 201305
For any queries please contact - Akanksha Chauhan
Emall ID: ghanksha, chauhan@centivtics.com

Note : Kindly note that appointment letter, ID eard & salury will not be processed till all the documentation part is completed.

Yours faithfully,

For Progressive Infotech Pvi. Lid.

Ffwiit Lot UF-E‘EJ--"'
.un:urmum | digmatare)

erirte of Enginuening & Technology
Sreater Noid fa (U.P.1-201310
r=allpge roie “RE

Progreasivy lnfiiach Py, Lid
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) LEeNUWYHICS Brogressivenc:x|

Compensation Annexure
Candldate 1D CANI454 Grade L
Associnle Neme Ufjwal Designation Trainee
Dear Ufjwal,
Piease find Below your monthly/annual sslary breskup. The breakup would be effective from 10-Oct-2022.
Fixed Salary Munthly Figure | Asaunl Figure
{ia Ry} {la Ra.)
Basic 11,743.00 TG 16,00 |
HRA SEIL00 T0,464.00
Special Allowance 5.255,00 6342000
GROSS SALARY [A) 72,500.00 274,800, 00
“ADDITIONAL BENIFIT
Lo LT Ty | T30 STEHH
“Group Medical Insurance Premizm 300.00 3,600.00
é AL ITS (B) 2.100.00 25, 300.00
. OTAL FIXED SATARY (A+H) 25,000.00 00,00 )

— . — —_— —-* — L=
“Gratulty - Payable as per gratally act (C) 364.57 6,774.84 |
TomiCIC, == 25,564, ETT RN 7]
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changing business environment and needs.
A chwﬁm“mwmlyammmﬂﬂmlymwm This should not be shared with any person other than
your reporting manager & HR,
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" (Authotized Manager) (Signature)
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