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Dear Employer,

Greeting form MIET, Greater Noida.

Purpose of this Feedback is to collect information regarding your satisfaction towards the, curriculum,
teaching and learning, to improve the quality of delivery in engineering programme for the students
hetter future,

We shall be thankful to you, if you can spare some of your valuable time.

Please rate your valuable feedback by | Excellent | Very Good | Good Average. Poor

choosing between 1 and 5 to improve quality | (3) (4) (3) (2) | (D)
5. No. Criteria Rate
ﬂbﬂlty to contribute to the goal of the organization 5
1 s
Technicul knowledge/skill Ability o manage/leadership Innovativeness, 4.-
12 creativity - .
Relationship with seniors/peers/subordinates L{
3 — i
Invelvement in social activities [1|
4 ._ =
Ability to take up extra responsibility Ability and motivation for social activity Ly
]
Obligation to work beyond schedule if required 4
[
Overall impression
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Q1. Your input & suggestion to overall improvement.
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Q1. Your input & suggestion to overall improvement.
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better future,

W:shnﬂbethmkﬁﬂmmifwummmmenfywﬂunhleﬂmu.

Please rate your valusble feedback by | Excellent | Very Good | Good | Average Poor
choosing between | and $ to improve quality | (5) (4) (3) (2) (1)
S. No. Criteria

Ability to contribute to the goal of the organization

Technical knowledge/skill Ability to manage/leadership lnnovativeness,
- | creativily

| Relationship with seniors/peers/subordinates

- i

.;:,r_(jr_,c-_tlg

Involvement in social activities
R ABility 1o take up exira responsibility Ability and mofivation for social activity |
: Obligation (o work beyond schedule if required
: Overall impression
Average

Q1. Your input & suggestion to overall improvement.

Nad 45 ‘wonve nohuek o, Compud .

ot (L Fugh‘«"a.*J\f L?q.i 81&! o
alure WV/_ /

Dhale of Feedback



oas TR Mangalmay Institute of Engineering & Technology
E"{‘ AN INSTITUTION OF MANGALMAY FOUNDATION TRUST

Campus: §, Keowhedge Parkt, Greater Noida (UP)  Pha 0120-2338400, 2328401
e-mail; infolmangaimay.org, Website:

e ——— e — wharw. mangalimay.org

EMPLO 'S FEED

- L : .
NAME (not mandatory):- }:" ﬂ,ML!» Y f‘n.,cm

ORGANIZATION:-_E ﬁaj-'_md T_Lul-:. DESIGNATION:- M 1oz ¢ fg — K,
r a

ADDRESS:- | 0} 1) 2 YEAR:- 240973

FE - Bt

Greeting form MIET, Greater Noida.

Purpose of this Feedback is to collect information regarding your satisfaction towards the, curriculum,
teaching and learning, to improve the quality of delivery in engineering programme for the students
better future,

We shall be thankful to you, if you can spare some of your valuable time.
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